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FOREWORD 


Tuts Butterrn, which is the twenty-sixth issue in 
a series, combines two annual digests of labor legisla- 
tion. Part I includes major State and Federal labor 
laws enacted in 1961, and Part II, such legislation 
enacted in 1962. 

Digests of State unemployment and temporary 
disability insurance acts were prepared by the Bu- 
reau of Employment Security, women’s laws by the 
Women’s Bureau, and Federal acts by the Solicitor’s 
Office of the Department. 

This bulletin was prepared by Maxine Anderson 
and Sylvia R. Weissbrodt, of the Legislative Stand- 
ards Branch, under the general direction of Milton 
Brooke, Chief, Division of State Services, Bureau of 
Labor Standards. 
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Part I 


Annual Digest 


Laws Enacted in 1961 


INTRODUCTION 


IGNIFICANT improvements in several areas of labor law were 
made in 1961, when the legislatures of 47 States and Puerto Rico 
met in regular session. Pennsylvania extended its minimum wage 
law to men and set a statutory minimum wage. Discrimination in 
employment on account of race, creed, color, or national origin was 
prohibited in Idaho, Illinois, and Missouri; and Kansas made its for- 
merly voluntary act mandatory. Discrimination because of age was 
prohibited in California, Ohio, and Washington. Farmworkers were 
brought under the temporary disability insurance law in California 
and under the workmen’s compensation law in Wisconsin. Migrant 
labor camps were made subject to regulation in Illinois, and trans- 
portation of farmworkers, in North Carolina. New Mexico established 
a subsequent injury fund under its workmen’s compensation law to 
promote the employment of handicapped persons, and provisions 
for rehabilitation of injured workers were enacted in Maine, Montana, 
and Pennsylvania. A labor relations act was adopted in North Da- 
kota; laws to curb strikebreaking were approved in Delaware, Mary- 
land, and Washington. The growing development of peaceful uses 
of atomic energy continued to be accompanied by laws in a number 
of States to promote such development, to control radiation hazards, 
and to assure workmen’s compensation benefits to injured workers. 


Apprenticeship.—Pennsylvania made statutory provision for an ap- 
prenticeship council in the labor department, formerly set up under 
administrative authority. Colorado repealed its former apprentice- 
ship law which was administered by the State Board for Vocational 
Education and enacted a new law providing for an apprenticeship 
council within the labor department. A Vermont amendment made 
the labor department, rather than the education department, respon- 
sible for related and supplementary instruction, and in New York the 
Industrial Commission rather than the Apprenticeship Council was 
given primary responsibility for administering the apprenticeship 
program. 
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Child Labor and School Attendance.—Minimum age provisions 
were amended in four States and Puerto Rico. Alabama and Ten- 
nessee permitted children of 14 or 15 who are lawfully excused from 
school attendance to be employed in nonhazardous work during school 
hours; the Tennessee amendment permitted such children to work 
until 10 p.m. rather than 7 p.m. Children of 14 in Puerto Rico may 
now work in factories outside school hours, and in Maine, children 
14 and 15 may now work in automatic laundries and in retail estab- 
lishments where frozen dairy products are manufactured on the prem- 
ises. The minimum age in Florida was lowered from 16 to 12 for 
employment outside school hours in any factory, mechanical estab- 
lishment, or laundry, and for boys as messengers; pages in the State 
legislature were exempted from all provisions of the child labor law. 

Minimum ages for hazardous occupations were affected by amend- 
ments in Florida, Maryland, and Wisconsin. Florida prohibited the 
spraying of insecticides or other toxic substances by minors under 16; 
it exempted from the 16-year minimum for operating power-driven 
machinery, the operating of power mowers having cutting blades of 
24 inches or less. Maryland reduced the minimum age for girls work- 
ing in restaurants from 18 to 16. Wisconsin exempted work on or 
about small pleasure and fishboat liveries and piers from the 18-year 
minimum for work on docks. 

In Pennsylvania, special permits were authorized for minors be- 
tween 7 and 18 years of age to engage in theatrical productions, con- 
certs, modeling, radio and television, and similar performances. 

Hours and nightwork standards for boys 16-18 and girls 16-21 
years of age were extended by Massachusetts to various occupations 
not formerly covered—for example, application to beauty culture, 
weight-reducing, and similar establishments of the 9-48 provision and 
the prohibition on nightwork between 10 p.m. and 6 a.m. In Ala- 
bama, nightwork was prohibited for children under 16 between 8 
p-m. and 7 a.m. throughout the year instead of between 7 p.m. and 
7 a.m. during the school term only. An Oregon amendment permitted 
minors under 16 to work until 10 p.m. rather than 6 p.m. on special 
permit from the Wage and Hour Commission. Pennsylvania, among 
other changes in its standards for work outside school hours, set a 
maximum 28-hour workweek for minors 16-18 years of age who are 
enrolled in school. 

Special programs to provide summer jobs and outdoor training for 
boys were adopted in Idaho, Oregon, and Washington. 

The Tennessee workmen’s compensation law was amended to spec- 
ify that both legally and illegally employed minors are covered. A 
California amendment required agricultural employers, like other 
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employers under the workmen’s compensation law, to pay additional 
compensation if a minor under 16 is injured while illegally employed. 


Discrimination in Employment.—Mandatory laws prohibiting dis- 
crimination in employment because of race, creed, color, or national 
origin were enacted in Idaho, Illinois, and Missouri; and Kansas made 
its voluntary act mandatory. There are now 21 States! and Puerto 
Rico which make such discrimination unlawful. Voluntary acts were 
passed in Nevada and West Virginia. 


Emergency Relaxations.—Massachusetts and New York extended 
for another year acts permitting relaxation of certain labor laws dur- 
ing emergencies. The California law was not extended, and therefore 
expired on the 91st day after final adjournment of the legislature. 


Hours of Work.—Amendments in the laws regulating hours of work 
in California, Maine, Massachusetts, Nevada, North Carolina, Ohio, 
and Texas for the most part made modifications in coverage or exemp- 
tions. For example: In Maine, the coverage of the hours law for fe- 
males was extended to retail establishments where frozen dairy 
products are manufactured on the premises; in Massachusetts, the 
9-48 law was extended to beauty culture, weight-reducing, and simi- 
lar establishments; in Nevada the law governing meal and rest periods 
for women was extended to employees in the communications in- 
dustry; and in Texas, women in executive, administrative, profes- 
sional, or outside sales positions were exempted from the 9-54 law. 
The Texas amendment also reduced the required overtime rate for 
emergency work from double time to time and one-half the regular 
rate. 

In New York, revision of the hours provisions for drivers of motor 
trucks or buses newly included a maximum of 60 hours’ driving time 
in a calendar week. 


Industrial Relations.—North Dakota enacted a labor relations act, 
thus making 13 States and Puerto Rico which have labor relations 
acts of general application.2, Oregon adopted a labor relations act 
applying to licensed professional and practical nurses employed in 
health care facilities. Another Oregon act, of general application 
te) y) Y) 
set up a 3-member labor-management relations board to administer 
procedures provided in the act for selecting bargaining agents. <A 
1 Alaska, California, Colorado, Connecticut, Delaware, Idaho, Illinois, Kansas, Massa- 
chusetts, Michigan, Minnesota, Missouri, New Jersey, New Mexico, New York, Ohio, Oregon, 
Pennsylvania, Rhode Island, Washington, and Wisconsin. 


2Colorado, Connecticut, Hawaii, Kansas, Massachusetts, Michigan, Minnesota, New 
York, North Dakota, Pennsylvania, Rhode Island, Utah, and Wisconsin. 
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State mediation service was established in the Delaware department 
of labor. 

Public employees were guaranteed the right to join unions in 
California and public agencies were required to meet and confer with 
representatives of such unions upon request. Rhode Island made it 
the duty of cities and towns to bargain collectively with the labor 
organization selected by the majority of firefighters concerning wages, 
hours, and other working conditions; unresolved issues are to be sub- 
mitted to arbitration. 

“Antistrikebreaking” bills—generally providing that no person who 
is not directly involved in a labor dispute may recruit persons to re- 
place workers on strike or locked out—were introduced in about two- 
thirds of the legislative sessions. Such bills became law in Delaware, 
Maryland, and Washington. 

Nebraska, through an amendment to its right-to-work law, prohib- 
ited the “agency shop,” an arrangement under which a worker who 
does not choose to become a union member must pay a fee equivalent 
to membership dues to the union representing the plant’s workers. 

Oregon prohibited picketing by nonemployees of a place where 
perishable farm products are being harvested. Maine prohibited mass 
picketing, coercion, force, or obstruction to hinder work in connection 
with perishable food products. New York authorized the issuance 
of temporary injunctions in labor disputes involving perishable farm 
products after a less formal hearing process than is required generally 
under its anti-injunction act. Under an amendment to the North 
Dakota anti-injunction act, the court is no longer required to find 
that peace officers are unwilling or unable to furnish adequate pro- 
tection before it may issue an injunction in a labor dispute. 


Migratory Workers.—Illinois provided for the inspection and licens- 
ing of migrant labor camps by the Department of Public Health. 
The act set certain standards for camps and authorized the depart- 
ment to issue additional rules. Wisconsin required every “person,” 
rather than every “employer,” to get a permit before operating a 
migrant labor camp. California added to its provisions for regulat- 
ing such camps a requirement for annual registration, and also 
called for a survey by the labor department of migrant housing needs 
and provided statutory authority to the health department for a 
migrant family health program. 

The North Carolina Department of Motor Vehicles was directed 
to set up safety regulations for transportation of migratory farm- 
workers. Day-haul crew leaders were required to register in New 
Jersey, and growers bringing in 5 or more, rather than 10 or more, 
migrant workers were required to register in New York. Colorado, 
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Oregon, Pennsylvania, and Wisconsin took action to extend educa- 
tional opportunities for children of migratory workers. The Legis- 
lative Council in Colorado was authorized to continue the study of 
migrant labor problems begun in 1960. 

Legislation affecting farmworkers generally included coverage of 
such workers under the Wisconsin’s workmen’s compensation act and 
under the California temporary disability insurance law; the Cali- 
fornia law provides cash benefits if a worker loses time from his work 
because of nonoccuplational illness. The California legislature es- 
tablished a special commission to study problems of labor-management 
relations in agriculture.® 


Occupational Health and Safety.—In Delaware, the Labor Depart- 
ment was newly given general safety rulemaking authority. Oregon 
authorized the Labor Commissioner to issue boiler safety rules. In 
New York, rulemaking authority was extended to amusement devices 
and temporary structures at carnivals and fairs. Florida made its 
general safety provisions, which are incorporated in the workmen’s 
compensation law, applicable also to employers who have elected not 
to accept the workmen’s compensation law. 

Legislation for radiation control included requirements for regis- 
tration of certain radiation sources in Idaho, New Hampshire, Wash- 
ington, and Wisconsin, and the authorization for such registration 
in Florida; requirement or authorization for licensing of cer- 
tain operations in Arkansas, Florida, Indiana, and Tennessee; and 
rulemaking authority for control of radiation hazards in Idaho, New 
Hampshire, and Washington. Federal-State agreements were author- 
ized in Arkansas, Florida, Idaho, Indiana, and Washington to trans- 
fer certain regulatory authority for radiation control from the 
Federal Government to the States, in accordance with a 1959 Federal 
law permitting such agreements. Six additional States—Alabama, 
Arkansas, Florida, South Carolina, Tennessee, and Texas—joined the 
Southern Interstate Nuclear Compact to promote the development of 
nuclear energy projects; Kentucky and Louisiana had entered in 1960. 


Older Workers.—California, Ohio, and Washington this year pro- 
hibited employment discrimination against older workers, making 14 
States* and Puerto Rico which have some type of legislation pro- 
hibiting age discrimination. The ages specified in prohibiting cer- 
tain discriminatory practices were 40-64 in California, and 40-65 in 


3 Another action in California important to agricultural workers was the issuance of a 
minimum wage order setting a minimum rate of $1 an hour for women and minors in 
farmwork. 

4 Alaska, California, Colorado, Connecticut, Delaware, Louisiana, Massachusetts, New 
York, Ohio, Oregon, Pennsylvania, Rhode Island, Washington, and Wisconsin. 
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Ohio and Washington. The New York law was amended to specify 
the ages 40-65, rather than 45-65, in prohibiting certain practices. 


Private Employment Agencies.—The Connecticut law was amended 
to regulate recruitment of domestic workers from outside the State. 
Temporary help agencies were exempted from coverage under the 
California and Oregon laws; in California certain conditions must 
be met. Oregon prohibited registration fees. Hawaii repealed fee 
standards set by law and instead gave the administrator authority to 
set maximum placement fees. New York specified additional pro- 
hibited practices: for example, an agency may not require applicants 
to subscribe to agency publications. 


State Department of Labor.—Delaware abolished its former Labor 
Commission and transferred its functions to a newly created Depart- 
ment of Labor and Industrial Relations, composed of unpaid mem- 
bers. The law also placed the existing Unemployment Compensation 
Commission and the Industrial Accident Board under the depart- 
ment’s authority, and newly provided for safety rulemaking and for 
a State Mediation Service. 


Temporary Disability Insurance.—All four States with temporary 
disability insurance programs amended their laws in 1961. The maxi- 
mum weekly benefit amount was increased in California from $65 (for 
$1,500 in high-quarter wages) to $70 (for $1,625 in high-quarter 
wages). For disability periods established after J anuary 1, 1963, the 
maximum is to be the greater of $70 or two-thirds of the average 
weekly total wages paid in covered employment during the second 
quarter of the preceding calendar year. Coverage provisions were 
adjusted to correspond more closely with those of the Federal Un- 
employment Tax Act, as amended in 1960, and coverage was extended 
to employers of one or more individuals performing services in agri- 
cultural labor, who are paid wages for such service in excess of $100 
during any calendar quarter. California also increased the tax wage 
base for employee contributions from $3,600 to $4,100 for 1962, and 
to higher amounts for succeeding years. 

New Jersey enacted a provision permitting payment of disability 
benefits during periods of pregnancy for 4 weeks before the expected 
date of birth and 4 weeks after termination of pregnancy. New York 
amended its law to extend coverage to employers of one (formerly 
two) or more workers in 30 days. 

Rhode Island adopted amendments providing that the waiting pe- 
riod week may be served in the last week of the old benefit year, and, 
under specified conditions, benefits may be paid for holidays and for 
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days preceding a benefit week to a claimant who has become ill a 
second time in a benefit year. 


Training and Retraining.—The interest in training or retraining of 
unemployed workers found expression in a number of laws. Eight 
States—Idaho, Illinois, Missouri, Nebraska, Ohio, Pennsylvania, 
Rhode Island, and West Virginia—added provisions to their unem- 
ployment insurance laws allowing partial or full unemployment bene- 
fits to a worker, otherwise eligible for benefits, engaged in an approved 
training course; and California broadened its provision to allow bene- 
fits during periods of regular or extended duration (formerly, only 
extended duration). (Prior to 1961, provisions for benefits during 
training periods were included in the laws of California, the District 
of Columbia, Massachusetts, Michigan, New York, North Dakota, and 
Utah.) 

California further authorized its Apprenticeship Council, together 
with other State agencies, to promote job training programs other 
than apprenticeship, including programs to keep workers abreast of 
new techniques in their fields and programs to train displaced workers 
for new occupations. Ohio created a worker training committee 
composed of representatives of State agencies, the legislature, em- 
ployers, and labor, to assist in establishing training and retraining 
programs for unemployed workers whose job skills are limited or 
obsolescent. A Pennsylvania law authorized the State Apprentice- 
ship and Training Council to make recommendations on training or 
retraining to improve or modernize the work skills of unemployed 
or employed persons. 


Unemployment Insurance.—In 1961, significant additions to cover- 
age under the unemployment insurance laws were enacted in two 
States. The basic maximum weekly benefit amount was raised in 15 
States by amendment and in 6 States through the operation of a “flex- 
ible maximum.” Five States increased the maximum duration. The 
Puerto Rico law was brought into the Federal-State system on Jan- 
uary 1, 1961, as the result of a 1960 Federal enactment, and a number 
of States enacted necessary legislation permitting their officials to 
enter into agreements with Puerto Rico to take and process interstate 
claims. 

Coverage.—Significant coverage provisions were enacted by the 
Hawaii and Idaho legislatures: The Hawaii law, effective May 22, 
1961, covers domestic service if the cash remuneration paid by an 
employing unit for such service is $225 or more per quarter. The 
Idaho law, effective January 1, 1962, extends mandatory coverage, 
with some few exceptions, to local government employees. Fourteen 
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States amended their laws to extend coverage to services performed 
for Federal instrumentalities, nonprofit organizations, “feeder” or- 
ganizations (organizations engaged in commercial enterprises whose 
profits are payable to a nonprofit organization), and aircraft employ- 
ment which were covered under Federal law by 1960 amendments to 
the Federal Unemployment Tax Act (P.L. 86-778). 

Weekly benefit amount.—The basic maximum weekly benefit amount 
was increased in 15 States. The increase amounted to: $1 in Maine; 
$2 in Montana, New Hampshire, and West Virginia; $3 in Idaho and 
North Carolina; $4 in Alabama and North Dakota; $6 in Illinois; $7 
in Missouri; $8 in South Carolina; $9 in Texas; $10 in Delaware and 
Hawaii; and $15 in New Jersey. The increases were effected in Idaho 
and South Carolina as a result of the enactment of “flexible maxi- 
mum” benefit provisions, which require the maximum weekly benefit 
amount to be a specified percentage of the State’s average weekly 
wage. The operation of flexible maximums, adopted in previous 
years by six other States, resulted this year in increasing the maxi- 
mum weekly benefit amounts in Colorado, Vermont, and Wyoming 
by $2, and increases of $1 in Kansas, Utah, and Wisconsin. 

The minimum weekly benefit amount was raised by $1 in North 
Carolina; by $2 in Idaho, Maine, New Hampshire, South Carolina; 
by $3 in Alabama and Texas; and by $5 in Montana. 

Seven States changed the formula for computing the individual’s 
weekly benefit amount. California decreased slightly the high- 
quarter wages, and New Jersey increased slightly the average weekly 
wage necessary to qualify for specific benefit amounts; Florida 
changed from a high-quarter to an average weekly wage formula; 
South Carolina changed from a weighted high-quarter formula to a 
uniform fraction of high-quarter wages; Texas increased the high- 
quarter fraction from %, to %.; Montana decreased the fractions 
in its weighted high-quarter formula; and Wisconsin amended slightly 
its method of computing the average weekly wage. 

Duration —Alabama increased the maximum duration of benefits 
from 20 to 26 weeks; Texas, from 24 to 26 weeks. West Virginia 
increased its uniform duration from 24 to 26 weeks, and Montana 
changed its duration provision from a uniform 22 weeks to an unusual 
variable of 13, 20, or 26 weeks, with more restrictive earnings require- 
ments for each of the two longer duration periods. Delaware increased 
its duration fraction from 29 to 87 percent of base-period earnings; 
Texas increased its fraction from 25 to 27 percent. 

Delaware and New York enacted temporary, and Hawaii perma- 
nent, programs for temporary extensions of duration during periods 
of high unemployment. The Delaware program provided benefits 
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equal to one-half of the total weeks to which the individual was pre- 
viously entitled, for individuals who had exhausted their regular 
benefits after October 31, 1960. Benefits were paid under this pro- 
gram until Federal Temporary Extended Unemployment Compensa- 
tion benefits became payable in April 1961. 

The New York program provides for a 13-week extension of benefits 
when the rate of unemployment and the exhaustion ratio in the State 
reach a prescribed level. This program, which remains in effect until 
April 1, 1962, has also been superseded by the Federal program for 
temporary extended duration of benefits. 

Hawaii adopted a permanent program of 13 weeks of benefits (out- 
side the regular unemployment insurance law) to provide additional 
compensation for workers unemployed as a result of a natural or 
manmade disaster, and for unemployed workers in counties where the 
rate of unemployment is 6 percent or more. 

Qualifying requirements—Higher earnings, or earnings over a 
longer period, are required in eight States, as a result of specific 
amendments or changes in the minimum benefit amount, before a 
claimant may be eligible for any benefits. Four States increased their 
flat minimum base-period qualifying amounts: by $50 in Illinois and 
North Carolina; by $100 in Maine and New Hampshire. South 
Carolina increased its minimum base-period qualifying wage require- 
ment and its high-quarter requirement by $60; Montana increased its 
high-quarter requirement by $115; Idaho increased its base-period 
wage requirement from $472 to $572; Alabama adopted a one and 
one-half times high-quarter requirement. In addition, Illinois 
increased the earnings required outside the high quarter; New Hamp- 
shire now requires $100 in each of two quarters; and North Carolina 
requires some wages in at least two quarters. Except for Maine 
and New Hampshire, all States which raised the maximum weekly 
benefit amount require increased wages to qualify for the new maxi- 
mum. California, however, reduced the amount of wages needed to 
qualify for its maximum from $1,500 to $1,410. 

Wisconsin amended its requirement of 18 weeks of employment to 
provide an alternate qualifying requirement which specifies that an 
individual who has had at least 14 but less than 18 weeks of employ- 
ment in the 52 weeks immediately preceding his unemployment may 
qualify if he has 55 or more weeks of employment in the 104 weeks pre- 
ceding his unemployment. 

Alabama, Delaware, North Carolina, North Dakota, and South Da- 
kota enacted legislation requiring claimants who have received bene- 
fits in a preceding benefit year to have specified earnings, ranging from 
4 to 10 times the weekly benefit amount, subsequent to the beginning 
of that benefit year, in order to qualify for benefits in the immediately 
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following benefit year. California amended its law to provide that 
twice the amount of disability insurance and workmen’s compensation 
benefits received by an individual may be considered as wages for 
purposes of satisfying its requalifying provision. 

Montana and Texas reinstated a 1-week waiting period pro- 
vision before benefits are payable for total unemployment, but the 
waiting week becomes compensable in Texas after the claimant has 
been paid benefits in his current benefit year equal to four times his 
weekly benefit amount. Hawaii amended its law to provide that 
the waiting period week is compensable if the claimant is entitled to 
benefits for each of 12 consecutive weeks following the waiting period, 
and in Rhode Island, the waiting period for the second benefit year 
may now be served in the last week of the old benefit year. 

Availability —The most significant change made in the require- 
ments that claimants be available for work was the adoption by nine 
States (California, Idaho, Ilinois, Missouri, Nebraska, Ohio, Penn- 
sylvania, Rhode Island, and West Virginia) of legislation providing 
specifically that an individual shall not be considered unavailable 
for work while attending, under specified conditions, certain voca- 
tional training courses approved by the director of the employment 
security agency. 

Disqualifications.—Thirteen States made changes in one or more of 
the three major causes of disqualification—voluntary leaving work, 
refusal of suitable work without good cause, and discharge for mis- 
conduct. Four States, Idaho, Maine, Montana, and Texas, changed 
the period or the nature of the disqualification for all three causes. 

Disqualification for all three causes in Idaho is now for the dura- 
tion of the unemployment and until the individual has earned wages 
equal to eight times his weekly benefit amount, instead of 30 days 
of bona fide work. Texas and Montana increased the period of dis- 
qualification for all three causes. Maine changed the disqualification 
period for voluntary leaving and discharge for misconduct from a 
specified number of weeks to the duration of the unemployment and 
until the individual has earned at least 15 and 20 times his weekly 
benefit amount respectively; the period for refusal of suitable work 
was changed to the duration of the unemployment and until he has 
earned at least 15 times his weekly benefit amount. 

Financing.— Approximately one-half of the States that convened 
in 1961 amended the experience rating or financing provisions of their 
laws. Four States raised the taxable wage base: California, from 
$3,600 to $3,800; and Hawaii, Massachusetts, and West Virginia, from 
$3,000 to $3,600. California and Delaware repealed provisions which 
would suspend the operation of reduced rates when the fund balance 
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is less than specified amounts, and adopted new solvency provisions 
which require, or would require, supplemental contribution rates. 
New Jersey, North Dakota, and South Dakota increased, and Cali- 
fornia decreased, the standard rate. 


Wage Standards.—Pennsylvania in 1961 extended coverage of its 
minimum wage law to men, and set a statutory minimum wage of $1 
an hour. The wage board procedure was retained; wage boards may 
not recommend rates below 85 cents an hour. 

Washington and Connecticut raised their basic statutory minimum 
wages from $1 to $1.15 an hour, the Washington rate to be increased 
to $1.25 an hour in January 1962 and the Connecticut rate in October 
1963. The $1.15 rate in Connecticut will not apply to hotel and res- 
taurant workers until May 1962, and the $1.25 rate not until May 1964. 
An. 85-cent rate was set in this State for learners and persons under 
18, to go to 95 cents in October 1963. 

A wage payment law was enacted in Pennsylvania to replace its 
former provisions for wage payment twice a month unless otherwise 
stipulated in the hiring contract. The new law requires regular pay- 
days, regulates holdover periods and pay on termination of employ- 
ment, and authorizes the Secretary of Labor to take assignments of 
wage claims. The Oregon wage payment law was made applicable to 
all employers. 

Pennsylvania also adopted a prevailing wage law, under which 
rates are to be determined by the Secretary of Labor for public works 
contracts over $2,000. This law replaces provisions held by the court 
to be insufficient authority to require payment of prevailing wages. 
Illinois, Massachusetts, Montana, and West Virgina made clarifying 
and strengthening changes in their laws. Connecticut exempted work 
on public buildings if the project cost is less than $5,000. 

The potential maximum amount of wages exempt from garnish- 
ment was raised in 5 States, either by directly increasing the amount 
exempted or by revising the exemption formula. 

Wisconsin was added to the roster of States with equal pay laws, 
through an amendment to its fair employment practice act. There 
are now 21 States with equal pay provisions: Alaska, Arkansas, Cali- 
fornia, Colorado, Connecticut, Hawaii, Illinois, Maine, Massachusetts, 
Michigan, Montana, New Hampshire, New Jersey, New York, Ohio, 
Oregon, Pennsylvania, Rhode Island, Washington, Wisconsin, and 
Wyoming. 


Workmen’s Compensation.—Cash benefit increases were adopted in 
18 States and the District of Columbia. Maximum weekly benefits 
for death and all types of disability were raised in the District of 
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Columbia and 12 States: Alabama, Connecticut,’ Illinois, Massa- 
chusetts, Missouri, Montana, New Hampshire, Pennsylvania, Utah, 
Washington, West Virginia, and Wisconsin. Total maximum bene- 
fits were also raised in several of these States. Six other States— 
California, Maryland, Nevada, North Dakota, Rhode Island, and 
Wyoming—raised weekly or total maximum benefits for some, but not 
all, types of injuries. By the end of the year, maximum weekly bene- 
fits for temporary total disability—the most frequent type of compen- 
sable disability—were set at $70 or more by 6 States and the District 
of Columbia, $50 or more but less than $70 by 12 States, $40 or more 
but less than $50 by 13 States, and $30 or more but less than $40 by 
19 States and Puerto Rico. 

Seven States raised medical benefits—Alabama, Colorado, Kansas, 
New Hampshire, Rhode Island, Vermont, and West Virginia. Addi- 
tional provisions for prosthetic and special appliances were also en- 
acted in one of these, Alabama, and in Connecticut, Ihnois, and 
Pennsylvania. 

The provisions for burial benefits were liberalized in eight States: 
Alabama, Arkansas, Hawaii, Illinois, Missouri, Pennsylvania, Texas, 
and Vermont. 

New Mexico established a subsequent injury fund, Kansas made its 
subsequent injury provisions applicable to a wider range of disabili- 
ties, and the Colorado provisions were made applicable to occupa- 
tional diseases. 

Six States—Idaho, Hlinois, Indiana, Nevada, Oklahoma, and Wis- 
consin—liberalized time limits for compensability or for filing claim 
for radiation diseases; similar amendments in Colorado, Hawaii, and 
Vermont applied to a number of occupational diseases. 

Changes in coverage included extension to farmworkers in Wiscon- 
sin (if the farmer employs 6 or more workers for 20 days during a 
calendar year), to additional occupational diseases in Colorado and 
Vermont, and to various groups of public employees or volunteers 
doing public service in about a dozen States, and elimination of nu- 
merical exemptions in New York. 


5 The Connecticut maximum amount is set by law at 55 percent of the State’s average 
weekly production wage as determined annually by the State labor commissioner. 
6 $70 or more: Alaska, Arizona, California, District of Columbia, Hawaii, Massachusetts, 
Washington. 
$50-$70: Connecticut, Delaware, Illinois, Michigan, Montana, Nevada, New York, North 
Dakota, Oregon, Utah, Wisconsin, Wyoming. 
$40—$50: Colorado, Florida, Idaho, Iowa, Maryland, Minnesota, Missouri, New Hamp- 
shire, New Jersey, Ohio, Pennsylvania, Rhode Island, Vermont. 
$30-$40: Alabama, Arkansas, Georgia, Indiana, Kansas, Kentucky, Louisiana, Maine, 
Mississippi, Nebraska, New Mexico, North Carolina, Oklahoma, Puerto Rico, South Carolina, 
South Dakota, Tennessee, Texas, Virginia, West Virginia. 
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Colorado and Vermont made partial disability from occupational 
diseases compensable. Benefits for silicosis were increased in Nevada, 
Pennsylvania, and Wisconsin. Washington raised the level of bene- 
fits currently payable under prior awards for permanent total dis- 
ability or death. 

Rehabilitation provisions were newly included in the workmen’s 
compensation laws of Maine and Montana. Maximum weekly bene- 
fits of $20 for living and travel expenses, in addition to workmen’s 
compensation benefits, were provided in Maine; and $30 for living 
expenses, plus expenses for travel, tuition, and school supplies in Mon- 
tana, in addition to workmen’s compensation benefits. A Pennsyl- 
vania law authorized the State Board of Vocational Rehabilitation 
to provide services as necessary to disabled workers entitled to bene- 
fits under the workmen’s compensation and occupational disease laws. 


Federal Legislation.—The Fair Labor Standards Act was amended 
to raise the minimum wage for workers already covered from $1 to 
$1.15 for 2 years and then to $1.25, and to extend coverage to about 
3.6 million additional workers, at a minimum wage of $1 rising to 
$1.25 after 4 years. Workmen’s compensation benefits under the 
Longshoremen’s and Harbor Workers’ Compensation Act were raised 
from $54 to $70 weekly maximum. Under an Area Redevelopment 
Act, a 4-year program was authorized to assist economic redevelop- 
ment in areas of substantial and persistent unemployment, including 
loans for purchase of land and facilities and grants for job training 
and retraining of the unemployed and underemployed. Other leg- 
islation of aid to unemployed persons was the authorization of tem- 
porary extended unemployment compensation for persons who ex- 
haust benefits under State and Federal laws before April 1, 1962. 

Other significant enactments included extension of the Mexican 
farm program through 1963, and inclusion of prevailing wage provi- 
sions in the Federal-Aid Highway Act of 1961, the Community Health 
Services and Facilities Act of 1961, and the act for a Delaware River 
Basin Compact. The Social Security Act was amended to improve 
benefits under Old Age and Survivors Insurance and public assistance 
programs, and conforming changes were made in the Railroad Re- 
tirement Act. 
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[Regular Session 5/2/61-9/1/61] 
[First Special Session 9/11/61-9/15/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Act 273 (Approved and effective 9/15/61). Prohibits the em- 
ployment of minors under 16 in any gainful occupation except agri- 
culture and domestic service between 8 p.m. and 7 a.m., rather than 
after 7 p.m. and, during the regular school term, before 7 a.m. 

Amends the provision setting a minimum age of 16 for employment 
during school hours to permit minors 14 and 15 years of age to be 
employed in nonhazardous work when school attendance has been 
waived and a certificate has been issued upon recommendation of the 
area superintendent of education and the chief child labor inspector. 
Specifies that hours restrictions will not be waived. 

Makes several changes in the hazardous occupations provisions. 
Prohibits the employment of minors under 16 in welding or as fire- 
fighters. (Such employment was already prohibited by order of the 
State Board of Health.) Permits minors 14 years of age to be em- 
ployed at concession stands in theaters and concert halls. (Retains 
the 16-year minimum age for employment otherwise in connection 
with theatrical performances, exhibits, or shows, or upon the stage of 
theaters and concert halls.) Sets a minimum age of 18, rather than 
21, for employment in any poolroom or billiard room. 

Provides that boys under 16 working in street trades must secure 
and carry a permit, rather than a badge. 

(Amends Code 1940, Title 26, secs. 344, 347, 349, 353, 354, 357, 362, 
363, 365, 366, and 3867, and repeals sec. 364.) 


OCCUPATIONAL HEALTH AND SAFETY 


Act 52 (Approved 9/15/61, effective 10/1/61). Provides for the 
entrance of Alabama into the Southern Interstate Nuclear Compact. 

The compact declares that the proper employment of nuclear energy 
can assist substantially in the industrialization of the South, and that 
optimum benefit from an acquisition of nuclear resources and facilities 
requires systematic encouragement, guidance, and assistance from the 
party States on a cooperative basis. 

The compact specifies that any or all of 16 named southern States 
are eligible to join the compact, which is to become effective when 
enacted by 7 States. It creates the Southern Interstate Nuclear Board, 
composed of one member from each party State, provides for the 
financing of the board’s budget by appropriation from each party 
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State, and authorizes the board to establish advisory and technical 
committees as it may deem necessary. 

The compact empowers the board, among other things, to encourage 
the development and use of nuclear energy facilities; conduct pro- 
erams of training for State and local personnel engaged in nuclear 
industry, medicine, education, or formulation of safety measures; 
study and recommend changes in industrial, health, safety, and other 
laws, regulations, and administrative practices of the party States; 
and act as licensee of the United States Government or any party State 
with respect to the conduct of research activity. It provides that noth- 
ing in the compact shall permit the board to exercise any regulatory 
authority, or own or operate any nuclear reactor for the generation of 
electric energy, or own or operate any installation for commercial 
purposes. 


UNEMPLOYMENT INSURANCE 


Ch. 274 (Approved and effective 9/15/61). Increases the maxi- 
mum weekly benefit amount from $28 (for more than $715 in high- 
quarter earnings) to $32 (for more than $819 in high-quarter earn- 
ings). Changes the minimum weekly benefit amount from $6 (for 
more than $112 in high-quarter earnings) to $9 (for more than $221 
in high-quarter earnings). Changes the qualifying wage requirement 
from 35 times the weekly benefit amount to 114 times high-quarter 
wages. 

Provides that lag-period wages may be used for a subsequent benefit 
year only if an individual earns 8 times his weekly benefit amount 
after the beginning of his preceding benefit year. 

Effective for benefit years established after September 15, 1961, 
increases maximum duration from 20 to 26 weeks. This increase is 
also applicable to individuals in a current benefit year who have not 
exhausted their benefits prior to this date. 

Changes the maximum reduction in benefits for fraudulent mis- 
representation from $440 to “the maximum benefit amount payable in 
a benefit year.” 

Beginning with wages paid after January 1, 1962, increases the 
employee tax rate from 0.1 percent to 0.25 percent. Provides for an 
increase from 0.25 to 0.5 percent if, under specified fund conditions, 
the employer’s rate is at the maximum. Increases the maximum pos- 
sible rate for employers from 2.7 to 3.6 percent. 

Ch. 551 (Approved 8/23/61; effective 10/1/61). Provides for 
mandatory coverage of certain employees of Walker County on a re- 
imbursable basis. 
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WORKMEN’S COMPENSATION 


Act 282 (Approved 8/7/61; effective 8/1/61). 

Act 577 (Approved 8/29/61, effective 8/1/61). 

Act 756 (Approved and effective 9/8/61). 

Act 838 (Approved and effective 9/8/61). All these acts con- 
cern provisions for workmen’s compensation coverage or similar bene- 
fits for public employees. Act 282 repeals a 1955 act (Act 53) which 
required workmen’s compensation coverage for employees of counties 
with population of 94,000 to 134,000 with certain exceptions, such 
as officials who are elected or appointed by the Governor, public 
school teachers and employees, hospital employees, and employees of 
the county health and welfare departments. 

Act 577 requires the governing board of any county with popu- 
lation of 100,000 to 115,000 to provide workmen’s compensation cov- 
erage for the employees of the county or any agency or instrumental- 
ity of the county, with certain exceptions. (The employees covered 
and exempted are the same as in the 1955 act which was repealed.) 

Act 756 requires the governing board of any county with popu- 
lation of 19,500 to 20,000 to provide workmen’s compensation cover- 
age for its employees. 

Act 838 authorizes the governing board of any county with popu- 
lation of 300,000 to 500,000 to appropriate county funds for death 
benefits corresponding to those under the workmen’s compensation 
act. 

(Under existing provisions of the Alabama law, voluntary cover- 
age is authorized for any county, city, town, village, or school district ; 
and there is compulsory coverage of the employees of Walker 
County.) 

(Repeals Act 53, Laws of 1955.) 

Act 272 (Approved and effective 9/15/61). Raises from $31 to 
$33 the maximum weekly benefits for disability and death. Raises 
from $12,400 to $13,200 the total maximum benefits for permanent 
total disability. 

Raises maximum medical benefits from $1,200 to $1,800, increases 
the benefit period from 6 months to 1 year, and specifies that the 
cost of original artificial members shall be included in the medical 
service to which the employee is entitled. Defines “physician” to 
include medical doctors, surgeons, and chiropractors. 

Deletes the provision which exempted the employer from liability 
for burial expenses to the extent that an insurer of the deceased or 
a benefit association was liable for such expense. 
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Makes the employer liable for a share of attorneys’ fees where 
settlement is made between the claimant and a third party and the 
employer’s lability is reduced thereby. 

(Amends Code 1940, Title 26, secs. 285, 289, 293, and 312.) 


ALASKA 
[Regular Session 1/23/61-4/6/61] 


UNEMPLOYMENT INSURANCE 


Ch. 108 (Approved 4/17/61, effective 1/1/61). Excludes from 
coverage service performed by a faculty member of a nonprofit col- 
lege or university. 


WAGES—WAGE GARNISHMENT 


Ch. 87 (Approved 4/14/61; effective 4/15/61). Exxempts from 
garnishment $350, rather than $300, of the amount of wages earned 
in the 30 days preceding levy by the head of a family. Newly grants 
an exemption to a single person, set at $200. Specifies that women 
as well as men may claim exemptions. 

(Amends sec. 55-9-78, ACLA 1949.) 


WORKMEN’S COMPENSATION 


S. Con. Res.7 (Adopted 3/20/61). Directs the Legislative Coun- 
cil and the Commissioners of Commerce and Labor to hold public 
hearings on the subject of a nonprofit exclusive State fund and on 
workmen’s compensation insurance premium rates now in effect, and 
to submit a report to the 1962 session of the legislature. 


ARIZONA 
[Regular Session 1/9/61-3/24/61 ] 


UNEMPLOYMENT INSURANCE 


Ch. 95 (Approved 3/28/61; effective 1/1/62). Extends coverage 
to certain Federal instrumentalities and nonprofit organizations. 

Changes the definition of “employment” to exempt from coverage 
services in the employ of an organization not subject to a Federal 
income tax if the wages for such services are less than $50 (instead 


20 ARIZONA—ARKANSAS 


of $45) a quarter. Deletes the proviso that such service is In con- 
nection with the collection of dues for a fraternal beneficiary society, 
and is performed away from the home office or is ritualistic service 
in connection with such society or such service is performed by a 
student attending classes at a school, college, or university. (Dele- 
tion of the proviso results in covering such services. ) 

Deletes from the agricultural exclusion, and thus covers, services 
performed for any agricultural or horticultural organization exempt 
from income tax and services performed for a voluntary employees’ 
beneficiary association. 


WORKMEN’S COMPENSATION 


Ch. 101 (Approved 3/28/61; effective 6/23/61). Provides that 
a child under 18, or over 18 and incapacitated, shall be presumed 
totally dependent upon the “injured parent” for purposes of death 
benefits under the act, rather than upon “the parent with whom it 
was living at the time of the injury, there being no surviving parent.” 

(Amends A.R.S. sec, 28-1064.) 


ARKANSAS 


[Regular Session 1/9/61-3/9/61] 
[Second Special Session 9/18/61-9/21/61] 


OCCUPATIONAL HEALTH AND SAFETY 


Act 429 (Approved 3/16/61; effective 6/8/61). Provides for the 
entrance of Arkansas into the Southern Interstate Nuclear Com- 
pact. (For a description of the compact, see Alabama Act 52.) 

Act 494 (Approved and effective 3/17/61). Amends the boiler 
inspection law. Provides for biennial inspection of unfired pressure 
vessels, rather than annual inspections as before. Continues in effect 
the provisions for annual inspection of steam boilers and steam gen- 
erating apparatus. 

Newly establishes a schedule of fees for permits for the installation 
of boilers or unfired pressure vessels. Continues in effect the fee 
schedules for the inspection of boilers and vessels. 

Increases from $10 to $25 the annual license fee for persons engaged 
in the repair of boilers and unfired pressure vessels. 

Provides that in the case of boilers that are equipped with approved- 
type automatic appliances, they must be checked once an hour when 
a plant is in operation or when a public building is occupied. Con- 
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tinues in effect the provision that all other boilers must be under 
constant attendance. 

Newly requires applicants for boiler operator’s licenses to have 
had at least 6 months on-the-job training. Makes other changes. 

(Amends secs, 81-503, 81-507, and 81-509, Ark. Stat. 1947, 1960 
Replacement. ) 

Act 8 (Approved 9/21/61; effective 12/20/61). Repeals the Ra- 
diation Protection Act (1959) regulating sources of radiation, and 
enacts anew law. Designates the State Board of Health as the State 
Radiation Control Agency. Directs it to adopt regulations to con- 
trol the hazards of ionizing radiation, to provide for licensing the 
use, manufacture, or other handling of certain radioactive materials, 
and to require registration of other sources of ionizing radiation. 
Authorizes the agency to make exemptions from licensing or registra- 
tion requirements if they will not constitute a significant risk to public 
health or safety. (The former act authorized the State Board of 
Health to issue regulations to prevent unnecessary radiation, includ- 
ing regulations for registration.) 

Requires persons possessing or using radiation sources to maintain 
records showing radiation exposure of all individuals for whom per- 
sonnel monitoring is required by the agency. 

Authorizes the Governor to enter into agreements providing for 
discontinuance of certain of the Federal Government’s responsibilities 
for control of radiation hazards and assumption of these responsi- 
bilities by the State. Authorizes the agency to enter into agreements 
with the Federal Government, other States, or interstate agencies, 
for cooperative inspections or other functions relating to radiation 
control. 

Specifically provides for right of entry and otherwise strengthens 
the board’s authority to control] radiation. 

(Repeals Act 454, Laws of 1959.) 


WORKMEN’S COMPENSATION 


Act 479 (Approved and effective 3/16/61). Increases maximum 
funeral benefits from $250 to $500. 
(Amends sec. 81-1315, Ark. Stat. 1947, 1960 Replacement. ) 
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CALIFORNIA 


[Regular Session 1/2/61-6/16/61] 


APPRENTICESHIP 


Ch. 1892 (Approved 7/15/61; effective 9/15/61). Authorizes 
certain job training programs other than apprenticeship to be pro- 
moted by the Apprenticeship Council, the Departments of Education 
and Employment, and the Division of Apprenticeship Standards in 
the Department of Industrial Relations, when such services are re- 
quested by the parties to a collective bargaining agreement or, if there 
is no collective bargaining agreement, by an employer or his associa- 
tion or by a union or union representative. Specifies that such services 
shall be denied when it is found that existing prevailing conditions 
in the area and industry would in any way be lowered or adversely 
affected. 

Provides that such services may include on-the-job programs for 
journeymen in the apprenticeable occupations to keep them abreast 
of current techniques and opportunities for advancement, and pro- 
grams in other than apprenticeable occupations for workers entering 
the labor market for the first time or entering new occupations be- 
cause they have been displaced by economic or technological changes. 
Further authorizes the Division of Apprenticeship Standards to co- 
operate with the Department of Corrections and the Youth Author- 
ity in developing programs for inmates and releasees of correctional 
institutions. 

Specifies that such programs shall not interfere with or duplicate 
established training programs operated under the terms of collective 
bargaining agreements or unilaterally by an employer or union, nor 
abridge the vocational education activities of the Department of Edu- 
cation and local public school districts, and that the activities of the 
Division of Apprenticeship Standards under this law shall not cur- 
tail its activities in apprenticeship. Authorizes the division to con- 
tract with, and receive reimbursements from, other government 
agencies, 

(Adds sec. 8093 to the Labor Code.) 


CHILD LABOR AND SCHOOL ATTENDANCE 
Ch. 739 (Approved 6/7/61; effective 9/15/61). See Private Em- 
ployment Agencies. 


Ch. 1621 (Approved 7/14/61; effective 9/15/61). See Work- 
men’s Compensation. 
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Ch. 1798 (Approved 7/15/61; effective 9/15/61). See Work- 
men’s Compensation. 


DISCRIMINATION IN EMPLOYMENT 


Ch. 1623. (Approved 7/14/61; effective 9/15/61). See Older 
Workers. 


HOURS OF WORK 


Ch. 238 (Approved 4/27/61, effective 9/15/61). Authorizes work 
in excess of 8 hours a day on public works, upon payment of time 
and one-half the basic rate, whether or not there is an emergency. 
Repeals the provisions setting a maximum 8-hour day except in emer- 
gencies, and the clause allowing overtime at time and one-half pay 
only until such time as the Governor has proclaimed the end of the 
national defense emergency. 

(Amends sec. 1811, Labor Code, repeals secs. 1812 and 1813, and 
amends and renumbers secs. 1814 through 1817 to be sections 1812 
through 1815.) 

Ch. 839 (Approved 6/13/61; effective 9/15/61). Clarifies the 
“one-day’s-rest-in-seven” law. Specifies that it shall apply where a 
collective bargaining agreement has provisions respecting hours of 
work, unless the agreement expressly provides otherwise. Formerly, 
it did not apply if there was a collective bargaining agreement re- 
specting hours of work. 

(Amends sec. 554, Labor Code.) 


INDUSTRIAL RELATIONS 


Ch. 461 (Approved 5/22/61, effective 9/15/61). Includes in a 
revision of the general arbitration act a provision that arbitration 
agreements covered by the act shall include agreements between em- 
ployers and employees or between their respective representatives. 
The former arbitration act was specifically not applicable to contracts 
pertaining to labor. 

Amends the private employment agency law and the law regulating 
artists’ managers to make clear that arbitration agreements involving 
controversies arising under those laws must meet the requirements 
set under those laws to be valid, notwithstanding the provision of the 
general arbitration act that written arbitration agreements are valid 
except on such grounds as exist for the revocation of any contract. 

(Repeals Title 9 (commencing with sec. 1280) of Part 3 of the 
Code of Civil Procedure and enacts a new Title 9; amends sec. 1053, 
Code of Civil Procedure, secs. 1730 and 3390, Civil Code, and secs. 
1647.5 and 1700.45, Labor Code.) 
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Ch. 1785 (Approved 7/15/61; effective 9/15/61). Creates an 
Agricultural Labor Commission of 5 members appointed by the Gover- 
nor, to analyze the problems of labor-management relations in Cali- 
fornia agriculture. Provides that the Departments of Agriculture, 
Employment, and Industrial Relations, and upon request other govern- 
ment departments and agencies, shall cooperate with the commission 
and furnish it assistance and facilities. Calls for a written report on 
findings and recommendations to be filed with the Governor and the 
legislature by January 31, 1963, the expiration date of this act. 

(Adds secs. 8600 through 8605 to the Government Code.) 

Ch. 1964 (Approved 7/17/61; effective 9/15/61). Specifically 
gives to public employees, with certain exceptions, the right to join 
and participate in the activities of employee organizations for the 
purpose of representation on all matters relating to employment con- 
ditions and employer-employee relations. 

Requires public agencies to meet and confer with representatives 
of employee organizations upon request and to consider presentations 
made at such conferences as fully as it deems reasonable before 
arriving at a policy determination or course of action. 

Authorizes public agencies to adopt regulations for verifying an 
organization’s representative status and the official status of the 
organization’s officers and representatives, for access of an organiza- 
tion’s officers and representatives to work locations, and for such other 
matters as are necessary to carry out the purpose of this public em- 
ployee organizations act. Provides that such rules and regulations 
may be adopted by the State Personnel Board for employees in the 
State civil service. 

Permits employee organizations to establish reasonable membership 
requirements. Provides that public employees shall have the right to 
refuse to join or participate in the activities of employee organizations 
and the right to represent themselves individually in their employ- 
ment relations with the public agency. 

Provides that public agencies and employee organizations shall not 
interfere with, intimidate, restrain, coerce, or discriminate against 
public employees because of the exercise of their rights under this 
act. 

Authorizes a public agency to designate a position as a law enforce- 
ment position and, after a public hearing, limit or prohibit the right 
of employees in such positions to join or participate in employee 
organizations where it is in the public interest to do so. Makes this 
provision inapplicable to employees subject to the Labor Code pro- 
visions which guarantee firefighters the right to join a union, but not 
to strike. 
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Specifies that this act does not make applicable to public employees 
the Labor Code provisions regarding the public policy of the State 
on labor relations in private employment. 

(Adds secs. 3500 through 3509 to the Government Code.) 


MIGRATORY WORKERS 


Ch. 887 (Approved 5/12/61; effective 9/15/61). Authorizes the 
Department of Public Health to maintain a program for seasonal 
agricultural and migratory workers and their families, consisting of: 
studies of the health and health services for such individuals through- 
out the State; technical and financial assistance to local agencies con- 
cerned with the health of these workers and their families; and 
coordination with similar programs of the Federal Government, other 
States, and voluntary agencies. 

Specifies that the department may contract and cooperate with local 
governmental agencies and voluntary nonprofit organizations in con- 
nection with the development of such local health programs. 

(Adds secs. 429 and 429.1 to the Health and Safety Code.) 

Ch.572 (Approved 5/29/61, effective 9/15/61). Amends the Ve- 
hicle Code relating to farm labor buses and trucks. Provides that 
where seating is face to face, the backs of the facing seats shall be not 
less than 43 inches apart at the nearest portion. The law formerly 
specified that where seating was face to face, the aisle between the seats 
facing each other was to be at least 24 inches wide at its narrowest 
point. 

(Amends sec. 31401, Vehicle Code.) 

Ch.573 (Approved 5/29/61; effective 9/15/61). Amends the Ve- 
hicle Code relating to the transportation of farmworkers. Reduces 
from 18 to 16 inches the seat space which farm-labor buses must pro- 
vide for each passenger. Retains the 8-inch seat for farm-labor 
trucks. Prohibits operation of a farm-labor bus with more passengers 
to a seat than the seat was designed for and that the 16-inch minimum 
space will allow. Retains the prohibition on operation of a farm- 
labor bus or truck with a total number of passengers greater than can 
be accommodated with the prescribed minimum seat space. 

(Amends sec. 31406, Vehicle Code.) 

Ch. 1309 (Approved 7/8/61; effective 9/15/61). Amends the 
labor camp law by requiring every owner or operator to register all 
labor camps annually, prior to January 31, with the Division of Hous- 
ing of the Department of Industrial Relations. Requires registration 
whether or not the camp is occupied, requires registration of new 


26 CALIFORNIA 


camps prior to occupancy, and specifies information about the camp 
to be supplied. 

(Adds sec. 2410.4 to the Labor Code.) 

Res. Ch. 77 (Adopted 3/10/61). Requests the Division of Hous- 
ing of the Department of Industrial Relations to undertake a survey 
of migrant family housing needs and of the present status of housing 
established by the Farm Production Council which was set up during 
World War II. Directs the division to report its findings to the leg- 
islature prior to January 1, 1962. 


OCCUPATIONAL HEALTH AND SAFETY 


Chs. 326 and 327 (Approved 5/11/61, effective 9/15/61). These 
acts repeal the chapters of the labor code entitled “Quartz Mines” and 
“Coal Mines.” (These chapters were obsolete and inaccurate and had 
been superseded by more adequate and detailed mine safety orders of 
the Division of Industrial Safety.) 

(Repeals secs. 7400 through 7405 and secs. 7450 through 7460, Labor 
Code.) 

Ch. 337 (Approved 5/12/61, effective 9/15/61). See Migratory 
Workers. 

Ch. 572 (Approved 5/29/61, effective 9/15/61). See Migratory 
Workers. 

Ch. 573 (Approved 5/29/61, effective 9/15/61). See Migratory 
Workers. 

Ch. 741 (Approved 6/7/61, effective 9/15/61). Provides that the 
Coordinator of Atomic Energy Development and Radiation Protec- 
tion, whenever he determines that an existing or proposed regulation 
of one agency concerning radiation is inconsistent with that of an- 
other agency of the State, shall consult with the Advisory Council on 
Atomic Energy Development and Radiation Protection in an effort 
to resolve the inconsistency. If it is not resolved, provides that the 
Governor may issue an order preventing the proposed regulation from 
becoming effective or directing that the existing regulation be amended 
or repealed. 

(Adds sec. 25734.5 to the Health and Safety Code, and renumbers 
other sections.) 

Ch. 806 (Approved 6/12/61; effective 9/15/61). Amends the law 
which provided for the internal and external inspection of all boilers 
at least, every year. Requires yearly internal inspection for fired 
boilers only. Directs the Division of Industrial Safety to establish 
internal inspection intervals for other classes of boilers. Specifies 
that external inspection shall be made at the time of internal inspec- 
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tion, and at such other intervals as are deemed necessary by the 
division. 

(Amends sec. 7682, Labor Code.) 

Ch. 820 (Approved 6/13/61; effective 9/15/61). Authorizes the 
Department of Public Health to initiate and administer programs to 
control radioactive contamination of the environment. Provides that 
in maintaining surveillance over the storing, packaging, transporting, 
and loading of radioactive waste, the department, with the approval 
of the Coordinator of Atomic Energy Development and Radiation 
Protection, shall enter into agreement with the Division of Industrial 
Safety of the Department of Industrial Relations, and may enter into 
agreement with other State and local agencies, to conduct appropriate 
inspection and enforcement activities. 

(Adds secs. 25606 and other sections to the Health and Safety 
Code.) 

Ch. 1065 (Approved 7/5/61; effective 9/15/61). Authorizes the 
Coordinator of Atomic Energy Development and Radiation Protection 
to waive entirely or partly the requirement that proposed regulations 
of a State agency applying to atomic energy development or radiation 
protection be submitted to the coordinator 30 days prior to publishing 
notice of the proposed action. 

(Amends sec. 25734, Health and Safety Code.) 

Ch. 1809 (Approved 7/8/61, effective 9/15/61). See Migratory 
Workers. 

Ch.1705 (Approved 7/14/61; effective 9/15/61). Directs the De- 
partment. of Public Health to adopt regulations for the safe trans- 
portation of radioactive materials. Provides that such regulations 
may be enforced, within their respective jurisdictions, by the health 
department, the Division of Industrial Safety of the Department of 
Industrial Relations, the Public Utilities Commission, the health de- 
partment of any city or county, or any traffic officer as defined by sec- 
tion 625 of the Vehicle Code. 

(Adds secs. 25650 through 25654 to the Health and Safety Code.) 

Ch. 1711 (Approved 7/14/61; effective 9/15/61 except that the 
registration fee provision becomes effective 7/1/62, and licensing pro- 
visions, upon execution of an agreement with the Federal Govern- 
ment). A Radiation Control law. Makes it the policy of the State 
to maintain a program of regulating sources of lonizing radiation 
compatible with Federal standards and programs, integrated within 
the State, and consonant with the regulation systems of other States. 

Authorizes the Governor to enter into agreements with the Federal 
Government under which the State would take over responsibility 
for regulating sources of ionizing radiation. Provides that the De- 
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partment of Public Health shall provide by regulation for the licens- 
ing of persons possessing or transferring radioactive materials or 
devices using such materials, Authorizes it to require registration 
and inspection of sources not required to have a license. (Registration 
with the health department by persons possessing sources of radia- 
tion was already required under Chapter 1819, Laws of 1959.) Directs 
it to set fees for licensing and registration. 

Provides that the department shall, among other things, develop 
programs for the evaluation of radiation hazards to public health 
and safety and adopt rules for the control of such hazards. Specifies 
that such rules shall not preclude the adoption of radiation regula- 
tions by the Division of Industrial Safety of the Department of In- 
dustrial Relations on matters within its jurisdiction. (Such rules have 
already been issued by the Department of Industrial Relations. ) 

Provides that the Department of Public Health, in carrying out 
its duties concerning licensing, with the approval of the Coordinator 
of Atomic Energy Development and Radiation Protection, shall enter 
into agreements with the Division of Industrial Safety, and may enter 
into agreements with other State and local agencies, for the evalua- 
tion of license applications and for conducting inspections. Author- 
izes the department to enter into agreements with the Federal 
Government, other States, or interstate agencies, to perform on a 
cooperative basis inspections and other functions relating to radiation 
control. 

Directs the department to require the maintenance of records relat- 
ing to the receipt, storage, transfer, or disposal of sources of ionizing 
radiation, and also records showing radiation exposure of all individ- 
uals for whom the department, by regulation, requires personnel 
monitoring. 

Authorizes the department and any other appropriate State agency 
to institute training programs to qualify personnel to carry out the 
provisions of this chapter. 

(Adds secs. 25800 through 25870 to the Health and Safety Code.) 

Ch. 1928 (Approved 7/15/61, effective 9/15/61). Provides that 
on. or before July 1, 1962, all elevators in all buildings, except in pri- 
vate homes, used to carry passengers, shall be equipped with an emer- 
gency alarm in workable order. Also requires notices to be posted 
in elevators operated by passengers, giving instructions for summon- 
ing assistance at all hours. 

(Adds sec. 7320 to the Labor Code.) 

S. Con. Res. 27 (Adopted 3/10/61 ). See Migratory Workers. 

S. Res. 61 (Adopted 3/7/61). Authorizes study by an interim 
committee of the sale, renting, and leasing of equipment or machinery 
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for use in places of employment which does not conform to applicable 
safety orders of the Division of Industrial Safety. Directs the com- 
mittee to report to the legislature on or before the first Monday of 
the 1962 budget session. 

H. Res. 228 (Adopted 6/15/61). Creates a subcommittee on in- 
dustrial safety (of the Interim Committee on Industrial Relations) 
to study problems of industrial safety and methods and procedures 
by which adequate industrial safety programs can be developed. 
Directs the committee to file its final report by the 10th legislative day 
of the 1963 regular session. 

H. Res. 442 (Adopted 6/6/61).. Directs the Assembly Commit- 
tee on Rules to assign to the appropriate interim committee for study 
the subject matter of industrial safety, with specific reference to 
loading and unloading of ships, and to report its findings and rec- 
ommendations to the legislature by the fifth calendar day of the 1963 
regular session. 

H. Res. 444 (Adopted 6/16/61). Directs the Division of Indus- 
trial Safety of the Department of Industrial Welfare to review im- 
mediately its safety orders in the maritime industry, and to take all 
necessary action to enforce its regulations in this field, including the 
assignment of adequate personnel for investigation and enforcement. 


OLDER WORKERS 


Ch. 1623) (Approved 7/14/61; effective 9/15/61). Adds to the 
Unemployment Insurance Code a chapter making it unlawful for an 
employer to refuse to employ, to discharge, or to demote any individ- 
ual between 40 and 64 solely on the ground of age. Excludes from 
the definition of “employee” domestic servants and any individual 
employed by his parents, spouse, or child. Excludes from the defini- 
tion of “employer” any employer of fewer than six persons. Specifi- 
cally includes the State and its political subdivisions. 

Specifies that the prohibition against age discrimination shall 
not make it unlawful to reject or terminate employment where the 
individual fails to meet bona fide job requirements, shall not preclude 
physical or medical examinations of applicants and employees, and 
shall not affect bona fide retirement or pension programs. Further 
specifies that the prohibition shall not limit the right of an employer, 
employment agency, or labor union to select or refer the better quali- 
fied person from among the applicants. Provides that age limitations 
of apprenticeship programs in which the State participates shall 
not be considered discriminatory. Provides that promotions within 
the existing staff, hiring or promotion on the basis of experience and 
training, rehiring based on seniority, and hiring from schools under 


30 CALIFORNIA 


an established recruiting program shall not, in and of themselves, 
constitute violations. Places the burden of proving a violation on 
the person claiming the violation. 

Directs the Department of Employment to formulate policies to 
effectuate the purposes of the law, to cooperate with other public 
and private agencies in the development of employment programs for 
older workers, to carry on continuing programs of education and 
research, to issue such publications and results of studies as in its 
judgment will tend to minimize discrimination against older workers, 
and to report annually to the Governor on its activities and 
recommendations. 

(Adds secs. 2070 through 2078 to the Unemployment Insurance 
Code.) 


PRIVATE EMPLOYMENT AGENCIES 


Ch. 242 (Approved 4/27/61, effective 9/15/61). Removes nurses’ 
registries which procure employment for private-duty nurses from 
coverage of the private employment agency law, and enacts a new law 
for their regulation. Defines a private-duty nurse as a self-employed 
private contractor who renders service under the direction of a physi- 
cian or a surgeon and is paid by the patient. 

Provides that a person may apply for both a nurses’ registry 
license and a private employment agency license, and in such case 
need not pay duplicate fees. Requires the records to be kept 
separately. 

Includes in the nurses’ registry law most of the provisions of 
the private employment agency law, with certain differences. For 
example, requires that one of the character references for a licensee 
be a physician, surgeon, or registered nurse licensed by the State. 

Permits a nurses’ registry to enter into a continuing type of 
contract with private-duty nurses. Specifies that the contract shall, 
among other things, designate the registry as the nurse’s agent for 
taking telephone assignments, include a placement fee schedule and 
a provision for giving the nurse a schedule of compensation rates 
currently in effect in the area for nurses, and provide for a monthly 
statement of fees claimed with adequate identification of assignments 
involved. Requires all contract forms to be submitted to the labor 
commissioner for approval. 

Requires applicants for employment as private-duty nurses to 
submit information on license held or, if not licensed, information 
on qualifications and persons who can verify the experience or train- 
ing claimed. 
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Requires the registry to interview an applicant before he is sent 
out on an assignment, to verify the training and experience claimed, 
and to require the applicant to show his license. 

Requires the registry to keep a log showing orders for private-duty 
nurses, assignments, and time of making each assignment. 

(Amends sec. 1551, Labor Code, and adds secs. 1710 through 
1710.53.) 

Ch. 461 (Approved 5/22/61, effective 9/15/61). See Industrial 
Relations. 

Ch. 739 (Approved 6/7/61, effective 9/15/61). Prohibits an em- 
ployment agency from accepting an application for employment made 
by or on behalf of any minor, or from placing or assisting in placing 
any minor in employment, in violation oi the school attendance pro- 
visions. (The law already prohibits placements in violation of the 
child labor law.) 

(Amends sec. 1640, Labor Code.) 

Ch. 1583 (Approved 7/12/61; effective 9/15/61). Prohibits any 
person, including any employment agency, from publishing an adver- 
tisement, solicitation, or communication offering employment as a 
salesman, broker, or agent. which is willfully designed to mislead, or 
which falsely represents, the compensation or commissions that may 
be earned. Exemptsa publisher who publishes the offer in good faith 
without knowledge that it is false, deceptive, or misleading. 

(Employment agencies were already prohibited from false or mis- 
leading representation or advertisement.) 

(Adds secs. 976 and 977 to the Labor Code.) 

Ch. 1666 (Approved 7/14/61; effective 9/15/61). Revises the 
definition of labor contractor in the private employment agency law. 
Excludes a person employing individuals to render part-time or 
temporary personal services to, for, or under the direction of a third 
person in a business office or industrial establishment, provided the 
person employing such individual pays wages, social security taxes, 
and State and Federal unemployment insurance, carries workmen’s 
compensation insurance, and sustains responsibility for the acts of 
the employees while they render services to third persons. Prohibits 
sending such part-time or temporary help to any place where a strike, 
lockout, or labor dispute exists. 

Exempts from coverage nurses’ registries as defined in Chapter 
949, Laws of 1961. 

(Amends sec. 1551, Labor Code.) 
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TEMPORARY DISABILITY INSURANCE 


Ch. 1669 (Approved 7/14/61; effective 9/15/61). Deletes the 
provision which prohibited the receipt of additional hospital benefits 
when a claimant was serving a waiting period under a workmen’s com- 
pensation or employer’s lability law. 

Ch. 1760 (Approved 7/14/61, effective 9/15/61). Specifies that 
computations shall not be made on a claim under an approved self- 
insured plan if the uninterrupted period of disability does not exceed 
the waiting period. 

Ch. 1837 (Approved 7/15/61, effective 9/15/61). Provides that 
no claim shall be assessed against a person on account of any overpay- 
ment for additional benefits subsequent to an award of the Industrial 
Accident Commission. 

Ch. 2154 (Approved 7/15/61; effective 9/15/61). ‘Effective Jan- 
uary 1, 1962, increases the maximum weekly benefit amount from $65 
(for $1,500 in high-quarter wages) to $70 (for $1,625 in high-quarter 
wages). Effective for disability periods established after January 1, 
1963, increases the maximum weekly benefit amount to the greater of 
$70 or two-thirds of the average weekly total wages paid in covered 
employment during the second calendar quarter of the preceding 
calendar year. 

Increases the amount of wages on which contributions must be paid 
by employees from $3,600 to $4,100 in 1962, $4,600 in 1963, $5,100 in 
1964, and $5,600 in 1965 and for each year thereafter. 

Creates an unemployed disabled account in the Disability Fund to 
finance benefits to individuals whose employment has terminated or 
who are in noncovered employment at the time their period of disabil- 
ity commences; and provides for fixed rates of contributions by vol- 
untary plans of 0.15 percent in 1962, 0.13 percent in 1963, and 0.12 per- 
cent for 1964 and thereafter. Formerly, costs of benefits to such 
workers were prorated to voluntary plans with a maximum rate of 0.2 
percent. 

Provides that the approval of voluntary plans may not result in a 
substantial selection of risks adverse to the Disability Fund. This 
provision has been inoperative since 1954. 

Ch. 2155 (Approved 7/19/61, effective 9/15/61). Adds a defini- 
tion of “employer” to include any employing unit which has one or 
more individuals performing services in agricultural labor, including 
agricultural labor for an agricultural or horticultural organization, 
and which pays wages for such service in excess of $100 during any 
calendar quarter. 

Ch. 2156 (Approved 7/19/61, effective 9/15/61). See Unemploy- 
ment Insurance. 
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A. Res. 212 (Adopted 4/21/61). See Workmen’s Compensa- 
tion. 


TIME OFF FOR VOTING 


Ch. 23 (Approved 3/14/61; effective 9/15/61). Among other 
changes in the election law, makes the provisions concerning time off 
from work to vote applicable to “a voter,” rather than to “a registered 


voter.” 
(Recodifies the Election Code.) 


UNEMPLOYMENT INSURANCE 


Ch.5 (Approved and effective 2/25/61). Amends the provision 
for extending duration of benefits during periods of high level unem- 
ployment by permitting its application monthly instead of quarterly. 
The provision for additional contribution rates during such periods is 
amended accordingly. 

Ch. 38 (Approved 3/28/61; effective 9/15/61). Permits the pay- 
ment of regular benefits as well as extended benefits during periods of 
retraining. Formerly, benefits during retraining could be paid dur- 
ing periods of extended duration only. 

Ch. 868 (Approved and effective 6/26/61). Amends provisions 
relating to the unemployment compensation extended duration benefits 
by coordinating them with the Federal law to prevent duplication of 
Federal and State benefits and to protect and preserve the rights 
of claimants to receive the full amount of State extended duration 
benefits upon the expiration of the Federal law. 

Ch. 1836 (Approved 7/8/61; effective 9/15/61). Provides that 
supplemental unemployment benefits due an individual, under a 
plan or system established by his employer, be exempt from claims of 
creditors; and prohibits assignment or release to anyone except the 
person entitled to receive such benefits. 

Ch. 1462 (Approved 7/12/61, effective 9/15/61). Provides that 
twice the amount of disability insurance and workmen’s compensation 
benefits received by an individual may be considered wages for pur- 
poses of satisfying the requirement that additional wages must be 
earned before wages earned previously but not included in computing 
a benefit award may be used for a subsequent period of unemployment. 

Ch. 1623 (Approved 7/14/61; effective 9/15/61). See Older 
Workers. 

Ch. 1924 (Approved 7/15/61, effective 9/15/61). Provides that 
the period of disqualification for voluntary leaving, discharge for mis- 
conduct, or refusal of suitable work may begin in the week in which 
cause of disqualification occurs if the individual registers for work in 
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that week. Specifies that the period of disqualification for job refusal 
shall be not less than 2 or more than 10 consecutive weeks rather than 
not to exceed 10 weeks. 

Establishes separate disqualification provisions for willful misstate- 
ment or failure to report a material fact. Specifies that the 10-week 
disqualification period shall not commence earlier than the week in 
which determination is served upon the individual; that to serve the 
disqualification the individual must otherwise meet all eligibility re- 
quirements for each week to be served; and provides a three-year stat- 
ute of limitations on weeks not served. Provides that individuals 
may concurrently serve weeks of disqualification both under this pro- 
vision and the disqualification for voluntary leaving if they are prop- 
erly registered for work. 

Ch. 2156 (Approved 7/19/61; effective 9/15/61). Yxtends cov- 
erage for unemployment and disability insurance to employees of 
organizations engaged in commercial enterprises whose profits are pay- 
able to nonprofit organizations, agricultural and horticultural organ- 
izations, voluntary employees’ beneficiary associations, Federal credit 
unions and other Federal instrumentalities, and to certain dues col- 
lecting employees of fraternal beneficiary societies. Exempts non- 
profit organizations “testing for public safety.” Places political activi- 
ties restriction on nonprofit organization exemption, identical to re- 
striction under Federal law. 

Ch. 2159. (Approved 7/19/61; effective 9/15/61). Provides for 
election of coverage by nonprofit organizations on any one of four 
bases: individually on additional cost basis; individually on basis of 
reimbursement of benefits charged; in joint account, under regula- 
tions, on additional cost basis; in joint account, under regulations, on 
basis of reimbursement of benefits charged. Extended duration tax 
would be paid by organizations electing on basis of reimbursement 
of benefits charged, but not by those electing on additional cost basis. 
Permits exclusion under election of student nurses, interns, workers 
paid less than $50 in a quarter, students, persons engaged in religious 
practice, and faculty, teaching, or administrative staff. Provides for 
certain use of existing favorable reserve accounts under new election 
on additional cost basis. Bill becomes operative not earlier than 
October 1, 1961, and only in the event Congress enacts legislation 
exempting nonprofit organizations from Section 3303 of the Federal 
Unemployment Tax Act. (No such legislation was enacted by Con- 
gress, and therefore this bill is inoperative.) 

Ch. 2160 (Approved 7/19/61; effective 9/15/61). Changes the 
high-quarter qualification steps in the benefit schedule from intervals 
of $80 to intervals of $28. Decreases the amount of high-quarter earn- 
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ings needed to qualify for the maximum weekly benefit amount from 
$1,500 to $1,410. 

Increases the amount of wages on which contributions must be paid 
from $3,600 to $3,800. 

Provides that wages used in the determination of benefits payable 
to an individual during any benefit year shall not be used in deter- 
mining such individual’s benefits in any subsequent benefit year. 

Ch. 2164 (Approved 7/19/61, effective 9/15/61). Provides for 
an increase of 0.5 percent in all employer rates. 

Excludes from employment an appointed as well as an elected 
official of a nonprofit fraternal association not subject to the Federal] 
Unemployment Tax Act. 

Ch. 2165 (Approved 7/19/61; effective 9/15/61). Provides that 
the receipt of vacation or severance pay by a person does not render 
a claim for unemployment insurance benefits invalid, though he would 
be ineligible to receive benefits for any week in which this remunera- 
tion equals or exceeds his weekly benefit amount. This provision ap- 
plies to claims filed for both regular and extended duration benefits. 

Ch. 2208 (Approved 7/20/61, effective 9/15/61). Specifies that 
for benefit eligibility purposes, an individual must seek suitable work 
in accordance with specific reasonable local office instructions. The 
present law requires that an individual seek work in accordance with 
regulations of the Director of Employment. 


WAGE PAYMENT AND WAGE COLLECTION 


Ch. 209 (Approved 4/26/61; effective 9/15/61). Specifies that 
the penalty for violating certain provisions of the wage payment law 
concerning frequency of payment and holdover period for most em- 
ployees shall apply also to a section added in 1959, concerning pay- 
days and holdover periods for weekly paid employees. 

(Amends sec. 210, Labor Code.) 

Ch.318 (Approved 5/10/61, effective 9/15/61). Amends the pro- 
vision which requires logging and sawmill operators not having free 
title to property in California to keep cash or securities on hand or 
on deposit, or to deposit a bond with the labor commissioner, to secure 
payment of wages. Specifies that before an operator may be exempt 
from the requirement, the property held must be of a market value 
sufficient to pay wages during the pay period. Provides that cash 
and securities required under this law shall not be commingled with 
the other property of the employer, shall not be used for any other 
purpose than to pay wages, and shall not be subject to garnishment, 
attachment, or execution by any other creditor of the employer. 

(Amends sec. 270.5, Labor Code.) 
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Ch. 598 (Approved 4/14/61, effective 9/16/61). Makes it a mis- 
demeanor to violate the holdover provision for weekly paid employees. 
(It is already a misdemeanor to violate other provisions of the wage 
payment law.) 

(Amends sec. 215, Labor Code.) 


WAGES AND HOURS—WOMEN AND MINORS 


Ch. 408 (Approved 5/19/61, effective 9/15/61). Specifically en- 
titles women and minors to recover in a civil action any unpaid over- 
time compensation due under the minimum wage law, in addition to 
the existing right to recover unpaid minimum wages. Clarifies the 
authority of the Division of Industrial Welfare of the Department of 
Industrial Relations to supervise the payment of unpaid minimum 
wages and overtime wherever violations are found, whether on a com- 
plaint or a routine basis. Authorizes the division or the department 
to proceed in a civil action, with the consent of the employee or em- 
ployees involved. Allows the division to seek an injunction against 
further violation of Industrial Welfare Commission regulations. 

(Amends sec. 1194, Labor Code, and adds secs. 1193.5, 1193.6, and 
1194.5.) 

Ch. 543) (Approved 5/29/61; effective 9/15/61). Authorizes the 
issuance of special licenses for employment of physically or mentally 
handicapped women and minors at less than the minimum wage. For- 
merly such licenses were authorized for women physically defective 
by age or otherwise. Extends the maximum period of a license from 
6 months to 1 year. 

(Amends sec. 1191, Labor Code.) 


WORKMEN’S COMPENSATION 


Ch. 334 (Approved 5/11/61; effective 9/15/61). Provides that 
boys committed to county forestry camps shall be subject to the work- 
men’s compensation law while they are engaged in fire prevention 
work or in the suppression of existing fires, to the same extent as a 
county employee. 

(Amends sec. 903, Welfare and Institutions Code.) 

Ch. 619 (Approved 5/30/61; effective 9/15/61). Specifies that 
the definition of compensable injury, in the case of a peace officer em- 
ployed under civil service on a regular, full-time salary by the Bureau 
of Narcotic Enforcement or the Bureau of Criminal Identification 
and Investigation, shall include heart trouble, hernia, pneumonia, and 
tuberculosis. Provides that if such a disease manifests itself during 
the period of employment, the illness shall be rebuttably presumed to 
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arise out of and in the course of employment, and shall in no case be 
attributed to any prior existing disease. 

(Adds sec. 8212.7 to the Labor Code.) 

Ch. 901 (Approved 7/4/61; effective 9/15/61). Provides that a 
volunteer, unsalaried member of the sheriff’s reserve of any county is 
entitled to workmen’s compensation coverage while engaged in law 
enforcement, upon the adoption of a resolution by the county board of 
supervisors deeming him an employee. 

(Adds sec. 3364 to the Labor Code.) 

Ch. 903 (Approved 7/4/61; effective 9/15/61). Raises from $12 
to $40 the amount deemed to be average weekly earnings of workmen 
associated under a partnership agreement, when their earnings are not 
otherwise ascertainable. 

(Amends sec. 4457, Labor Code.) 

Ch. 1894 (Approved 7/10/61; effective 9/15/61). Brings active 
members of the reserve fish and game warden program of the Depart- 
ment of Fish and Game under coverage of the workmen’s compensa- 
tion law. 

(Adds sec. 3363 to the Labor Code.) 

Ch. 1560 (Approved 7/12/61; effective 9/15/61). Provides that 
the $100 maximum set on the total labor cost of work deemed to be 
casual shall not include charges other than for personal services. 

(Amends sec. 3354, Labor Code.) 

Ch. 1581 (Approved 7/12/61; effective 9/15/61). Specifies that 
the earnings of male members of volunteer police departments covered 
under workmen’s compensation shall be taken at amounts sufficient to 
entitle them to maximum benefits for disability and death. 

(Adds sec. 4458.2 to the Labor Code.) 

Ch. 1621 (Approved 7/14/61; effective 9/15/61). Raises the 
average weekly earnings on which benefits for temporary disability 
and death are computed for all employees from a range of $30.77-$100 
to a range of $38.46-$107.69, thereby raising the weekly benefits from 
a range of $20-$65 to a range of $25-$70. 

Requires benefits to be increased 50 percent where the injury is to a 
minor under 16 illegally employed in farm, dairy, agricultural, 
viticultural, or horticultural work, or in stock or poultry raising. 
Formerly ane occupations were exempted from the provision requir- 
ing additional compensation for illegally employed minors in other 
one. 

(Amends secs. 4453, 4460, and 4557, Labor Code.) 

Ch. 1669 (Approved 7/14/61; effective 9/15/61). See Tempo- 
rary Disability Insurance. 
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Ch. 1749 (Approved 7/14/61; effective 9/15/61). Provides that 
the paid leave to which certain public employees are entitled instead 
of workmen’s compensation benefits may be terminated prior to the 
maximum period authorized, if the employee is retired on permanent 
disability pension. (Certain firemen and law enforcement officers who 
are members of the State Employees’ Retirement System are entitled 
to leave with full pay for a maximum of 1 year, in lieu of temporary 
disability benefits payable under the workmen’s compensation law.) 

(Amends sec. 4850, Labor Code.) 

Ch. 1798 (Approved 7/15/61; effective 9/15/61). Provides that 
children in work experience education programs shall be considered, 
for workmen’s compensation purposes, to be in the employ of the 
school district, unless cash wages or salary are being paid by a private 
employer. 

(Adds sec. 8358 to the Education Code. ) 

Ch. 1837 (Approved 7/15/61; effective 9/15/61). See Tempo- 
rary Disability Insurance. 

Ch. 2170 (Approved 7/20/61; effective 9/15/61). Makes an in- 
jury or death not compensable where the employee has willfully and 
deliberately caused his own death or where an injury arises out of 
an altercation in which the injured employee is the initial physical 
agoressor. 

(Amends sec. 3600, Labor Code.) 

A. Const. Am. 72. (Adopted 6/16/61). Proposes an amendment 
to section 21 of Article XX of the State Constitution, which authorizes 
the legislature to create a workmen’s compensation system. Would 
further authorize the legislature to provide for the payment of an 
award to the State in the case of the accidental death of an employee 
without dependents, to be used to pay extra compensation for subse- 
quent injuries beyond the liability of a single employer for awards to 
his employees. 

A. Res. 212 (Adopted 4/21/61). Provides for study by an interim 
committee, and a report to the 1963 regular session of the legislature, 
of the relationship of unemployment disability compensation bene- 
fits and workmen’s compensation disability benefits, and the necessity 
for legislation on ‘this subject. 

A. Res. 422 (Adopted 6/15/61). Provides for study by an interim 
committee, and a report of findings and recommendations to the 1963 
regular session of the legislature, of various workmen’s compensation 
problems, including medical care, the subsequent injury fund, the def- 
inition of injury, the determination and adjustment of benefits, re- 
porting by employers of benefits paid, reemployment of injured per- 
sons, adequacy of permanent disability ratings in relation to actual 
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wage loss, the employment of handicapped persons, and rehabilitation 
problems. 

A. Res. 423 (Adopted 6/15/61). Provides for study by an interim 
committee, and a report of findings and recommendations to the 1963 
regular session of the legislature, of the coverage of public employees 
under certain sections defining injury to include hernia, heart trouble, 
pneumonia, and tuberculosis. 


MISCELLANEOUS 


A. Res. 413 (Adopted 6/15/61). Requests study by an interim 
legislative committee of the problem of employees whose contracts are 
not in writing being defrauded of commissions or amounts due them 
from their employers pursuant to profit-sharing or bonus plans. Calls 
for a report of findings and recommendations by the fifth calendar day 
of the 1963 regular session. 


COLORADO 
[Regular Session 1/4/61-4/1/61] 


APPRENTICESHIP 


Ch. 60 (Approved 4/18/61; effective 7/1/61). Repeals the for- 
mer apprenticeship law and enacts a new one. Provides for an Ap- 
prenticeship Council within the Industrial Commission, composed of 
3 employer and 8 employee members appointed by the Governor. 
Authorizes the council to appoint as advisors one representative each 
from the Department of Employment, the State Board for Vocational 
Education, and the U.S. Department of Labor, Bureau of Apprentice- 
ship and Training. 

Directs the apprenticeship council, among other duties, to promote 
and assist voluntary apprenticeship programs and to publish recom- 
mended fundamentals of apprenticeship which shall not be less than 
those promulgated by the Federal committee on apprenticeship. 
Authorizes the establishment of apprenticeship committees on an 
industry or establishment basis to operate apprenticeship programs 
and to formulate standards for such programs conforming to the 
recommendations of the council. Specifies that the council shall ad- 
vise and cooperate with the State Board for Vocational Education 
and gives the Board responsibility for coordination of instruction 
and employment and for selection and training of teachers, upon the 
request of the apprenticeship program sponsor. 
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Requires an apprenticeship agreement to provide for 4,000 hours 
or 2 years of reasonably continuous employment and for participation 
in an approved training program through employment and related 
education. Formerly, 3,500 hours of reasonably continuous employ- 
ment and 144 hours of instruction were required. 

The former apprenticeship law set up a division of apprentice 
training, under the direction and control of the State Board for Vo- 
cational Education, which was authorized to administer apprentice 
training. The law required local committees to be formed in each 
community carrying on an apprentice training program, to serve in 
an advisory capacity. 

(Repeals secs. 9-1-1 through 9-1-9, Colo. Rev. Stat. 1953, and 
enacts new sections. ) 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 223 (Approved and effective 4/24/61). See Migratory 
Workers. 


MIGRATORY WORKERS 


Ch. 223 (Approved and effective 4/24/61). A “Migrant Chil- 
dren Educational Act.” 

Requires migrant children to attend school while residing in any 
school district when the regular schools are in session, without regard 
to residence requirements. Requires attendance at the same ages as 
for resident children, i.e., between 8 and 16 unless lawfully excused. 

Provides that the additional cost of administermg and maintain- 
ing the program shall be undertaken jointly by the State and the 
participating school district, and State reimbursement for additional 
necessary costs may include salaries of personnel; textbooks, supplies, 
and equipment; school lunch program; school bus transportation; 
and provision of physical plant if regular school facilities are not 
used. Authorizes the State Board of Education to make such rules 
and regulations as necessary to carry out the act. 

Provides for a summer education program for migrant children 
under the general supervision of the State Board of Education. 
Authorizes any district board of education to make application to 
participate, and provides that from such applications the State 
Board shall select school districts to operate special terms according 
to funds available, the number of migrant children in the district, 
and other criteria to be determined by the Board. Authorizes the 
district board of education to determine whether attendance shall 
be compulsory or voluntary. If attendance is made compulsory, 
requires attendance between the ages of 8 and 16 unless lawfully 
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excused. Provides that school districts participating in the summer 
program shall be reimbursed from State funds for actual costs 
incurred in the operation of special terms, including the net cost 
of school lunch and school bus operations. 

Appropriates $99,000 for the year beginning July 1, 1961. 

H. J. Res. 10 (Approved 4/1/61). Authorizes the Legislative 
Council to continue the study of migratory labor problems originally 
authorized in 1960. Provides that the council shall report its find- 
ings and recommendations to the General Assembly prior to or upon 
its convening in 1963. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 85 (Approved and effective 4/24/61). Raises inspection fees 
for smaller boilers. Requires, instead of a $2.50 fee for the inspec- 
tion of all cast iron heating boilers, a $5 fee for inspection of all cast 
iron heating boilers, hot water heating boilers, and hot water supply 
boilers (built for maximum steam pressure of 15 pounds per square 
inch, or 80 pounds water pressure). Sets a $7.50 fee for inspecting 
all other boilers not exceeding 50 square feet of heating surface, 
instead of a $5 fee for inspecting all steam boilers of such size. Sets 
a fee of $2.50, rather than $2, for a certificate of inspection by a 
company inspector. 

(Amends secs. 17-8-2 through 17-8-6, Colo. Rev. Stat. 1953.) 


WORKMEN’S COMPENSATION 


Ch. 163 (Approved and effective 3/27/61). Expressly provides 
coverage of certain additional volunteers who are in the service of 
the State or a local government agency: Those serving as members 
of rescue teams or groups, disaster teams, ambulance teams or groups, 
and search teams. Specifies that covered personnel shall be entitled 
to workmen’s compensation if injured while engaged in organized 
drills, practice, or training, as well as while engaged in active duty. 
Authorizes privately organized volunteer fire departments, rescue 
teams or groups, disaster teams, ambulance teams or groups, and 
search teams to provide voluntary coverage under the workmen’s 
compensation act for the members of their groups while in train- 
ing or on duty. 

Specifies that benefits for the volunteer personnel expressly cov- 
ered as public employees and for every nonsalaried person in the 
service of a public agency (except officers and enlisted men of the 
National Guard, who are excluded from the act) shall be computed 
on the basis of the actual earnings of each covered person in his 
regular employment or, if he is unemployed, in his most recent 
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employment. Applies the same basis for computing benefits to vol- 
unteers in private associations. 

(Amends sec. 81-2-7, Colo. Rev. Stat. 1953.) 

Ch.165 (Approved 5/1/61; effective 7/1/61). Makes partial dis- 
ability from occupational disease compensable. 

Adds to the schedule of compensable occupational diseases: gland- 
ers and tularemia; cancer of the eye or skin caused by specified 
substances; poisoning by specified substances such as aluminum, beryl- 
lium, uranium, nitrogen, and sodium; pemphigus, erysipeloid or 
brucellosis due to handling meat products; anthracosis (as defined) ; 
and peripheral neurovascular disorders resulting from prolonged 
manual use of tools. Makes anthracosis subject to the same special 
provisions as silicosis and asbestosis. 

Makes radiation diseases compensable without regard to the time 
after exposure when disability results. Makes silicosis and asbestosis 
(and now anthracosis) compensable if disability results within 5 
years, rather than 2 years, after last exposure. 

Requires claims to be filed within 3 years after disability from 
radiation diseases, and within 1 year after disability from other 
occupational diseases. Formerly, claims had to be filed within 1 year 
after disablement from silicosis or asbestosis, within 90 days after 
disablement from benzol poisoning, and within 60 days after dis- 
ablement from other occupational diseases. 

Limits to $5,000 the liability of the last employer for total dis- 
ability or death from silicosis, asbestosis, or anthracosis if the 
employee was also injuriously exposed while employed by another 
employer. Makes the remainder of the award payable from the sub- 
sequent injury fund. 

As before, sets a total maximum of $12,598.25 on benefits for total 
disability or death. Retains the provision that the benefits shall be 
paid at the same weekly rates as for accidents (6634 percent of wages; 
weekly maximum of $40.25 and minimum of $10, and in death cases, 
an additional $3.50 for each of the first 8 wholly dependent children). 

Sets the same weekly maximum for permanent partial and tem- 
porary partial disability, and the same minimum for permanent par- 
tial disability. Sets a total maximum of $2,500 for temporary partial 
disability, $5,000 for nonschedule permanent partial disability, and 
$5,000 for two or more schedule injuries from occupational diseases. 
Sets benefit periods for schedule injuries ranging from 2 weeks for 
loss of a finger or toe at the second joint to 104 weeks for loss of an 
arm at the shoulder or leg at the hip. (The periods specified are ap- 
proximately one-half of those provided for schedule injury by 
accident. ) 
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Raises maximum medical benefits for occupational diseases general- 
ly from $1,500 to $2,500, and raises from $500 to $1,000 the additional 
benefits which may be allowed if the Industrial Commission finds the 
employee’s condition would be materially improved thereby. Raises 
from $2,000 to $3,500 the maximum medical benefit for silicosis and 
asbestosis (and now anthracosis), retaining the provision that no med- 
ical benefit will be allowed unless the employee’s condition will be 
materially improved. 

Makes subsequent injury provisions applicable to occupational dis- 
eases as well as accidents. (The provisions are of the limited type— 
previous loss of specified member plus subsequent loss of another mem- 
ber, resulting in permanent total disability.) Raises from $1,750 to 
$6,250 the contribution to the subsequent injury fund required from 
the employer in death cases where there are no dependents. Deletes 
the provision making the fund liable for benefits equal to half of the 
employee’s average weekly wage if he obtains employment while re- 
ceiving subsequent injury benefits. 

(Amends secs. 81-12-7, 81-184, 81-18-9 through 81-18-11, 81-18-13 
through 81-18-18, 81-18-20, 81-18-24, and 81-18-31, Colo. Rev. Stat. 
1953.) 


CONNECTICUT 
[Regular Session 1/4/61-6/7/61] 


INDUSTRIAL RELATIONS 


Act 141 (Approved 5/15/61; effective 10/1/61). Provides that 
in arbitration cases, a single public member of the State Board of 
Mediation and Arbitration may arbitrate instead of a panel, by joint 
agreement of the parties involved. Provides that in this event such 
member shall have all the powers of a panel. 

(Amends C.G.S.A. sec. 31-93.) 

Act 143 (Approved 5/15/61, effective 10/1/61). Provides that 
the trustees of employee welfare funds shall make copies of the an- 
nual report available during the year for examination by employers, 
labor organizations, or employees eligible to examine such reports 
(formerly reports were required to be available “annually”). 

(Amends C.G.S.A. sec. 31-85.) 

Act 218 (Approved 5/23/61; effectwe 10/1/61). Provides that 
payments to employee welfare funds which are past due under the 
terms of a written contract shall be considered as wages for the pur- 
pose of bringing a civil action to collect such payments. 
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Act 258 (Approved 5/26/61, effective 10/1/61). Exempts labor 
organizations that are subject to the Federal Labor-Management Re- 
porting and Disclosure Act of 1959 from the law which requires unions 
to file annual organizational and financial reports with the Secretary 
of State. 

Provides that reports may be filed in the form required by the 
Labor-Management Reporting and Disclosure Act of 1959 (rather 
than the Labor Management Relations (Taft-Hartley) Act) or, as 
before, in the form required by the Internal Revenue Code. 

Provides that when the State audits an annual report at the written 
request of a member of a labor organization, it shall submit the results 
of the audit to the labor organization which submitted the report as 
well as to the requesting member. 


(Amends C.G.S.A. sec. 31-77.) 


OCCUPATIONAL HEALTH AND SAFETY 


Act 36 (Approved 4/25/61, effective 10/1/61). Prohibits any 
person from operating, placing, erecting, or moving any tool, ma- 
chinery, equipment, or material within 6 feet of a high voltage over- 
head conductor without prior consent of the owner of the conductor. 
(Defines high voltage to mean voltage in excess of 750 volts.) Ex- 
empts certain activities from this provision, such as activities of fire 
protection personnel and agencies, and the operation of railroad equip- 
ment. Prohibits the operation of a crane, derrick, power shovel, drill- 
ing rig, or similar apparatus, any part of which is capable of a ver- 
tical, lateral, or swinging motion, unless there is a sign in plain view 
of the operator reading, “Unlawful to operate this equipment within 
6 feet of high voltage lines.” 

Act 408 (Approved 6/14/61; effective 7/1/61). Increases internal 
and external inspection fees for power boilers (formerly called steam 
boilers) and sets inspection fees for low pressure heating boilers and 
hot water supply boilers. 

Sets internal inspection fees ranging from $5 for power boilers 
of 50 square feet or less, to $20 for boilers of over 10,000 square feet 
of heating surface. (Fees for internal inspection were formerly $3 
for steam boilers of 5 horsepower or 50 square feet or less, and $10 
for those over 5 horsepower or over 50 square feet. of heating surface.) 

Raises external inspection fees for power boilers, and specifies fees 
ranging from $3 to $10 for inspection of various types of low pressure 
heating boilers. Bases fees for hydrostatic tests on internal inspection 
fees instead of setting a $5 maximum. Provides that no fee shall be 
required of a State or State agency. 
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Raises from $1 to $2 the fee for an operating certificate where in- 
spection is made by an insurance company inspector. Makes an oper- 
ating certificate valid for 12 months for power boilers and 24 months 
for low pressure steam or vapor heating boilers, hot water heating 
boilers, and hot water supply boilers. (Formerly, an operating 
certificate for any boiler was valid for 15 months. ) 


(Amends C.G.S.A. sec. 19-435.) 


PRIVATE EMPLOYMENT AGENCIES 


Act 401 (Approved 6/20/61; effective 10/1/61). Prohibits em- 
ployment agencies from placing or trying to place job applicants 
from outside the State in domestic employment in the State unless 
evidence or an affadavit of the applicant executed before a person 
authorized to administer oaths in Connecticut is on file showing that 
the applicant is at least 18 years of age. Requires employment agen- 
cies to provide applicants for such jobs with direct transportation to 
the State by licensed common carrier, and suitable lodgings and 
meals until placement in employment and for any period of unem- 
ployment during the 30 days after arrival or until the agency has 
provided return fare and a reasonable meal allowance for each day 
of travel. Releases the agency from the obligation to provide lodging, 
meals, and return fare if the applicant refuses suitable employment, 
if he leaves his job without sufficient cause, or if he is discharged 
for willful misconduct. 

Requires each employment agency to file with the labor commis- 
sioner a written list of the emigrant agents, if any, from whom it 
accepts job applicants for domestic employment. Defines “emigrant 
agents” as persons who, on behalf of an employment agency and for a 
fee, procure or attempt to procure domestic employment in Connecti- 
cut for persons outside the State or domestic employees from outside 
the State for employers in the State. Prohibits employment agencies 
from using emigrant agents who are not licensed by the jurisdiction 
in which they operate, if licensing is required in that jurisdiction. 

Requires employment agencies to keep records showing the last 
home address and birthdate of all applicants for domestic employ- 
ment whom the agency brings into the State; the name and address 
of any emigrant agent through whom the applicant was recruited; 
the name and address of any person to whom the employment agency 
has made payments in connection with the recruitment of the appli- 
cant and the amounts of such payments; and total charges of any 
kind to be made to the applicant in connection with the placement. 

Specifies that the bond posted by the agency shall be conditioned 
on compliance with the new provisions. 

(Amends C.G.S.A. sec. 31-129.) 
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UNEMPLOYMENT INSURANCE 


Act 589 (Approved 6/22/61, effective 7/9/61). Provides that no 
person shall be eligible for unemployment benefits under the extended 
duration provisions of the State law until he has received the full 
amount of his entitlement under an act of Congress providing for 
such extended benefits, pursuant to a contract entered into by the 
administrator. 


WAGE PAYMENT AND WAGE COLLECTION 


Act 218 (Approved 5/23/61; effective 10/1/61). See Industrial 
Relations. 


WAGES—PREVAILING WAGES 


Act 486 (Approved 6/21/61; effective 10/1/61). Provides that 
coverage of the law requiring payment of prevailing wages on con- 
tracts for the construction, remodeling, or repair of public buildings 
shall be extended to any political subdivision of the State or its 
agents. Makes the law inapplicable to contracts of less than $5,000. 

Specifies that the prevailing wage shall include the amount of 
payment or contribution to an employee welfare fund. Requires any 
covered contractor who is not obligated by an agreement to make 
payments to an employee welfare fund to add the amount of the 
prevailing contribution to each employee’s wages on each payday. 

Requires each employer to keep records relating to wages and 
hours worked and a schedule showing the work classification of each 
employee. Specifies that recordkeeping requirements under the mini- 
mum wage law shall apply to employers on contracts for public 
buildings. 

Makes the requirement for payment of welfare fund contributions 
or the equivalent in cash wages also applicable to State highway 
contracts. 

(Amends C.G.S.A. secs. 31-53 and 31-54.) 


WAGES AND HOURS—ALL WORKERS 


Act 519 (Approved 6/21/61; effective 10/1/61). Raises the stat- 
utory minimum wage rate from $1 an hour to $1.15, and provides that 
it shall be raised to $1.25 on October 1, 1963, except that for hotel 
and restaurant workers the $1 rate shall become effective on May 1, 
1962, and the $1.25 rate on May 1, 1964. Retains the provision that 
gratuities may be recognized as part of the minimum wage. Makes 
the gratuity allowance 35 cents an hour for all employees, except that 
for hotel and restaurant workers it shall be raised to 40 cents and 
then to 45 cents when the increases in the minimum wage rates take 
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effect. (Formerly, the allowance was 30 cents generally and 35 cents 
for restaurant workers.) 

Provides that any current rates set by wage orders and adminis- 
trative regulations of less than 85 cents an hour for minors and learn- 
ers shall be raised to 85 cents until October 1, 1963, and to 95 cents 
thereafter. 

Modifies the exemption for individuals covered under the Federal 
Fair Labor Standards Act by adding that “any individual employed 
in an industry with respect to which a wage order has been established 
or may be established shall be deemed to be an employee”; such indi- 
viduals would thus be covered under the Connecticut act. 

(Amends C.G.S.A. secs, 31-58 and 31-60.) 


WORKMEN’S COMPENSATION 


Act 243. (Approved and effective 5/26/61). Provides that a State 
employee suffering injury compensable under the workmen’s com- 
pensation act may choose to augment his workmen’s compensation 
benefits, to the extent of his full salary, by the addition of sick leave 
benefits computed on an hourly basis. Specifies that after the expi- 
ration of his sick leave, the provisions of the workmen’s compensation 
act shall apply. 

(Amends C.G.S.A. sec. 5-148.) 

Act 455 (Approved 6/14/61, effective 10/1/61). Provides that a 
skindiver who is a member of the civil defense forces shall be con- 
sidered to be engaged in civil defense duties, for purposes of work- 
men’s compensation coverage, when he is assisting in any emergency, 
or engaging in skindiving training, under the auspices of the Office of 
Civil Defense or the State Police Department. 

(Amends C.G.S.A. sec. 28-1.) 

Act 491 (Approved 6/21/61; effective 10/1/61). Repeals the 
workmen’s compensation act and enacts a revised law. Specifies com- 
pulsory coverage for employers of “two or more” employees and 
voluntary coverage for employers of fewer than two, rather than refer- 
ring to employers having “regularly” two or more employees or “reg- 
ularly” fewer than two. Excludes from the definition of “employee” 
and therefore from coverage: Any person employed by the owner or 
occupier of a private dwelling for not more than 26 hours a week 
in any type of service in or around the dwelling, and any employee 
of a corporation who is a corporate officer and who elects in writing 
to be excluded from coverage. 

Raises benefits for most schedule injuries. For example, lengthens 
the benefit period to 296 weeks for the loss, or loss of use, of the master 
arm at or above the elbow, and to 291 weeks for the other arm (for- 
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merly 275 weeks for either arm) ; and increases the benefit period from 
156 weeks to 188 weeks for a foot, from 208 to 235 weeks for an eye, 
and from 48 to 54 weeks for a first finger. 

Requires the employer to repair or replace eyeglasses where damage 
to the glasses is accompanied by bodily injury about the face or head. 

Provides that waivers by handicapped persons of their rights to 
workmen’s compensation benefits shall remain in effect whenever 
the employer company is merged with or substantially purchased by 
another company, provided the employment relationship remains sub- 
stantially the same. 

Deletes provisions which authorized suit by an injured worker, 
with the employer’s common-law defenses abolished, if the employer 
failed to secure payment of compensation by insurance or otherwise. 
Retains the provision requiring the worker to be paid benefits from 
the compensation assurance fund if the employer or insurer fails 
to pay, and making the employer and insurer liable to the State for 
such payments. Adds a $1,000 penalty against an employer who will- 
fully fails to secure compensation. 

(Repeals C.G.S.A. Ch. 566.) 


DELAWARE 
[Regular Session 1/3/61-12/18/61] 


INDUSTRIAL RELATIONS 


Ch.78 (Approved and effective 6/15/61). Makes it unlawful for 
any person not directly involved in a labor strike or lockout to recruit 
any person for employment or to offer to secure employment for any 
person, for the purpose of taking the place of employees in an industry 
where a labor strike or lockout involving a recognized labor organiza- 
tion exists. Makes violation a misdemeanor, and sets penalties. 
Makes the penalty section inoperative unless the labor organization 
involved gives actual notice of the strike or lockout. Exempts from 
these provisions the Delaware State Employment Service, the United 
States Employment Service, and persons engaged in the production, 
handling, or processing of agricultural commodities. 

(Adds sec. 704 to 19 Del. C.) 

Ch. 259 (Approved 12/28/61, effective 3/28/62). Establishes a 
State Mediation Service. (See also State Department of Labor.) 
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OCCUPATIONAL HEALTH AND SAFETY 


Ch. 259 (Approved 12/28/61; effective 3/28/62). Gives the De- 
partment of Labor and Industrial Relations safety rulemaking author- 
ity. (See also State Department of Labor.) 


PRIVATE EMPLOYMENT AGENCIES 


Ch. 107 (Approved 6/23/61, effective 6/1/62). Raises from $20 
to $50 the annual tax on any person engaged for profit in the business 
of hiring laborers or securing positions for other persons to be em- 
ployed within the State. 

(Amends 30 Del. C., secs. 2114 and 2301.) 


STATE DEPARTMENT OF LABOR 


Ch. 259 (Approved 12/28/61; effective 3/28/62). Abolishes the 
Labor Commission and establishes a Department of Labor and Indus- 
trial Relations consisting of 5 members appointed by the Governor, 
to serve without compensation except for travel expenses. Provides 
that the chairman is to be designated by the Governor. Authorizes 
the department to appoint executive secretaries, attorneys, and other 
employees. 

Provides that the department shall administer all labor laws 
(which would include unemployment compensation, workmen’s com- 
pensation, child labor, female labor, discrimination in employment, 
safety, and mediation), and shall promote voluntary apprenticeship. 

Gives the department authority to issue safety rules for places of 
employment, with the advice of the Industrial Accident Board. 

Transfers the Unemployment Compensation Commission” and the 
Industrial Accident Board to the department as autonomous divisions. 

Establishes a State Mediation Service within the department to 
be headed by one of the members of the department. 

Provides that the director of the service shall attempt to mediate 
existing or threatened labor disputes upon the request of either party, 
and may do so upon his own motion. 

Exempts from all provisions of the act: babysitting, domestic help, 
agriculture, fishing, and hunting. 


UNEMPLOYMENT INSURANCE 


Ch.32 (Approved and effective 4/25/61). Amends the experience 
rating provisions to provide protective solvency measures. 


7The name of the Unemployment Compensation Commission was changed to the Employ- 
ment Security Commission by H. 394, approved November 9, 1961. 
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Ch. 33 (Approved and effective 8/9/61). Increases the maximum 
weekly benefit amount from $40 to $50 and the fraction of base-period 
wages used to compute the duration of benefits from 29 to 87 percent. 

Provides that lag-period wages may be used for a subsequent 
benefit year only if an individual earns 10 times his weekly benefit 
amount after the beginning of his first benefit year. 

Provides for a reduction in benefits by the amount of pension 
payments in ewcess of the weekly benefit amount if such pension is 
financed entirely by a base-period employer. If the employee par- 
ticipated in financing the pension, the deduction from the weekly 
benefit amount will be reduced in the same proportion as the em- 
ployee’s contribution is to the total amount of the pension. 

Excludes from “wages” holiday pay paid during unemployment and 
vacation pay paid during or incident to any period of unemployment. 

Ch. 259 (Approved 12/28/61; effective 3/28/62). Tstablishes a 
Department of Labor and Industrial Relations and transfers the 
Employment Security Commission (previously the Unemployment 
Compensation Commission) to this department. (See also State 
Department of Labor.) 


WORKMEN’S COMPENSATION 


Ch. 126 (Approved and effective 7/10/61). Makes the employer 
liable for the fees of any medical witnesses who testify in behalf 
of an injured employee in hearings before the Industrial Accident 
Board, if the employee receives an award. 

Provides that a covered employee shall have the right to engage 
a doctor, dentist, optometrist, or chiropractor of his own choosing, 
provided written notice of intention to do so is given the employer. 
Formerly, the employee was required to apply to the board in writing 
for permission to employ medical aid. 

Gives to any employee who. has filed a claim for compensation 
the right to inspect, copy, and reproduce his medical records in 
the possession of the employer or his insurance carrier. 

(Amends 19 Del. C., secs. 2322 and 2323.) 

Ch. 259 (Approved 12/28/61; effective 3/28/62). Places the 
Industrial Accident Board within the Department of Labor and In- 
dustrial Relations as an autonomous division. (See also State De- 
partment of Labor.) 
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DISTRICT OF COLUMBIA 
[87th Congress—First Session] 


WORKMEN’S COMPENSATION 


Public Law 87-87 (Approved 7/14/61). Raises maximum weekly 
benefits for disability from $54 to $70. Raises from $81 to $105 
the maximum average weekly wages on which death benefits are com- 
puted, thus raising maximum weekly death benefits from a range of 
$28.35-$54 to a range of $36.75-$70, according to number of de- 
pendents. Raises total maximum benefits for temporary total and 
permanent partial disability from $17,280 to $24,000. 


FLORIDA 
[Regular Session 4/4/61-6/2/61 ] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 61-182 (Law without approval and effective 6/2/61). Repeals 
the provision setting a minimum age of 16 for employment at any 
time in a factory, workshop, mill, mechanical establishment, or laun- 
dry. (Retains a minimum age of 16 during school hours, 12 outside 
school hours in any gainful occupation, with certain exceptions.) 

Exempts minors employed as pages in the State legislature from 
all provisions of the child labor law. 

Makes the provision setting a 16-year minimum age for work as a 
messenger for the distribution, transmission, or delivery of goods or 
messages, applicable to girls, rather than minors. 

Amends the hazardous occupations provisions. Sets a minimum 
age of 16 for spraying of insecticides or other toxic substances. Ex- 
empts from the minimum age of 16 for operating power-driven 
machinery, power mowers with cutting blades of 24 inches or less; 
exempts from the 16-year minimum for the operation of motor ve- 
hicles, the operation of a motor scooter, if the minor is licensed to 
operate it. 

Repeals the provisions which permitted children to be employed by 
motion picture studios in the production of motion pictures in any 
work not determined by the Industrial Commission to be hazardous, 
or detrimental to their health and well-being. Adds the making of 
motion pictures and engaging in sports contests to the employments 
in which minors 14 to 16 may engage later than hours otherwise set 
without the approval of the commission and in which minors under 14 
may be so employed with the approval of the commission. Provides 
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that such minors may be employed until 12 midnight, rather than 11 
p-m., in a concert, theatrical performance, television appearance, style 
show, sports contest, the making of motion pictures, and modeling. 

Repeals the provision requiring owners of any manufacturing estab- 
lishment where any minor under 18 years of age 1s employed to pro- 
vide certain safety appliances. 

(Amends F.S.A. secs. 450.011, 450.041, 450.061, 450.081, and 450.161, 
and repeals secs. 450.051 and 450.171.) 

Ch. 61-288 (Law without approval and effective 6/22/61). Au- 
thorizes the county superintendent of schools to issue employment cer- 
tificates to minors 12 to 15 years of age who are exempted from school 
attendance, when, in his opinion, it is for the best interest of the child. 
Provides that such certificates may be issued without meeting the re- 
quirements otherwise specified, i.e., promise of employment, comple- 
tion of the eighth grade, physician’s certificate of physical fitness, and 
proof of economic need for work during school hours. 

(Amends F.S.A. sec. 232.07 and other sections of the school law.) 

Ch. 61-429 (Law without approval 6/22/61; effective 8/1/61). 
Amends the beverage law to permit the employment of minors 18 
and over in bona fide food service establishments where alcoholic bev- 
erages are sold, provided they do not participate in the sale, prepara- 
tion, or service of the beverages, and their duties provide training and 
knowledge leading to further advancement in such establishments. 

(Amends F.S.A. sec. 562.18.) | 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 61-227 (Approved 6/9/61; effective 8/1/61). Provides for 
the entrance of Florida into the Southern Interstate Nuclear Compact. 
Provides that the Florida member of the board established under the 
compact shall be the chairman of the Florida Nuclear Commission 
when approved by the Governor ; otherwise the Governor shall appoint 
the member. (For a description of the compact, see Alabama Act 52.) 

Ch. 61-262 (Approved and effective 6/16/61). Strengthens the 
1957 law which created a Nuclear Development Commission author- 
ized to coordinate State and local activities dealing with nuclear de- 
velopment, make recommendations to the Governor on legislation, and 
work with groups in the State on problems of regulation, insurance, 
safety, and public health, as related to nuclear energy. Changes the 
name of the commission to the Nuclear Commission. 

Authorizes the Governor to designate a State regulatory agency em- 
powered to provide by rule or regulation for licensing or registration 
of nuclear materials, or devices or equipment utilizing such materials.* 


8 The Governor has designated the State Board of Health. 
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Provides that the regulatory agency shall have the right to enter and 
inspect property upon which sources of ionizing radiation are located. 
Requires the agency to keep records of licenses, registrations, and rules 
and regulations. Authorizes it to require persons possessing or using 
a source of radiation to keep records as it may prescribe including rec- 
ords showing the radiation exposure of all individuals for whom per- 
sonnel monitoring is required by rules and regulations of the regula- 
tory agency. 

Authorizes the Governor to enter into agreements with the Federal 
Government to transfer certain responsibilities with respect to 
radiation sources to the State. 

Permits municipalities to enact health regulations and ordinances 
not inconsistent with this act and the rules and regulations adopted 
under it. 

Prohibits any person from using, manufacturing, transporting, or 
possessing any source of ionizing radiation unless it is licensed or reg- 
istered with the regulatory agency in accordance with the provisions 
of the act. 

(Amends F.S.A. secs. 290.01, 290.05, and 290.06. Adds new sections 
including secs. 290.051, 290.07, 290.08, 290.09, and others.) 

Ch. 61-428 (Law without approval 6/22/61, effective 7/1/61). 
Extends coverage of the safety law (which is incorporated in the 
workmen’s compensation law) to those employers who have elected 
not to accept the workmen’s compensation law. 

Directs the Industrial Commission to cooperate with the Federal 
Government so that duplicate safety inspections will be avoided. 

(Amends F\S.A. sec. 440.56.) 


PRIVATE EMPLOYMENT AGENCIES 


Ch. 61-37 (Law without approval 5/15/61; effective 6/30/61). 
Closes the “Florida Industrial Commission—private employment 
agency fund.” Provides that funds necessary for the administration 
of the private employment agency law shall be appropriated by the 
legislature. 

(Amends F.S.A. sec, 449.11.) 

Ch. 61-421 (Law without approval and effective 6/22/61). Trans- 
fers the administration of the private employment agency law from 
the Industrial Commission to the Secretary of State. 

(Amends F.S.A. secs. 449.01, 449.02, 449.11, and 449.13.) 


UNEMPLOYMENT INSURANCE 


Ch. 61-132 (Approved 5/30/61, effective 7/1/61). Authorizes the 
Florida Industrial Commission to act as agent for the United States 
680-597—63——5 
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Department of Labor in the event of national emergency whenever 
the Federal Emergency Unemployment Payment Plan is invoked. 
Ch. 61-173 (Approved 6/1/61; effective 8/1/61). Changes the 
computation of the weekly benefit amount from an average weekly 
wage in the high quarter to an average weekly wage in the base period. 
Ch. 61-228 (Approved 6/12/61; effective 1/1/62). Extends cover- 


age to include: service on or in connection with American aircraft - 


outside the United States; all service in connection with the hauling 
of fresh citrus fruits; corvies for privately owned Federal instru- 
mentalities; service for nonprofit organizations subject to the Federal 
Unemployment Tax Act; service performed by students not as part of 
their training nor under the supervision of school authorities. 


HAWAII 
[Regular Session 2/15/61-6/3/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Act 2 (Approved and effective 4/27/61). Removes the provision 
exempting from compulsory school attendance any child who has 
passed the eighth grade and lives more than 4 miles from any public 
school which conducts classes above the eighth grade. 

(Amends sec. 40-9, Rev. Laws 1955.) 

Act 6 (Approved and effective 5/5/61). Extends until June 380, 
1963, the authority of the Director of the Department of Labor and 
Industrial Relations to permit minors under 14 to work outside school 
hours for an employer engaged in the growing of coffee if the director 
determines that sufficient adult labor is not available. 

(Amends sec. 88-22, Rev. Laws 1955.) 


INDUSTRIAL RELATIONS 


Act 31 (Approved and effective 5/11/61). Extends coverage of 
the Hawaii Employment Relations Act to persons engaged in the 
milking or feeding of milch cows. 

(Amends sec. 90-2, Rev. Laws 1955.) 


PRIVATE EMPLOYMENT AGENCIES 


Act 45 (Approved and effective 5/16/61). Authorizes the Direc- 
tor of the Department of Labor and Industrial Relations to set the 
maximum fees that employment agencies may charge. Deletes the 
former statutory limits on fees which ranged from 10 to 20 percent 
of the first month’s earnings. 
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Raises the amount of the bond that employment agencies are re- 
quired to post from $3,000 to $5,000. 
(Amends secs. 88A-4 and 88A-10, Rev. Laws 1955.) 


UNEMPLOYMENT INSURANCE 


Act 4 (Approved and effective 4/28/61). Amends the provision 
relating to the requirement for any reduction in contribution rates by 
providing that the fund available for benefit payments shall be at 
least 5 percent of the average of total annual payrolls of all employers 
for the 5 (instead of the 10) preceding calendar years. 

Act 81. (Approved and effective 5/22/61). Narrows the domestic 
service exclusion by excluding service performed in a calendar quarter 
by an individual if the cash remuneraticn paid by an employing unit 
for such service is less than $225. 

Act 94 (Approved and effective 5/23/61). Amends the “able and 
available” provision by providing that a claimant is not ineligible if 
he is ill or disabled after filing his claim for benefits and registering 
for work if no suitable work is offered after the beginning of such 
illness or disability. 

Act 114 (Approved and effective 5/25/61). Effective for benefit 
years beginning on or after July 2, 1961, increases the maximum 
weekly benefit amount from $45 to $55, thereby increasing the potential 
maximum total benefits in a benefit year from $1,170 to $1,480. 

Provides that an individual shall be eligible to receive benefits for 
the waiting period of 1 week if he is entitled to benefits for each of the 
12 consecutive weeks following the waiting period. 

Effective January 1, 1962, increases the limitation on taxable wages 
from $3,000 to $3,600. 

Act 137 (Approved and effective 7/6/61). Provides the terms and 
conditions under which agricultural employees would receive benefits 
and the method by which the benefits would be financed. (Agricul- 
tural employees were brought under coverage in 1959.) 

Act 138 (Approved and effective 7/6/61). Gives agricultural em- 
ployers a choice of covering their workers under the unemployment 
insurance law on a contributory basis or under the agricultural unem- 
ployment compensation law on a reimbursable basis. 

Act 141 (Approved and effective 7/6/61). Deletes from the em- 
ployment exclusions (thus extending coverage to) : service in connec- 
tion with the collection of dues or premiums for a tax-exempt fra- 
ternal beneficiary society and performed away from the home office, or 
ritualistic service in connection with such society; and service per- 
formed in the employ of an agricultural or horticultural organization 
exempt from the Federal income tax. 
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Act 157 (Approved and effective 7/7/61). Provides a permanent 
program of 13 weeks extended duration during unemployment caused 
by a natural or manmade disaster, for those who are otherwise eligible 
for benefits. These benefits are provided under a separate law, the 
Additional Unemployment Compensation Benefits Law, for which 
$50,000 was appropriated from the general funds of the State. 


WAGES AND HOURS—ALL WORKERS 


Act 118 (Approved and effective 5/25/61 except provisions requir- 
ing wage statements, effective 1/1/62). Requires employers covered 
by the wage and hour law to post conspicuously in work establish- 
ments notices pertaining to the application of the law. Requires 
every covered employer to furnish each employee at every pay period 
a statement showing total hours worked and overtime hours; straight- 
time, overtime, and other compensation, and total gross compensation ; 
amount and purpose of each deduction ; net compensation ; and date of 
payment and pay period covered. 

(Amends sec. 94-6, Rev. Laws 1955). 


WORKMEN’S COMPENSATION 


Act 5 (Approved and effective 4/28/61). Raises the maximum 
burial allowance from $750 to $1,000. 

(Amends sec. 97-23, Rev. Laws 1955.) 

Act 99 (Approved and effective 5/23/61). Specifies that “dis- 
figurement” shall include any scarring or other disfigurement result- 
ing from medical, surgical, or hospital treatment furnished the em- 
ployee. 

(Amends sec. 97-26, Rev. Laws 1955.) 

Act 115 (Approved and effective 5/25/61). Exempts claims for 
compensation for injury or disease caused by compressed air, or due to 
occupational exposure to, or contact with, arsenic, benzol, beryllium, 
zirconium, cadmium, chrome, lead, or fluorine, or due to exposure to 
X-rays, radium, ionizing radiation, or radioactive substances from the 
time limit for filing claims of 2 years from injury or death and 5 years 
from the accident which caused the injury. For such diseases or in- 
juries, establishes instead a limit of 2 years after knowledge that the 
injury or disease was caused by the employment or resulted from the 
nature of the employment. 

(Amends sec. 97-52, Rev. Laws 1955.) 


IDAHO By, 
IDAHO 
[Regular Session 1/2/61-3/3/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 247 (Approved 3/11/61, effective 5/2/61). Creates an Idaho 
Youth Conservation Project, a pilot project under the jurisdiction of 
the Idaho State Forester, for the employment of boys 14-17 years old 
for the summers of 1961 and 1962. Authorizes the State Forester to 
formulate rules and regulations, set up a regular work, training, and 
recreation schedule, and establish health and safety standards, 

Provides that each participant shall be paid $30 a month in addition 
to board, lodging, medical services to be specified, and certain clothing 
and equipment. Authorizes the State Forester to furnish quarters, 
transportation, and such additional medical, clothing, or other items 
as he deems appropriate. Provides workmen’s compensation coverage 
by considering participants as civil employees of the State, but ex- 
cludes them from existing provisions of law with respect to hours, 
wages, sick leave, and vacation and unemployment compensation. 

Requires the State Forester to prepare a comprehensive report of 
the program, with recommendations, to be given the Governor and 
mailed to each legislator by November 16, 1962. 

Appropriates $61,000 to carry out the act. 


DISCRIMINATION IN EMPLOYMENT 


Ch. 309 (Approved 1/13/61, effective 5/2/61). Makes it a mis- 
demeanor to deny the right to work to any person because of his race, 
creed, color, or national origin by refusing to hire, discharging, barring 
from employment, or discriminating in compensation or conditions 
of employment. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 243 (Approved 3/11/61; effective 5/2/61). Directs the State 
Board of Health, in cooperation with the State Department of Labor 
and the State Industrial Accident Board, to adopt standards and 
regulations governing the use of byproduct, source, and nuclear 
materials, to require the registration of ionizing radiation sources 
and machines, and to issue licenses to registrants. Authorizes the 
Governor to enter into agreements with the Atomic Energy Commis- 
sion to insure that the State fulfills its obligation to protect the health 
of its citizens against radiation without duplication of efforts between 
the Federal and State Governments. 
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Specifies that the representatives of the State Board of Health, 
State Department of Labor, and State Industrial Accident Board 
shall have the right of entry into any place where radiation sources 
and machines are stored or are being used, to determine whether there 
exist any violations of the regulations relating to the safe storage and 
use of such sources and machines, and whether the place of business or 
equipment is in conformance with the regulations. Directs these 
three agencies to agree on an inspection system that will result in 
inspection by one agency and a single recommendation or order for 
compliance. Requires that the owner or operator be notified of any 
violation, and requires him to discontinue operation immediately until 
remedial action can be taken. 


UNEMPLOYMENT INSURANCE 


Ch. 3 (Approved and effective 1/25/61). Amends the provision 
for extending duration of benefits during periods of high unemploy- 
ment by permitting its application monthly instead of quarterly. 

Ch. 112 (Approved 3/6/61, effective 1/1/62). Extends coverage 
to employees of political subdivisions of the State with some 
exceptions. 

Ch. 294 (Approved 3/13/61; effective 5/2/61). Provides that 
the disqualification for the major causes—voluntary quit, discharge 
for misconduct, or failure to apply for or accept suitable work—shall 
be for the duration of the unemployment plus wages of at least eight 
times the weekly benefit amount instead of 30 days of bona fide work. 

Ch. 298 (Approved 3/13/61, effectwwe 5/2/61). Effective July 2, 
1961, changes the maximum weekly benefit amount from $40 to the 
greater of $40 or 5214 percent of the State average weekly wage in 
covered employment in the preceding year. Increases the minimum 
weekly benefit amount from $15 to $17, thereby increasing the mini- 
mum high-quarter wages from $300 to $365 and minimum base-period 
wages from $472 to $572. 

Provides that benefits may be paid an individual while he is 
attending a refresher or special training course if assigned to such 
course by the director. 

Includes as wages all payments received for retirement under the 
Federal OASI act, or under a retirement plan in which the employer 
has paid all or part of the cost. 

Effective for the calendar year 1961 and 1962, provides for a 
25-percent increase in all contribution rates. 


WORKMEN’S COMPENSATION 


Ch. 1138 (Approved 3/6/61; effective 5/2/61). For an occupa- 
tional disease caused by exposure to radiation, removes the time limit 
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for giving written notice of an occupational disease to the employer, 
and permits a clatm to be filed within 1 year after disability and 
knowledge that the disease was caused by the employment. (For oc- 
cupational diseases generally, notice must be given within 60 days 
after first manifestation, and, except for silicosis, within 5 months 
after the last employment in which exposure was claimed. Claim 
must be filed within 1 year after disability.) 

(Amends sec. 72-1228, Idaho Code.) 

Ch. 152 (Approved 3/11/61, effective 5/2/61). Makes more spe- 
cific and comprehensive the definition of agricultural pursuits (which 
are excluded from the workmen’s compensation law). Provides that 
such agricultural pursuits “shall include the raising or harvesting of 
any agricultural or horticultural commodity including the raising, 
pelting, shearing, feeding, caring for, training, and management of 
livestock, bees, poultry, and fur-bearing animals and wildlife raised 
in captivity, on enclosed lands and public ranges.” Formerly they 
were defined to “include the care-taking and handling of livestock on 
enclosed lands and public ranges.” 

(Amends sec. 72-105A, Idaho Code.) 


ILLINOIS 
[Regular Session 1/4/61-6/30/61] 


DISCRIMINATION IN EMPLOYMENT 


S. 609 (Approved and effective 7/21/61). A fair employment 
practice act. Makes it unlawful to discriminate in employment be- 
cause of race, color, religion, national origin, or ancestry. Covers, 
until January ‘1, 1963, employers of more than 100 persons during 20 
weeks a year; during 1963 and 1964, those employing 75 persons; 
and thereafter those employing 50 persons. Exempts from coverage 
any nonprofit corporation or association organized for fraternal or 
religious purposes, any school, educational, or charitable institution 
affiliated with a church or religious institution, and any nonprofit 
social club. Specifically makes the act applicable to all public works 
contracts. 

Prohibits specified practices by employers, employment agencies, 
and labor organizations as discriminatory if based upon race, color, 
religion, national origin, or ancestry. Includes such actions as refus- 
ing to hire or discriminating in conditions of employment; refusing 
to classify job applicants properly or refer them for employment; 
limiting or classifying union membership or taking any action which 
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adversely affects a person’s status as an apprentice. Specifically per- 
mits employers to select or discharge persons on any basis not pro- 
hibited, or when based on a bona fide occupational qualification. 

Provides for a Fair Employment Practices Commission, consisting 
of five members appointed by the Governor with the advice and con- 
sent of the Senate, to administer the act. Provides that no more than 
three members shall be of the same political party. 

Authorizes the commission to receive verified complaints of unfair 
employment practices, to investigate charges and attempt to eliminate 
any discrimination by conciliation, and, if this fails, to hold a formal 
hearing. Authorizes the commissioner or hearing examiner to issue 
a cease and desist order, and an order requiring the necessary affirma- 
tive action. Provides for review and enforcement of the order by the 
full commission and for judicial review thereafter. 


MIGRATORY WORKERS 


H. 669 (Approved and effective 8/25/61). The “Illinois Migrant 
Labor Camp Law.” Provides that no person shall operate or main- 
tain a migrant labor camp after December 31, 1961, without obtain- 
ing a license from the Department of Public Health. Defines “mi- 
grant labor camp” as living quarters for six or more seasonal or 
temporary migrant farmworkers and their dependents. Sets specific 
standards which the camp must meet to qualify for a license, includ- 
ing requirements relating to: location of campsite, shelters, heat, exits, 
water supply, toilets, bathing and laundry facilities, and refuse dis- 
posal. 

Specifies that the license is to be issued on a calendar year basis, 
and that it may be suspended or revoked. Establishes an annual 
license fee of $10. 

Requires the department, upon receipt of an application for a li- 
cense, to inspect the campsite and its facilities. Provides for the issu- 
ance of a conditional license if the proposed camp, although not in 
compliance with the law and regulations, is habitable without undue 
prejudice to the migrant workers and their families. Specifies that 
no more than three consecutive annual conditional licenses may be 
issued with respect to any one camp. 

Authorizes the department to adopt rules and regulations to carry 
out the law, after a public hearing, and to enter camp premises at 
all reasonable hours for the purpose of inspecting the camp and its 
facilities for compliance with the law and regulations. 

Makes it a misdemeanor, punishable by a fine of not more than 
$500, to operate a camp without a license, or in violation of the law 
or regulations, with each violation considered a separate offense. 

(Enacts secs. 185.1 through 185.14, Ch. 11114, Ill. Rev. Stat.) 
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H.920 (Approved and effective 8/25/61). Authorizes the Depart- 
ment of Public Health to inspect migrant labor camps, and to prepare 
rules and regulations governing the construction and sanitary main- 
tenance of such camps. 

(Amends sec. 55.04, Ch. 127, Ill. Rev. Stat.) 


OCCUPATIONAL HEALTH AND SAFETY 


H. 669 (Approved and effective 8/25/61). See Migratory 
Workers. 

H. 920 (Approved and effective 8/25/61). See Migratory 
Workers. 

H.1207 (Approved and effective 7/28/61). Provides for a single 
division of Safety Inspection and Education in the Department of 
Labor to take over the safety inspection and safety education func- 
tions formerly performed by the Division of Factory Inspection and 
the Division of Safety Inspection and Education, respectively. Pro- 
vides for an advisory board appointed by the Director of the Depart- 
ment of Labor, in place of the former Safety Education Commission 
appointed by the Governor. 

(Replaces secs. 59.1 through 59.16, Ch. 48, Ill. Rev. Stat. by new 
secs 59.1 through 59.9.) 


UNEMPLOYMENT INSURANCE 


H. 346 (Approved 7/28/61, effective 1/1/62). Changes the dis- 
qualification for commission of a felony from one in terms of larceny 
and embezzlement to a general disqualification for “theft.” 

H. 577. (Approved and effective 4/7/61). Effective for weeks of 
unemployment beginning July 2, 1961, increases the maximum weekly 
benefit amount from $32 to $38 for claimants without dependents; 
from, $37 to $43 for claimants with a nonworking spouse; $40 to 
$47 for claimants with 1 child; from $44 to $51 for claimants with 2 
children; from $47 to $55 for claimants with 3 children; and from $50 
to $59 for claimants with 4 or more children. 

Increases the minimum qualifiying base-period wage requirement 
from $700 to $750. Also increases the wage requirement outside the 
high quarter from $150 to $175. 

Provides that temporary emergency benefits shall not be paid when 
Federal extended benefits are available. 

H. 1606 (Approved and effective 7/13/61). Specifically provides 
that an individual shall not be deemed unavailable for any week be- 
tween July 1, 1961 and July 1, 1963, because he is attending a full-time 
day vocational training course approved by the director. Limits ben- 
efits under the program to eight times the weekly benefit amount. 


62 ILLINOIS 


Effective January 1, 1962, includes as employment, service per- 
formed on or in connection with an American aircraft. Excludes serv- 
ice performed on or in connection with an aircraft not an American 
aircraft if an individual is performing the service when the aircraft is 
outside the United States. 

Effective January 1, 1962, deletes from the employment exclusions 
(thus extending coverage to) : service performed for an organization . 
exempt from income tax if such service is in connection with the col- 
lection of dues for a fraternal beneficiary society, and is performed 
away from the home office or is ritualistic service; service performed 
for an agricultural or horticultural organization exempt from income 
tax; and service performed for a voluntary employee’s beneficiary 
association. 


WAGE PAYMENT AND WAGE COLLECTION 


H. 431 (Approved and effective 8/8/61). Makes the law setting 
time limits for payment of wages after discharge, layoff, strike, or 
other special conditions applicable when an employee’s wages do not 
exceed $300, rather than $200. . 

(Amends sec. 39h, Ch. 48, Ill. Rev. Stat.) 


WAGES—ASSIGNMENT OF WAGES 


S.300 (Approved and effective 7/25/61). Sets up procedures for 
creditors to follow in making a demand on the employer for wages 
assigned by a wage earner. Among other things, prohibits the mak- 
ing of such a demand unless the wage earner has defaulted for more 
than 40 days on his payment ; requires the creditor to notify the wage 
earner of his intention to make such demand, at least 20 days prior 
to serving it; and provides that no wages shall be subject to such a de- 
mand if the employee files a notice of defense with the employer 
within prescribed time limits. Provides for specific forms for de- 
mand and notice to employee. Makes creditor liable for damages and 
attorney’s fees in wrongful demand for wages. 

(Amends sec. 39.2, repeals sec. 39.9, and adds secs. 39.2a, 39.2b, 39.4a, 
39.4b, and 39.4c to Ch. 48, Ill. Rev. Stat.) 

S. 301 (Approved and effective 7/25/61). Limits to 15 percent, 
rather than 25 percent, the portion of a wage earner’s wages which 
a creditor or creditors may collect from the wage earner’s employer. 
Provides that if the wage earner’s employment shall cease the asslon- 
ment shall be valid against any future employer for 2 years from 
the date of the execution. 

(Amends secs. 39.3 and 39.4, Ch. 48, Ill. Rev. Stat.) 
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WAGES—PREVAILING WAGES 


8.250 (Approved and effective 8/8/61). Clarifies and strengthens 
the law which requires prevailing wages to be paid on public works. 
For example, defines “public body” authorizing or undertaking such 
work to include State boards and commissions, and institutions sup- 
ported in whole or in part by public funds. Newly covers laborers, 
workmen, and mechanics engaged in the transportation of materials 
and equipment to or from the site, not including transportation by sell- 
ers or supphers. Defines prevailing rate of wages in terms of hourly, 
rather than per diem, wages, and requires determination of prevailing 
wages at least every 6 months. Provides that the “locality” for pur- 
poses of determining prevailing wages is the county where the physi- 
cal work upon public works is performed but may include the nearest 
county in which workers may be obtained and, in highway contracts, 
may include two or more adjacent counties. Formerly, “locality” 
meant the county or other political subdivision in which the work was 
to be performed. 

Among other changes to strengthen enforcement, prohibits any 
project from being instituted unless the act has been complied with, 
requires the public body to file a certificate of full compliance be- 
fore the State may approve a project, and provides that motor fuel 
tax funds shall not be allocated to any public body until this certifi- 
cate is filed. 

(Amends secs. 39s-1 through 39s-7, and 39s-9 through 39s-11, 
Ch. 48, Ill. Rev. Stat., and adds sec. 39s—10a.) 


WAGES—WAGE GARNISHMENT 


H. 462 (Approved 6/19/61; effective 7/1/61). “An act relating 
to wage deductions for the benefit of creditors and regulating the 
issuance of deduction orders.” Takes the place of wage garnishment 
provisions removed from the garnishment law by H. 463. Exempts 
from collection under a deduction order wages in the amount of $45 
per week, or 85 percent of gross wages if greater, but not more 
than $200 a week. Formerly the wage exemption under the garnish- 
ment law was a flat $45 per week. (See also S. 301, Wages— 
Assignment, which sets a 15-percent, rather than a 25-percent, limit 
on the portion of wages which a creditor or creditors may collect 
from the employer.) Sets forth the procedure for obtaining and 
processing a wage deduction order. 

(Enacts secs. 71 through 87, Ch. 62, Ill. Rev. Stat.) 
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H. 463 (Approved 6/7/61, effective 7/1/61). Removes from the 
garnishment law any reference to wage garnishment. (See H. 462 
for new wage garnishment provisions. ) 

(Repeals secs. 62.34 and 62.38, and amends secs. 62.33 and 62.39, 
Ch. 62, Il. Rev. Stat.) 


WORKMEN’S COMPENSATION 


S. 775 (Approved 6/30/61, effective 7/1/61). Raises maximum 
weekly benefits for disability and death from a range of $45-$51 to 
a range of $51-$61, according to the number of dependents. Raises 
the minimum weekly benefits from a range of $25.50-$39 to a range 
of $31.50-$49. Lowers the percentage of average weekly wages on 
which benefits shall be based; e.g., from 75 percent to 65 percent if 
there are no children, and from 9714 percent to 80 percent if there are 
3 or more children. Extends benefit period from 140 to 150 weeks for 
loss of sight of an eye and from 150 to 160 weeks for enucleation. 
Raises total maximum benefits in death cases from a range of $12,250- 
$15,000 to a range of $13,500-$17,500. (Total maximum benefits in 
disability cases are limited to the amount that would be payable in 
death cases, except that after this amount is reached, reduced per- 
manent total disability benefits are payable for life. ) 

Provides that where an accidental injury results in damage to 
a denture or artificial member, the employer shall replace or repair 
the denture or artificial member. (In the case of damage to a denture, 
the accidental injury must be accompanied by physical injury.) 

Provides that no award of compensation shall be reduced on 
account of any benefits or payments received by the employee other 
than compensation payments provided by this act. 

Provides that the burial allowance of $500 shall be payable whether 
or not there are dependents; formerly it was payable only if there 
were no persons entitled to death benefits. Provides that the em- 
ployer shall pay $400 into the Special Fund (subsequent injury 
fund) in all death cases (formerly only in cases where there were 
dependents). 

(Amends secs. 188.3, 138.4, 138.7, 188.8, 188.18, and 188.19, Ch. 48, 
Ill. Rev. Stat.) 

S.776 (Approved 6/30/61, effective 7/1/61). Makes occupational 
diseases caused by atomic radiation compensable within 5 years, 
rather than 3 years, after last exposure, retaining the time limit for 
filing claim of 1 year after disablement or last payment. 

Makes other changes in the occupational diseases act, as to bene- 
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fits and as to payments into the Special Fund, identical with the 
changes made by S. 775 in the workmen’s compensation act. 

(Amends secs. 172.36, 172.39, 172.42, 172.43, and 172.54, Ch. 48, 
Ill. Rev. Stat.) 


INDIANA 
[Regular Session 1/5/61-3/7/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 154 (Approved 3/6/61; effective 7/6/61). Clarifies the pro- 
vision of the school law concerning the place where employment 
certificates shall be obtained. Requires resident minors to obtain 
certificates in the place where they reside, and minors not residing 
in the State, in the place where they are seeking employment. 

(Amends sec. 28-533, Burns Ind. Stat. Ann.) 

Ch.157 (Approved 3/7/61, effective 7/6/61). Provides that after 
August 1, 1962, the minimum length of the school term, as recognized 
for all school purposes, shall be 9 months. (Previously the law 
provided that school trustees shall maintain a term of school of at 
least 6 months’ duration.) 


DISCRIMINATION IN EMPLOYMENT 


Ch. 208 (Approved 3/9/61; effective 7/6/61). Makes various 
strengthening changes in the antidiscrimination act. Retains the 
voluntary nature of the law, except for contracts to which the State 
or a political subdivision is a party. Requires these contracts to 
contain a nondiscrimination clause, and provides that breach of this 
clause may be regarded asa material breach of the contract. 

Deletes the exemption for employers of fewer than six persons and 
also the exemption for social clubs, nonprofit fraternal, charitable, 
and educational organizations, and those religious organizations which 
derive some of their support from public funds. 

Creates an independent, 5-member Fair Employment Practices 
Commission to be appointed by the Governor, and provides that the 
Governor shall appoint a director as secretary and administrative 
officer of the commission. Gives the commission powers similar to 
those previously entrusted to the Commissioner of Labor or the 
Director of Fair Employment Practices appointed by him. Gives the 
commission certain additional powers, including the power to adopt 
rules and regulations; to initiate charges of discrimination; to create 
advisory agencies and conciliation councils to foster good will; to issue 
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publications and the results of studies which will tend to minimize 
discrimination; and to subpena witnesses and require the production 
of books and papers. (Formerly the attendance of witnesses could 
be “requested.’’) 

(Repeals secs. 40-2301 through 40-2306, Burns Ind. Stat. Ann., and 
enacts new provisions. ) 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 116 (Approved 3/4/61, effective 7/6/61). Authorizes the 
State Board of Health to issue licenses for the manufacture, pro- 
duction, use, or other handling of radioactive materials, and to adopt 
regulations concerning such licensing, including exemptions where no 
significant hazard will be involved. Provides that no licensing 
respecting materials, devices, or equipment now under the jurisdiction 
of the United States Atomic Energy Commission shall be effective 
before an agreement is made for transfer of Federal regulatory 
authority to the State. 

Retains the requirement for registration of persons handling radia- 
tion sources but not required to have licenses. (A 1959 act required 
registration and gave the board rulemaking authority for control of 
radiation hazards. ) 

Authorizes the Governor to enter into agreements with the Federal 
Government for discontinuance of certain of its responsibilities with 
respect to sources of radiation and their assumption by the State. 

(Amends secs. 3, 9, 10, 11, and 20 of Ch. 77, Laws of 1959.) 


WORKMEN’S COMPENSATION 


Ch.101 (Approved 3/6/61, effective 4/1/61). Makes the general 
time limit for filing claims under the workmen’s compensation act, 
of 2 years after the accident, inapplicable to claims for disability 
resulting from exposure to radiation. Provides instead that such 
claims must be filed within 2 years from the date on which the employee 
had knowledge of his injury, or by the use of reasonable diligence 
should have known of the existence of such injury and its relationship 
to his employment. 

(Amends sec. 40-1224, Burns Ind. Stat. Ann.) 

Ch. 240 (Approved 3/9/61; effective 4/1/61). Provides, under 
the occupational disease law, that radiation diseases shall be com- 
pensable only if disablement occurs within 2 years from the date the 
employee knew the nature of his disease or should have known of its 
existence and relationship to his employment. (Other occupational 
diseases are compensable only if disablement occurs within 2 years 
after the last exposure, or 3 years for silicosis or asbestosis.) Retains 
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the provision in another section of the law that claim must be made 
within 2 years after disablement. 

(Amends sec. 40-2205, Burns Ind. Stat. Ann.) 

Ch. 366 (Adopted 3/3/61). Provides for the appointment of a 
special committee to continue the work of a committee first appointed 
in 1959, of drafting a recodification of the workmen’s compensation 
and occupational diseases laws. The committee is to consist of two 
members from the Senate, two from the House, and a member of the 
Industrial Board. Provides for the appointment of two attorneys to 
assist the committee, one representing labor and one representing 
management. Specifies that the committee’s investigation shall include 
study of radiation diseases and injuries and the feasibility of handling 
benefits for resulting disability under a special fund. Calls for a 
report of recommendations by November 1, 1962, to the Legislative 
Advisory Commission for transmission to the 1963 legislature. 


IOWA 
[Regular Session 1/9/61-5/6/61] 


OCCUPATIONAL HEALTH AND SAFETY 

Ch. 82 (Approved 4/4/61; effective 7/4/61). Adds to the types 
of vessels exempt from the boiler inspection law unfired steam pres- 
sure vessels not greater than 5 cubic feet in volume and not having 
a pressure greater than 250 pounds per square inch, and those not 
greater than 114 cubic feet in volume with no limit on pressure. 

Specifies that internal inspection shall not be required of unfired 
steam pressure vessels where they have been manufactured without 
inspection plates and where it would be necessary for them to be 
drilled in order to be inspected. Provides, however, that such vessels 
must be reported to the Bureau of Labor and certified by the inspector 
that they are safe. 

(Amends sec. 89.3, Iowa Code Ann.) 


UNEMPLOYMENT INSURANCE 


Ch. 84 (Approved 3/29/61; effective 7/4/61). Amends the volun- 
tary leaving disqualification provision by providing for the cancel- 
lation of only those wage credits an individual earned in employment 
which he left. At present, the law is interpreted to require the can- 
cellation of all wage credits. 

Repeals proviso which excludes from disqualification an individual 
who voluntarily left his employment after a 90-day period under 
specified conditions. 
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Ch. 85 (Approved 5/3/61; effective 7/4/61). Makes technical 
amendments to the experience rating provisions. Also provides a 
penalty for failure to file required wage reports. 


KANSAS 
[Regular Session 1/10/61-4/14/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 262 (Approved 4/12/61; effective 6/30/61). Deletes several 
provisions from the mining law, including a provision setting a mini- 
mum age of 18 for hoisting engineers in mines 100 or more feet in 
depth. 

(Amends sec. 49-202, G.S. 1949, and other sections of the mining 
law.) 


DISCRIMINATION IN EMPLOYMENT 


Ch. 248 (Approved 4/13/61, effective 6/30/61). Makes manda- 
tory the formerly voluntary antidiscrimination act. Excludes from 
coverage any member of a religious creed whose practices include a 
refusal to recognize the flag of the United States or a refusal to serve 
in the Armed Forces of the United States. 

Changes the name of the Antidiscrimination Commission to the 
Commission on Civil Rights, providing as before for two members 
representing industry, two representing labor, and one representing 
the public, all appointed by the Governor. Authorizes the commis- 
sion to receive and investigate complaints; hold hearings; create ad- 
visory agencies and conciliation councils; prepare an educational pro- 
gram in cooperation with the State Department of Education; and 
issue publications and results of research. 

Specifies unlawful employment practices for employers, employ- 
ment agencies, and labor organizations. Provides that complaints 
may be filed with the commission by an aggrieved person, by the At- 
torney General, or by an employer whose employees refuse or threaten 
to refuse to cooperate with the provisions of the act. Directs the com- 
mission to endeavor to eliminate any unlawful practice by concilia- 
tion, and if this fails, to hold a public hearing and, if it is found that 
an unlawful practice exists, to issue a cease and desist order which is 
enforceable in the courts and subject to judicial review. Specifies that 
the order may include a requirement for hiring, upgrading, or other 
affirmative action, and a requirement for a report on compliance. 

(Amends secs. 44-1001, 44-1002, 44-1003, 44-1004, and 44-1005, 
G.S. 1959 Supp., and repeals sec. 44-1008.) 
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OCCUPATIONAL HEALTH AND SAFETY 


Ch. 262 (Approved 4/12/61, effective 6/30/61). See Child Labor 
and School Attendance. 


UNEMPLOYMENT INSURANCE 


Ch. 245 (Approved 4/14/61; effective 5/1/61). Deletes the pro- 
vision under which an individual could continue to be eligible for 
benefits if illness or disability occurred after he filed a claim and 
registered for work if no offer of suitable work was refused after be- 
ginning of such disability. 

Provides that an individual who leaves work because of domestic 
or family responsibilities shall be disqualified for benefits until he 
again becomes employed and has had earnings of at least eight times 
his weekly benefit amount. 

Adds a disqualification for gross misconduct for the duration of the 
unemployment and until the individual earns eight times his weekly 
benefit amount. 

Amends the labor dispute disqualification by providing that 
claimant’s failure or refusal to cross a picket line, or refusal during 
the dispute to accept his available and customary work, shall be con- 
sidered as participation and interest in the dispute. 

Adds a disqualification for any week with respect to which an in- 
dividual is receiving compensation for temporary or permanent total 
disability under workmen’s compensation. 

Ch. 247 (Approved 4/5/61; effective 7/1/61). Requires any con- 
tractor who is an employer, who contracts with any subcontractor, 
to withhold sufficient money on a contract to guarantee that all con- 
tributions, penalties, and interest are paid upon the completion of 
such contract or to require a bond guaranteeing payment of all contri- 
butions, penalties, and interest due. 


WORKMEN’S COMPENSATION 


Ch. 243 (Approved 4/14/61, effective 6/30/61). Raises maximum 
medical benefits from $2,500 to $4,000. 

Revises the subsequent injury fund provisions. Among other 
changes, broadens coverage. Formerly workmen were covered if 
both the previous and the subsequent disability consisted of the loss, 
or loss of use of, a specific member of the body, and if the result of 
both injuries together was permanent total disability. Under the 
new provisions, the prior handicap may be a physical or mental 
impairment due to any of a list of specified causes, such as diabetes, 
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amputation, cardiac disease, silicosis, or mental illness, and the 
subsequent injury may be any compensable injury. 

Requires the employer to file with the Workmen’s Compensation 
Director, prior to the subsequent injury, a notice of the handicap 
claimed. 

Provides for all benefits to be paid from the subsequent injury fund 
if the director finds that the subsequent injury would not have oc- 
curred but for the preexisting impairment. If he finds that the 
subsequent injury would have been sustained regardless of the prior 
disability, but the resulting disability was contributed to by the pre- 
existing impairment, provides for benefits to be paid from the fund for 
that proportion of the award which is attributable to the preexisting 
impairment and for the remainder of the award to be paid by the em- 
ployer. (Formerly, the employer was liable for benefits for the 
subsequent injury computed as though there had been no prior dis- 
bility, and the subsequent injury fund paid the remainder of benefits 
due for permanent total disability less the amount assigned in the 
schedule for the first disability.) 

Deletes the provision permitting handicapped employees to waive 
their rights to recover compensation from the employer. However, 
retains the provision permitting an employee, with the approval of the 
director, to waive compensation for aggravation of an occupational 
disease, except that benefits shall be payable for total disability or 
death up to 100 weeks. 

(Amends secs. 44-504, 44-510, 44-543, 44-551, 44-552, 44-556, 
44-567, and 74-710, G.S. 1959 Supp., and secs. 44-512a and 44-566, 
G.S. 1949, and repeals sec. 44-567a, G.S. 1959 Supp.) 


LOUISIANA 
[Regular Session 5/8/61-6/6/61] 


WAGES—WAGE GARNISHMENT 


Act 25 (Approved 6/6/61, effective 6/26/61). Expressly waives 
the State’s immunity to suit for garnishment of the wages of public 
employees or contractors. 

Amends the Revised Statutes to conform to changes made in the 
Code of Civil Procedure in 1960 which raised the amount of exemp- 
tion from garnishment from $60 to $100. 

(Amends LSA—R.S. 13 :3661 and 13 :3881.) 
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[Regular Session 1/4/61-6/17/61] 
[First Special Session 11/27/61-12/2/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 135 (Approved 3/24/61; effective 9/16/61). 

Ch. 162 (Approved 3/31/61; effective 9/16/61). 

Ch. 417 (Approved 12/2/61; effective 3/3/62). Lowers from 16 
to 14 the minimum age for work at any time in automatic laundries 
and in retail establishments where frozen dairy products are manu- 
factured on the premises. Retains the 16-year minimum age for 
such work if the employment necessitates the child’s remaining away 
from home overnight. 

Specifies that the 9-54-hour law for females 16 and over in certain 
establishments shall apply to retail establishments where frozen dairy 
products are manufactured on the premises, and to automatic 
laundries. 

(Amends R.S., c. 30, secs. 23, 25, 30, and 32.) 


HOURS OF WORK 


Ch.135 (Approved 3/24/61; effective 9/16/61). 

Ch. 162 (Approved 3/31/61, effective 9/16/61). 

Ch. 417 (Approved 12/2/61; effective 3/3/62). See Child Labor 
and School Attendance. 


INDUSTRIAL RELATIONS 


Ch. 298 (Approved 5/11/61; effective 9/16/61). Makes it un- 
lawful for any person, acting individually or in concert with others, 
by mass picketing, force, coercion, or obstruction in a street, railway, 
or entrance to any place of employment, to prevent or attempt to 
prevent the delivery of any supply or service necessary for the 
maintenance of any building or equipment, or the harvesting, storing, 
or transportation to storage or market of a perishable food product. 
Sets penalty for violation. 

(Adds sec. 35 to R.S., c. 186.) 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 403 (Approved 12/1/61, effective 3/1/62). Gives the Depart- 
ment of Health and Welfare specific authority to issue regulations 
to prevent unnecessary radiation. (A 1957 law authorized the 
health department to include in the Sanitary Code conditions for the 
handling of radioactive material, and the department has issued radi- 
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ation regulations. The law also required registration of sources of 
radiation.) Provides that the regulations may include a requirement 
for licensing sources of radiation. 

Authorizes the department, among other things, to inspect radiation 
sources for possible hazards, to conduct studies, and to develop policies 
for the evaluation of hazards and their amelioration. 

Specifies that all sources of radiation shall be shielded, handled, 
and kept in such a way as to prevent unnecessary exposure to 
radiation. 

Authorizes the Governor to execute contracts with the appropriate 
Federal agencies for the discontinuance of Federal responsibility for 
radiation regulation and the transfer of such responsibility to the 
State. 

(Amends R.S., c. 52—-A, sec. 2, and adds secs 5—A through 5-G.) 


UNEMPLOYMENT INSURANCE 


Ch. 361 (Approved 6/9/61; effective 9/16/61). Effective Octo- 
ber 1, 1962, increases the maximum weekly benefit amount from $33 
(for $2,900 in base-period wages) to $34 (for $2,900 in base-period 
wages) and the minimum from $7 (for $300 in base-period wages) 
to $9 (for $400 in base-period wages). 

Changes the amount of earnings disregarded in computing weekly 
benefits for partial unemployment from $10 earned in any employment 
to $10 from other than regular employment. Provides that earnings 
received by a volunteer fireman shall not be deemed wages in com- 
puting benefits for partial unemployment. 

Amends the able and available provision by deleting the proviso 
that a claimant is not ineligible if he becomes ill or disabled after 
filing a claim and registering for work if no suitable work has been 
offered after the beginning of such illness or disability. Also requires 
a claimant to be actively seeking work rather than making a reason- 
able effort to seek work. 

Extends the period that a female claimant is presumed to be 
unavailable for work by including any week during which her unem- 
ployment is due to or the result of pregnancy, in addition to the 8 
weeks before and 4 weeks after childbirth previously specified in the 
law. 

Changes the disqualification for voluntary leaving from 5-14 weeks 
to the duration of the unemployment and until the claimant has earned 
15 times the weekly benefit amount, and provides that such disquali- 
fication may not be avoided by periods of other employment unless 
such other employment shall have continued for 4 full weeks. Deletes 
the “good cause” exception for a claimant who makes a reasonable 
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effort to preserve his job rights if he left because of illness or disability. 
Provides that the voluntary leaving disqualification shall apply to 
individuals who retire. Changes the disqualification for misconduct 
from 7-14 weeks in addition to the waiting week to the duration of the 
unemployment and until the claimant has earned 20 times his weekly 
benefit amount. 

Changes the disqualification for refusal of work from the duration 
of the unemployment to the duration and until the claimant has earned 
15 times his weekly benefit amount. Specifically provides that lack 
of transportation shall not be a valid excuse for refusal of suitable 
work. Adds a disqualification for any week an individual receives 
terminal pay or vacation pay. 

Changes the disqualification for fraudulent misrepresentation from 
13-52 weeks to duration of the unemployment and until $400 is earned 
in subsequent employment. Changes the disqualification for convic- 
tion of a felony or misdemeanor by requiring wages of $400 instead of 
$300 in subsequent employment. 


WAGE PAYMENT AND WAGE COLLECTION 


Ch.95 (Approved 3/14/61; effective 9/16/61). 

Ch.395 (Approved and effective 6/17/61). 

Ch.417 (Approved 12/2/61, effective 3/3/62). Deletes street rail- 
ways and construction or repair of street railroads from the section 
listing businesses required to pay wages weekly. Deletes from this 
section the provision that “any employee” leaving his or her employ- 
ment in certain specified industries shall be paid in full within a 
reasonable time after demand at the office of the employer where pay- 
rolls are kept and wages are paid. Places this provision with general 
coverage in a Separate section. 

(Amends R.S., c. 30, sec. 50, and adds sec. 50—A.) 


WAGES AND HOURS—ALL WORKERS 


Ch.92 (Approved 3/10/61; effective 9/16/61). Exempts any indi- 
vidual employed as a taxicab driver from coverage of the minimum 
wage law. 

(Amends R.S., c. 30, sec. 182-B.) 

Ch. 277 (Approved 5/10/61; effective 9/16/61). Makes various 
changes in coverage and exemptions under the minimum wage law. 
Deletes the exemption for establishments with three or fewer em- 
ployees “at any one location,” and provides instead that “employers 
employing 4 or more employees in any day of the week” shall be 
subject to the act for that week. Specifies that the count of em- 
ployees shall include students, waitresses, and certain other employees 
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otherwise exempted from the act. Newly exempts waiters and wait- 
resses except counter waitresses and those whose tips are required to 
be divided with others, doormen, bellhops, or chambermaids in resort 
establishments, employees on commission whose hours and places of 
employment are not substantially controlled by the employer, and a 
few other types of employment. Specifies that the student exemption 
shall be limited to persons under the age of 19, and clarifies the ex- 
emptions for camp counselors, agricultural occupations, and commer- 
cial fishing operations. 

Revises the definition of wages and deletes the provision that tips 
and commissions shall be included in the computation of wages. 

Makes strengthening changes in the enforcement. procedures. For 
example, requires employers to keep accurate wage and hour records, 
specifies right of entry whether or not there is a written complaint, 
and sets a fine on employers who discriminate against employees who 
make complaints. 

(Amends R.S., c. 30, secs. 132-B, 1382-C, 182-H, and 182-I, and 
adds sec. 132-A-1. Repeals Chs. 55 and 166, Laws of 1961, and in- 
corporates them in Ch. 277.) 


WORKMEN’S COMPENSATION 


Ch. 156 (Approved 3/28/61, effective 11/30/61). Provides that 
workmen’s compensation benefits may be paid to firemen or policemen 
for pulmonary and cardiac disease (excluding the common cold) 
caused by strenuous physical exertion or the inhalation of any delete- 
rious emanation while on active duty, in addition to the existing 
coverage of such diseases if caused by participation at fires. 

(Amends R.S., ¢. 31, sec. 69.) 

Ch. 178 (Approved 4/7/61; effective 11/30/61). Modifies the 
procedures for electing coverage. For example, provides that secur- 
ing the payment of compensation shall create a conclusive presump- 
tion of election, whereas election was formerly made by filing a writ- 
ten assent with the Industrial Accident Commission. Specifically au- 
thorizes voluntary coverage of agricultural or domestic employees 
or of the employees of an establishment with five or fewer employees. 

(Amends R.S., c. 31, secs. 2, 5, and 6.) 

Ch. 290 (Approved 5/11/61; effective 9/16/61). Provides that 
benefit payments shall not be decreased or suspended pending decision 
on a petition for review of the employee’s incapacity or his need for 
vocational rehabilitation, except where employer and employee may 
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reach a new agreement unless and until the employer certified to the 
Industrial Accident Commission that the employee has resumed work, 
left the State or that his whereabouts is unknown, has refused to 
submit to a medical examination, or unless a certificate of a physician 
or surgeon is filed with the commission stating that in his opinion 
from a current examination the employee is able to resume work. 

(Amends R.S., c. 31, sec 38.) 

Ch. 384 (Approved 6/17/61; effective 11/30/61). Provides that 
an injured employee shall be entitled to reasonable vocational reha- 
bilitation services, where it appears necessary and desirable, for a pe- 
riod not to exceed 52 weeks, which may be extended for an additional 
52 weeks by any member of the Industrial Accident Commission. 

Requires the employer to make a report to the commission of any 
employee who is still incapacitated 6 months after an injury, ampu- 
tation of any member, loss of one or both eyes, or loss of hearing in 
one or both ears. Requires the commission, upon receipt of such 
notice, or upon knowledge prior to the notice, to refer the case to the 
Division of Vocational Rehabilitation, Department of Education. 

Provides that vocational rehabilitation may be arranged in consulta- 
tion with the Division of Vocational Rehabilitation, subject to the fol- 
lowing conditions: The employee must undertake the course within 
60 days after he is sufficiently recovered to do so, or as soon thereafter 
as there shall be opportunity, and must continue in rehabilitation 
training with reasonable regularity; and the commission is to deter- 
mine the rights and liabilities of the parties under this section as it 
does other issues under the workmen’s compensation law. 

Provides that the maximum weekly and total maximum benefits 
specified in the workmen’s compensation law shall be exclusive of the 
cost of rehabilitation and of sustenance and travel during rehabilita- 
tion. Sets the weekly maximum payment for sustenance and travel at 
$20, and the maximum total payment for sustenance, travel, and reha- 
bilitation at $2,000 during the first 52 weeks, and at $500 during the 
second 52 weeks. 

Provides that if an employee declines proper vocational rehabilita- 
tion, his rights to compensation may be suspended, and his compensa- 
tion for the suspension period forfeited. 

Raises the required contribution of the employer to the Industrial 
Accident Commission in death cases where there are no dependents 
from $300 to $500. 

(Amends R.S., c. 31, secs. 9, 11, 12, 14, 22, 32, 38, and 44.) 
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MARYLAND 


[Regular Session 1/4/61-4/1/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 323 (Approved 4/24/61, effective 6/1/61). Amends the haz- 
ardous occupations provisions to permit the employment of girls 
in restaurants at age 16, rather than 18. 

(Amends sec. 10, Art. 100, Ann. Code 1957.) 


INDUSTRIAL RELATIONS 


Ch. 237 (Approved 3/28/61, effective 6/1/61). Makes it a mis- 
demeanor for any person not directy interested in a strike to recruit, 
procure, supply, or refer any person as a replacement for strikers 
if such person customarily and repeatedly offers himself for employ- 
ment as a striker replacement. Makes it unlawful for such strike- 
breakers to take or offer to take the place in employment of workers 
on strike. 

(Adds sec. 51A to Art. 100, Ann. Code 1957.) 

Ch. 458 (Approved 4/24/61; effective 6/1/61). Makes it a mis- 
demeanor for an employer or union official who has agreed with any 
employee or in a collective bargaining agreement to make payments 
to a health or welfare fund, pension fund or vacation plan, or other 
such employee benefit plan, to fail to make such payments, with 
intent to defraud. 

(Adds sec. 138A to Art. 27, Ann. Code 1957.) 

Ch. 670 (Approved 5/3/61, effective 6/1/61). Emacts a law cre- 
ating the “Metropolitan Transit Authority.” Authorizes the author- 
ity to deal with, and enter into written contracts with, labor orga- 
nizations representing its employees. Directs the authority to submit 
all unsettled labor disputes to arbitration. 

(Adds Art. 64B to Ann. Code 1957.) 


UNEMPLOYMENT INSURANCE 


Ch. 368 (Approved and effective 4/24/61). Provides that an em- 
ployer who has met all of the other requirements of the law to 
qualify for an experience rate, but does not have the required annual 
payrolls because he failed to pay contributions on time, shall be 
given a contribution rate for the following fiscal year of the greater 
of his earned rate or the standard rate. 


WORKMEN’S COMPENSATION 


Chs. 144, 440, and 719 (Approved 3/23/61, 4/24/61, and 5/3/61, 
respectively; effective 6/1/61). Provides workmen’s compensation 
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coverage for prisoners working for the county roads board, the 
board of county commissioners, or the county council in Anne Arundel 
and Harford Counties, in addition to coverage already provided in 
the counties of Frederick, Wicomico, and Worcester. 

Creates a Sundry Claims Board to administer benefits under the 
provisions entitling prisoners engaged in extrahazardous work to be 
heard before the board. 

(Chapter 719 is identical with Chapter 440.) 

(Amends secs. 85 and 35A, Art. 101, Ann. Code 1957; adds sec. 188A 
to Art. 41; and repeals sec. 212(e), Art. 89B.) 

Ch. 171 (Approved 3/23/61; effective 6/1/61). Extends work- 
men’s compensation coverage to all members of rescue squads in Kent 
County while they are on duty. 

(Amends sec. 34, Art, 101, Ann. Code 1957.) 

Ch. 238 (Approved 3/28/61, effective 7/1/61). Increases from 
five to seven the number of members on the Workmen’s Compensation 
Commission, and increases the number of associate commissioners 
from four to six. 

(Amends sec, 1, Art. 101, Ann. Code 1957.) 

Ch. 698 (Approved 5/3/61, effective 6/1/61). Deletes the $5,000 
limit on benefits for temporary total disability, and reduces the maxi- 
mum benefit period from 6 to 4 years. 

(Amends sec. 36, Art. 101, Ann. Code 1957.) 

Ch. 699 (Approved 5/3/61; effective 6/1/61). Provides that the 
dependents of a deceased worker are entitled to death benefits if death 
results from the injury within 5 years, rather than 3 years. 

(Amends sec. 36, Art. 101, Ann. Code 1957.) 

Ch. 708 (Approved 5/3/61, effective 6/1/61). Extends coverage 
of the workmen’s compensation act to the police of all municipal cor- 
porations in Prince Georges County which are subject to the provi- 
sion of Article 11E of the Constitution of Maryland. 

(Amends sec. 33, Art. 101, Ann. Code 1957.) 

Ch.715 (Approved 5/3/61, effectwe 6/1/61). Extends workmen’s 
compensation coverage to all members of the volunteer fire companies 
and rescue squads in Prince Georges County which receive payments 
as provided in sec. 650 of the county laws, while they are actually on 
duty. 

(Amends sec. 34, Art. 101, Ann. Code 1957.) 
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MASSACHUSETTS 
[Regular Session 1/4/61-5/27/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 44 (Approved 2/9/61; effective 5/10/61). See Hours of 
Work. 

Ch.68 (Approved 2/10/61, effective 5/11/61). Sets a 6-day week 
for boys 16-18 years of age and girls 16-21 employed in any express 
or transportation company, private club, office, letter shop, or finan- 
cial institution, or in any laundry, hotel, manicuring or hairdressing 
establishment, or in any motion picture or other theater, in any 
hospital in a nonprofessional capacity, as an elevator operator, as a 
switchboard operator in a private exchange, or in a beauty culture, 
weight reducing, or similar establishment. 

(Amends M.G.L.A., c. 149, sec. 67.) 

Ch. 69 (Approved 2/10/61, effective 5/11/61). Yxtends coverage 
of the nightwork prohibition (10 p.m. to 6 a.m.) for boys 16-18 years 
of age and girls 16-21 to the same types of employment listed in 
Chapter 68. 

(Amends M.G.L.A., c. 149, sec. 66.) 

Ch. 84 (Approved 2/17/61). See Emergency Relaxations. 


EMERGENCY RELAXATIONS 


Ch. 84 (Approved 2/17/61). Extends until July 1, 1962, the au- 
thority of the Commissioner of Labor and Industries to suspend the 
application of statutes or regulations concerning the employment of 
women and of minors over 16 in event of emergency or conditions 
of hardship in an industry or establishment. 


HOURS OF WORK 


Ch. 44 (Approved 2/9/61, effective 5/10/61). Fixtends the 9-48— 
hour law for minors 16-18 and females 18 and over to beauty culture, 
weight reducing, or other similar establishments. 

(Amends M.G.L.A., c. 149, sec. 56.) 

Ch.68 (Approved 2/10/61, effective 5/11/61). See Child Labor 
and School Attendance. 

Ch.69 (Approved 2/10/61, effective 5/11/61). See Child Labor 
and School Attendance. 

Ch. 70 (Approved 2/10/61, effective 5/11/61). Makes the provi- 
sions requiring 1 day of rest in 7 applicable to persons employed in 
drug stores, except pharmacists, and to persons employed in garages. 
Deletes the exemption for livery stables. 

(Amends M.G.L.A., c. 149, secs. 49 and 50.) 
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Ch. 84 (Approved 2/17/61). See Emergency Relaxations. 


INDUSTRIAL RELATIONS 


Ch. 93 (Approved 2/20/61, effective 5/21/61). Provides that an 
employee retired because of age under a compulsory retirement plan 
must be notified in writing by his employer and by any labor organi- 
zation which is a party to such plan, that he is not, by reason of such 
retirement, disqualified from receiving unemployment compensation 
benefits. 

(Amends M.G.L.A., c. 151A, sec. 25.) 

Ch. 400 (Approved 4/25/61, effective 7/24/61). Requires every 
employer, if requested by the employee or his representative, to fur- 
nish information, at the time of payment of wages, of deductions for 
pension and vacation funds (already required for deductions for social 
security, unemployment compensation, and health and welfare funds). 
Also requires notice to the employee at the time an employer makes 
contributions to a fund for such purposes. Specifically makes these 
requirements applicable to persons engaged in contracting or sub- 
contracting for highway, building construction, or public works 


projects. 
(Amends M.G.L.A., c. 149, sec. 150A.) 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 222 (Approved 3/13/61, effective 6/11/61). Requires proper 
ventilation in every establishment in which one or more persons is 
employed, rather than in factories, workshops, or garages where more 
than one person is employed. 

(Amends M.G.L.A., c. 149, sec. 117.) 

Ch. 306 (Approved 3/30/61, effective 6/29/61). Revises the pro- 
vision of the boiler law which provides for the ascertainment of horse- 
power ratings of boilers. Sets separate standards for the ascertain- 
ment of horsepower where solid fuel is burned, and where liquid or 
gaseous fuel or electric or atomic energy or any other source of heat 
is used. Specifies that the minimum safety valve relieving capacity 
shall be determined in accordance with the American Society of 
Mechanical Engineers Code. 

(Amends M.G.L.A., c. 146, sec. 48.) 

Ch. 488 (Approved 5/5/61, effectwwe 8/3/61). Authorizes the 
inspectors of the Department of Labor and Industries to require the 
installation of a dust removing device in any place of employment, 
rather than in any workshop or factory. 

(Amends M.G.L.A., c. 149, sec. 118.) 
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Ch. 585 (Approved 5/27/61, effective 8/25/61). Specifies right 
of entry for “other representatives” of the Division of Industrial 
Safety (in addition to the Director and inspectors), to “places of 
employment” (formerly “all buildings and parts thereof used for 
industrial purposes”). 

(Amends M.G.L.A., c. 149, sec. 17.) 


UNEMPLOYMENT INSURANCE 


Ch. 93. (Approved 2/20/61; effective 5/21/61). See Industrial 
Relations. 

Ch. 393 (Approved 4/21/61, effective 1/1/62). Excludes from 
coverage service performed on or in connection with aircraft not an 
American aircraft if the individual is performing the service when 
outside the United States. Includes service performed on or in con- 
nection with an American aircraft if the service is performed within 
the United States or the service is performed when the aircraft touches 
at a United States port. Excludes from coverage services performed 
for instrumentalities partially as well as wholly owned by the United 
States. 

Amends the definition of a “nonprofit organization” to include an 
organization organized and operated exclusively for testing for public 
safety. Specifically provides that a nonprofit organization does not 
include an organization that participates in, or intervenes in, any polit- 
ical campaign on behalf of any candidate for public office. 

Amends provision which exempts from coverage service in the 
employ of an organization not subject to a Federal income tax if the 
wages for such service are less than $50, by deleting the requirement 
that such service is in connection with the collection of dues for a 
fraternal beneficiary and is performed away from the home office, or 
is ritualistic service in connection with any such society, or is per- 
formed by a student attending classes at a school, college, or university. 

Deletes from the employment exclusions (thus extending coverage 
to) service performed for any agricultural or horticultural organi- 
zations exempt from income tax and service performed for a volun- 
tary employees’ beneficiary association. 

Ch.614 (Approved 6/1/61, effective 8/30/61). Increases the tax- 
able wage base from $3,000 to $38,600. Changes the financing pro- 
visions by increasing the maximum contribution rate from 2.7 to 4.1 
percent, and making other extensive changes in the provisions for 
computing contribution rates based on experience with unemployment. 


WAGE PAYMENT AND WAGE COLLECTION 


Ch. 400 (Approved 4/25/61; effective 7/24/61). See Industrial 
Relations. 
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WAGES—PREVAILING WAGES 


Ch. 475 (Approved 5/17/61; effective 8/15/61). Specifies that 
the prevailing wage law shall apply to the installation of resilient 
flooring in, and the painting of, public buildings and public works. 
Provides that it shall also apply to the demolition of a structure or- 
dered to be demolished by a public authority for the preservation of 
public health or safety. 

(Amends M.G.L.A., c. 149, secs. 27C and 27D.) 


WAGES AND HOURS—ALL WORKERS 


Ch. 272 (Approved 3/22/61, effective 6/19/61). Provides that a 
special certificate for employment at less than the minimum wage may 
be issued to an employee certified by the Massachusetts Rehabilitation 
Commission as a handicapped person. The law already permits such 
certificates for employees whose earning capacity is impaired by age 
or physical or mental defects or injuries. 

(Amends M.G.L.A., c. 151, sec. 9.) 

Ch. 431 (Approved 5/5/61; effective 5/10/61). Provides that 
sums paid as commissions, drawing accounts, bonuses, or other incen- 
tive pay based on sales or production, shall be excluded in computing 
overtime rates. 

Exempts from coverage of the overtime provisions trainees for ex- 
ecutive, administrative, or professional positions who earn more than 
$80 a week; any individual employed in a seasonal business open only 
4 months a year (formerly the law specified the four summer 
months); an individual employed in a nonprofit school or college; and 
employees of common carriers (formerly only common carriers of 
passengers by motor vehicle). 

(Amends M.G.L.A., c. 151, sec. 1A.) 


WORKMEN’S COMPENSATION 


Ch. 503 (Approved 5/23/61; effective 8/21/61). Raises death 
benefits for dependents other than widow, widower, or child. Raises 
the total maximum benefits from $6,000 to $8,500, the weekly minimum 
from $8 to $12, and, for total dependents, raises the weekly maximum 
from $15 to $20. 

(Amends M.G.L.A., c. 152, sec. 31.) 

Ch.541 (Approved 5/26/61, effective 8/24/61). Raises maximum 
weekly death benefits from $30 to $35 for an unremarried widow or 
a widower; from $35 to $41 for an unremarried widow or widower and 
one child; and from $5 to $6 for each additional child. Raises maxi- 
mum weekly benefits from $10 to $12 for each child of a remarried 
widow or widower. Raises maximum weekly benefits from $35 to $41 
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for surviving children of the deceased employee where there is no sur- 
viving widow or widower. Raises total maximum benefits from 
$14,000 to $16,000. | 

(Amends M.G.L.A., c. 152, sec. 31.) 

Ch. 602 (Approved 5/31/61; effective 8/29/61). Raises maximum 
weekly benefits from $45 to $50 for temporary total, permanent total, 
and permanent partial disability, plus, as before, $6 a week for each 
total dependent but not more than the worker’s average weekly wage | 
inall. Raises the total maximum, exclusive of dependents’ allowances, 
from $14,000 to $16,000 for temporary total disability and from 
$15,000 to $18,000 for permanent partial disability. 

(Amends M.G.L.A., c. 152, secs. 34, 34A, and 35.) 

Res. Ch.73 (Approved and effective 4/27/61). Establishes a spe- 
cial commission consisting of two members of the legislature, a repre- 
sentative of labor, and one of industry appointed by the Governor, 
the Commissioner of Rehabilitation, and the Chairman of the Indus- 
trial Accident Board, to study ways of encouraging rehabilitation 
and reemployment of injured workers through expanding the func- 
tions of the subsequent injury fund. Directs the commission to submit 
a report and recommendations by January 24, 1962. 


MINNESOTA 
[Regular Session 1/3/61-4/17/61] 


DISCRIMINATION IN EMPLOYMENT 


Ch. 428 (Approved 4/17/61). Among other things, changes the 
name of the Fair Employment Practices Commission to the Com- 
mission Against Discrimination. (The change of name becomes 
effective July 1, 1962.) 

(Amends M.S.A. secs. 363.01, 863.02 and various other sections.) 


WAGES—WAGE GARNISHMENT 


Ch. 568 (Approved 4/20/61; effective 4/21/61). Revises the law 
concerning exemptions of property and earnings from attachment 
and garnishment. Sets the maximum wage exemption at 50 percent 
of net wages earned and unpaid at the time of garnishment. Pre- 
viously, the exemption was 50 percent of the net wages earned within 
the preceding 30 days, up toa maximum of $75 a week. 

(Amends M.S.A. sec. 550.37.) 
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MISSOURI 
[Regular Session 1/4/61-7/15/61 ] 


DISCRIMINATION IN EMPLOYMENT 


S. 257 (Approved 8/1/61; effective 10/13/61). A fair employ- 
ment practice act. Makes it unlawful to discriminate in employment 
because of race, creed, color, religion, national origin, or ancestry. 
Excludes from coverage employers of fewer than 50 persons within 
the State, and any corporation or association owned and operated by 
a religious or sectarian group. 

Prohibits specified practices of employers, labor organizations, and 
employment agencies as discriminatory if based on race, creed, color, 
religion, national origin, or ancestry. Includes such actions as re- 
fusing to hire, or discriminating in conditions of employment; exclud- 
ing, expelling, or discriminating in any way with respect to any 
union member or any individual employed by an employer; and adver- 
tising or using an application form which expresses any limitation, 
unless based upon a bona fide occupational qualification. 

Provides that the law shall be administered by the Missouri Com- 
mission on Human Rights, established in 1959 to investigate com- 
plaints of discrimination and encourage fair treatment for all persons 
regardless of race or national origin. Authorizes the commission to 
receive and investigate complaints of unlawful discriminatory prac- 
tices filed by aggrieved persons or by the Attorney General of the 
State, and to initiate complaints. Directs the commission to attempt 
to eliminate any unfair employment practices by conciliation, and 
if this fails, to hold hearings and to issue cease and desist orders 
which may include requirements for hiring, reinstatement or upgrad- 
ing of employees, restoration to membership in a labor organization, 
or other affirmative action. Provides for judicial review of such 
orders. 

Authorizes the commission to adopt rules and regulations, to issue 
publications and the results of studies and research which tend to 
promote good will and to minimize discrimination, and to make annual 
reports to the Governor and the legislature. 

Provides that willful violation of the law shall constitute a 
misdemeanor. 


UNEMPLOYMENT INSURANCE 

S.18 (Approved 5/24/61; effective 10/13/61). Increases the max- 
imum weekly benefit amount from $33 to $40. Changes the limita- 
tion on quarterly wages that may be used for computing duration of 
benefits from $858 to 26 times the weekly benefit amount. 
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H.577 (Approved and effective 7/6/61). Provides for automatic 
extension of minimum benefit standards to the Missouri law if the 
Federal law is amended to include such standards. 

H.699 (Approved 7/24/61; effective 10/13/61). Provides that an 
unemployed claimant, otherwise eligible for benefits, shall not be 
ineligible because of enrollment in and satisfactory pursuit of a re- 
training course approved by the director for the individual. Per- 
mits unemployed claimants to apply for a determination of potential 
eligibility for benefits during retraining. Also, under specified con- 
ditions, the director may require a claimant to take retraining to be 
eligible for benefits. 


WORKMEN’S COMPENSATION 


H. 151 and H. 243 (Approved 7/24/61; effective 10/13/61). 
Raises maximum weekly benefits from $45 to $47.50 for temporary 
total disability and death, and raises the weekly maximum from $40 
to $42.50 for permanent total and permanent partial disability. 

Increases maximum burial benefits from $500 to $650 and raises 
total maximum death benefits, in addition to funeral benefits, from 
$15,000 to $16,500. 

Provides for disfigurement benefits where disfigurement occurs 
“about the normally exposed parts of the body” rather than “about 
the face or head.” 

(Amends RSMo., secs. 287.160 through 287.200 and sec. 287.240.) 


MONTANA 
[Regular Session 1/2/61-3/2/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 114 (Approved 3/2/61; effective 7/1/61). Provides that all 
school districts shall maintain free public schools for at least 180 days, 
rather than for not less than 6 months. 

(Amends secs. 75-2201 and 75-2203, Rev. Codes 1947.) 


DISCRIMINATION IN EMPLOYMENT 
H.J. Res. 12 (Approved 3/6/61). See Older Workers. 


OLDER WORKERS 


H.J. Res. 12 (Approved 3/6/61). Resolves that the 37th legis- 
lative assembly declares it to be against public policy and an unfair 
employment practice for an employer, by himself or his agent, to 
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discriminate against an individual because he is between the ages of 
40 and 65, as to hiring, discharge, terms and conditions of employ- 
ment, classification or referral for employment, or advertising of 
employment opportunities. Specifies that this shall not apply to 
persons physically, mentally, or otherwise incapacitated from per- 
forming the duties of the employment, nor shall it affect a bona fide 
retirement policy nor preclude the varying of insurance coverage 
according to age. 


UNEMPLOYMENT INSURANCE 


Ch.156 (Approved 3/5/61, effective 4/1/61). Effective for benefit 
years beginning on and after April 1, 1961, increases the maximum 
weekly benefit. amount from $32 to $34 and the minimum from $10 to 
$15. Changes the weighted high-quarter schedule from approxi- 
mately 4,-1.5 to approximately 149-445. Retains the qualifying base- 
period wage requirement of one and one-half times high-quarter wages 
but increases the minimum high-quarter wages from $170 to $285, 
thereby increasing minimum base-period wages from $255 to $427.50. 

Changes the duration formula from a uniform 22 weeks to: 13 weeks 
for individuals who meet the one and one-half times high-quarter wage 
requirement; 20 weeks for individuals who, in addition to the regular 
requirement, have wages of $100 in each of 2 quarters other than the 
high quarter; and 26 weeks for individuals who, in addition to the 
regular requirement, have wages of $100 in each of 3 quarters other 
than the high quarter; and deletes the unlimited stepdown provision. 

Reinstates the 1-week waiting period which was repealed in 1957. 

Provides that an individual shall be paid benefits for total unem- 
ployment for any week in which earnings from any work are less than 
$15 or not more than a day’s work of 8 hours, whichever is greater. 
At present, benefits are paid for any week in which earnings from odd 
jobs or subsidiary work or both are less than $15 or not more than a 
day’s work of 8 hours plus any overtime immediately following such 
8 hours. 

Changes the disqualification period for voluntary leaving from 1-4 
weeks to 1-5 weeks; discharge for misconduct from 1-4 weeks to 1-9 
weeks; and refusal of work from 1-4 weeks following the week of such 
refusal to 1-5 weeks following such week. Restricts “good cause” 
for voluntary leaving to good cause attributable to the employment. 

Provides a 12-month disqualification for gross misconduct connected 
with the work or committed on the employer’s premises. Defines 
“oross misconduct” to mean a criminal act, other than a traffic viola- 
tion, for which an individual has been convicted or to which he has 
admitted. 
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Amends pregnancy provision by permitting a claimant to submit 
evidence of her physical ability to work during pregnancy. Formerly, 
such evidence was required only after the seventh month. Retains 
provision requiring claimant to submit evidence of physical ability 
to work during the 2 months after childbirth. 

Adds a disqualification for leaving most recent work to change 
residence in order to remain with husband or relatives. Such dis- 
qualification cancels all existing wage credits. Changes the disqualifi- 
cation for leaving work to marry from the duration of the unemploy- 
ment to the duration of unemployment plus cancellation of existing 
wage credits. 

Provides that the disqualification for receipt of payments under 
a workmen’s compensation law shall apply to any disability instead 
of total disability. Also extends the disqualification to any occupa- 
tional disease law. 

Provides for noncharging benefits paid after a disqualification for 
leaving work because of pregnancy. 

Changes the minimum fine for fraudulent misrepresentation to 
obtain or increase benefits from $25 to $50 and the period of imprison- 
ment from up to 30 days to not less than 3 nor more than 30 days. 
Also provides that such individual shall be disqualified for benefits 
thereafter until he has repaid the benefits received and 12 months 
have elapsed since such fraudulent misrepresentation. 

Changes the minimum fine for preventing or reducing the payment 
of benefits and for willfully violating any provision of the law from 
$25 to $50 and the period of imprisonment from up to 60 days to not 
less than 3 nor more than 30 days. 

Makes technical changes to the experience rating provisions. 


WAGES—PREVAILING WAGES 


Ch.43 (Approved and effectiwe 2/23/61). Provides that contracts 
for work on heavy highway or municipal construction, defined as 
construction, modification, or repair of any fixed structure, and any 
operation incident to construction, but excepting building construc- 
tion, shall include provisions for preference in employment of bona 
fide Montana residents, and for payment of the rate of wages pre- 
vailing for the same type of work in the county where the work is 
to be performed. (Such requirements are already in effect as to 
contracts let for State, county, municipal, and school construction, 
repair, and maintenance work.) 

Specifies that with respect to contracts for heavy highway or mu- 
nicipal construction, the prevailing rate of wages shall be that set 
by collective bargaining agreements in the area. 
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Increases the penalty for violation, and newly provides that any 
firm or corporation found guilty of violation of the act shall have 
its public contractor license suspended by the State Board of Equali- 
zation for 1 year. 

(Amends secs. 41-701 and 41-703, Rev. Codes 1947.) 


WORKMEN’S COMPENSATION 


Ch.3 (Approved 1/27/61; effective 7/1/61). Amends provisions 
of the Public Welfare Act dealing with aid payments to silicosis 
patients. Provides that silicosis patients shall receive enough public 
aid to bring their income, including any income from workmen’s 
compensation benefits, to $75 a month, instead of $65 as formerly. 

(Amends secs. 71-1003 and 71-1008, Rev. Codes 1947.) 

Ch. 162 (Approved 3/5/61; effective 7/1/61). Raises maximum 
weekly benefits for death and all types of disability from $28-$42.50 
to $29-$50, according to number of dependents. 

Redefines injury to mean “a tangible happening of a traumatic na- 
ture from an unexpected cause, resulting in either external or internal 
physical harm, and such physical condition as a result therefrom and 
excluding disease not traceable to injury,” rather than “an injury 
resulting from some fortuitous event, as distinguished from the con- 
traction of disease.” 

(Amends secs. 92-418, 92701, 92-702, 92-703, 92-704, and 92-709, 
Rev. Codes 1947.) 

Ch. 197 (Approved 3/7/61; effective 7/1/61). Provides that 
workmen’s compensation benefits shall be paid in biweekly install- 
ments, instead of every 4 weeks as before. 

(Amends secs. 92-714 and 92-715, Rev. Codes 1947.) 

Ch. 225 (Approved 3/10/61; effective 7/1/61). Transfers the ad- 
ministration of provisions of the Public Welfare Act specifying cer- 
tain payments to silicosis patients from the Department of Public 
Welfare and the various county departments of public welfare to the 
Industrial Accident Board. 

(Amends secs. 71-1001 through 71-1008, Rev. Codes 1947, and adds 
sec. 71-1009.) 

Ch. 227 (Approved and effective 3/10/61). Authorizes the Indus- 
trial Accident Board to increase an award by 10 percent when it de- 
termines that the payment of benefits has been unreasonably delayed 
or refused either prior or subsequent to the issuance of an award. 

Ch. 244 (Approved 2/15/61, effective 7/1/61). Provides for voca- 
tional rehabilitation of permanently disabled workers. Requires the 
Industrial Accident Board to refer injured workers to the Vocational 
Rehabilitation Division of the State Board of Education if the 
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worker’s employer is insured with the State fund, and directs the 
division to provide services authorized under the vocational rehabili- 
tation law. Provides that the Rehabilitation Division shall report to 
the Industrial Accident Board when it has provided all feasible 
rehabilitation, or determined that rehabilitation is not feasible, at 
which time the board shall review the compensation award. 

Provides that during rehabilitation an injured workman shall re- 
ceive, in addition to other workmen’s compensation benefits, travel 
expenses, a maximum of $30 a week for living expenses while training 
away from home, and expenses for tuition, books, and necessary equip- 
ment in training. For the biennium commencing July 1, 1961, allo- 
cates $100,000 from the catastrophe reserve fund of the Industrial 
Insurance Fund to the Vocational Rehabilitation Division for the 
purposes of this act, and specifies that no part of the funds shall be 
used for administrative expenses. 

Authorizes voluntary participation when the employer is self- 
insured or insured with a private company, if such employer or insur- 
ance carrier shall arrange for the payment of rehabilitation expenses 
in the same manner and amounts as provided for an injured workman 
when the employer is insured with the State fund. 


NEBRASKA 
[Regular Session 1/3/61-7/8/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 237 (Approved and effective 5/12/61). Exempts employment 
solely as a caddy on any golf course or place where golf is played from 
the minimum age and certificate provisions. 

(Adds sec. 48-302.01 to R.R.S. 1943.) 


INDUSTRIAL RELATIONS 


Ch.236 (Approved 6/14/61, effective 10/9/61). Amends the State 
“right-to-work” law to prohibit denial of employment to any person 
because of refusal to pay a fee either directly or indirectly to a labor 
organization, thereby prohibiting the “agency shop.” 

(Amends sec. 48-217, R.R.S. 1943.) 


UNEMPLOYMENT INSURANCE 


Ch. 238 (Approved 6/13/61; effective 10/9/61). extends cover- 
age to conform with the 1960 amendments to the Federal Unemploy- 
ment Tax Act. 
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Ch.241 (Approved 3/22/61, effective 10/9/61). Amends the able- 
to-work and available-for-work provision by providing that the receipt 
of a nonservice-connected total disability pension by a veteran at 65 
shall not in itself bar him from benefits as not able to work. Specifi- 
cally provides that no Federal payment to veterans for disability or 
retirement shall be disqualifying income. 

Excludes from disqualification attendance at a school if such attend- 
ance is for vocational training or retraining purposes under a plan 
approved by the Commissioner of Labor. 


WORKMEN’S COMPENSATION 


Ch. 233 (Approved 3/13/61; effective 10/9/61). Extends cover- 
age to volunteer firemen of rural and suburban fire protection districts 
and to members of the State civil defense agency, any local organiza- 
tions for civil defense, or civil defense mobile support units. Pro- 
vides that the wages of each newly covered person shall be taken to 
be the same as his earnings in his regular employment, or, in the 
case of anyone who is not regularly employed, one and one-half times 
the maximum compensation rate for total disability. (Volunteer 
firemen of cities and villages are already covered by these provisions. ) 

(Amends secs. 48-115 and 48-126.01, R.R.S. 1943.) 

Ch. 234 (Approved 3/14/61; effective 10/9/61). Provides that if 
an employee “or his dependent” (formerly only an employee) shall 
be physically or mentally incapacitated, the time limit for making 
claim shall be 6 months after the removal of such incapacity. Sim- 
ilarly provides that in the event of legal disability of an employee 
“or his dependent,” the time limit for claim shall be 1 year from the 
removal of such disability, and also that a guardian or next friend 
may exercise the rights of an injured employee or a dependent who 
is mentally incompetent, or is a minor. 

(Amends sees. 48-132, 48-133, and 48-137, R.R.S. 1943.) 


NEVADA 
[Regular Session 1/16/61-4/1/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 
Ch.163 (Approved and effective 3/24/61). See Hours of Work. 


DISCRIMINATION IN EMPLOYMENT 


Ch. 364 (Approved 4/7/61, effective 7/1/61). Declares it to be 
the public policy of the State to foster the right of all persons reason- 
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ably to seek, obtain, and hold employment and housing accommoda- 
tions, and reasonably to seek and be granted service in places of public 
accommodation, without discrimination, distinction, or restriction be- 
cause of race, religious creed, color, national origin, or ancestry. 

Provides for a Commission on Equal Rights of Citizens of five 
members appointed by the Governor and representing the religious, 
racial, and ethnic groups of the State, to serve without compensation 
and to meet at least twice a year. Directs the commission to study — 
discrimination problems, carry out education programs, cooperate 
with public and private organizations, and investigate complaints. 
Authorizes it to conduct private or public hearings, report findings 
of fact and recommendations to the Governor, and use its best efforts 
to bring about compliance with its recommendations. Requires an 
annual report to the Governor and the legislative counsel. 

(Adds secs. 233.010 through 233.080 to Title 18, NRS.) 


HOURS OF WORK 


Ch. 163 (Approved and effective 3/24/61). Requires a half-hour 
meal period and two 10-minute rest periods in a period of 8 hours 
for females in the communications industry unless the employee is 
the only employee at the place of employment and her absence would 
leave the communications equipment unattended. (Formerly, the 
communications industry was exempt from the meal and rest period 
requirements. ) 


(Amends NRS 609.120.) 


UNEMPLOYMENT INSURANCE 


Ch. 346 (Approved 4/7/61; effective 7/1/61). Effective in 19638, 
changes fund requirements for reduced contribution rates. 

Ch. 350 (Approved and effective 4/7/61). Excludes from “em- 
ployment” services performed as an outside salesman if the salesman 
is paid solely on a commission basis, such services are performed out- 
side all the places of business of the employer, and if he has been and 
will continue to be free from control or direction over the performance 
of such services, both under his contract of service and in fact. 


WORKMEN’S COMPENSATION 


Ch. 50 (Approved 3/6/61, effective 7/1/61). Adds members of 
the State Board of Education and of the Board of Regents of the Uni- 
versity of Nevada to those persons serving without compensation 
under appointment by the Governor, legislature, or other statutory 
authority who are considered employees earning $250 a month and 
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covered under the workmen’s compensation act while engaged in their 
designated duties. 

(Amends NRS 616.079.) 

Ch. 62 (Approved 3/8/61; effective 7/1/61). Specifies that trust- 
ees of school districts, while engaged in their designated duties, shall 
be considered employees earning $250 a month and shall be covered 
under the workmen’s compensation act. 

(Adds a new section to NRS 616.) 

Ch.176 (Approved 3/27/61; effective 7/1/61). Changes perma- 
nent total disability benefits by providing for a flat $162.50 monthly 
for the injured worker (equivalent weekly amount, $37.50), an addi- 
tional $37.50 monthly for each dependent (equivalent weekly amount, 
$8.65), and a monthly maximum of $225 (equivalent weekly amount, 
$51.92). 

Formerly the claimant received 65 percent of his average monthly 
wage, and an additional 15 percent for each dependent, subject to a 
limit of 90 percent of his average monthly wage and a $250 limit on 
the amount of monthly wages considered in computing benefits. 
(The maximum amounts under this formula—from $387.50 to $51.92 
according to number of dependents—are the same as the flat amounts 
newly provided.) 

(Amends NRS 616.580 and 616.625.) 

Ch. 258 (Approved and effective 4/5/61). Specifies that members 
of nonprofit service organizations and clubs, while rendering volun- 
teer ambulance service, shall be considered employees of such organi- 
zations and clubs at a wage of $300 a month and shall be covered under 
the workmen’s compensation act upon the organization or club com- 
plying therewith. 

(Adds a new section to NRS 616.) 

Ch. 270 (Approved and effective 4/5/61). Raises the total maxi- 
mum compensation for silicosis from $11,250 to $14,250. Specifically 
entitles any claimant who received the maximum prior to the effec- 
tive date of the act to receive the difference between that sum and 
the new maximum. 

(Amends NRS 617.460.) 

Ch. 308 (Approved 4/7/61, effective 7/1/61). Adds to the sched- 
ule of occupational diseases disability resulting from exposure to 
radioactive substances, X-rays, or ionizing radiation. (Nevada has 
full coverage of occupational diseases.) Provides that such diseases 
(as well as radium poisoning already in the schedule) are compen- 
sable if contracted within 4 years of the date of disability. Excludes 
from coverage of the act radiation diseases contracted while the 
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worker was an employee of the U.S. Atomic Energy Commission 
or any of its contractors or subcontractors. 

(Amends NRS 617.440 and 617.450.) 

Ch.311 (Approved 4/7/61, effective 7/1/61). Repeals the special 
silicosis provisions under the occupational diseases act which pro- 
vided limited benefits for persons permanently and totally disabled 
who could not qualify under the time limits otherwise set for silicosis — 
benefits. Establishes a special silicosis program to be administered 
by the Department of Health. Provides for benefits equivalent to 
those provided under the occupational diseases act for silicosis patients 
eligible thereunder, for any person suffering from silicosis who applied 
prior to January 1, 1961 under the special provisions hereby repealed, 
whether he qualified or was denied benefits, if he is not infected with 
active tuberculosis, if he files with the medical board a verified appli- 
cation stating that he is unable to pay for his care and maintenance, 
and if he submits to a physical examination by an approved physician. 

(Repeals NRS 617.480, and adds new sections to NRS 4438.) 


NEW HAMPSHIRE 
[Regular Session 1/4/61-6/30/61] 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 60 (Approved 4/10/61, effective 7/1/61). Authorizes the 
State Board of Health to issue rules for the regulation of radiation 
hazards, which may include a requirement for registration of radia- 
tion sources. Requires all radiation sources to be so handled as to 
prevent unnecessary radiation to users and persons within effective 
range. Gives the State Department of Health authority, among other 
things, to develop policies and programs for the evaluation and con- 
trol of radiation hazards, to cooperate with other Federal and State 
agencies and groups, to conduct training relating to the control of 
radiation hazards, and to inspect radiation sources. Specifies that 
this law shall not repeal any existing laws relating to radiation 
sources unless in conflict therewith, and that local muncipalities 
or boards of health may adopt ordinances or regulations not incon- 
sistent with this law or regulations issued under it. 

(Adds secs. 125: 42 through 125: 55 to RSA.) 


PRIVATE EMPLOYMENT AGENCIES 


Ch. 173 (Approved 6/14/61; effective 8/13/61). Requires the 
clerk of any city or town in which a license is granted to a private 
employment agency to send annually to the Department of Employ- - 
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ment Security a record of the licenses issued during the preceding 18 
months. 
(Adds sec. 274:7 to RSA.) 


UNEMPLOYMENT INSURANCE 


Ch. 88 (Approved 4/20/61, effective 6/19/61). Makes technical 
amendments to the experience rating provisions. 

Amends the definition of “employer” to include any employing unit 
which fails to keep required records of employment. 

Extends to the law of any other State or the Federal Government 
the penalty for willfully making a false statement or failure to 
disclose a fact to obtain or increase benefits. 

Ch.228 (Approved 6/30/61; effective 9/4/61). Increases the max- 
imum weekly benefit amount from $38 (for $3,000 in base-period 
wages) to $40 (for $3,000 in base-period wages) and the minimum 
from $10 (for $500 in base-period wages) to $12 (for $600 in base- 
period wages). Requires wages of at least $100 in each of two quarters. 


WORKMEN’S COMPENSATION 


Ch.194 (Approved 6/26/61, effective 7/1/61). Increases the max- 
imum weekly benefits for death and all types of disability from $40 
to $42. Raises the total maximum payable for death and perma- 
nent total disability from $13,640 to $14,322, and further provides that 
in no case shall compensation under the act exceed $14,322 rather 
than $18,640. Retains the 341-week maximum period for all benefits. 
Specifies that the benefit period in cases of silicosis and other pul- 
monary dust diseases shall begin to run from the first date of dis- 
ability and not from the date of injury. (For occupational diseases, 
the date of injury is taken to be the first date of treatment by a licensed 
physician. ) 

Authorizes the Commissioner of Labor, in unusual cases, to grant 
an extension of medical benefits up to 1 year beyond the 341-week 
maximum period for all benefits (which includes medical benefits), 
and to renew such extensions as needed. Authorizes the commissioner, 
under his authority to grant 90-day extensions within the 341-week 
limit, to grant such extensions retroactively if employee has been re- 
ceiving medical services without having made a timely request because 
of accident, misfortune, or mistake. 

Specifies supervisory unions among the other municipal units which 
may elect coverage under the workmen’s compensation act for its 
employees. 
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Suspends employer payments to the subsequent injury fund until 
July 1, 1963. 

(Amends RSA 281:7, 281:21, 281:22, 281:93, 281:24, 281:30, and 
other sections of the workmen’s compensation law, and adds sec. 
281:30-a.) 


NEW JERSEY 
[Regular Session 1/10/61-1/9/62] 


MIGRATORY WORKERS 


Ch. 33 (Approved and effective 5/31/61). Requires the annual 
registration of crew leaders of day-haul laborers with the Depart- 
ment of Labor and Industry. Defines “crew leader” to mean any per- 
son who, for a fee, recruits, supplies, or hires farm or food processing 
laborers on a day-haul basis; excludes any owner or lessee of a farm 
or food processing plant who recruits or hires laborers for work on his 
farm or in his plant, and any employment agency licensed in New 
Jersey. 

Directs the Commissioner of Labor and Industry to establish re- 
quirements which must be met by the applicant for such a certificate 
of registration, including requirements that the applicant must be 
of good character and have a reasonable knowledge of labor laws ap- 
plicable to crew leaders and to day-haul farm and food processing 
laborers. Authorizes the commissioner to issue all rules and regula- 
tions necessary to carry out the Jaw. 

Provides that the commissioner may refuse to renew and may 
revoke or suspend any certificate of registration, after a hearing, for 
various reasons, including misrepresentation by the applicant to any 
day-haul laborer of facts relating to working conditions, hours, or 
wages, or making unreasonable charges for transportation or for food 
and drink. 

Sets penalties for violation. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 124 (Approved and effective 12/4/61). Amends the Radi- 
ation Protection Act of 1958 which authorized a Commission on 
Radiation Protection established within the Department of Health 
to adopt rules to prevent unnecessary radiation, and provided that 
the department enforce the rules and require registration of radiation 
sources. As amended, further authorizes the department to require 
licenses for the construction, operation, or maintenance of sources of 
radiation, and directs it to require that radiation records be kept as 
may be prescribed by regulations of the commission. 
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Authorizes the Governor to enter into an agreement with the Fed- 
eral Government to transfer to the State certain responsibilities for 
regulation of sources of radiation. 

Authorizes the department, with approval of the Governor, to enter 
into agreements with the Federal Government, other States, and inter- 
state agencies to perform inspections and other radiation protection 
functions on a cooperative basis, and to make State personnel avail- 
able for participation in training programs of the Federal 
Government. 


(Amends N.J.S.A. 26 :2D.) 


TEMPORARY DISABILITY INSURANCE 


Ch.43 (Approved 6/3/61, effective 7/1/61). Changes the benefit 
formula for computing benefits under the temporary disability law to 
coincide with the computation of unemployment insurance benefits. 
Provides that daily payments be made at the rate of one-seventh of 
the corresponding weekly benefit amount. 

Permits the payment of benefits during pregnancy for the 4 weeks 
before the expected birth of the child and 4 weeks after the birth. 


UNEMPLOYMENT INSURANCE 


Ch.43 (Approved 6/3/61; effective 7/1/61). Increases the maxi- 
mum weekly benefit amount from $35 to $50. 

Changes the partial earnings allowance to the greater of one-fifth 
of the weekly benefit amount or $5. Formerly, full weekly benefits 
were paid if earnings were less than one-half the weekly benefit 
amount, and one-half the weekly benefit amount was paid if earnings 
were more than. one-half of such amount but less than the full amount. 

Adds a proviso to the voluntary leaving disqualification which ex- 
empts a woman who leaves work solely because of pregnancy. 

Provides that a pregnant woman be held unavailable for work dur- 
ing the 4 weeks before the expected birth of the child and 4 weeks 
after the birth. 

Increases the fine for filing fraudulent contribution reports from 
$250 to $1,000. Adds a provision which makes this fine applicable to 
any employing unit which aids or abets an individual in obtaining 
more benefits than those to which he is entitled. 

Amends the definition of “employer” to include any privately owned 
instrumentality of the United States which employs four or more work- 
ers in each of 20 different weeks. 

Changes the standard contribution rate from 2.7 to 2.8 percent and 
the maximum possible rate from 3.6 to 4.2 percent. 
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WORKMEN’S COMPENSATION 


Ch.2 (Approved and effective 2/9/61). Provides that no person 
shall be liable at common law or otherwise to a fellow employee for 
injury or death compensable under workmen’s compensation law and 
occurring after the effective date of this amendment, except for inten- 
tional wrong. | 


(Amends N.J.S.A. 34 :15-8.) 


NEW MEXICO 
[Regular Session 1/10/61-3/11/61] 


UNEMPLOYMENT INSURANCE 


Ch. 1389 (Approved 3/31/61, effective 6/9/61). Makes technical 
amendments to the experience rating provisions. 

Ch.162 (Approved 3/31/61, effective 6/9/61). Changes the maxi- 
mum fine for fraudulent misrepresentation to obtain or increase bene- 
fits, to prevent or reduce benefits, or for willfully violating any 
provision of the law, from $200 to $100 and the maximum period of 
imprisonment from 60 to 30 days. 

Provides that in cases where, after notice and an opportunity to be 
heard, any person is found to have fraudulently obtained or increased 
the amount of benefits for himself, shall forfeit all benefit rights for 
not more than 1 year, instead of 1 year. 


WAGES—WAGE GARNISHMENT 


Ch.8 (Approved 2/20/61, effective 6/9/61). Provides that 25 per- 
cent of wages earned by the head of a resident family within the last 
30 days may be garnished, unless earnings are less than $100, in which 
case only 20 percent may be garnished. Previously the law permitted 
garnishment of 20 percent of the first $100 earned the preceding 
month and all of the wages exceeding that amount, but authorized 
garnishment of entire salary when the debt was incurred for necessi- 
ties of life if the debtor was not the head of a family, or if the family 
did not reside in the State. 

(Amends sec. 26-2-27, N.M. Stat. Ann. 1953.) 


WORKMEN’S COMPENSATION 


Ch.134 (Approved 3/29/61; effective 7/1/61). Establishes a sub- 
sequent injury fund. Provides that if an employee who has a pre- 
existing permanent physical impairment which is or is likely to be an 
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obstacle to employment incurs a subsequent disability by accident 
which results in death or in permanent disability materially greater 
than that which would have resulted from the subsequent injury alone, 
he or his beneficiaries shall be entitled to benefits, including medical 
and funeral expenses, for the combined condition. 

Provides that for injuries occurring between July 1, 1961 and June 
30, 1962, the employer shall pay for the first 104 weeks of benefits 
for such condition, the fund shall be liable for the next 104 weeks, 
and the court shall apportion any additional lability. For injuries 
occurring during the next year, provides for 52 weeks’ payment from 
the employer and then 52 weeks’ payment from the fund, and there- 
after apportionment of liability by the court; and for injuries after 
July 1, 1968, makes the employer liable for the first 8 weeks, after 
which lability will be apportioned by the court. 

Requires a certificate of preexisting disability to be executed prior 
to a subsequent injury for which benefits are claimed under these 
provisions. 

Provides for financing the fund by quarterly assessment on 
employers or insurers of up to 1 percent of benefits paid during the 
quarter, exclusive of medical benefits and attorneys’ fees; and by 
payments from the employer or insurer of $1,000 in each death case 
where there is no person entitled to benefits. 

Ch. 241 (Approved 3/31/61, effective 6/9/61). Provides that 
members of the New Mexico mounted patrol while they are assisting 
the State police or other law enforcement agencies shall be deemed 
to be deputies of the agency being assisted and shall be covered by 
workmen’s compensation if the employer’s insurance policy is 
endorsed to show such coverage. 

(Amends sec. 9-11-6, N.M. Stat. Ann. 1953.) 


NEW YORK 
[Regular Session 1/4/61-3/25/61] 


APPRENTICESHIP 


Ch. 482 (Approved 4/11/61; effective 10/1/61). Gives the Indus- 
trial Commissioner sole responsibility for administering the appren- 
tice training program by transferring to him the authority formerly 
exercised by the Apprenticeship Council, including the authority to 
adopt rules and regulations, establish suggested standards, and ter- 
minate or cancel apprenticeship agreements. Also transfers directly 
to the commissioner the duties formerly assigned to the person 
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appointed by the commissioner to be in charge of apprentice train- 
ing in the labor department, such as registering agreements, super- 
vising their execution, and issuing certificates of completion of 
apprenticeship. 

Retains the Apprenticeship Council, whose members are appointed 
by the Governor as before, increases its membership, and provides 
for per diem compensation for its members, formerly unpaid. Gives 
the council advisory functions by, for example, directing it to advise 
the commissioner, and authorizing it to recommend, rather than 
establish, suggested standards. Retains, also, the provision that the 
commissioner shall appoint a person to be in charge of apprentice 
training in the labor department, but drops the requirement that 
this appointment be confirmed by the council. 

(Amends secs. 810, 811, and 8138-815; renumbers secs. 810, and 
813-817, Labor Law.) 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 820 (Approved and effective 4/3/61). Modifies the provision 
in the Labor Law that requires an employer to keep a minor’s employ- 
ment certificate on file at the place of employment to permit an 
employer who is engaged in the business of assigning employees 
for work in another establishment, and who himself compensates the 
employee, to keep the certificate in his own office. Requires the assign- 
ing employer to send a copy of the certificate to the establishment 
where the minor will work; requires the establishment to keep the 
copy on file, which will be deemed compliance with the certificate 
requirement of the law. Provides for the procedure to be followed 
by the assigning employer for keeping records of each assignment 
and for the eventual return of the certificate to the certificating 
officer. 

Makes a conforming change in the education law, and authorizes 
the Education Commissioner to issue regulations to insure that 
employment under the modified procedure will not be undesirable 
for the minor’s education or welfare. 

(Amends sec. 182, Labor Law, and sec. 3220 Education Law.) 


DISCRIMINATION IN EMPLOYMENT 
Ch. 609 (Approved 4/17/61; effectwe 7/1/61). See Older 
Workers. 


EMERGENCY RELAXATIONS 


Ch. 21 (Approved and effective 2/21/61). Extends until July 1, 
1962, the Defense Emergency Act, which, among other provisions, 
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authorizes the Industrial Commissioner to grant to employers en- 
gaged in defense work dispensation from certain legal requirements 
as to hours and other conditions of work. The act includes a provi- 
sion that no dispensation may be granted for employment of minors 
under 16. 

(Amends sec, 121, Defense Emergency Act.) 


HOURS OF WORK 


Ch.806 (Approved 4/22/61; effective 7/1/61). Amends the hours 
law for drivers of motor trucks or buses. Requires 8 consecutive hours 
off duty after the driver has been on duty for 14 hours (including 
time for meals) in any 24-consecutive-hour period, or after 10 hours’ 
driving time within 14 consecutive hours. Formerly, such off-duty 
time was required if the driver had been on duty for 10 hours con- 
tinuously, or for 10 hours or less at separate intervals within 14 
consecutive hours, including time for meals. Retains the requirement 
for 24 consecutive hours of rest in a calendar week, and newly sets a 
maximum of 60 hours’ driving time in a calendar week. 

Retains provision that record of working hours and places where 
he has gone be kept on vehicle, but provides that if a driver drives 
wholly within a 50-mile radius from the garage or terminal, such 
record need not be kept on vehicle, but must be kept at the driver’s 
place of employment. 

Retains the exemption for trucks or buses operated exclusively 
in a city or incorporated village, but drops the exemption for those 
operated in and between cities or incorporated villages lying adjacent 
to the place where the driver has gone on duty. 

(Amends sec. 167, Labor Law.) 


INDUSTRIAL RELATIONS 


Ch. 211 (Approved 4/3/61; supplemental definitions and coercion 
provision: effective 4/8/62; prohibition on collection of union funds 
where person convicted of certain offenses ts serving union: effective 
6/21/61, separability and other provisions: effective 4/3/61). Amends 
the Waterfront Commission Act, which in 1953 established a compact 
between New York and New Jersey regulating the employment of 
waterfront labor within the Port of New York District. 

Extends the definition of “longshoreman” (who is required to be 
registered before he may work at the waterfront) and the definition of 
“hiring agent” (who is required to be licensed) to regulate certain 
employments which were not previously covered. 

Makes it unlawful for any person directly or indirectly to intimi- 
date, injure, or inflict loss or economic reprisal, or attempt or threaten 


100 NEW YORK 


to do so, on any person licensed or registered by the Waterfront Com- 
mission, or any other person, in order to interfere with or influence 
the performance of his duties. 

Makes applicable to additional situations the prohibition against 
the collection of dues or other funds on behalf of a labor organization 
representing employees registered or licensed under the act if a union 
“officer” or “agent” has been convicted of a felony. For example, . 
extends the prohibition to apply to a labor organization if a union 
“employee” has been so convicted; adds other specified offenses, includ- 
ing a misdemeanor involving moral turpitude, to the convictions 
covered by this provision; and specifically makes the prohibition 
applicable to collections for welfare or trust funds. Gives the Water- 
front Commission discretionary authority to lift this prohibition for 
an employee who does routine clerical or manual work on the premises 
of the labor organization, welfare fund, or trust. 

(Amends secs. 9905 and 9933 and adds secs. 9919 and 9934, McK. 
Unconsol. Laws.) 

Ch. 417 (Approved and effective 4/11/61). Amends the Labor 
and Management Improper Practices Act to exempt from coverage 
any professional association of teachers which either has been in- 
corporated by the State Board of Regents (under its authority to 
incorporate educational institutions or associations) or has regis- 
tered with the Board. Also amends the Education Law to provide 
that a professional association of teachers which is not incorporated 
by the Board of Regents, and whose primary purpose is educational, 
may register with the Board, thereupon becoming subject to its 
supervision. Requires such incorporated or registered associations to 
file annual financial reports with the Board of Regents. 

(Amends sec. 721, Labor Law, and adds sec. 237, Education Law.) 

Ch. 518 (Approved 4/12/61; effective 9/1/61). Specifies that 
service of a summons, subpena, or other legal process on the president, 
vice president, treasurer, assistant treasurer, secretary, assistant sec- 
retary, or business agent of a labor union shall constitute service 
upon the labor organization. 

(Amends sec. 18, General Associations Law.) 

Ch. 746 (Approved 4/22/61, effective 4/1/61). Specifies that the 
Chairman of the State Board of Mediation shall not practice in his 
profession but shall serve on a full-time basis, and provides him 
with an annual salary. Formerly, the Chairman received a fixed 
allowance for each day of service, as other Board members are still 
compensated. 

(Amends sec. 755, Labor Law.) 

Ch. 837 (Approved 4/22/61; effective 9/1/61). Modifies the limi- 
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tation on the power of the courts to issue injunctions in labor disputes. 
Empowers the courts, in labor disputes directly involving the pro- 
duction, shipment, first storage, or first processing of perishable farm 
products, to issue a restraining order for a nonrenewable period of up 
to 5 days, upon such notice to the affected parties as appears adequate 
to the court and without having first required a verified bill of partic- 
ulars. Requires the court to find that the complaint and other testi- 
mony, if sustained, would justify the issuance of a temporary 
injunction as in other labor dispute cases, which require the prior 
filing of a bill of particulars and a formal hearing with advance 
notice. 
(Amends sec. 876-a, Civil Practice Act.) 


MIGRATORY WORKERS 


Ch.56 (Approved 2/28/61, effective 1/1/62). Extends the regis- 
tration provisions to each grower or food processor who employs, re- 
cruits, transports, and brings into the State 5 or more, rather than 
10 or more, out-of-State migrant farm or food processing workers 
who are residents of the United States. (These provisions require 
such growers or processors to register with the Industrial Commis- 
sioner; submit to him information on wages, housing, and other work- 
ing conditions; give a copy to each worker; and post a copy in the 
worker’scamp.) (See also Ch. 301 following.) 

(Amends sec. 212—a, Labor Law.) 

Ch.300 (Approved and effective 4/3/61). Amends the law which 
requires farm labor contractors or crew leaders to keep payroll records 
to require that they show the number of hours if the worker is paid on 
an hourly basis, and the number of units produced if he is paid on 
a plecework basis, instead of the number of hours worked for each 
worker. Requires also that all withholdings from wages be shown, 
rather than all legal withholdings. 

(Amends sec. 212—b, Labor Law.) 

Ch. 301 (Approved and effective 4/3/61). Modifies the require- 
ment that a grower or food processor bringing in out-of-State migrant 
farmworkers shall keep payroll records and give written wage state- 
ments to each worker. Makes the requirement inapplicable to the 
grower or processor in cases where it is already applicable, under 
another section of the law, to the grower’s or processor’s farm labor 
contractor or crew leader. 

(Amends sec. 212—a, Labor Law.) 

A. Res. 90 (Adopted 3/25/61). Continues until March 31, 1962, 
the Joint Legislative Committee on Migrant Labor, created in 1952. 
Appropriates $15,000 for expenses of the Committee. 

680597—63-—8 
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OCCUPATIONAL HEALTH AND SAFETY 


Ch. 282 (Approved and effective 4/3/61). Specifically authorizes 
the Board of Standards and Appeals of the State labor department to 
issue safety rules for the assembly, disassembly, and use of amuse- 
ment devices or temporary structures at all carnivals and fairs located 
outside New York City. Specifically authorizes the New York City 
Department of Buildings to issue and enforce such rules for carnivals 
and fairs in New York City. 

(Amends sec. 2, and adds sec. 202-b, Labor Law.) 

Ch. 806 (Approved 4/22/61; effective 7/1/61). See Hours of 
Work. 


OLDER WORKERS 


Ch. 609 (Approved 4/17/61; effective 7/1/61). Amends the fair 
employment practice act by prohibiting employers, licensing agencies, 
or employment agencies from engaging in certain discriminatory 
employment practices because an individual is between the ages of 
40 and 65; previously, the age limits specified were 45 and 65. (An 
interpretive ruling issued under the former provision states that 
discrimination because of age “shall mean discrimination based on 
over age,” and is not limited to the ages specified in the act.) 

(Amends sec. 296, Executive Law.) 


PRIVATE EMPLOYMENT AGENCIES 


Ch.179 (Approved 3/21/61, effective 6/1/61). Specifies that em- 
ployment agencies may not charge registration fees. 

Makes it unlawful for an employment agency to refer an applicant 
to an employment or occupation prohibited by law. This is in addi- 
tion to the existing prohibitions on referrals to employment in vio- 
lation of child labor, compulsory education, and minimum wage laws. 
Prohibits agencies from procuring or attempting to procure the 
discharge of any person from his employment. Also prohibits them 
from requiring an applicant to subscribe to any publication or in- 
cidental service or contribute to the cost of advertising, and from 
using any name or advertising device which could be confused with 
that used by a government agency. 

(Amends secs. 185 and 187, Gen. Bus. Law.) 

Ch. 320 (Approved and effective 4/3/61). See Child Labor and 
School Attendance. 


TEMPORARY DISABILITY INSURANCE 


Ch. 119 (Approved 3/13/61, effective 1/1/62). Changes coverage 
from two or more workers on each of at least 30 days to one or more 
on each of at least 30 days. 
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Ch. 431 (Approved and effective 4/11/61). Exempts from cover- 
age persons participating in or receiving rehabilitative services in a 
sheltered workshop operated by a religious, charitable, or educational 
institution under a certificate issued by the U.S. Department of 
Labor. 

Ch. 589 (Approved and effective 4/17/61). Permits a podiatrist 
to certify as to the disability of a claimant. 


UNEMPLOYMENT INSURANCE 


Ch.212 (Approved 4/3/61, effective 1/1/62). Provides that Fed- 
eral instrumentalities which are partially owned by the United States 
are exempt from coverage. 


WAGES AND HOURS—ALL WORKERS 


Ch. 440 (Approved and effective 4/11/61). Exempts from cover- 
age of the minimum wage law: any individual employed by a sum- 
mer camp or conference of a nonprofit religious, educational, or 
charitable institution for not more than 8 months annually; staff 
counselors in children’s camps; any student working for a nonprofit 
fraternity, sorority, or student or faculty association which is recog- 
nized by a college or university; and any student working for a non- 
profit religious, educational, or charitable institution, regardless of 
whether he attends the institution where he works. Authorizes wage 
boards to recommend rates below the statutory minimum for a period 
up to 17 consecutive weeks for students employed in resort hotels or 
camps, rather than for students employed in resort hotels or camps 
open not more than 6 months a year. 

Clarifies the authority of the commissioner to take action to collect 
wage claims on underpayments, regardless of whether the employee 
has assigned his claim to the commissioner. 

(Amends secs. 651, 652, 655, and 663, Labor Law.) 


WORKMEN’S COMPENSATION 


Ch. 233 (Approved 4/31/61; effective 1/1/62). Extends compul- 
sory coverage to work carried on for gain by employers of one or 
more, rather than two or more, employees, and to nonprofit, nonpublic 
employers regularly employing one or more, rather than two or more, 
employees. (Formerly, the only single-employee firms that were 
covered were those specifically listed as being in hazardous work.) 
Retains exclusion of farm laborers. Specifically extends coverage 
to work in a hotel or as a newspaper carrier boy for employers of one 
or more, rather than two or more, employees. 

(Amends secs. 2 and 8, Workinen’s Compensation Law.) 
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Ch. 419 (Approved 4/11/61; effective 1/1/63). Authorizes the 
Workmen’s Compensation Board to impose a $25 assessment against 
an employer who fails for 10 days to provide for securing compen- 
sation, in addition to all other penalties under the act. Provides that 
such assessments shall be paid into the uninsured employers’ fund. 

(Amends secs, 23, 26, 26-a, and 52, Workmen’s 'Compensation Law.) 

Ch. 965 (Approved 4/24/61, effective 7/1/61). Amends the Vol- 
unteer Firemen’s Benefit Law. Modifies the exclusion of fund raising 
activities from the list of activities for which benefits are payable, 
by specifically extending coverage until July 1, 1963, to authorized 
fund raising activities, as defined, including directly connected travel. 
Makes a conforming change in the workmen’s compensation law. 

Amends the general municipal law and the membership corpora- 
tions law to authorize fire companies to engage in such activities. 

(Amends secs. 3 and 5, Volunteer Firemen’s Benefit Law, sec. 61, 
Workmen’s Compensation Law, and sec. 12, Membership Corpora- 
tions Law, and adds sec. 204-a, General Municipal Law.) 


MISCELLANEOUS 


Ch. 443 (Approved 4/11/61; effective 1/1/62 if authorizing 
amendment to State constitution is adopted and ratified in 1961°). 
The “New York Job Development Authority Act.” Creates the New 
York Job Development Authority, a public benefit corporation, com- 
posed of the Commissioner of Commerce (as chairman), the Indus- 
trial Commissioner, the Superintendent of Banks, serving ex-officio, 
and four members appointed by the Governor with the advice and 
consent of the Senate. Provides that the purposes of the authority are 
to advance the economic welfare of the people, and to create and im- 
prove job opportunities in areas of existing or potential critical un- 
employment by giving financial assistance for the construction of new 
industrial or manufacturing plants, and the acquisition or improve- 
ment of former plants, by means of loans to nonprofit local develop- 
ment corporations of up to 30 percent of the cost of such projects. 
Grants the authority the power, among others, to issue negotiable 
bonds aggregating up to $100 million for use in making such loans, 
and provides that $50 million of this sum is guaranteed by the State 
to the extent authorized by the Constitution.® 

(Adds secs. 1800 to 1834, Public Authorities Law.) 

Ch. 501 (Approved 4/11/61; effective 7/1/61). Provides that a 
person absent from employment because of jury service, after having 
given prior notice to his employer, shall not be subject to discharge 


® The proposed amendment to the Constitution was approved by the people at the general 
election on November 7, 1961. 
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or penalty on this account. However, permits the employer to with- 
hold the employee’s wages during such absence. 
(Adds sec. 686, Judiciary Law.) 


NORTH CAROLINA 
[Regular Session 2/8/61-6/22/61] 


HOURS OF WORK 


Ch. 1070 (Latified and effective 6/21/61). Amends the 9-48-hour 
law to permit the employment of women 18 years of age and over in 
mercantile establishments for a maximum of 10 hours a day for a 
period of 1 week’s duration between Thanksgiving and Christmas. 
(Former provisions permitted such employment from December 18 
through December 24.) 

(Amends G.S, 95-17.) 


MIGRATORY WORKERS 


Ch. 505 (Latified and effective 5/26/61). Requires the Department 
of Motor Vehicles to make and enforce rules and regulations ap- 
plicable to “motor carriers of migratory farmworkers” transporting 
for compensation five or more migratory farmworkers to and from 
their employment, by any motor vehicle other than a passenger auto- 
mobile or station wagon. Exempts the transportation by a farmer, 
in his own vehicle, of his own migratory farmworkers. 

Specifies that the rules shall establish minimum standards with 
respect to the construction and equipment of the vehicles; the opera- 
tion of the vehicle; and the safety and comfort of the passengers, 
including seating accommodations, tail gates or doors, rest and meal 
stops, maximum number of passengers, and exits. Makes it the duty 
of the law enforcement officers of the State and of each county, city, 
or town to enforce these rules in their respective jurisdictions. Au- 
thorizes adoption of rules and regulations promulgated by the Inter- 
state Commerce Commission, insofar as they are practicable. Pro- 
vides that public hearings shall be conducted in connection with the 
adoption of rules and regulations. 

Makes violation of the rules a misdemeanor, punishable by a fine 
of not more than $50 or imprisonment for not more than 30 days, 
or both. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 505 (Ratified and effective 5/26/61). See Migratory 
Workers. 
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UNEMPLOYMENT INSURANCE 


Ch. 454 (Approved 5/18/61; effective 7/1/61). Increases the 
maximum weekly benefit amount from $32 (for $3,000) to $35 (for 
$3,600) and the minimum weekly benefit amount from $11 (for $500) 
to $12 (for $550). 


Changes the partial earnings allowance from the weekly benefit — 


amount plus the lesser of $10 or one-third of such amount to the 
weekly benefit amount plus one-half of such amount. 

Adds a provision requiring earnings in more than one quarter in 
order to qualify for benefits. Provides for additional earnings of 10 
times the weekly benefit amount in covered employment in order to 
qualify for a subsequent benefit year. 

Provides that an individual shall be held ineligible for benefits 
from the date on which she is separated due to pregnancy until the 
birth of her child. This is in addition to the provision which holds 
a woman ineligible 3 months before and 8 months after the birth of 
the child. 

Amends the disqualification for unemployment due to a labor dis- 
pute by including unemployment caused by a labor dispute in any 
establishment operated by the employer either within or without the 
State. Deletes the provisions which exempt an employee from the 
applicability of this disqualification. 

Excludes from coverage service performed on or in connection 
with aircraft not an American aircraft if the individual is perform- 
ing the service when outside the United States. Includes service 
performed on or in connection with an American aircraft if the serv- 
ice is entered into within the United States or the service is per- 
formed when the aircraft touches at a United States port. 

Excludes after December 31, 1961, service performed in the employ 
of an organization exempt from income tax if the wages for such 
service are less than $50 a quarter. Excludes service performed after 
December 31, 1961, in the employ of a school, college, or university, 
if such service is performed by a student who is enrolled and is regu- 
larly attending classes. 

Amends the definition of a “nonprofit organization” to include an 
organization organized and operated exclusively for testing for pub- 
lic safety. Deletes the exclusion of (thus extending coverage to) 
service in connection with the collection of dues for a fraternal bene- 
ficiary society, order, or association performed away from the home 
office, or its ritualistic service in connection with any such society, 
order, or association, 
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WAGES AND HOURS—ALL WORKERS 


Ch. 602 (Latified 6/2/61, effective 1/1/62). Lowers from six to 
four the minimum number of employees required to bring an establish- 
ment under coverage of the minimum wage law. 

(Amends G.S. 95-88.) 

Ch. 652 (fatified and effective 6/6/61). Eixempts taxicab drivers 
and operators from coverage of the minimum wage law. 


(Amends G.S. 95-86.) 


WORKMEN’S COMPENSATION 


Ch. 231 (Ratified and effective 4/14/61). Brings deputy sheriffs 
in Caswell County under coverage of the workmen’s compensation 
law. 

(Amends G.S. 97-2(2) and (8).) 

Ch. 235 (Ratified and effective 4/18/61). Clarifies the status of 
county agricultural extension service employees on the staff of the 
U.S. Department of Agriculture, by specifying that such employees 
are not employees of the county for purposes of workmen’s 
compensation. 

(Amends G.S. 97-2 (2).) 

Ch. 618 (Latified and effective 6/2/61). Authorizes the city of 
Durham to hire auxiliary policemen and firemen. Requires such 
policemen and firemen to be covered by workmen’s compensation dur- 
ing training and while performing duties, to the same extent as 
regular employees of the city. Provides that benefits for such auxiliary 
personnel shall be based on the entrance salaries of regular police 
patrolmen and firemen. 


NORTH DAKOTA 
[Regular Session 1/3/61-3/3/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 158 (Approved 3/20/61, effective 7/1/61). Among other 
changes in the school law, exempts children who have finished high 
school from the requirement for compulsory school attendance until 
age 16. Formerly children who had finished the eighth grade were 
exempted. 

(Amends sec. 15-34-03, Century Code, and other sections of the 
school law.) 
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INDUSTRIAL RELATIONS 


Ch. 235 (Approved 3/20/61, effective 7/1/61). Deletes the provi- 
sion of the anti-injunction act which required a court, before issuing 
an injunction in a labor dispute, to make a finding of fact that peace 
officers charged with protecting the complainant’s property are un- 
able or unwilling to furnish adequate protection. 

(Amends sec. 34-08-07, Century Code.) 

Ch. 236 (Approved 3/14/61; effective 7/1/61). Enacts the “North 
Dakota Labor-Management Relations Act.” Designates the Com- 
missioner of Agriculture and Labor or his successor or duly author- 
ized deputy 1° as administrator of the act. Guarantees employees the 
right to organize and bargain collectively or to refrain from such 
activities. 

Exempts from coverage the State and its political subdivisions, the 
United States and wholly owned Government corporations, Federal 
reserve banks, nonprofit hospitals, and labor organizations when not 
acting as an employer; also agricultural labor, domestic service, per- 
sons employed by parent or spouse, independent contractors, super- 
visors or guards, and employees of employers subject to the Railway 
Labor Act. 

Provides for exclusive representation of all employees in an appro- 
priate unit for purposes of collective bargaining. Preserves the right 
of individual employees to handle their own grievances without inter- 
vention by a labor organization. Authorizes the commissioner to 
determine the unit appropriate for collective bargaining, subject to 
certain conditions. Provides for the determination of bargaining 
representatives by secret ballot elections, under procedures established 
by the act, and requires at least a majority of the employees to vote, 
for the election to be valid. 

Makes it an unfair labor practice for an employer: (a) to interfere 
with or coerce an employee in the exercise of his guaranteed right to 
organize, bargain collectively, or refrain therefrom; (b) to dominate 
or interfere with a union; (c) to discriminate against an employee 
in hire or other conditions; (d) to discriminate against an employee 
for filing charges or giving testimony under this act; and (e) to 
refuse to bargain collectively. 

Makes it an unfair labor practice for a labor union: ( a) to restrain 
or coerce an employee in the exercise of his guaranteed rights; (b) to 
cause or attempt to cause an employer to restrain or coerce employees 
in the exercise of their guaranteed rights; (c) to restrain or coerce 
an employer in the selection of his representative, or to refuse to 


10 The head of the Labor Division, as Deputy Commissioner, is charged with administer- 
ing labor laws. 
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bargain with an employer; (d) to attempt to force an employer or 
self-employed person to join any organization; (e) to engage in a 
secondary strike or secondary boycott, as defined, or to force an em- 
ployer to recognize or bargain with a noncertified union; (f) to exact 
excessive or discriminatory dues or fees as a condition for member- 
ship; (g) to engage in “featherbedding,” as defined; (h) to make or 
circulate a blacklist; (1) to coerce an employee or to intimidate him or 
his family; or (j) to hinder the pursuit of any lawful work by unlaw- 
ful picketing, as defined. 

Authorizes the commissioner to informally investigate unfair labor 
practice charges and to issue cease and desist orders. Provides for a 
damage suit by any person injured in his person or property by an un- 
fair labor practice. Authorizes the commissioner to act as a conciliator 
in any labor dispute. Requires a 60-day contract termination notice 
and bars a strike or lockout during such period. Provides for the 
conducting of a strike vote before a strike is called by a certified bar- 
gaining representative. Authorizes the commissioner to conduct such 
a vote and sets up procedures. 

Directs the Governor to request from the U.S. Secretary of Labor 
copies of reports filed under the Labor-Management Reporting Act of 
1959 by labor unions subject to North Dakota jurisdiction. Requires 
unions not filing such reports with the Federal Government to file 
organizational reports annually with the commissioner. 

Gives the commissioner authority to issue rules and regulations 
under the act. Makes proceedings and court appeals under this act 
subject to the Administrative Agencies Practice Act. 

Repeals that section of the law dealing with the mediation of labor 
disputes which provided for the conducting of representation elections 
by labor dispute boards. Leaves intact all other provisions of this 
law. 

(Repeals sec. 34-10-05, Century Code; adds secs. 34-12-01 through 
34-12-14.) 

Ch. 332 (Approved 3/20/61, effective 7/1/61). Authorizes the 
Commissioner of Agriculture and Labor, rather than the Governor, to 
appoint a labor dispute board upon request by the head of the Labor 
Division of the Department of Agriculture and Labor. Makes other 
conforming changes. 

(Amends secs, 34-10-02, 34-10-03, 34-10-06, and other sections, 
Century Code.) 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 391 (Approved 3/4/61; effective 7/1/61). Raises boiler in- 
spection fees. Sets fees at $5, $12, and $15, rather than $4, $10, and 
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$12, for internal inspection of power boilers; at $5 and $12, rather 

than $3 and $10, for internal inspection of low-pressure heating boil- 

ers; and at $5, rather than $3, for external inspection of all boilers. 

Raises the fee for a certificate of inspection from $2 to $3. Pro- 

vides a $20, rather than $15, limit on charges for inspections of any 

one boiler in any one year except for special inspections on request. 
(Amends secs. 65-12-06 and 65-12-11, Century Code.) 


UNEMPLOYMENT INSURANCE 


Ch. 312 (Approved and effective 1/18/61). Effective for calendar 
year 1960 and thereafter, amends provision relating to reduced rates 
for employers with less than 36 months of experience by deleting the 
provision that the rate of such employers with a reserve ratio of at 
least 5 percent may not be reduced below 3 percent. 

Ch. 318 (Approved 3/17/61, effective 7/1/61). Increases the max- 
imum weekly benefit amount from $32 to $36. 

Provides that lag-period wages shall not be available for benefit 
purposes in a subsequent benefit year unless there are subsequent wages 
equal to 10 times the weekly benefit amount. 

Effective January 1, 1962, increases the standard contribution rate 
from 38.7 to 4.2 percent. 


WAGE PAYMENT AND WAGE COLLECTION 


Ch. 233 (Approved 3/20/61, effective 7/1/61). Provides that an 
employee dismissed by his employer for good cause shall be entitled 
to be paid for the portion of the contract of employment which he 
completed. Retains this provision for an employee who quits for good 
cause. (The law formerly provided that an employee dismissed for 
good cause was not entitled to any compensation for services rendered 
since the last day upon which a payment became due to him under 
the contract.) 

(Repeals secs, 34-03-07 and 34-03-08, Century Code.) 

Ch. 234 (Approved 3/9/61, effective 7/1/61). Repeals that part 
of the Labor Code entitled “Master and Servant,” including a provi- 
sion that in the absence of any agreement or custom to the contrary as 
to the rate of wages, the term of service, or the time of payment, a 
servant is presumed to be hired by the month at a reasonable monthly 
rate of wages payable when the service is performed. 

(Repeals Ch. 34-04, Century Code.) 


WORKMEN’S COMPENSATION 


Ch. 388 (Approved 3/2/61; effective 7/1/61). Specifies that un- 
der certain conditions an impairment of health suffered by a fireman 
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and caused by tuberculosis, hypertension, or heart disease shall not be 
attributable to any disease existing prior to total or partial disability 
or death resulting from such health impairment. 

(Amends sec. 65-01-02, Century Code.) 

Ch. 390 (Approved 3/20/61; effective 7/1/61). Raises maximum 
weekly benefits for temporary and permanent total disability from a 
range of $38-$53 to $42-$57, according to number of dependents. 

(Amends secs. 65-05-09 and 65-05-11, Century Code.) 


OHIO 
[Regular Session 1/2/61-11/21/61] 


APPRENTICESHIP 


H. 727 (Approved 6/19/61; effective 9/18/61). See Workmen’s 
Compensation. 


DISCRIMINATION IN EMPLOYMENT 


H. 918 (Approved 7/25/61, effective 10/24/61). Specifies that 
cease and desist orders shall be issued or modified subject to the pro- 
visions of the Administrative Procedures Act. Authorizes an em- 
ployer holding a government contract with a nondiscrimination clause 
to require proof of United States citizenship from an employee or 
applicant and to use photographic or fingerprint identification for 
security purposes. 

(Amends secs. 4112.01, 4112.02, 4112.05, and 4112.06, Rev. Code.) 

H. 1080 (Approved 5/27/61; effective 8/28/61). See Older 
Workers. 7 


HOURS OF WORK 


H.95 (Approved 5/18/61, effective 8/18/61). Amends the law 
which sets a maximum 8-hour day, 48-hour week, and 6-day week 
for women to exempt from coverage an automobile club during 
periods of emergency caused by storms or floods. 

(Amends sec. 4107.46, Rev. Code.) 


OCCUPATIONAL HEALTH AND SAFETY 


H. Res.101 (Adopted 7/31/61). Requests the Legislative Service 
Commission to study the feasibility of creating a State Industrial 
Safety and Hygiene Control Board to consolidate industrial safety 
and health enforcement (now handled by the Department of Health, 
the Department of Industrial Relations, the Public Utilities Com- 
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mission, the State Industrial Commission, and the State Fire Mar- 
shal’s Office). Directs the commission to report its findings and any 
recommended legislation to the legislature by January 31, 1963. 


OLDER WORKERS 


H. 1080 (Approved 5/27/61; effective 8/28/61). Adds to the 
chapter setting forth the powers and duties of the Department of | 
Industrial Relations a provision that no employer shall refuse op- 
portunity of interview for employment because an applicant is be- 
tween the ages of 40 and 65. Further provides that no employer 
shall, without just cause, discharge any employee between these 
ages who is physically able to perform the duties and otherwise 
meets established requirements of the industry and of laws pertain- 
ing to the employer-employee relationship. 

(Adds sec. 4101.17 to the Rev. Code.) 


PRIVATE EMPLOYMENT AGENCIES 


S.189 (Approved 6/21/61, effective 9/21/61). Provides that the 
Department of Commerce, rather than the Administrator of the 
Bureau of Unemployment Compensation, shall administer and en- 
force the private employment agency law. 

Establishes an advisory council of 5 members to be appointed by 
the Governor from among persons with operating responsibility for 
a private employment agency and with training and experience 
in the field. Authorizes the council to conduct research, make and 
publish reports, and recommend to the department changes in legis- 
lation or regulations. 

(Amends sec. 4143.01, Rev. Code, and other sections, and adds sec. 
4143.30.) 


UNEMPLOYMENT INSURANCE 


S.189 (Approved 6/21/61, effective 9/21/61). See Private Em- 
ployment Agencies. 

H. 856 (Approved 7/12/61, effective 10/11/61). Creates an Ohio 
Worker Training Committee to promote training and retraining 
of workers affected by changing technology of business and indus- 
try. Provides that an individual who is attending a vocational 
training course, approved by this committee, shall be held eligible 
for benefits if such attendance was recommended by the Adminis- 
trator of the Bureau of Unemployment Compensation and the indi- 
vidual is regularly attending the course and making satisfactory 
progress. Under these circumstances, such individual shall be re- 
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quired to seek and accept suitable work which will not interfere with 
such training course. 
(See also digest of H. 856 under Miscellaneous. ) 


WORKMEN’S COMPENSATION 


H.727 (Approved 6/19/61 ; effective 9/18/61). Authorizes volun- 
tary coverage for apprentices while engaged in related and supple- 
mental instruction, if the joint apprenticeship committee or the 
sponsoring organization contracts with the Industrial Commission 
for such coverage. 

(Adds secs. 4123.038 and 4123.039 to the Rev. Code.) 

H.1066 (Approved 7/24/61; effective 10/23/61). Specifies in the 
workmen’s compensation law coverage of members of police and fire 
departments of municipal corporations “and townships whether such 
members are paid or volunteer, and whether they are serving within 
the State or on temporary assignment outside it.” Previously this 
section provided coverage of members of police and fire departments 
“of municipal corporations.” 

(Amends sec. 4123.01, Rev. Code.) 


MISCELLANEOUS 


H.856 (Approved 7/12/61, effective 10/11/61). Creates the Ohio 
worker training committee consisting of the Superintendent of Public 
Instruction, the Administrator of the Bureau of Unemployment Com- 
pensation, the Director of Industrial Relations, two members of the 
House of Representatives, two members of the Senate, two persons 
representing employers, and two others representing labor. 

Directs the training committee to devise and assist in the estab- 
lishment of programs of training for unemployed workers of limited 
job skills and retraining for unemployed workers with job skills which 
have become obsolescent. Provides that the Division of Vocational 
Education of the Department of Education shall conduct or supervise 
such programs, which may be fully supported in this work by State 
funds, and specifies that the training committee shall be attached to 
the Department of Education for administrative purposes. 

Directs the committee to promote and assist the development and 
expansion of unemployed worker training programs by local govern- 
ments, business and industrial groups, and labor organizations. 
Directs it to report biennially to the Governor and the legislature, 
and to recommend legislation for long-range programs. 

(See also digest of H. 856 under Unemployment Insurance.) 

(Adds secs. 8304.01 through 3304.05 to the Rev. Code, and amends 


sec. 4141.29.) 
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OKLAHOMA 
[Regular Session 1/3/61~7/28/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


H. 668 (Approved 3/21/61; effective 7/1/61). Exempts from 
compulsory school attendance any child 16 years of age or more who | 
is excused by joint agreement of the school administrator and the 
county judicial officer, provided the exemption is deemed to be for 
the best interest of the child and/or the community, and provided 
that the child is kept under supervision of the judicial officer charged 
with the handling of the problems of juveniles until he reaches 


age 18. 
(Amends 70 O.S. 1951, sec. 10-10.) 


MIGRATORY WORKERS 


S. Con. Res. 14 (Adopted 3/6/61). Directs the executive com- 
mittee of the Legislative Council to create a special committee, com- 
posed of four members from the Senate and five from the House, to 
study the problems of migratory labor. (A Legislative Council sub- 
committee was appointed during the 1959-61 interim to study the 
problems of migratory labor, but the time available did not permit a 
complete study.) Authorizes this committee to appoint advisory 
members representing agriculture, health and welfare functions, law 
enforcement, labor, cities and towns, religions, educational and re- 
lated organizations, and other agencies and organizations concerned 
with the problems of migratory labor. 

Directs the committee to study the various problems of the migrant 
laborer and his family, the problems of agriculture in employing 
migrant labor, and the overall problems of migrant labor in the State, 
and to report its findings and recommendations to the Executive Com- 
mittee of the Legislative Council during the 1961-63 legislative 
interim. 


UNEMPLOYMENT INSURANCE 

S. 393. (Approved and effective 8/7/61). Requires every nonres- 
ident contractor and subcontractor undertaking a contract in excess 
of $10,000 to post a bond of not less than 10 percent of the amount of 
the contract conditioned upon compliance with the tax laws, the em- 
ployment security act, and the workmen’s compensation law. 


WORKMEN’S COMPENSATION 


S.194 (Approved and effective 8/8/61). Provides that a “phys- 
ically impaired” employee who receives a subsequent compensable in- - 
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jury resulting in permanent partial or permanent total disability shall 
be paid compensation from the employer for the subsequent injury 
and the balance from the special indemnity fund after deducting the 
percent of that disability that constituted the employee a “physically 
impaired” person. Formerly, such deduction applied only to perma- 
nent partial disability. 

Provides for suspension of payments into the fund when the fund 
exceeds $200,000 and resumption of such payments when the fund 
falls below $150,000. Formerly, payments were suspended if the fund 
exceeded $150,000 and resumed if it fell below $100,000. 

(Amends 85 O.S. 1951, secs. 172 and 173.) 

S. 393 (Approved and effective 8/7/61). See Unemployment 
Insurance. 

H. 738 (Approved and effective 4/26/61). Deletes from the list of 
hazardous occupations “dairies operated by power” and inserts “milk 
processing plants operated by power.” Specifies that the definition 
of agriculture, exempt from coverage, shall include dairy farming. 

(Amends 85 O.S. 1951, secs. 2 and 3.) 

H. 758 (Approved and effective 7/14/61). Authorizes the Wild- 
life Conservation Commission to provide workmen’s compensation in- 
surance for all its employees except clerical help. (The workmen’s 
compensation law already authorized all departments and institutions 
of the State to carry workmen’s compensation insurance on employees 
engaged in hazardous occupations. ) 

H. 855 (Approved and effective 5/24/61). Extends workmen’s 
compensation coverage to members of a police department of any in- 
corporated city or town. 

(Amends 85 O.S. 1951, sec. 2.) 

H. 889 (Approved and effective 8/7/61). Specifically authorizes 
the War Veterans Commission to provide workmen’s compensation 
insurance for all guards, motor vehicle operators, maintenance per- 
sonnel, registered nurses, practical nurses, and attendants employed 
by the Oklahoma State War Veterans Home Facilities. (The work- 
men’s compensation law already authorized all departments and in- 
stitutions of the State to carry workmen’s compensation insurance on 
employees engaged in hazardous occupations.) 

H. 1085 (Approved and effective 8/7/61). Provides a time limit 
for filing claim for radiation disease of 1 year after the last hazardous 
exposure or 1 year after diagnosis is possible. (The time limit for 
claims generally is 1 year after injury or death.) 

(Amends 85 O.S. 1951, sec. 43.) 
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OREGON 
[Regular Session 1/9/61-5/10/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 205 (Approved 4/7/61; effective 8/9/61). Prohibits the em- 
ployment of minors under 16 from 10 p.m. to 7 a.m. if they are em- 
ployed on a special permit issued by the Wage and Hour Commission. — 
(Otherwise, minors under 16 may not work between 6 p.m. and 7 a.m.) 
Provides that the commission may, after investigation, issue such 
permits for work which is not detrimental to the physical or moral 
well-being of the minor. 

Exempts from the nightwork provisions minors under 16 employed 
in or about private residences at domestic work, chores, and child care. 
Specifies that this exemption shall not apply to places where child 
care or training is carried on as an occupation. 

(Amends ORS 653.315 and 653.525.) 

Ch. 502 (Approved and effective 5/23/61). Tstablishes a perma- 
nent education program for migrant children, including regular and 
summer sessions, special schools, and special services. 

Authorizes the State Board of Education to contract with school 
districts, counties, and State institutions and to reimburse them from 
the regular State aid funds for regular session programs and from 
specially appropriated funds for the summer programs. Provides 
that migrant children must meet standards established by the State 
Superintendent of Public Instruction, to be eligible for the program. 
Provides that such children shall be grouped in classes with resident 
children whenever possible. 

Specifies that summer schools shall supplement the regular school 
program and provide instruction in the areas where the migrant child 
needs special help. Permits migrant children who will attend regu- 
lar sessions for the first time in the ensuing school year to attend sum- 
mer schools. Requires an average daily attendance of 15 or more 
migrant children for a school district to qualify for reimbursement, but 
authorizes a joint summer session conducted by two or more districts. 
Provides that summer programs shall be continued for a 2-year period, 
July 1, 1961 to July 1, 1963. Directs the Department of Education to 
report to the State Board of Education by October 1, 1962, on an evalu- 
ation of the summer program and recommendations concerning its 
continuation; requires the board to make a report concerning continu- 
ation of the program to the Governor by November 1, 1962. Appro- 
priates $50,000 for the summer program for the biennium. 

Provides that $46,000 of the State basic school support fund shall 
be placed in a migrant children’s education account each fiscal year 
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for education of migrant children during the regular school year, of 
which administrative expenses may not exceed $13,500. 

Ch. 621 (Approved and effective 5/29/61). Directs the State 
Board of Forestry to set up a summer camp program for boys 15-19 
years of age, consisting of outdoor recreational activities and projects 
of a forest conservation nature. 

Authorizes counties to enter into agreements with the State Board 
of Forestry for participation in the program and for sharing in the 
costs of operation. Provides that the State Board of Forestry may 
provide one or more camps with housing and recreation facilities, 
may provide transportation, shall provide emergency medical and 
dental care, and shall pay the cost of supervision. Provides that 
counties participating in the program shall bear the cost of general 
care and maintenance of the boys and also of any compensation 
paid them at a rate established by the State Board of Forestry and 
the county court or county board of commissioners. Authorizes 
the county superintendent of schools, with the advice and approval 
of the county court or board, to select the boys for participation, 
under procedures set up by the county superintendent with the advice 
of the county board or court and the State Forester. 

Permits the State Board of Forestry, in the establishment and 
operation of such camps, to cooperate with and enter into agreements 
with the United States Forest Service or Land Management Bureau, 
with counties, and with any other Federal or State agency. 

Authorizes the use of regular funds for State forest improvement 
equal to the value of improvements made under this program, and 
makes a special appropriation of $50,000 for the program until June 
30, 1963. 


INDUSTRIAL RELATIONS 


Ch. 690 (Approved 5/31/61, effective 8/9/61). Enacts a law pro- 
viding for the selection of exclusive representatives for purposes 
of collective bargaining. Creates a 3-member State Labor-Manage- 
ment Relations Board, to be appointed by the Governor, to administer 
the act. 

Exempts from coverage agricultural laborers; persons employed 
by parent or spouse; domestic workers; independent contractors; 
supervisors; employees of an employer subject to the Railway Labor 
Act; employees of employers who are not covered by the act, in- 
cluding the State and its political subdivisions; the United States 
or any wholly owned Government corporation or any Federal Re- 
serve Bank; and any labor organization (other than when acting 
as an employer). 

680597—63-—9 
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Specifies that selected collective bargaining representatives are 
the exclusive representatives of all employees in the unit. Author- 
izes the board to decide the appropriate bargaining unit, with spec- 
ified conditions. 

Provides for the filing of a petition for a representation election 
by an employee or employees, a union, or an employer, which peti- 
tion must be investigated by the Attorney General and a report made 
to the board. Requires the board to provide for a hearing whenever, 
based on the findings of the Attorney General, it has reasonable 
cause to believe that a question of representation exists. Provides 
for the State Labor Conciliator to conduct a secret ballot election 
if the board finds that a question of representation exists. Prohibits 
the holding of a second election in any bargaining unit or subdivision 
within a 12-month period after a valid election has been held. 

Authorizes a secret ballot election to determine whether the em- 
ployees in a bargaining unit wish to rescind the authority of the 
labor organization to make an agreement requiring union member- 
ship as a condition of employment, upon the filing of a petition with 
the board by 40 percent of the employees in the unit covered by 
such an agreement. Prohibits an election for this purpose in any 
bargaining unit in which a valid election has been held in the pre- 
ceding 12 months. 

Prohibits any union from picketing where an object thereof is 
forcing the employer to recognize or bargain with a union as the 
representative of his employees, or forcing the employees of the 
employer to select the union as their representative, if a valid elec- 
tion has been conducted under this law or under Federal law within 
the preceding 12 months and such union is not currently certified 
as the bargaining representative, or if a representation election has 
been directed and scheduled as provided by this law. 

(Repeals ORS 292.685 and enacts new provisions. ) 

Ch. 692 (Approved and effective 5/31/61). Prohibits any person 
from picketing or causing to be picketed any farm, ranch, or orchard 
where perishable agricultural crops are produced while such crops 
are being harvested, unless such picket has been a regular employee 
on such farm, ranch, or orchard immediately prior to the commence- 
ment of the picketing. 

Provides that the law shall expire on May 1, 1963. 

Ch. 720 (Approved 6/1/61, effective 8/9/61). Enacts a labor re- 
lations act covering licensed professional and practical nurses em- 
ployed in health care facilities, which include public or private 
hospitals or nursing homes. Exempts those facilities in which the 
terms of employment are governed by any system of civil service, 
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and those employing fewer than four employees. Also exempts mem- 
bers of a religious order assigned to the facility by the order. 

Specifies unfair employment practices of employees and employers. 
Makes it an unfair employment practice for an employee or his 
representative to encourage, participate in, or cause a strike directly 
involving a health care facility. Specifies five employer unfair labor 
practices, namely: Interfering with employees in the exercise of 
their right of self-organization; initiating, contributing to, or inter- 
fering with an employee organization; discriminating in regard to 
hiring or conditions of employment in order to discourage member- 
ship in an employee organization that has collective bargaining as 
one of its principal functions; refusing to bargain in good faith; 
and declaring a lockout. 

Provides for the determination of an appropriate bargaining unit 
either by consent between the parties, or by the labor commissioner 
on application of one of the parties. Specifies that an employee orga- 
nization is the duly designated representative of all the employees 
in an appropriate unit if it can show evidence that the bargaining 
rights have been assigned to it by a majority of the employees in 
that bargaining unit. Authorizes an employee organization to peti- 
tion the labor commissioner for a determination whenever its right 
to represent the employees is questioned by the employing authority. 
Authorizes an employee organization to apply to the commissioner 
for a secret ballot election to determine its right to represent the em- 
ployees if it is authorized by at least 30 percent of the employees in 
an appropriate unit. Authorizes the commissioner to conduct a secret 
ballot election when more than one employee organization claims to 
be the representative. Provides that determinations shall remain 
in effect for at least 1 year. 

In case of a labor dispute where no agreement can be reached after 
protracted bargaining in good faith, authorizes a facility or the bar- 
gaining representative to request the State Conciliation Service to 
mediate the dispute and, if the parties are not able to settle their 
dispute within 10 days through mediation and conciliation, to apply 
to the labor commissioner for a factfinding inquiry. 

Gives the labor commissioner authority to issue regulations to 
carry out the act. 


MIGRATORY WORKERS 


Ch. 390 (Approved and effective 5/1/61). Amends the law relat- 
ing to the licensing and regulation of farm labor contractors and the 
registration of crew leaders. Deletes the requirement for crew leader 
registration. Amends the definition of “crew leader.” Provides as 
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before that a crew leader may gather workers in his home State, and 
may do supervising or other duties for a farmer as long as he receives 
no extra pay from the crew members for such service, but adds the 
condition that the employer must pay the crew members directly and 
individually. The amended definition also permits crew leaders to 
transport workers from their local place of residence to their place 
of employment, if not done for a profit. 

Amends the definition of farm labor contractors to exclude those 
persons who, in connection with the recruitment or employment of 
farm labor, furnish only transportation for workers. 

Disqualifies an applicant for a farm labor contractor license if a 
previous license was revoked or suspended (formerly, only if revoked) 
within the preceding 3 years. 

Deletes the requirement for posting the work agreement which the 
farm labor contractor must file with the State Employment Service. 

(Amends ORS 658.405, 658.410, 658.415, 658.425, 658.440, and 
658.991.) 

Ch. 502 (Approved 4/7/61; effective 8/9/61). See Child Labor 
and School Attendance. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 485 (Approved 5/22/61; effective 7/1/61). A boiler and un- 
fired pressure vessel law. Repeals the former boiler inspection law. 

Provides as before for administration by the Commissioner of the 
Bureau of Labor. Newly authorizes him to issue boiler safety rules, 
with the advice of a board of boiler rules to be appointed by him. 
(Formerly, the law specified use of the American Society of Mechan- 
ical Engineers regulations, and these are to remain in effect until 
different rules are adopted.) Authorizes the board also to review 
determinations made by the commissioner’s staff concerning boilers 
and unfired pressure vessels. Provides that the commissioner may 
adopt standards for, but not license, persons doing welding of boilers 
and vessels. 

Makes certain changes in the operations regulated by the law. For 
example, prohibits the construction, installation, repair, or alteration 
of a vessel not meeting minimum safety standards (except to bring 
it into conformity with such standards), and prohibits its sale, loan, 
rental, disposition by gift, and use. (Formerly, the law referred only 
to the operation of boilers and unfired pressure vessels.) Revises the 
list of exemptions. For example, adds an exemption for air tanks 
used in the operation of trailers for transporting freight or passen- 
gers; and makes certain vessels used for agricultural purposes subject 
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to the provisions relating to construction or installation, rather than 
completely exempt as before. 

Replaces the former requirement that all boilers and unfired pres- 
sure vessels be inspected at least once a year by an expanded statement 
of requirements which includes variations in frequency of inspection 
for different kinds of vessels. Further authorizes the commissioner 
to broaden the intervals between inspections, eliminate types of in- 
spection, and exempt additional types of vessels. Specifies that vessels 
to be installed shall be inspected during construction. 

Revises fee schedules. For example, sets a $20 biennial fee for 
low-pressure heating boilers (formerly $4 for each external inspec- 
tion and $8 for internal inspection) ; and sets $35 annually for boilers 
exceeding 200 horsepower (formerly $6 for external inspection and 
$14 for internal inspection). Directs the commissioner to recommend 
to the 1963 legislature a schedule of inspection fees for boilers ac- 
cording to square feet of heating surface and other characteristics. 

Strengthens administrative and enforcement procedures. For ex- 
ample, specifies the appointment and qualifications of a chief inspector 
and deputy inspectors; specifies right of entry; authorizes the com- 
missioner to obtain restraining orders against violations of the act; 
and establishes appeals procedures. 

(Amends ORS 291.374 and 654.990; repeals ORS 654.505 through 
654.550, and enacts new sections. ) 

Ch. 664 (Approved 5/29/61, effective 8/9/61). Provides that the 
State Board of Health shall be the State Radiation Control Agency, 
except as to radiation sources while being transported by railroad 
or motor vehicle in conformity with the regulations of the Public 
Utilities Commissioner. 

Directs the board to issue rules for occupational and public safety 
from radiation hazards, and to provide for licensing or registration 
of radiation sources. 

Requires employers to keep records of radiation exposure of em- 
ployees as prescribed by regulation of the board, and to furnish such 
information to employees under certain conditions. 

Authorizes the board, among other things, to cooperate with the 
Federal Government, other States, or interstate agencies to perform 
functions, including inspection, that relate to control of radiation 
sources; to qualify personnel to carry out the provisions of this act; 
and to make such personnel available for participation in programs 
with the Federal Government, other States, or interstate agencies. 

Repeals a 1957 law which authorized the board to issue radiation 
safety rules after making a 2-year study of the problem. 

(Repeals ORS 453.610 through 453.650, and enacts new sections. ) 
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PRIVATE EMPLOYMENT AGENCIES 


Ch. 380 (Approved 5/1/61; effective 8/9/61). Deletes from cover- 
age of the private employment agency law any labor contractor who 
for a charge for services employs any person or group of persons 
to work for or under a third person. 

Prohibits employment agencies from making any fee or charge 
prior to placement. Provides that changes in the placement fee 
schedule must be filed at least 14 days, rather than 7 days, before 
becoming effective. 

Makes various strengthening and clarifying changes. For ex- 
ample, specifies that the applicant for a license must give the ad- 
dress of each place where the agency’s business is to be conducted 
and must give 10 days’ notice and pay a $10 fee for a change of 
address or for opening an additional office. Requires the labor com- 
missioner to make a separate investigation before issuing an 
amendment to the license. Requires licensees to keep records for the 
employment agency and to separate them from those of any other 
business conducted by the same persons. Specifies the commissioner’s 
right of entry to inspect such records. 

(Amends ORS 658.005, 658.045, and other sections of the law regu- 
lating private employment agencies. ) 


UNEMPLOYMENT INSURANCE 


Ch. 207 (Approved 4/7/61; effective 7/1/61). Provides for the 
cancellation of all wage credits for gross misconduct, 

Ch. 208 (Approved 4/7/61; effective 7/1/61 ). Amends provision 
which permits the extension of a base period by quarters (up to 4) 
in which the individual is incapable of work during the greater part 
of his working time by providing that benefits received as a result 
of the use of wages paid in a quarter prior to the current base period 
shall not exceed one-third of such wages less benefits paid previously 
as a result of the use of such wages in computing a previous 
determination. 

Ch. 209 (Approved 4/7/61; effective 7/1/61 ). Changes the dis- 
qualification period for unemployment due to marital obligations 
from 4 weeks to the duration of the unemployment and until claimant 
has secured bona fide employment. 

Ch. 211 (Approved 4/7/61; effective 7/1/61). Amends the quali- 
fying requirement by specifying that the 20 weeks of employment 
needed to qualify must average at least $20 a week. Formerly, earn- 
ings of $20 were required in each of 20 weeks. 
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Ch. 252 (Approved 4/19/61; effective 7/1/61). Amends the defi- 
nition of “benefit year” by specifying that an individual must be 
unemployed before he can start a benefit year. 

Excludes from employment service performed by an individual 
or partnership in the wholesale distribution of petroleum products 
if the remuneration for such service primarily consists of the differ- 
ence between what he pays for the product and the amount he receives 
from the sale of the product or if the remuneration for such service 
primarily consists of commissions. 

Ch. 320 (Approved 4/26/61; effective 8/9/61). Excludes from 
“employment” service performed by individuals soliciting contracts 
for home improvements to the extent that the remuneration for such 
service primarily consists of commissions or a share of the profits. 

Ch. 349 (Approved 4/28/61; effective 7/1/61). Amends the defi- 
nition of employment to include service as an officer or member of 
the crew of an American vessel if the employer maintains within the 
State an operating office from which the operations of the vessel 
are ordinarily and regularly supervised, managed, directed, and 
controlled. 

Excludes from coverage service as an officer or member of the 
crew of a non-American vessel or service in connection with an Ameri- 
can vessel under a contract of service which is not entered into within 
the United States and the vessel does not touch at a United States 
port. 

Also excludes service as an officer or member of the crew of a 
vessel if compensation or losses depend upon the value of the catch. 

Repeals provision excluding service as an officer or member of the 
crew of any seagoing vessel primarily engaged in interstate or foreign, 
open ocean or high seas navigation. 

Ch. 452 (Approved and effective 5/22/61). Excludes service per- 
formed by persons in the unclassified service of the State system of 
higher education, and service in connection with the Legislative As- 
sembly or any of its committees. 


WAGE PAYMENT AND WAGE COLLECTION 


Ch.475 (Approved 5/22/61; effective 8/9/61). Makes the person 
who operates a commercial establishment where food is cooked and 
served and who holds a liquor dispenser’s license liable for all valid 
wage claims of individuals employed in kitchen facilities and dining 
space of such establishment who are not employed by such person, if 
the wage claim cannot be enforced against the employer of such indi- 
vidual. Authorizes the Commissioner of Labor to take assignments 
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of wage claims and to proceed against the person operating such estab- 
lishment. 

Limits the liability of the person operating the establishment to 
60 days’ wages. Exempts him from criminal penalties under the 
wage payment law. 

(Adds a provision to ORS 652.310 through 652.410.) 

Ch. 662 (Approved 5/29/61, effective 8/9/61). Provides that every | 
employer shall establish and maintain a regular payday. (This re- 
quirement formerly applied to every person owning or operating a 
mine, sawmill, mercantile establishment, manufactory, or other speci- 
fied business.) Deletes the provision requiring notice of regular pay- 
day to be posted in a conspicuous place. 

Extends the maximum holdover period from 30 to 35 days. 

Specifies that a mutual written agreement setting different times for 
wage payment (which is permitted by the law) must be made prior 
to the rendering of any service. 

(Amends ORS 652.120.) 


WORKMEN’S COMPENSATION 


Ch. 583 (Approved 5/24/61; effective 8/9/61). In the case of any 
fireman employed 5 years or more, declares any disease of the lungs 
or respiratory tract, hypertension, and cardiovascular disease to be 
occupational diseases, providing the fireman underwent an earlier 
examination which failed to reveal evidence of a preexisting condi- 
tion. Specifies that such a condition shall be disputably presumed to 
have resulted from employment. 

(Amends ORS 656.802.) 

Ch. 697 (Approved 5/31/61; effective 8/9/61 ). Increases the mini- 
mum. benefit schedule to that effective July 1, 1955 plus 6 percent, ir- 
respective of date of injury, not to exceed the schedule effective J uly 
iy 105% 

(Amends ORS 656.456.) 


PENNSYLVANIA 
[Regular Session 1/8/61-9/1/61] 


APPRENTICESHIP 


Act 304 (Approved 7/14/61; effective 6/1/61). Makes statutory 
provision for a State Apprenticeship and Training Council in the 
Department of Labor and Industry. (Previously a State apprentice- 
ship council was set up under administrative authority.) Provides 
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that the Governor shall appoint 4 employers, 4 employees, and 3 public 
members to the council. Designates as ex officio members a deputy 
secretary of the Department of Labor and Industry, the director of 
the State Employment Service, the executive director of the Advis- 
ory Board on Problems of Older Workers, and the chief of the Bureau 
of Rehabilitation (all in the Department of Labor and Industry), and 
the coordinator of Industrial Education, Department of Public 
Instruction. 

Authorizes the council, among other duties, to establish apprentice- 
ship standards in conformity with this act and applicable Federal 
statutes and regulations; conduct studies and investigations and make 
recommendations concerning problems of training or retraining to 
improve or modernize work skills of unemployed or employed per- 
sons; and promote local cooperation among employer and employee 
representatives, educational agencies, and industrial development 
agencies for establishing better apprenticeship and other training 
programs. 

Provides for a Director of Apprenticeship and Training, appointed 
by the Secretary of the Department of Labor and Industry, to serve 
as secretary of the council, promote apprenticeship standards and 
supervise their maintenance, and perform other duties. 

(Adds secs. 90.1 through 90.10 to 43 PS.) 


CHILD LABOR AND SCHOOL ATTENDANCE 


Act 282 (Approved 7/12/61, effective 9/11/61). Amends the min- 
imum age provisions to permit the employment of a minor 12 to 14 
years of age as a golf caddy provided he carries only one bag at a 
time and caddies for no more than 18 holes in any one day. Requires 
a vacation employment certificate, which is valid for employment out- 
side school hours and during vacations. 

(Amends 43 PS sees. 42 and 52.) 

Act 361 (Approved 7/25/61, effective 9/24/61). Authorizes pay- 
ment to county school boards of amounts approved by the Department 
of Public Instruction for summer classes for migrant children, includ- 
ing transportation costs. Appropriates $15,000 for this purpose. 

(Amends 24 PS secs. 9-925 and 13-1827, and adds sec. 25-2509.2.) 

Act 494 (Approved and effective 8/23/61). Sets a maximum 28- 
hour workweek during any school week for minors 16-18 years of 
age enrolled in school. Limits in-school minors under 16 to 4 hours’ 
work on a schoolday, 8 hours on any other day, and 18 hours during 
any school week, except that 8 hours a day combined school and work 
is set for minors 14 and over under a recognized school-work program. 
(Retains the maximum 8-hour day, 44-hour week, and 6-day week for 
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minors under 138, whether or not enrolled in school. Deletes the pro- 
vision that hours spent in school count toward the maximum workday 
or workweek for children under 16.) Newly prohibits the employ- 
ment of boys 16-18 from 11 p.m. to 6 a.m. if enrolled in school. (Re- 
tains nightwork prohibition of 7 p.m. to 7 a.m. for minors under 16 
and from 9 p.m. to 6 a.m. for girls 16-18.) 

Amends the hazardous occupations provisions to permit minors 
under 18 to work where chemicals, compounds, dyes, or acids are 
utilized in the course of experiments and testing procedures, but 
provides that such work shall be under such conditions and safe- 
guards as the Department of Labor and Industry may specify by 
rule or regulation. Deletes the prohibition on operation of any polish- 
ing or buffing wheel by minors under 18. Sets a minimum age of 
16 for boys in any bowling alley, rather than a public bowling alley. 

Allows a high school graduate under 18, upon proof of graduation, 
to make personal application for an employment certificate. (For- 
merly, the law required that the parent or guardian make personal 
application. ) 

Authorizes the department to issue special permits for employment 
of minors 7 to 18 years of age in theatrical productions, musical reci- 
tals or concerts, entertainment acts, modeling, radio, TV, motion 
picture making or in other similar forms or media of entertainment, 
but not in a boxing, sparring, or wrestling match or exhibition or in 
other acts hazardous to the child’s safety or well-being. Sets the 
following conditions: Performances limited to 2 a day and 8 a week, 
prohibited after 11:30 p.m., and prohibited where alcoholic beverages 
are sold; adequate provision made for the minor’s educational in- 
struction, supervision, health and welfare, and the safeguarding of 
his earnings; rehearsals permitted if overall time for rehearsals 
and performances is not injurious or harmful to the minor. Requires 
application forms to be signed by both the parent or guardian and 
the employer and sworn to before a notary. Authorizes appeals from 
the Department of Labor and Industry to the Industrial Board and, 
on questions of law, to the Common Pleas Court of Dauphin County 
(Commonwealth Court). 

Gives the department rulemaking authority to carry out the intent 
of the child labor act. Makes such rules subject to approval by the 
Industrial Board. 

(Amends 43 P S sees, 44, 46, 51, 58, 58, 59, 65, and 66, and adds 
new sections. ) 


DISCRIMINATION IN EMPLOYMENT 


Act19 (Approved 2/28/61, effective 3/30/61). Changes the name 
of the Fair Employment Practice Commission to the Human Rela- 
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tions Commission, and the name of the Fair Employment Practice 
Act to the Human Relations Act. 
(Amends 43 P S secs. 951, 956, 957, and other sections. ) 


INDUSTRIAL RELATIONS 


Act 577 (Approved 9/15/61, effective 9/14/61). Prohibits use 
of tear or noxious gas by any person, partnership, association, or 
corporation, other than a law officer, against any person involved in 
a labor dispute. Provides penalty for violation of fine up to $2,500 
and/or imprisonment up to 2 years. 

(Adds sees. 3861, 3862, and 3863 to 18 PS.) 


MIGRATORY WORKERS 


Act 361 (Approved 7/25/61, effective 9/24/61). See Child Labor 
and School Attendance. 


OCCUPATIONAL HEALTH AND SAFETY 


Act 371 (Approved 7/25/61, effective 9/23/61). Amends the defi- 
nition of “elevator” subject to regulation by the Department of 
Labor and Industry. Adds inclined passenger lifts (such as ski tows 
and inclined stairways). Excludes portable construction hoists less 
than 50 feet high, and elevators, hoists, or lifting or lowering appara- 
tus used on farms, in slope or open-pit coal mining, or in an ore mine. 

Redefines “major repairs.” Makes more specific the requirements 
concerning prior approval of plans for such repairs, and requires a 
$5 testing or inspection fee before operation after major alterations. 
Raises inspection fees: for example, from $3 to $4 for the certificate 
of operation for any elevator, from $5 to $7 for the additional fee for 
each inspection of a building hoist by inspectors of the department, 
and from $10 to $14 the additional fee for inspection of freight 
elevators. 

(Amends 35 P S secs. 1841, 1850, and 1851.) 

Act 405 (Approved 8/4/61, effective 10/3/61). Provides that in 
buildings under the safety jurisdiction of the Department of Labor 
and Industry, all fire extinguishers which are installed or stored 
in a closet or recessed in a wall or otherwise obscured from view 
shall be marked at a readily visible point with a light of such size 
and color that its location may be immediately ascertained in 
emergencies. 

(Adds sec. 1224.1 to 35 PS.) 


PHYSICAL EXAMINATIONS 
Act 225 (Approved and effective 6/19/61). Makes it unlawful for 
an employer to require an employee or applicant to pay for the 
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cost of a medical examination, if the individual works for the em- 
ployer for 1 workweek. Makes the provision inapplicable where 
the medical examination is required by law. 

(Adds secs. 1001, 1002, and 1008 to 48 PS.) 


UNEMPLOYMENT INSURANCE 


Act 570 (Approved 9/14/61; effective 9/1/61). Provides that an 
otherwise able and available claimant shall not be held unavailable 
solely by reason of attending an approved training or retraining 
course. 

Includes as “remuneration,” for purposes of determining whether 
a claimant is unemployed, all payments of wages in lieu of notice, 
separation allowances, dismissal wages, and similar payment; these 
payments were formerly included only if they were legally required. 
Provision, as amended, excludes from “remuneration” any amount 
up to $100 per week paid to an individual by a separating employer 
in consideration of the individual’s relinquishment of all accrued 
rights and benefits from the separating employer. 

Excludes from the definition of “wages” any payment made to 
an individual by a business association in which at least 50 percent 
of the proprietary interest is owned either individually or collectively 
by such individual, his spouse, father, mother, brother, or sister, 
unless a tax is imposed on such payment by the Federal Unemploy- 
ment Tax Act. 


WAGE PAYMENT AND WAGE COLLECTION 


Act 329 (Approved 7/14/61, effective 8/14/61). A wage payment 
and wage collection law. Replaces a law which required semimonthly 
payment of wages unless otherwise stipulated in the contract of 
hiring. 

Requires all employers to pay wages in lawful money or by check 
on regular paydays designated in advance. Permits deductions as 
required by law or authorized by regulation of the Department of 
Labor and Industry. Requires employers to notify employees, on 
hiring, of wage rates and paydays. 

Limits the holdover period to the number of days specified in 
the written contract, or, if not specified, to the standard time lapse 
customary in the trade, or to 15 days. Permits overtime compen- 
sation to be paid on the payday following the one on which regular 
earnings are due. 

Requires payment on the next regular payday if a worker leaves 
his employment, or if work is suspended because of an industrial 
dispute. In the event of a dispute over wages, requires the employer 
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to give written notice to the employee of the amount he concedes 
to be due, and to make payment within the time specified in the law. 
Provides that acceptance by the employee does not constitute a release 
of the balance of the claim. 

Makes it the duty of the Secretary of Labor to administer and 
enforce the act, and to issue regulations for its administration. 
Directs the secretary to notify an employer of a claim against him. 
Requires the employer to pay the claim or make satisfactory expla- 
nation (e.g., a good-faith assertion of a right to set-off) within 10 
days after receipt of notice. If he fails to do so, makes the employer 
liable to a penalty of 10 percent of the claim found to be due. 

In the event of failure to pay for 30 days beyond the regularly 
scheduled payday without a good-faith reason, gives the employee the 
right to liquidated damages in an amount equal to the unpaid wages, 
but not in excess of $200 or 6 percent of the claim, whichever is 
greater. Authorizes action by an employee to recover unpaid wages 
and liquidated damages for himself and on behalf of similarly situ- 
ated employees. Authorizes the Secretary of Labor to take assign- 
ments in trust of wage claims, bring civil action, and require the 
employer in such a case to post a bond to secure payment of the claim. 
Provides that any action must be instituted within 3 years of the day 
on which the wages were due. Provides that no actions may be 
brought for unpaid wages while it is subject to arbitration procedures 
under a collective bargaining agreement. 

Sets penalties for violation. 

(Adds sees. 260.1 through 260.12 to 43 PS.) 


WAGES—PREVAILING WAGES 


Act 442 (Approved 8/15/61; effective 2/15/62). A prevailing 
wage law. Requires every public works contract in excess of $2,000 
to provide for the payment of general prevailing minimum wage rates 
in the locality, as determined by the Secretary of Labor and Industry. 
Provides that the secretary may designate the appropriate locality, 
and in making his determinations shall consider applicable wage 
rates, including employer contributions for employee benefits, estab- 
lished by collective bargaining agreements negotiated on an industry- 
wide basis. Establishes review procedures. 

Authorizes the secretary to adopt regulations. 

Requires every contractor and subcontractor to keep wage and 
hour records, open to inspection by the awarding public body and by 
the secretary. Requires posting of prevailing minimum wage rates 
at the site or where the workmen are paid. 
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Directs the secretary to investigate complaints, and, if he finds an 
underpayment, to set a hearing. If the failure is found to be inten- 
tional, directs the secretary to notify all public bodies not to contract 
with the offending contractor for 3 years. Futher authorizes the 
secretary to direct the public body to terminate the contract, and to 
request the Attorney General to recover penalties. 

Gives workmen a right, during the 6 months following an under- 
payment, to bring an action to recover the difference between the 
amount paid and the wage specified in the contract. 

Provides that a public body, before making final payment on a 
public contract, shall require every contractor and subcontractor to 
file a verified statement itemizing the amounts due and owing by 
such contractor to any workmen. Provides for deduction of such 
sums from the final contract payment and for payment directly to 
the workmen. 

Exempts from coverage any public works subject to the Walsh- 
Healey or Davis-Bacon Acts. 

(Adds secs. 165-1 through 165-17 to 48 PS.) 

Act 455 (Approved and effective 8/21/61). Requires all contracts 
for State printing to contain a clause that the contractor agrees to 
pay prevailing wages and provide prevailing working conditions, or 
to contain an agreement to maintain conditions in effect under a 
collective bargaining agreement between employer and employees 
which conditions shall be taken as those prevailing in the locality. 
Makes an employer who violates the law subject to cancellation of 
the contract and ineligible for further contracts for a period of 2 


years. 
(Adds secs. 1654, 1655, and 1656 to 71 PS.) 


WAGES AND HOURS—ALL WORKERS 


Act 582 (Approved and effective 9/15/61, except statutory mini- 
mum wage effective 1/1/62). Enacts a minimum wage law applicable 
to men, women, and minors, setting a statutory minimum wage, and 
providing for wage board procedures. Specifies that this act is sup- 
plementary to the preexisting law which provides for setting wages 
by order for women and minors. Exempts certain occupational 
classifications, including: employment by seasonal amusement parks, 
by resort hotels, by motion picture theaters, and by hotels and restau- 
rants other than in cities of the first and second class; certain taxicab 
drivers; and employment by a nonprofit hospital or nursing home, by 
a religious or charitable organization, or by an institution caring for 
the mentally deficient, aged, or infirm. 
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Sets a statutory minimum wage of $1 an hour except that different 
rates may be set by wage order, but not less than 85 cents an hour. 
Provides that learners may be employed at 85 cents an hour in accord- 
ance with regulations of the Department of Labor and Industry as to 
definitions of learner, proportion of learners to total employment, and 
length of service. Authorizes allowances for gratuities, in occupa- 
tions where they are customary, of 35 cents an hour for regular work- 
ers, 26 cents for learners, and a proportionately higher allowance 
where a wage order sets overtime rates. Permits deductions for meals 
up to 50 cents a meal and $8 a week, and for lodgings up to $5 a week. 

Specifies that the wage rates established in this act shall not affect 
the provisions of any wage order existing prior to the effective date 
of the statutory minimum unless the order has been in effect for at 
least a year. 

Authorizes wage boards to recommend and the department to adopt 
regulations governing, among other matters, learners and apprentices, 
special pay for special or extra work, overtime, and deductions for 
board, lodging, or other items or services supplied by the employer. 

Provides that any more favorable standards relating to minimum 
wages, maximum hours, overtime pay, or other working conditions 
which are in effect under the preexisting minimum wage law or any 
other law or regulations at the time this act becomes effective shall 
continue in effect until rescinded or specifically superseded by more 
favorable standards under this act. Specifies that allowances for 
board and lodging in effect under any preexisting orders shall remain 
in effect for 12 months following the effective date of the statutory 
minimum and shall be applied to adult males as well as to women and 
minors during this period. 

(Adds secs. 333.1 through 333.18 to 43 PS.) 


WORKMEN’S COMPENSATION 


Act 438 (Approved 8/8/61, effective 10/7/61). Raises the maxi- 
mum burial allowance from $500 to $750. 

(Amends 77 P'S sec. 561.) 

Act 440 (Approved 8/8/61, effective 10/7/61). Requires an em- 
ployer to furnish replacements for an artificial limb or eye together 
with continued medical care in connection therewith, in addition to 
furnishing the limb or eye as already required. 

(Amends 77 P'S sec. 531.) 

Act 476 (Approved 8/22/61, effective 10/21/61). Authorizes the 
State Board of Vocational Rehabilitation to provide vocational re- 
habilitation, training, and services to disabled workers entitled to 
benefits under the workmen’s compensation or occupational disease 
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laws. Authorizes the board to pay living expenses for such individ- 
uals and their families during the training period and for an addi- 
tional 60-day trial period of employment. Provides that the costs 
shall be paid for first with Federal or State funds, if and when avail- 
able, and if no such funds are available, then from the Second Injury 
Reserve and Rehabilitation Fund. 

(Adds sec. 681.7a to 48 PS.) 

Act 581 (Approved 9/15/61; effective 11/14/61). 

Act 633 (Approved 9/19/61; effective 11/18/61). These laws re- 
quire the Secretary of Labor and Industry to prepare instructions 
dealing with the rights of employees in the event of an accident and 
in the event of disability or death caused by an occupational disease. 
Specifies that these instructions are to be printed by the insurers at 
their own expense and distributed by insured employers to each 
employee. 

(Adds secs. 483 and 1404.1 to 77 P'S.) 

Act 634 (Approved 9/19/61; effective 11/18/61). Specifies work- 
men’s compensation coverage of special school police in municipalities 
and townships. 

(Adds sec. 22d to 77 P'S.) 

Act 709 (Approved 9/30/61; effective 11/29/61). For total dis- 
ability and schedule injuries, raises the maximum weekly benefit 
from $42.50 to $47.50, and the minimum weekly benefit from $25 to 
$27.50. For employees earning less than the minimum benefit, raises 
the weekly benefit from $17.50 to $20. 

For nonschedule partial disability, raises the maximum weekly 
benefit from $32.50 to $37.50. 

For death, raises the maximum weekly benefit for a widow from $27 
to $30.50, and for a widow with 3 or more children from $492.50 to 
$47.50. Raises the minimum wage on which death benefits may be 
computed from $42.50 to $50, thus raising the minimum weekly bene- 
fit for a widow without children from $21.68 to $25.50, and for a 
widow with 3 or more children from $28.33 to $33.33. 

Requires an employer to furnish “other prostheses” in addition to 
an artificial limb or eye, as formerly required, and also to furnish 
training as necessary in the proper use of such prostheses. 

(Amends 77 PS sees. 511, 512, 513, 561, and 671.) 

Act 710 (Approved 9/30/61; effective 11/29/61). Raises from 
$10,500 to $12,000 the maximum benefits payable for disability and 
death resulting from silicosis, anthracosilicosis, or asbestosis. 

Provides the same increases in benefits for occupational diseases 
generally as were made for industrial accidents by Act 709. 
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Adds to the medical benefit provisions a requirement that the 
employer furnish necessary training in the proper use of prostheses. 
(Amends 77 PS secs. 1401, 1406, 1407, 1419, and 1528.) 


PUERTO RICO 
[Regular Session 1/9/61-5/31/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Act 26 (Approved and effective 6/9/61). Permits minors between 
14 and 16 years of age to be employed outside school hours in a fac- 
tory, but not in any occupation declared hazardous by law or by the 
Board to Determine Dangerous Occupations for Minors. (Formerly 
the law permitted such minors to be employed outside school hours 
only in nonfactory work.) 

(Amends 29 L.P.R.A., secs. 432 and 436.) 


HOURS OF WORK 


Act 121 (Approved and effective 6/27/61). Requires payment at 
double the regular rate for work during the meal period. 
(Amends 29 L.P.R.A., sec. 283.) 


INDUSTRIAL RELATIONS 


Act 128 (Approved and effective 6/28/61). Authorizes deductions 
from wages, upon the worker’s written authority, of not in excess of 
50 cents for each worker, to pay for lunches provided by employers 
in the sugar industry; to pay for shares, loans, and interest to a credit 
union organized under the Federal Credit Union Act (already author- 
ized for credit unions established under Puerto Rico laws) ; and to pay 
contributions to insurance, retirement, savings, and other protective 
funds agreed upon by the workers either individually or through 
collective bargaining, provided employers make a like contribution 
and payment is made to the insurance or trust company acceptable to 
the union or to the Secretary of Labor in lieu thereof. Sets certain 
safeguards on the payment of such contributions. 

(Amends 29 L.P.R.A., sec. 175.) 

Act 139 (Approved and effective 6/30/61). Provides that a mayor, 
upon written authorization from employees belonging to a union, 
association, or federation of public employees certified by the Secre- 
tary of Labor, may deduct association dues from wages. Forbids 
deductions for more than one organization at a time. 
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Act 142 (Approved and effective 6/26/61). Extends the jurisdic- 
tion of the Puerto Rico Labor Relations Board to such corporate 
government instrumentalities as were originally in the “exempt serv- 
ice” but are now in the “competitive service” at their own request 
or otherwise. Guarantees to such employees the right to organize 
and bargain collectively through representatives of their own choice. 
(“Corporate instrumentalities” are such agencies as the Puerto Rico: 
Development Company, the Transportation Authority, and the Com- 
munications Authority. Corporate instrumentalities in general are 
covered by the labor relations act. Government employees in general 
are excluded.) 

Provides that if the parties are unable to negotiate a collective 
bargaining agreement, or if a labor dispute cannot be settled by 
collective bargaining, the Secretary of Labor shall appoint a concili- 
ator. If agreement cannot be reached through conciliation, requires 
an arbitrator or group of arbitrators to be named by the parties or, 
if they cannot agree, by the Secretary of Labor. Makes arbitration 
awards final and binding and enforceable by the courts. 

Requires the establishment of a grievance committee under each 
collective bargaining agreement. This committee is to have equal 
representation from employees and management and to be presided 
over by an outsider unanimously chosen by the committee or, if they 
cannot agree, by the Secretary of Labor. Authorizes the committee 
to hold hearings, subpena witnesses, and require such information 
as it deems necessary to settle a dispute. Makes the committee’s 
majority decision binding on the parties. 

Prohibits the inclusion in a union contract or an arbitration award 
of provisions on wages or other conditions of work which would 
or might result in an increase in charges for services rendered by the 
government instrumentality of more than 10 percent at the time or 
within 2 years. 

Makes it unlawful for an instrumentality to discharge, suspend, 
lower wages, or otherwise discriminate against an employee for lawful 
activities under this act but authorizes it to take disciplinary action 
if there is interruption or lessening of services. Makes it unlawful 
for the instrumentality to lock out employees for concerted activities 
in their interest if the activities do not result in a work stoppage. 

(Adds secs. 481 through 499 to 29 L.P.R.A.) 


MIGRATORY WORKERS 


Act 28 (Approved and effective 6/9/61). Appropriates $10,000 to 
be used by the Travelers Aid of Puerto Rico, Inc. to continue its 
program of assistance to migrant people traveling to and from Puerto 
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Rico. Authorizes the Secretary of Labor to administer these funds 
and cooperate in the development of the program. 


WAGE PAYMENT AND WAGE COLLECTION 


Act 111 (Approved 7/22/61). Requires all contractors doing any 
type of construction work in excess of $15,000 to post a bond covering 
liability for wages, which shall not be less than 10 percent of the 
estimated cost of the project. Makes failure to post the bond a mis- 
demeanor, and provides for suspension of the contract if the bond is 
not posted. Also requires weekly payment of wages in cash. 

Provides that a worker who has not been paid in whole or in 
part as required by this act, in the form and terms established by 
law, may recover in a civil action double the amount of wages due 
plus expenses and attorneys’ fees. Authorizes the Secretary of Labor 
to bring an action either on request of the worker or on his own 
motion. Requires the contractor to file with the Secretary of Labor 
and to post at the payment site the name of the contractor and any 
subcontractor and the nature of the work performed. 

(Adds secs. 195 through 206 to 29 L.P.R.A.) 

Act 128 (Approved and effective 6/28/61). See Industrial Rela- 
tions. 

Act 139 (Approved and effective 6/30/61). See Industrial Rela- 
tions. 


WORKMEN’S COMPENSATION 

Act 82 (Approved and effective 6/19/61). Authorizes the Admin- 
istrator of the State Insurance Fund to appropriate out of reserves 
and surplus funds the sum of $2,700,000 for the construction and 
equipment of an industrial medicine and surgery hospital and for 
the purchase of the necessary land site, in addition to the $1,760,000 
already appropriated by law. 


RHODE ISLAND 
[Regular Session 1/3/61-6/2/61] 


INDUSTRIAL RELATIONS 


Ch.129 (Approved and effective 6/8/61). Makes it unlawful for 
an employer willfully to fail to make payments into a health or wel- 
fare fund, pension fund, or other such employee benefit plan as agreed 
in a collective bargaining agreement. Sets penalty for violation. 
Makes it the duty of the Director of Labor to enforce the act. 


136 RHODE ISLAND 


Ch. 149 (Approved and effective 6/8/61). Enacts the “Fire 
Fighters’ Arbitration Act.” Defines firefighters to mean the perma- 
nent uniformed members of any paid fire department in any city or 
town. Specifies that firefighters have the right to bargain collectively 
concerning wages, hours, and other working conditions. Requires 
cities and towns to recognize the labor organization selected by the 
majority of firefighters as the sole and exclusive bargaining agent 
for all members. Makes it an obligation of the city or town to bar- 
gain collectively in good faith with such a labor organization. 

Provides for the submission of all unresolved issues to arbitration. 
Sets forth specific factors which, among others, are to be given weight 
by the arbitrators in arriving at a decision. Provides that a majority 
decision of the arbitrators shall be advisory in nature and shall not 
be binding upon either the bargaining agent or the corporate 
authorities. 

Requires collective bargaining agreements to provide that fire- 
fighters shall have no right to strike. 

Makes it the obligation of the bargaining agent to serve written 
notice on the employing city or town, at least 120 days before the last 
day on which money can be appropriated to cover the contract period, 
whenever wages, rates of pay, or any other matter requiring appropri- 
ation of money by any city or town are included as matter of collective 
bargaining. 


TEMPORARY DISABILITY INSURANCE 


Ch. 97 (Approved and effective 6/2/61). Provides that under 
specified conditions lag-day disability benefits may be paid for holi- 
days and for days preceding a benefit week of a claimant who has be- 
come ill a second time in a benefit year. 


UNEMPLOYMENT INSURANCE 


Ch. 57 (Approved and effective 5/18/61). Provides that where 
a claimant has benefit credits for work performed for a private em- 
ployer and for the State and its political subdivisions, the former 
credits shall be charged first. 

Ch. 58 (Approved and effective 5/18/61). Provides for the omis- 
sion of benefit charges from an employer’s account if the individual 
left his employment for reasons not connected with such employment ; 
benefits paid to an individual who leaves work pursuant to a retire- 
ment plan, system, or program shall be charged to an employer’s 
account. 
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Ch. 59 (Approved and effective 5/18/61). Provides that a claim- 
ant shall not be ineligible for benefits because of his regular attendance 
at a vocational training course which the director has approved. 

Ch. 98 (Approved and effective 6/2/61). Amends the waiting 
period provision by permitting such waiting period to be served in the 
last week of the old benefit year. 

Ch. 102 (Approved and effective 6/6/61). Permits the director 
to reconsider any determination within 1 year if an error has occurred 
or if there has been a nondisclosure or misrepresentation of a material 
fact. Provides that benefits paid shall not be recovered unless there 
was fraud on the part of the claimant. 

Ch. 103 (Approved 6/6/61, effective 7/1/61). Permits an indi- 
vidual to receive unemployment compensation benefits based on wages 
earned while he was a student. ‘This provision does not include serv- 
ices performed in the employ of school, college, or university by a 
student who is enrolled and regularly attending classes. 

Ch.170 (Approved and effective 6/13/61). Excludes from cover- 
age service performed as a golf caddy not in the employ of a club. 


WORKMEN’S COMPENSATION 


Ch.61 (Approved and effective 5/24/61). Raises maximum medi- 
cal benefits exclusive of hospital services from $300 to $600 for an em- 
ployee hospitalized for 14 days or less, and from $600 to $1,200 for 
an employee hospitalized more than 14 days. Raises maximum pay- 
ments for diathermy and hospital treatment from $75 to $125. Bases 
hospitalization payments on semiprivate rather than multiple-bed ac- 
commodations. Retains the authority of the Workmen’s Compensa- 
tion Commission to order additional medical benefits. 

(Amends sec. 28-33-5, Gen. Laws.) 

Ch. 82 (Approved and effective 6/6/61). Deletes the proviso 
which suspended payments from the subsequent injury fund, for ad- 
ditional dependents’ benefits to totally disabled persons receiving bene- 
fits under the temporary disability benefits law, when the balance of 
the fund on May 1 was less than $250,000. 

Provides that insurer and employer payments into the fund are 
to be suspended when the fund on May 1 exceeds $500,000, rather than 
$150,000 as formerly, and resumed when the balance falls to $350,000, 
rather than $100,000. 

(Amends secs. 28-37-10 and 28-37-18, Gen. Laws.) 

Ch. 123 (Approved and effective 6/8/61). Raises maximum 
weekly benefits for total disability from $36 to $40. 

(Amends sec. 28-33-17, Gen. Laws.) 
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Ch. 134 (Approved and effective 6/8/61). Makes changes con- 
cerning costs awarded to claimants. For example, specifically in- 
cludes counsel fees and medical witness fees; specifies that costs may 
be awarded only to successful claimants; and authorizes such awards 
by a single workmen’s compensation commissioner, by the full com- 
mission, or by the court on appeal. 

(Amends sec. 28-35-32, Gen. Laws.) 


SOUTH CAROLINA 
[Regular Session 1/10/61-5/18/61] 


OCCUPATIONAL HEALTH AND SAFETY 


Act 339 (Rat. No.490) (Approved and effective 5/23/61). Pro- 
vides for the entry of South Carolina into the Southern Interstate 
Nuclear Compact. Provides that the South Carolina member of the 
board established under the compact shall be appointed from the 
Committee on Nuclear Energy created in 1960. (For a description of 
the compact, see Alabama Act 52.) 


UNEMPLOYMENT INSURANCE 


Act 221 (Approved 4/4/61, effective 1/1/62). Amends the defini- 
tion of a “nonprofit organization” to include an organization orga- 
nized and operated exclusively for testing for public safety. Specifi- 
cally provides that a nonprofit organization does not include an 
organization that participates in or intervenes in any political cam- 
paign on behalf of any candidate for public office. 

Amends provision which exempts from coverage (thus extending 
coverage to) services in the employ of an organization not subject to 
a Federal income tax if the wages for such services are less than $50 
(instead of $45) a quarter. Deletes the requirement that such service 
is in connection with the collection of dues for a fraternal beneficiary 
society, and is performed away from the home office or is ritualistic 
service in connection with such society or is performed by a student 
attending classes at a school, college, or university. 

Extends coverage to services performed for any agricultural or 
horticultural organizations exempt from income tax, and services 
performed for a voluntary employees’ beneficiary association. 

Act 387 (Approved 5/10/61; effective 7/1/61). Changes the max- 
imum weekly benefit amount from $26 to 50 percent of the State 
average weekly wage. Increases the minimum weekly benefit amount 
from $8 to $10. Computes the weekly benefit as 50 percent of an in- 
dividual’s average weekly wage (high-quarter wages divided by 13) 
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instead of a weighted schedule with approximate fractions of 
MMe: 

Changes the minimum base-period wage requirement from $240 to 
$300 with $180 in the high quarter. Retains the one and one-half 
times the high-quarter wage requirement. 

Changes the disqualification period for misconduct from 1-22 weeks 
to 5-22 weeks. Provides that the disqualification for misconduct 
shall not be made for failure to meet production requirements unless 
such failure is occasioned by willful failure or neglect of duty. 

Changes the disqualification period for refusal of work from 1-5 
weeks following the week of such refusal to 4 weeks following such 
week, 

Adds a disqualification for voluntary retirement from most recent 
work. Such disqualification continues for the duration of the unem- 
ployment and until 8 times the weekly benefit amount is earned. 


WAGE PAYMENT AND WAGE COLLECTION 


Act 237 (Rat. No. 344) (Approved and effective 5/4/61). Repeals 
the section requiring all railroad corporations operating 35 miles or 
more of line in the State to pay shop employees semimonthly. 

(Repeals sec. 58-745, S. C. Code 1952.) 


WORKMEN’S COMPENSATION 


Act 214 (Rat. No. 318) (Approved and effective 5/4/61). Ex- 
cludes from the workmen’s compensation law, unless the employer 
voluntarily elects coverage, employers and employees principally en- 
gaged in operating peach packing sheds where peaches grown in 
the State are packed for shipment. 

(Amends sec. 72-107, S. C. Code 1952.) 

Act 332 (Rat. No.477) (Approved and effective 5/23/61). Estab- 
lishes the Board of Rural Fire Control for Lee County, and specifies 
that the board and volunteer firemen appointed or selected by the 
board shall be covered by the workmen’s compensation act. 


SOUTH DAKOTA 
[Regular Session 1/3/61-3/3/61] 


UNEMPLOYMENT INSURANCE 


Ch.105 (Approved 2/25/61; effectwe 7/1/61). Amends provision 
relating to the nonprofit exclusion by specifying that service per- 
formed in the employ of a religious, charitable, educational, or other 
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organization which is exempt from Federal income tax shall be ex- 
cluded instead of service performed for a corporation, community 
chest, fund, or foundation organized and operated exclusively for 
religious, charitable, educational, or similar purposes, if no part of 
the net earnings inures to the benefit of any private shareholder or 
individual. 


Amends provision relating to the exclusion of part-time service 


for nonprofit organizations exempt from income tax by extending 
coverage to service in connection with the collection of dues for a 
fraternal beneficiary society, which is performed away from the 
home office or is ritualistic service in connection with any such society. 

Extends coverage to services performed for any agricultural or 
horticultural organizations exempt from income tax, services per- 
formed for a voluntary employees’ beneficiary association, and serv- 
ices performed for a school, college, or university not exempt from 
income tax if such service is performed by a student. 

Ch. 106 (Approved 3/9/61; effective 7/1/61). Effective Jan- 
uary 1, 1962, amends the experience rating provisions. Increases 
the standard rate from 2.7 to 3.6 percent. Permits an employer to 
obtain a reduced rate if his account has been chargeable with benefits 
throughout the preceding 2 calendar years instead of 3 years. 

Ch.107 (Approved 2/27/61, effective 7/1/61). Permits the Com- 
missioner to terminate any election of coverage agreement upon 30 
days’ notice to the employer. 

Requires the Commissioner to terminate the coverage of any em- 
ploying unit as of the date it ceases to employ the required number 
of workers because of the sale of its entire business and the experience 
rating account is transferred to another employer. Also requires 
the Commissioner to terminate coverage for any employer as of 
January 1 of any year if the employer ceases his business for any 
purpose after 1 calendar year has elapsed since he employed four 
or more workers in 20 weeks. 

Ch. 108 (Approved 2/27/61, effective 7/1/61). Provides that lag- 
period wages shall not be available for benefit purposes in a subse- 
quent benefit year unless an individual subsequently earns wages 
equal to at least 4 times his weekly benefit amount. 

Ch. 110 (Approved 2/27/61; effective 7/1/61). Requires every 
public corporation, on entering into a contract for public improve- 
ment, to provide in such contract that the contractor will pay all 
contributions and interest due. Also requires every public corpor- 
ation, on entering into a contract with an out-of-State contractor, 
to provide that such contractor will pay, within 24 months after 
completion of the contract, 50 percent of the benefits, less any con- 
tributions paid, which have been charged to such contractor. 
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TENNESSEE 
[Regular Session 1/2/61-3/18/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 162 (Approved and effective 3/4/61). Permits minors under 
16 who are lawfully excused from compulsory school attendance to 
be employed during school hours (but not in a manufacturing or 
mechanical establishment, bowling alley, or in the operation of any 
power-driven machinery). (A minor may be excused from school 
attendance if he is physically or mentally incapacitated, lives more 
than 3 miles from school and there is no suitable transportation, has 
completed high school, or is 15 and his continued attendance is not 
of substantial benefit to the child.) Permits such minors to work 
until 10 p.m. and to begin work at 6 a.m. A prohibition on work 
between 7 p.m. and 7 a.m. is otherwise applicable to minors under 16. 

(Amends secs. 50-709 and 50-710, Tenn. Code Ann.) 

Ch. 184 (Approved and effective 3/10/61). See Workmen’s Com- 
pensation. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 9 (Approved and effective 1/30/61). Amends the “Radio- 
logical Health Service Act” of 1959 (which provided for registra- 
tion of radiation sources and rulemaking authority to control radi- 
ation hazards) by authorizing the Commissioner of Health to issue 
rules for the licensing of users of radioactive materials. 

Specifies further that no ordinance, resolution, or regulation con- 
cerning control of sources of ionizing radiation adopted by any mu- 
nicipality, county, or local health board shall be in conflict with the 
act or the rules and regulations adopted under it. 

(Amends sec. 538-3306, Tenn. Code Ann.) 

Ch. 10 (Approved and effective 1/30/61). Adds to the 1957 act 
which authorized studies of laws and regulations concerning atomic 
energy and other forms of radiation, a provision authorizing the Gov- 
ernor to enter into agreements with the Atomic Energy Commission 
or other agencies of the United States Government, relating to the reg- 
ulation of byproducts, source materials, or special nuclear material. 

(Amends secs. 58-3101 and 538-3103, Tenn. Code Ann.) 

Ch. 104 (Approved and effective 2/20/61). Makes Tennessee a 
party to the Southern Interstate Nuclear Compact. Provides that the 
Tennessee member of the board established under the compact shall 
be appointed by the Governor. (For a description of the compact, 
see Alabama Act 52.) 


142 TENNESSEE 


UNEMPLOYMENT INSURANCE 


Ch. 70 (Approved and effective 2/18/61). Effective in 1962, ex- 
tends coverage to services performed for instrumentalities of the 
United States. 

Provides that benefits paid on wages earned in part-time employ- 
ment during a claimant’s base period shall not be charged if the em- 
ployer continues to give employment to the claimant to the same 
extent while he is receiving benefits as during the base period. 

Ch. 263 (Approved and effective 3/16/61). Provides that the dis- 
qualification for receipt of benefits under an employer’s pension plan 
shall not apply if such benefits are based on military service. 


WORKMEN’S COMPENSATION 


Ch. 26 (Approved and effective 2/3/61). Specifies that in order 
for an injured worker to receive benefits from the subsequent injury 
fund, his employer must be properly insured or self-insured. Also 
specifies that the $12,500 total maximum compensation payable for 
permanent partial disability applies to both schedule and nonschedule 
injuries. 

(Amends secs. 50-1007 and 50-1027, Tenn. Code Ann.) 

Ch. 125 (Approved and effective 2/24/61). Adds to schedule 
injuries, serious disfigurement to the head, face, or hands, not result- 
ing from the loss of a member or other injury specifically compen- 
sated, so altering the personal appearance of the injured employee as 
to materially affect hisemployability. Sets a maximum benefit period 
of 200 weeks. 

(Amends sec. 50-1007, Tenn. Code Ann.) 

Ch.184 (Approved and effective 3/10/61). Specifies that the defi- 
nition of “employees” under the workmen’s compensation law shall 
include minors “whether lawfully or unlawfully employed.” 

(Amends secs. 50-902 and 50-908, Tenn. Code Ann.) 

Ch. 339 (Approved and effective 3/17/61). Authorizes waivers 
for aggravation of heart conditions, in addition to existing waivers 
(which are subject to approval of the workmen’s compensation divi- 
sion) for aggravation of ‘“‘a specific occupational disease.” 

(Amends sec, 50-1109, Tenn. Code Ann.) 
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[Regular Session 1/10/61-5/29/61] 
[First Special Session 7/10/61-8/8/61] 


CHILD LABOR AND SCHOOL ATTENDANCE 
Ch. 425 (Approved and effective 6/17/61). See Hours of Work. 


HOURS OF WORK 


Ch. 425 (Approved and effective 6/17/61). FExempts females em- 
ployed in an executive, administrative, professional, or outside sales 
capacity from the 9-54-hour law. Broadens the exemption for “sten- 
ographers and pharmacists” to cover females performing clerical, 
pharmaceutical or technical work or duties in an office, laboratory, or 
drafting room including, but not limited to, the operation of book- 
keeping, stenographic, clerical, laboratory, and engineering machines 
and equipment. 

Retains the provision permitting female employees to work hours 
in excess of those limited by law in cases of extraordinary emergency ; 
reduces the applicable overtime pay from double time to one and one- 
half times the regular rate. Retains the provision entitling any fe- 
male who works more than 40 hours per week to overtime pay for 
work in excess of 9 hours per day; reduces the overtime rate from 
double time to one and one-half times the regular rate. 

(Amends secs. 5 and 5a, Art. 5172a, Vernon’s Civ. Stat.) 


OCCUPATIONAL HEALTH AND SAFETY 


Ch.54 (Approved and effective 3/30/61). Provides for the entry 
of Texas into the Southern Interstate Nuclear Compact. Provides 
that the Texas member of the board established under the compact 
shall be appointed by the Governor and that he shall assist in the 
coordination of atomic activities in the State. Also authorizes the 
Governor to appoint an Atomic Energy Advisory Committee to advise 
in the coordination of atomic activities. (For a description of the 
compact, see Alabama Act 52.) 

Ch. 72 (Approved and effective 4/17/61). Designates the State 
Department of Health as the State Radiation Control Agency. 
Directs the agency, for the protection of occupational and public 
safety, to adopt rules for the control of sources of ionizing radiation. 
Directs it to provide by regulation for licensing certain radiation 
sources, and authorizes it to require registration or licensing of other 
sources. Directs the agency to require the keeping of records by 
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persons possessing or using radiation sources, including records show- 
ing radiation exposure of individuals. 

Authorizes the Governor to enter into an agreement with the Fed- 
eral Government for transfer to the State of certain responsibilities 
with respect to sources of ionizing radiation. Authorizes the agency 
to enter into agreements with the Federal Government, other States, 
or interstate agencies, for cooperative inspection or other functions for 
radiation control. 

Ch. 239 (Approved 5/27/61, effective 9/1/61). Provides that all 
fees collected under the boiler inspection act shall be turned in to the 
general revenue fund of the State. Formerly such fees were credited 
to the State Boiler Inspection Fund, which fund was specifically ap- 
propriated for the purposes of paying the expenses of administration 
of the boiler inspection act. 

(Amends secs. 12 and 17 and repeals sec. 18 of Art. 5221¢, Vernon’s 
Civ. Stat.) 


PRIVATE EMPLOYMENT AGENCIES 


Ch. 142 (Approved 5/15/61; effective 9/1/61). Provides that li- 
cense fees collected under the private employment agency act shall 
be deposited in the general revenue fund of the State. Formerly 
such fees were deposited in the Employment Agency Fund which was 
used to pay the expenses of administering the private employment 
agency law. 

(Amends sec. 9, Art. 5221a-5, and sec. 17, Art. 5221a-6, Vernon’s 
Civ. Stat.) 


UNEMPLOYMENT INSURANCE 


Ch. 403 (Approved and effective 6/17/61). Changes the fine for 
making a false statement to obtain or increase any benefit from $20- 
$50 to $100-$500. Changes the period of imprisonment from not 
longer than 30 days to not less than 30 days nor longer than 1 year. 

Ch.513 (Approved 6/17/61, effective 10/1/61). Amends the cov- 
erage exclusions of nonprofit organizations, feeder type organizations, 
and service performed in the employ of a school, college, or university 
in conformity with the 1960 Federal amendments. 

Increases the highest specified tax rate from 3.3 to 4.5 percent. 

Ch.18 (Approved 8/11/61; effective 1/1/62). Increases the max- 
imum weekly benefit amount from $28 to $37 and raises the minimum 
weekly benefit amount from $7 to $10. Increases the computation 
fraction from 14, to %; of high-quarter wages. 

Changes duration from the lesser of 24 times the weekly benefit 
amount or 25 percent of base-period wage credits to the lesser of 26. 
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times the weekly benefit amount or 27 percent of base-period wage 
credits. 

Increases the limitation on wages, for the purpose of computing 
benefits, from the first $3,000 to the first $4,800 received by an indi- 
vidual from each employer during a calendar year. 

Restores the 1-week waiting period which was repealed in 1955; 
however, the waiting week becomes compensable after the individual 
has been paid benefits in his current benefit year equal to four times 
his weekly benefit amount. 

Changes the disqualification for voluntary leaving and misconduct 
from 1-24 weeks to 1-26 weeks. Changes the disqualification for 
refusal of suitable work from 1-12 weeks to 1-13 weeks. 


WORKMEN’S COMPENSATION 


Ch. 455 (Approved and effective 6/17/61). Raises maximum 
funeral benefits from $250 to $500 when there are no legal benefi- 
claries. Provides that when there are legal beneficiaries but the fu- 
neral is at the expense of the employer or any other person, up to 
$500 shall be payable, “without discount for present payment,” in 
addition to compensation due the beneficiary; formerly up to $250 
was to be paid out of the compensation due. 

(Amends sec. 9, Art. 8306, Vernon’s Civ. Stat.) 


UTAH 


[Regular Session 1/9/61-3/10/61 ] 


APPRENTICESHIP 


Ch. 70 (Approved 3/7/61, effective 5/8/61). Provides that the 
law requiring prevailing wages to be paid on public works shall be 
applicable to apprentices who qualify under the apprenticeship law. 

Specifies that the apprenticeship agreement entered into between 
an apprentice and an employer or apprenticeship committee shall be 
approved by the State Apprenticeship Council. 

(Amends secs. 84-12-2 through 34-12-6 and sec. 35-8-5, Utah Code 
Ann. 1953.) 

Ch. 74 (Approved 3/13/61; effective 5/8/61). Provides that the 
State Apprenticeship Council may act as the apprenticeship com- 
mittee in an establishment and may recognize standards of appren- 
ticeship submitted by an employer or establishment which conform 
to the standards established under the apprenticeship act, whether or 
not the employees in the establishment belong to a union, 

(Amends sec. 85-84, Utah Code Ann. 1953.) 
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OCCUPATIONAL HEALTH AND SAFETY 


Ch. 71 (Approved 3/13/61, effective 5/8/61). See Workmen’s 
Compensation. 


UNEMPLOYMENT INSURANCE 
Ch. 73 (Approved 2/28/61, effective 5/8/61). Amends the defi- 


nition of employment to exclude services as an outside salesman paid 
solely by commission if such services are performed outside all the 
places of business of the enterprise for which such services are per- 
formed, unless such services would constitute employment at common 
law. 


WAGES—PREVAILING WAGES 
Ch.70 (Approved 3/7/61, effective 5/8/61). See Apprenticeship. 


WORKMEN’S COMPENSATION 


Ch. 71 (Approved 3/13/61; effective 5/8/61). Amends the work- 
men’s compensation law. Raises the maximum weekly benefit for 
all types of disability and death from a range of $37-$49.50 to a 
range of $39-$52.75, according to the number of dependents. Within 
the range, makes the allowance for a dependent wife and each depend- 
ent child up to a maximum of 4 children $2.75 rather than $2.50 a 
week. Raises from $37 to $39 the maximum weekly benefit payable 
from a special fund, after the employer’s liability ceases, to a worker 
permanently and totally disabled who has cooperated with the Di- 
vision of Vocational Rehabilitation but who cannot be rehabilitated. 

Raises total maximum benefits for temporary total disability from 
a range of $10,510.50-$14,189.17 to a range of $10,931-$14,757, accord- 
ing to the number of dependents. Raises the total maximum for 
permanent partial disability from $8,421.90 to $8,759. Raises from 
$14,822.55 to $15,415 the total amount payable for permanent total 
disability. 

Raises total maximum death benefits from a range of $10,780.04— 
$13,180.29 to a range of $11,211-$13,707, according to the number of 
dependents. Within the range, increases the allowance for a depend- 
ent wife and each dependent child up to a maximum of 4 children 
from $480.05 to $499. 

Provides that if a period of temporary total disability lasts more 
than 28 days, benefits shall be payable for the first 3 days. 

Makes an employer who, after notice, fails or refuses to obey 
safety rules or orders of the Industrial Commission subject to a 
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temporary injunction restraining further operation of the business. 

(Amends secs. 34-1-19, 35-1-64 through 35-1-68, 35-1-74, and 
35-1-78, Utah Code Ann. 1953.) 

Ch. 72 (Approved 3/13/61, effective 5/8/61). Amends the occu- 
pational disease law. Raises the maximum weekly benefit for total 
disability from a range of $37-$49.50 to a range of $39-$52.75, accord- 
ing to the number of dependents. Within the range, makes the 
allowance for a dependent wife and each dependent child up to a 
maximum of 4 children $2.75 rather than $2.50 a week. Raises the 
total maximum to be paid by the employer for permanent total 
disability from $14,822.55 to $15,415. Raises from $37 to $39 the 
maximum weekly benefit payable from a special fund after the em- 
ployer’s liability ceases, to a worker permanently and totally dis- 
abled who cannot be rehabilitated. 

Raises total maximum death benefits from a range of $10,780.04— 
$13,180.29 to a range of $11,211-$13,707, according to the number of 
dependents. Within the range, makes the allowance for a depend- 
ent wife and each dependent child up to a maximum of 4 children 
$499 rather than $480.05. 

Raises from $37 to $39 the weekly payment for permanent partial 
disability during the maximum of 10 weeks that an employee is 
actively in rehabilitation training, and raises the total payment from 
$370 to $390. Raises from $20.21 to $21 the amount payable each 
4 weeks after the termination of such training until the full amount 
of the award for permanent partial disability is paid. Raises the 
total maximum benefit for such disability from $4,042.50 to $4,204. 

(Amends sees. 85-2-15 and 85-2-56, Utah Code Ann. 1953.) 


VERMONT 


[Regular Session 1/4/61—-8/1/61] 


APPRENTICESHIP 

Ch.186 (Approved 6/28/61; effective 7/1/61). Makes the Depart- 
ment of Industrial Relations, rather than the Department of Edu- 
cation, responsible for related and supplementary instruction for 
apprentices employed under apprenticeship programs. 

(Amends 21 V.S.A. sec. 11038.) 


UNEMPLOYMENT INSURANCE 

Ch. 132 (Approved and effective 6/19/61). Provides that charges 
for benefits paid shall be omitted for employers who paid claimant 
less than $295 instead of $175. Provides that charges for benefits 
paid shall be omitted after the termination of employment because 
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of an agreed retirement or lump-sum retirement pay plan under which 
the age of mandatory retirement has been agreed upon. 

Ch. 210 (Approved and effective 7/7/61). Effects certain changes 
in the organization and administrative procedures of the Department 
of Employment Security. Gives the Commissioner of Employment 
Security the administrative powers and duties now held by the Em- 
ployment Security Board and places in the Board responsibility for 
recommending amendments to the employment security law. 


WORKMEN’S COMPENSATION 


Ch. 66 (Approved 4/12/61; effective 7/1/61). Raises from $200 
to $300 the maximum amount of unpaid benefits due which may be 
paid for funeral expenses, if a person who has been receiving disability 
benefits dies from a cause other than the accident and leaves no 
dependents. 

(Amends 21 V.S.A. sec. 639.) 

Ch. 90 (Approved 4/26/61, effective 7/1/61). Provides that the 
Commissioner of Industrial Relations or the court may allow the 
successful claimant to recover reasonable attorney’s fees in cases con- 
tested without reasonable grounds. 

(Amends 21 V.S.A. sec. 678.) 

Ch. 122 (Approved 3/17/61, effective 7/1/61). Makes death re- 
sulting from a work injury compensable if it results within 4 years, 
rather than 2 years, after the injury. 

(Amends 21 V.S.A. sec. 632.) 

Ch.148 (Approved 6/7/61, effective 7/1/61). Provides unlimited 
medical benefits by authorizing the Commissioner of Industrial Rela- 
tions to grant medical care and services in excess of the previously 
established $5,000 limit. (Does not change the limited medical bene- 
fits set for silicosis and asbestosis under other provisions of the law.) 

(Amends 21 V.S.A. sec. 640.) 

Ch. 234 (Approved and effective 7/24/61). Makes benefits pay- 
able for partial disability from occupational diseases, except in cases 
of silicosis and asbestosis where exposure began before January 1, 
1939. Defines partial disability to mean the condition of an employee 
who is able to procure and perform suitable gainful work, but only 
at a lesser remuneration than that received in the occupation in which 
the disease was contracted. Provides that benefits for partial dis- 
ability shall be payable in the same manner and amounts as provided 
in the partial disability provisions of the workmen’s compensation law. 

Provides that the restrictions heretofore set on benefits for asbestosis 
and silicosis shall apply only to employees whose exposure began 
before January 1, 1939. Raises the maximum medical benefits under 
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these restricted provisions from $500 to $1,000, retaining the 3-year 
time limit, and raises the maximum burial allowance from $200 to $300. 

Adds diseases caused by exposure to chemicals to the list of com- 
pensable occupational diseases. 

Makes disability from occupational disease compensable if it occurs 
within 3 years after the last exposure, rather than 2 years, and makes 
death compensable if it occurs within 10 years after last exposure, 
rather than 7 years. 

Defines the date of disablement (which is considered the date of 
injury) as the date of a physician’s written opinion that the employee 
is disabled by an occupational disease. Provides that if the employer 
does not challenge the opinion within a specified time, the existence 
of the occupational disease shall be presumed to be an established fact. 
If challenged, authorizes the commissioner to determine the question, 
under procedures established by this act. 

(Amends 21 V.S.A. secs. 1002, 1004, 1006, 1007, 1018, and 1019, and 
adds secs. 1022 and 1023.) 


WASHINGTON 


[Regular Session 1/9/61-3/9/61] 
[First Special Session 3/10/61-4/1/61] 


APPRENTICESHIP 


Ch.114 (Approved 3/16/61, effective 6/8/61). Provides for ap- 
pointment by the Director of Labor and Industries of an assistant 
director to be known as the supervisor of apprenticeship, rather than 


appointment of a “director of apprenticeship.” 
(Amends RCW 49.04.010, 49.04.0830, and 49.04.050.) 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 215 (Approved 3/20/61; effective 6/8/61). Establishes a 
youth development and conservation division within the State Parks 
and Recreation Commission to provide opportunities for boys 16 
to 21 years of age to be employed in conservation programs and to 
learn the vocational and work skills utilized in conservation projects. 

Provides that boys may enroll for a period of 30, 60, or 90 days, 
or for a shorter period as determined by the commission. Permits 
an enrollee to reenroll, if the commission approves, but total enroll- 
ment is limited to 40 weeks. 

Provides payment to participants of $25 a week, except that $5 
additional may be paid on the basis of assigned leadership responsi- 
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bilities or special skills. Requires that enrollees shall be furnished 
quarters, subsistence, medical care and hospital services, transpor- 
tation, and equipment. Exempts enrollees or temporary employees 
from provisions of law governing hours, wages, sick leave, vacation, 
civil service, and unemployment compensation. 

Authorizes the commission, by agreement with a private company 
or individual, to enroll and supervise additional young men to de- — 
velop and maintain natural and artificial recreational areas, which 
shall be open to the general public without cost for at least 40 years. 
Provides that the private company or individual shall pay the costs 
incidental thereto. 

Establishes an advisory committee composed of representatives 
of the State Board of Education, the Employment Security Depart- 
ment, and other State agencies, and one member appointed by the 
Governor. 


DISCRIMINATION IN EMPLOYMENT 


Ch. 100 (Approved 3/15/61; effective 6/8/61). See Older 
Workers. 


INDUSTRIAL RELATIONS 


Ch.180 (Approved 3/20/61; effective 6/8/61). Makes it unlawful 
for a person, firm, or corporation not directly involved in a strike 
or lockout to bring any person into the State either to take the 
place of an employee involved in a strike or lockout or to picket 
the business where the strike or lockout exists. Also prohibits secur- 
ing or offering to secure employment for an out-of-State person 
for this purpose. Makes violation a gross misdemeanor. Exempts 
activities and services offered by or through the Washington Em- 
ployment Security Department. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 207. (Approved 3/20/61, effective 6/8/61). Designates the 
Department of Health as the State radiation control agency. Au- 
thorizes the Director of Health to appoint a Technical Advisory 
Board on Radiation Control composed of representatives of the 
healing arts, research, industrial and other recognized users of ion- 
izing radiation or experts on physiological effects of such radiation. 
Directs the department to formulate and, with the approval of the 
technical advisory board, to adopt and repeal rules and regulations 
relating to control of sources of ionizing radiation. Authorizes the 
department to require registration of all sources of ionizing radi- 
ation, to require personnel monitoring for employees potentially ex- 
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posed to radiation, and to provide for reporting to any employee 
his radiation exposure record. Directs it to require such record- 
keeping as will enable it to determine the extent of occupational 
and public radiation exposure. Authorizes the department to enter 
into agreements with the Federal Government, other States, or inter- 
state agencies, for cooperative performance of inspection and other 
control functions. 

Authorizes the Governor to enter into agreements with the Federal 
Government for transfer to the State of certain responsibilities with 
respect to sources of ionizing radiation. 

Creates an advisory council to be appointed by the Governor, in- 
cluding representatives from industry, labor, the healing arts, research, 
and education, in addition to ex officio membership by the De- 
partments of Health, Labor and Industries, Agriculture, and Com- 
merce and Economic Development. Directs the council, among 
other things, to review rules proposed by any State agency and relat- 
ing to radiation use and control, to determine their consistency with 
rules of other agencies. Requires rules to be submitted to the council 
60 days before filing with the code revisor, unless the council waives 
all or a part of this period. 

Repeals the 1957 law which authorized the Governor to appoint a 
Coordinator of Atomic Development Activities and an advisory coun- 
cil, and directed various State agencies to study the need for changes 
in laws and regulations. 

(Repeals RCW 43.39.010 through 48.39.120, and enacts new sec- 
tions. ) 


OLDER WORKERS 


Ch.100 (Approved 3/15/61; effective 6/8/61). Amends the fair 
employment practice act to prohibit discrimination in employment 
because of age. Does not specify age limits in the amendments to 
this act. 

Adds a new section to a chapter entitled “Violations—Prohibited 
Practices.” The section makes it an unfair practice for an employer, 
licensing agency, or employment agency to engage in certain discrim- 
inatory acts because an individual is between the ages of 40 and 65. 
Permits an employer or licensing agency to establish age limits for 
positions requiring extraordinary physical effort, endurance, condi- 
tion, or training, subject to the approval of the Director of Labor and 
Industries. Provides that an individual may be required to show 
his date of birth on an employment application form or to produce 
evidence of his true age. Provides that this section on prohibited 
practices shall not apply to any State, county, or city law enforcement 
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agency, nor shall it supersede any law fixing reasonable age limits 
with respect to certain positions in public employment. (The acts 
prohibited by this section are also prohibited for employers and em- 
ployment agencies under the fair employment practice act, with no 
restriction on applicable ages. The fair employment practice act 
also sets prohibited practices for labor organizations, but does not 
specify any for licensing agencies. ) 

Specifies that neither the amendments to the fair employment prac- 
tice act nor the new section under the prohibited practices chapter 
shall prevent the termination of employment of a person who is physi- 
cally unable to perform his duties, or affect a bona fide retirement 
policy of an employer, or preclude the varying of insurance coverages 
according to an employee’s age. 

Specifies that the amendments made by this 1961 act shall not apply 
to the operation of an apprenticeship system. 

(Amends RCW 49.60.180, 49.60.190, and 49.60.200; adds new sec- 
tion to RCW 49.44.) 


WAGES AND HOURS—ALL WORKERS 


Ch.18 (Approved 3/31/61, effective 6/30/61 ). Raises the statu- 
tory minimum wage rate from $1 to $1.15 an hour and, beginning the 
calendar year 1962, to $1.25. Exempts from the statutory minimum 
minors under 18 and students enrolled in an institution of higher edu- 
cation who are employed by such institution. 

Exempts from coverage of the statutory minimum wage law: Public 
employees; individuals employed by certain charitable institutions 
concerned with child care, character development, physical fitness, or 
recreation; individuals working in licensed hospitals or nursing 
homes; and any individual whose duties require that he reside or sleep 
at the place of employment, or who spends a substantial portion of his 
worktime on call and not engaged in active duty. Deletes the former 
exemption of any person employed by a funeral director or operator 
of an emergency ambulance service, 

(Under an earlier law still in effect, minimum wage rates may be 
set by order for women and minors excluded from the statutory mini- 
mum law.) 

Repeals sections on overtime pay and administrative regulations 
which were declared unconstitutional by the State Supreme Court 
(Peterson et al. v. Hagen, April 14,1960). 

(Amends RCW 49.46.010, 49.46.020, 49.46.120, and 49.46.910; "ree 
peals RCW 49.46.0380 and 49.46.050; and adds two new sections. ) 
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WORKMEN’S COMPENSATION 


Ch.23 (Approved 2/14/61, effective 6/8/61). Reenacts the work- 
men’s compensation law, with no substantive changes. Revises the 
classification of occupations for the purpose of establishing premium 
rates. 

(Repeals designated acts of various years, and enacts RCW Title 
51.) 

Ch. 107 (Approved 3/15/61, effective 6/8/61). Provides that a 
workman injured during his established lunch period while on the 
jobsite, or away from the jobsite if under the direction, control, or 
at the request of his employer, shall be eligible for workmen’s com- 
pensation benefits. Also specifically covers injuries sustained while 
a worker is going to and from work on the jobsite, if the transit time 
is immediate to the actual time he is working in areas controlled by 
the employer, except parking areas. 

(Adds new sections to RCW 51.32 and 51.36, and amends RCW 
51.08.) 

Ch.108 (Approved 3/15/61, effective 7/1/61). Raises from $100 
to $125 a month the benefits currently being paid to a widow, invalid 
widower, or unmarried permanently disabled workman under a prior 
award; and raises the rate from $125 to $155 for a permanently 
disabled workman who has a wife or invalid husband. 

(Amends RCW 51.32.070, and repeals RCW 51.82.071.) 

Ch. 274 (Approved 3/20/61; effective 6/8/61 except for a change 
in premium rate effective 1/1/62). Raises death benefits for depend- 
ent children, thus raising the maximum benefits for widow and children 
from $216 to $245 a month (or from $49.85 to $56.54 a week). 
Raises the additional lump-sum payment at death from $350 to $500, 
and specifies that this shall be payable to a surviving widow, invalid 
widower, or dependent parent or parents (formerly to a surviving 
widow or parent or parents). 

Raises the benefit for temporary or permanent total disability, if 
a worker is unmarried, from $125 to $165 a month (or from $28.85 
to $38.08 a week); and raises the maximum amount payable to a 
worker with dependents from $246 to $310 a month (from $56.77 
to $71.54 a week). Raises from $75 to $100 a month the additional 
amount allowed for services of an attendant. 

Raises the amounts payable for schedule disabilities. For example, 
raises the amount from $7,500 to $9,750 for loss of a leg at the hip 
or an arm at the shoulder; from $4,875 to $6,350 for loss of the major 
hand at the wrist; and from $1,500 to $1,950 for complete loss of 
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hearing in one ear. Raises the maximum amount payable for a non- 
schedule permanent partial disability from $7,500 to $8,750. 

(Amends RCW 51.32.050, 51.32.060, 51.32.080, 51.32.090, 51.44.070, 
51.16.020, 51.24.010, and 51.52.060.) 

H.Con.Res.21 (Adopted 3/9/61). Creates a committee composed 
of members of the Senate, the House, and representatives of labor, 
industry, and the public, to investigate the scope and effect of the - 
workmen’s compensation law and make recommendations to the 
Legislative Council prior to September 1, 1962, as to desirable 
changes. Directs the Legislative Council to prepare legislation em- 
bodying the changes, for presentation to the 1963 legislative session. 


WEST VIRGINIA 


[Regular Session 1/11/61-3/11/61] 
[First Special Session 6/14/61-6/16/61] 


DISCRIMINATION IN EMPLOYMENT 


Ch.135 (Approved 3/16/61, effective 7/1/61). A voluntary anti- 
discrimination act. Provides for a 9-member Human Rights Com- 
mission, representing the several racial, religious, and ethnic groups 
in the State, to be appointed by the Governor. Directs the commission 
to appoint an executive director and other personnel. Authorizes the 
commission, among other powers and duties, to promote human rights 
research and programs for tolerance, understanding, and equal pro- 
tection of the laws; to act as a conciliator in matters of employment 
or public accommodation involving race, color, religion, national 
origin, or ancestry; to receive and consider complaints; to hold hear- 
ings; and to make recommendations to the Governor and the legis- 
lature. Provides that the commission may call on other officers, de- 
partments, and agencies of the State government for assistance. 


(Adds Art. 11 to Ch. 5, Code of W. Va.) 


UNEMPLOYMENT INSURANCE 


Ch.55 (Approved 3/17/61; effective 7/1/61 ). Increases the max- 
imum weekly benefit amount from $30 (for $3,000 in base-period 
wages) to $32 (for $3,200 in base-period wages). 

Increases uniform duration from 24 to 26 weeks. 

Increases partial earnings allowances from $6 to $10 and in deter- 
mining partial unemployment increases the amount of earnings dis- 
regarded from $6 to $10. 

Changes the disqualification period for discharge for misconduct 
from 6 weeks in addition to the week in which the claim was filed to 
the duration of the unemployment and until the individual has | 
worked at least 30 days in covered employment. 
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Amends provision which recredits the 6 weeks’ deduction for vol- 
untary leaving if the individual returns to covered employment by 
specifying that such individual must be employed for 30 days. 

Limits the pregnancy disqualification to 6 weeks before and 6 weeks 
after childbirth if claimant is physically able to work. 

Deletes provision disqualifying an individual for receiving a pri- 
mary insurance benefit under title II of the Social Security Act. 

Specifically provides that an individual shall not be disqualified 
because he is receiving training as a part of an area vocational 
program. 

Effective January 1, 1962, increases the limitation on taxable wages 
from $3,000 to $8,600. 

Provides that charges shall be made to the most recent employer 
with whom the claimant has been employed for 30 days instead of 38 
weeks. 

Provides that an employer who fails to file the required wage 
reports shall pay a contribution rate of 2.7 percent if his prior rate has 
been less than 2.7 percent, and 3.3 percent if his prior rate has been 
more than 2.7 percent. 

Deletes from the definition of “wages” dismissal payments which 
the employer is not legally required to make. 

Adopts the Federal definition of “agricultural labor” except that 
the term “farm” shall not include greenhouses and nurseries. 

Provides that if services performed during half or more of a pay 
period constitutes employment, then all such services are deemed 
employment. 


WAGES—PREVAILING WAGES 


Ch. 72 (Approved 3/17/61; effective 6/10/61). Revises the law 
requiring payment of prevailing wages on construction of public 
improvements. Specifies that contracts let by any institution sup- 
ported in whole or in part by public funds shall be covered. Speci- 
fies that “construction” shall include painting and decorating. Adds 
highways, bridges, and airports to the list of covered public 
improvements. 

Provides that if a sufficient number of competent workers are not 
available in the county where the construction is to be performed, 
the locality for purposes of setting the prevailing wage may be ex- 
tended to include the one or more adjacent counties from which 
workers may be obtained. 

Requires the Department of Labor to determine rates on January 1 
of each year. Specifies that such rates shall be in effect for bids 
during that year and until new rates are filed, but not longer than 
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15 months from publication. (Formerly, the law did not specify the 
frequency of new determinations.) 

Provides a procedure for appeals, first for review by the department 
of its own determination, then to a Minimum Wage Rate Board estab- 
lished by this act, and then to the courts. 

Sets recordkeeping requirements. 

Specifies that an employee paid less than the prevailing rate may © 
recover reasonable attorneys’ fees, in addition to double the amount 
of underpayment. 

Sets a penalty to be levied against any person who asks for or 
receives any part of the wages of a workman on the representation 
or understanding that he will help him to retain or procure employ- 
ment on a public improvement. 

(Repeals Art. 5-a, Ch. 21, Code of W. Va., and enacts a new Art. 
5—a. ) 


WAGES—WAGE GARNISHMENT 


Ch. 75 (Approved 3/13/61; effective 6/2/61). Exempts from 
wage garnishment wages in the amount of $20, rather than $10, a 
week, 

(Amends Articles 5-a and 5-b, Ch. 38, Code of W. Va.) 

Ch. 11 (Approved 6/21/61; effective 6/15/61). Exempts from 
garnishment, money due a beneficiary under the State’s emergency 
employment program enacted in 1961. (Moneys due under any work- 
men’s compensation, unemployment compensation, pension or retire- 
ment, public assistance, or relief fund or System were already 
exempted from garnishment.) 

(Amends sec. 12, Art. 5-b, Ch. 38, Code of W. Va.) 


WORKMEN’S COMPENSATION 


Ch. 160 (Approved 3/17/61; effective 7/1/61). Raises maximum 
weekly benefits from $35 to $38 for all types of disabilities. Raises 
from $65 to $75 a month (or from $15 to $17.31 a week) death benefits 
payable to a dependent widow or invalid widower, retains the addi- 
tional $20 a month for each child under 18, but raises this amount to 
$25 a month (or from $4.62 to $5.75 a week) for an invalid child. 

Newly covers loss of hearing as a schedule injury. Provides that 
benefits are to be paid for 60 weeks for total loss of hearing in one 
ear, 180 weeks for total loss of hearing in both ears, and as the Com- 
pensation Commissioner determines for partial loss of hearing. 

Raises maximum medical benefits from $1,600 to $2,400. Retains 
the additional $800 medical benefits which may be authorized by the 
commissioner in exceptional cases, but no longer requires the approval 
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of the employer for this extra benefit. Raises maximum rehabilita- 
tion expenses allowable from $800 to $1,200. 

Revises the procedure for determining benefits for silicosis. For- 
merly three stages of silicosis were defined, to be compensated re- 
spectively by $1,000, $2,000, and by full benefits for permanent total 
disability. As amended, defines two stages, and provides a $1,000 
payment for the first stage, and for the second stage, benefits propor- 
tionate to the percentage of permanent disability as determined by the 
commissioner. 

Provides that an occupational disease claim (other than silicosis) 
shall be made within 2 years after the last exposure. (Formerly, the 
time limit for accident claims, of 1 year after injury, applied also to 
occupational disease claims.) Retains the time limit for silicosis 
claims of 2 years after the last day of the last continuous exposure 
period of 60 days or more. 

(Amends secs. 3, 6, 6—a, 8-c, 9, 10, 15, and 15-c, Art. 4, Ch. 23, Code 
of W. Va.) 


WISCONSIN 


[Regular Session met 1/11/61 ; last recessed to 1/8/62] 
(See also laws enacted in 1962.) 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 80 (Approved 5/19/61; effective 5/23/61). Amends the haz- 
ardous occupations provisions to permit the employment of minors 
under 18 on small pleasure and fish boat liveries and piers therefor. 
(Retains the prohibition on employment of minors under 18 in or 
about docks.) 

(Amends W.S.A. 103.69.) 

Ch. 572 (Approved 10/5/61, effective 10/21/61). Authorizes 
State aid to school districts for the operation of summer classes. 
(Such classes would aid migrant children but are not limited to such 
children. ) 


(Amends W.S.A. 38.23 and adds 40.99.) 
DISCRIMINATION IN EMPLOYMENT 

Ch. 529 (Approved 9/27/61, effective 10/10/61). See Wages— 
Equal Pay. 
INDUSTRIAL RELATIONS 


Ch. 124 (Approved 6/13/61, effective 6/17/61). Provides that in 
the building and construction industry, where the employees in a 


158 WISCONSIN 


collective bargaining unit usually perform their duties on building 
and construction sites, it is not an unfair labor practice for an employer 
to enter into and enforce an all-union agreement with a labor organi- 
zation without petitioning the Employment Relations Board to con- 
duct a referendum vote (as is required in order for all other all- 
union agreements to be valid). 

(Amends W.S.A. 111.06.) 

Ch. 225 (Approved 7/11/61; effective 7/20/61). Requires the 
trustees of every employee welfare fund covering any person employed 
in the State to register the fund with the State Insurance Commis- 
sioner. Formerly the law required registration if the fund received 
annual payments, other than from investments, of more than $2,000 
from an employer in the State, or if the fund together with any 
related fund could be called upon to provide benefits for 25 or more 
persons employed in the State. 

Deletes the requirement that the commissioner examine funds at 
least once every 5 years, retaining his authority to examine funds 
as often as he deems necessary. Further provides that he may re- 
quire a report by acertified public accountant. 

Requires the trustees of a welfare fund to file an annual statement 
showing the condition of the fund if it covers more than 25 persons 
employed in the State. Formerly, such statements were required 
for all registered funds. Deletes the requirement that employers 
making payments to trustees of registered funds file an annual report 
respecting such payments. 

(Amends W.S.A. 211.03, 211.04, 211.05, 211.08, 211.12, and 211.14.) 

Ch. 263 (Approved 7/17/61; effective 7/22/61). Sets a fine of up 
to $200 for an employer’s failure to make welfare fund payments 
as agreed by written contract with employee, or by collective bargain- 
ing or welfare fund agreement, within 6 weeks after due date and 
written notification of default. 

(Adds sec. 103.86 to W.S.A.) 


MIGRATORY WORKERS 


Ch. 470 (Approved 9/15/61, effective 9/21/61). Requires every 
“person,” rather than every “employer,” maintaining a migrant labor 
camp to obtain a permit to operate the camp. Increases penalties 
for willfully operating without a permit. 

Specifies that violation of any order closing a camp is a public 
nuisance and that all orders are to be enforced by the Attorney 
General. 

(Amends W.S.A. 146.19.) 

Ch. 572 (Approved 10/5/61; effective 10/21/61). See Child 
Labor and School Attendance. 


WISCONSIN 159 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 3384 (Approved 7/28/61, effective 8/5/61). Requires regis- 
tration of radiation installations with the Industrial Commission, 
except those licensed by the Atomic Energy Commission and those 
which may be exempted by regulation because without undue radia- 
tion hazard. Authorizes the commission to make such rules as neces- 
sary to administer the act. 

Directs the commission to consult with the State Board of Health 
in establishing a registration system and to advise the board regard- 
ing the results of such registrations. Directs the commission and the 
board to report independently to the 1963 legislature on the results 
of registration and make recommendations for further regulation of 
radiation installations. 

(Amends W.S.A. 20.440, and adds sec. 101.50.) 

Ch. 470 (Approved 9/15/61, effective 9/21/61). See Migratory 
Workers. 


UNEMPLOYMENT INSURANCE 


Ch.12 (Approved 3/23/61; effective 3/26/61). Amends the qual- 
ifying requirement by permitting an individual who has had 14 or 
more but less than 18 weeks of employment in the 52 weeks preceding 
his unemployment to qualify if he has 55 or more weeks of employ- 
ment in the 104 weeks preceding his unemployment. 

Permits the 52-week benefit period to be extended by the number 
of weeks over 17 in which an individual receives temporary total 
disability under the workmen’s compensation law. 

Determines the “average weekly wage” by dividing the employee’s 
weeks of employment with each employer within the 52 weeks pre- 
ceding the end of the employee’s most recent employment into the 
total gross wages paid for such employment instead of dividing his 
total wages by the number of weeks in which he performed some 
services. 

Authorizes the commission to enter into an agreement with the 
Federal Government for the purpose of paying extended benefits. 

Deems an individual ineligible for any week in which his employ- 
ment is suspended or terminated because his license, which is required 
by law to perform his customary duties, has been suspended or 
revoked. 

Amends the voluntary leaving provision by specifying that the 
cancellation of wage credits shall not apply if an individual quit his 
work because he was transferred to work paying less than two-thirds 
of his regular wage; however, he shall be disqualified for the week 
of leaving and the 4 following weeks. 
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Amends the provision under which a woman is deemed unavailable 
for work for 4 weeks following childbirth to specify that her ineligi- 
bility shall continue beyond such 4 weeks and until she has notified 
her most recent employer that she is physically able to work and 
available for work. 

Deems an individual ineligible for any week in which he has 
worked substantially full time in self-employment unless he can show 
he has made an active and bona fide search for employment. 

Amends the nonprofit exclusion to conform to the Federal exclusion. 

Deletes from employment exclusions (thus extending coverage to) : 
service in connection with the collection of dues for a fraternal bene- 
ficiary society if performed away from the home office or is ritualistic 
service; service for an agricultural or horticultural organization 
exempt from Federal income tax; and service as an athlete for an 
employer not subject to the Federal tax in the preceding calendar year. 

Provides that dismissal or termination pay for a given week shall, 
for benefit purposes, be treated as wages for that week only if it 
becomes definitely allocated and payable for such week. 

Provides that back pay for certain past weeks shall be wages for 
benefit purposes only when paid within 104 weeks. 


WAGES—EQUAL PAY 


Ch. 529 (Approved 9/27/61, effective 10/10/61). Amends the 
fair employment practice act to prohibit discrimination in employ- 
ment because of sex. Further provides that “a differential in pay 
between employees based in good faith on any factor or factors other 
than sex does not constitute discrimination.” (The fair employment 
act, and thus the prohibition against sex discrimination, applies to any 
employer except a social club, fraternal, or religious association not 
organized for private profit.) 

(See also Chapter 628, approved January 9, 1962. 

(Amends W.S.A. 111.31 and 111.32.) 


WAGES—PREVAILING WAGES 

Ch. 434 (Approved 9/5/61, effective 9/9/61). Amends the defi- 
nition of prevailing wage rate on State work to include, in addition 
to the rate paid per hour, the hourly contribution for health and 
welfare benefits, vacations, pensions, and any other economic benefit 


paid directly or indirectly, 
(Amends W.S.A. 103.49.) 


WORKMEN’S COMPENSATION 


Ch. 269 (Approved 7/17/61; effective 8/1/61). Tnereases the 
maximum average weekly earnings used in computing benefits from 
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$77.14 to $85.72 for temporary disability, permanent total disability, 
and death, and from $57.14 to $61.07 for permanent partial disability. 
This raises maximum weekly benefits from $54 to $60 for temporary 
disability and permanent total disability, and from $40 to $42.75 for 
permanent partial disability, and raises the weekly death benefit from 
$38.57 to $42.86, exclusive of any additional benefits for children. 
Raises total maximum death benefits, exclusive of additional benefits 
for children, from $15,428 to $17,144. 

Provides that in cases of injury or death from exposure to ionized 
radiation, the claimant has a right to apply for compensation within 
25 years after the injury. (A 6-year limit applies in all other cases.) 

Raises from $3,500 to $7,000 the maximum compensation to an 
employee discharged or leaving employment because of nondisabling 
silicosis. 

(Amends W.S.A. 102.03, 102.11, 102.17, and 102.565.) 

Ch. 323 (Approved 7/28/61, effective 8/3/61). Specifies that the 
same considerations, standards, and rules of decision shall apply in 
determining whether public employees at the time of injury were 
employees and were performing service growing out of and incidental 
to employment as apply in making similar determinations for private 
employees, regardless of any statutes, ordinances, or administrative 
regulations otherwise applicable. 

(Amends W.S.A. 102.03 and 102.07.) 

Ch. 3887 (Approved 8/7/61, effective 1/1/62). Extends compul- 
sory coverage to farmworkers employed by farmers who, on any 20 
consecutive or nonconsecutive days during a calendar year, employ 
6 or more workers, whether in one or more locations. Specifies that 
coverage shall begin 10 days after the 20th such day. 

(Amends W.S.A. 101.01, 102.04, 102.07, 331.37, and 340.01.) 


WYOMING 
[Regular Session 1/10/61-2/19/61] 


STATE DEPARTMENT OF LABOR 


Ch. 202 (Approved 2/24/61, effective 5/20/61). Provides a pro- 
cedure under which a person or business organization aggrieved by an 
order or decision of the Commissioner of Labor made without a hear- 
ing may request a hearing by the commissioner; also provides for 
appeal to the District Court from an order or decision of the commis- 
sioner given in a proceeding before him. 


(Amends sec. 27-18, Wyo. Stat. 1957.) 
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WORKMEN’S COMPENSATION 


Ch. 204 (Approved 2/24/61; effective 5/20/61). Raises maxi- 
mum temporary total benefits which had ranged from $145 a month 
for a worker with no dependents to $230 a month for a worker with 
four or more dependents (or $33.46 to $53.08 a week) to a range of 
$175 to $260 (or $40.88 to $60 a week). Raises benefits for certain 
schedule injuries. For example, for the loss of an arm above the 
elbow, raises the fixed sum payable from $5,280 to $6,000. For the 
loss of a leg above the knee, raises the fixed sum payable from $4,840 
to $5,280. 

Raises the total maximum for permanent total disability from $10,- 
000 to $12,000, and for death, from $8,000 to $10,000. Retains exist- 
ing additional benefits (maximum $7,000) for dependent children. 
Raises maximum burial allowance from $350 to $600. 

Directs the Legislative Research Committee to study the workmen’s 
compensation law and report its findings to the legislature no later 
than September 30, 1962. 

(Amends secs. 27-79, 27-80, 27-85, 27-87, 27-97, and 27-101, Wyo. 
Stat, 1957.) 

Ch. 208 (Approved 2/24/61; effective 3/1/61). Extends cover- 
age of the workmen’s compensation law to county trappers under the 
supervision of the United States Fish and Wildlife Service when they 
are paid by the predatory animal boards of the individual counties, 
and specifies that the assessment shall be taken out of the county pred- 
atory animal funds. 

Adds a definition of “wages.” Makes certain changes in the financ- 
ing provisions. 

(Amends secs. 27-49, 27-57, 27-64, 27-81, 27-85, 27-88, and 27-89, 
Wyo, Stat. 1957.) 


UNITED STATES 


[87th Congress—First Session] 


Public Law 87-6 (Approved 3/24/61). Temporary Extended 
Unemployment Compensation Act of 1961. Establishes a temporary 
Federal program of extended unemployment compensation for per- 
sons who exhaust benefits under State and Federal laws between June 
30, 1960, and March 31, 1962. Benefits for any worker would be equal 
to 50 percent of the amount received in State benefits or 13 times his 
weekly benefit amount. Authorizes Treasury advances to be repaid 
by an increase for 1962 and 1963 in the Federal unemployment tax on 
employers of 0.4 percent on the existing wage base of $3,000. Also 
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requires State agencies to provide the Secretary of Labor with infor- 
mation on personal characteristics, family situation, employment 
background, and experience of individuals entitled to benefits under 
the act. 

Public Law 87-7 (Approved 3/24/61). Temporary Extended 
Railroad Unemployment Insurance Benefits Act of 1961. Authorizes 
a temporary program of extended railroad unemployment insurance 
of up to 50 percent of normal benefits and not exceeding 65 days for 
workers who exhaust normal benefits under the Railroad Unemploy- 
ment Insurance Act between June 30, 1960, and April 1, 1962. Au- 
thorizes Treasury advances to be repaid by increased railroad contri- 
butions of 0.25 percent for 1962 and 1963. 

Public Law 87-27 (Approved 5/1/61). Area Redevelopment 
Act. Authorizes a 4-year program to help areas of substantial and 
persistent unemployment take effective steps in planning and financ- 
ing economic redevelopment. Assistance includes loans for purchase 
or development of land and facilities, loans and grants for public facil- 
ities, and occupational and on-the-job training and retraining of the 
unemployed and underemployed, with retraining subsistence pay- 
ments where needed. Requires the Secretary of Labor to make find- 
ings as to the rate of unemployment and annual rate of unemployment 
and authorizes him to conduct special studies, compile data, and the 
like as needed to determine “industrial redevelopment areas.” The 
act also requires payment to laborers and mechanics employed by 
contractors or subcontractors on federally assisted projects of wages 
not less than those determined by the Secretary of Labor under the 
Davis-Bacon Act. 

Public Law 87-30. (Approved 5/5/61). Fair Labor Standards 
Act Amendments of 1961. Extends coverage of the Fair Labor 
Standards Act of 1938, as amended, to approximately 3.6 million addi- 
tional workers in certain enterprises engaged in commerce or in the 
production of goods for commerce, and increases the minimum wage 
to $1.25 over a period of time. 

For workers already covered by the law, increases the minimum 
wage from $1 to $1.15 an hour for the first 2 years after the effective 
date, and to $1.25 thereafter. 

For workers newly covered, sets a rate of $1 for the first 3 years 
after the effective date; makes no provision for overtime compensa- 
tion for the first 2 years, but requires overtime after 44 hours a week 
in the third year. Raises the rate to $1.15 for the fourth year, with 
overtime after 42 hours; and provides a rate of $1.25 thereafter, 
with overtime after 40 hours. 


164 UNITED STATES 


Provides for a two-step increase in existing wage orders in Puerto 
Rico and the Virgin Islands. 

Modifies or removes some previous exemptions and adds several new 
exemptions. Requires the Secretary of Labor to study exemptions 
for employees handling and processing agricultural products, and 
problems involving rates of pay of employees of hotels, motels, res- 
taurants, and other food service enterprises, and report to Congress 
in January 1962. 

Directs the Secretary to investigate when he believes foreign com- 
petition has increased unemployment and report to the President 
and Congress. Makes other amendments to the act, and makes the 
effective date 120 days after enactment, or September 3, 1961. 

Public Law 87-31 (Approved 5/8/61). Temporarily extends for 
the period May 1, 1961 to June 30, 1962 the program of aid to de: 
pendent children under Title IV of the Social Security Act to chil- 
dren of unemployed parents, to the same extent as assistance is now 
offered because of the death, absence, or incapacity of a parent. Re- 
quires cooperating States to enter into agreements with State em- 
ployment offices to assure maximum effort in returning parents to 
jobs and to work with vocational educational agencies in retraining 
unemployed parents. Increases by $3 the maximum monthly average 
payments in which the Federal Government could participate on a 
matching basis in financing medical care under Old-Age and Survi- 
vors Insurance. Authorizes the use of money appropriated to the 
Department of Labor for its administration of the employment se- 
curity personnel to administer the Temporary Extended Unemploy- 
ment Compensation Act (P.L. 87-6). 

Public Law 87-61 (Approved 6/29/61). Federal-Aid Highway 
Act of 1961. Provides for completion of the national system of inter- 
state highways by 1972, as originally planned, by authorizing a firm 
program of annual appropriations based on new cost estimates in- 
creasing the total Federal share by $11.56 billion. Continues the pro- 
vision requiring the Secretary of Labor to determine prevailing wage 
rates for laborers and mechanics employed by contractors or sub- 
contractors on initial construction of the Interstate System. 

Public Law 87-64 (Approved 6/30/61). Social Security Amend- 
ments of 1961. Amends the Social Security Act to improve benefits 
under Old-Age and Survivors Insurance and public assistance pro- 
grams by: Increasing the minimum primary insurance benefits; re- 
ducing eligibility age for men from 65 to 62; providing full insurance 
status for persons having at least one quarter of coverage each year 
since 1950; increasing widow’s, widower’s and parent’s benefits; and, 
increasing Federal payments for old-age assistance, aid to the blind, 


UNITED STATES 165 


and aid to the permanently and totally disabled, including medical 
care. Provides for an increase in tax of 14 of 1 percent on employers 
and employees, each year from 1962 through 1967, and an increase on 
the self-employed of %¢ of 1 percent, rounded to the nearest tenth, 
to meet costs of increased benefits. 

Public Law 87-70 (Approved 6/30/61). Housing Act of 1961. 
Extends and liberalizes various Federal housing assistance programs 
by, among other things, authorizing approximately $4.9 billion in new 
funds. Section 612(e) of Title VI amends Section 212 of the 
National Housing Act to make prevailing wage provisions of the 
National Housing Act applicable to new home improvement loan pro- 
grams for multifamily housing, to moderate income rental housing 
programs where mortgagors are cooperatives or limited profit, and to 
multifamily experimental housing under new section 233. 

Public Law 87-87 (Approved 7/14/61). Amends the Longshore- 
men’s and Harbor Workers’ Compensation Act, as amended, to in- 
crease maximum weekly rates for disability compensation for long- 
shoremen and harbor workers or beneficiaries from $54 to $70, to 
increase weekly wage ceiling for computation of death benefits from 
$81 to $105, and to increase the statutory maximum compensation 
payable for all injuries other than total disability or death from 
$17,280 to $24,000. These provisions apply to employees in the Dis- 
trict of Columbia, as well as to longshoremen and harbor workers. 
(See District of Columbia. ) 

Public Law 87-88 (Approved 7/20/61). Amends the Water Pol- 
lution Control Act to provide a more effective program of control by 
authorizing increased grants for administration of State water pol- 
lution control programs, construction of community waste treatment 
works, and development of new methods and procedures of sewage 
treatment and evaluation of water quality. Retains existing Federal 
enforcement jurisdiction over interstate and navigable waters and 
expands Federal authority to all navigable and coastal water upon 
request of a State. Continues requirement of Sec. 5(f) that laborers 
and mechanics employed by contractors or subcontractors constructing 
sewage treatment plants aided by Federal grants be paid in accor- 
dance with provisions of the Davis-Bacon Act. 

Public Law 87-1387 (Approved 8/11/61). Provides for an addi- 
tional Assistant Secretary in the Department of Labor. (The in- 
cumbent of this position is to perform functions primarily relating 
to the employment and utilization of women in the labor force.) 

Public Law 87-195 (Approved 9/4/61). Foreign Assistance Act 
of 1961. Repeals and generally supersedes the Mutual Security Act 
of 1954 and provides new basic legislation for assistance to friendly 
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countries, including $1.2 billion for 1962 and $1.5 billion for each 
of next succeeding 4 years for long-term financing for the economic 
development loan program in less developed countries. Amends the 
Defense Base Act to extend the workmen’s compensation coverage 
of that act to all contracts under any successor act to the Mutual 
Security Act of 1954 (including this act) and permits coverage of 
contracts financed by development loans (heretofore excepted) upon 
determination of the Secretary of Labor after recommendation of any 
department or agency. Makes a similar amendment to the War 
Hazards Compensation Act. 

Public Law 87-234 (Approved 9/14/61). Waives time require- 
ments relating to notice of injury and filing of claims under the 
Federal Employees’ Compensation Act with respect to members of 
Army and Air National Guard who suffered disability or death from 
compensable causes during period August 7, 1947, to December 31, 
1956, inclusive, provided the claim is filed with the Bureau of Em- 
ployees’ Compensation, Department of Labor, within 1 year of enact- 
ment. Requires election between Federal Employees’ Compensation 
benefits and other benefits payable under any act of Congress by 
reason of the same injury or death. 

Public Law 87-255 (Approved 9/20/61). Amends the Federal 
Airport Act to authorize $375 million over a 5-year period for grants 
for airport development. Continues 49 U.S.C. Sec. 1114(b) which 
requires that all contracts in excess of $2,000 for work on projects 
approved under the act shall establish minimum rates of wages to 
be predetermined by the Secretary of Labor for skilled and unskilled 
labor. 

Public Law 87-256 (Approved 9/21/61). Mutual Educational 
and Cultural Exchange Act of 1961. Combines, expands, and 
strengthens five major educational and cultural exchange programs: 
the Fulbright Act; the U.S. Information and Educational Exchange 
Act of 1944; the International Cultural Exchange and Trade Fair 
Participation Act of 1956; the Finnish Debt Payments Act of 1949; 
and the Agricultural Trade Development and Assistance Act of 1954. 
The act generally continues present programs but sets up, in the 
Department of State, a Bureau of Educational and Cultural Affairs 
to provide coordination with U.S. foreign relations and general policy 
guidance for all agencies handling educational and cultural exchanges. 

Public Law 87-258 (Approved 9/21/61). Amends Title 28, Sec- 
tion 2679 of the United States Code to make the remedy of tort actions 
against the United States the sole remedy for the property damage, 
personal injury, or death resulting from the operation of a motor 
vehicle by a Government employee in the scope of his employment, 
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and to provide for the defense of the employee by the Attorney 
General. 

Public Law 87-285 (Approved 9/22/61). Amends the Railroad 
Retirement Act of 1937 to liberalize benefits in conformity with 
changes made in the Social Security Act (P.L. 87-64), including 
provision for retirement of male employees at age 62, even though 
they have less than 30 years’ service. 

Public Law 87-304 (Approved 9/26/61). Authorizes advances 
of pay, compensation, allowances, and differentials for up to 30 days 
for civilian employees of the United States in cases of emergency 
evacuation within or outside the United States. Provides for advance 
of salary and allowances for an additional 60-day period by Presi- 
dential order. Authorizes heads of departments and agencies to 
establish procedures for employee allotments or assignments of com- 
pensation. 

Publie Law 87-321 (Approved 9/26/61). Amends section 3302 
of the Internal Revenue Code, relating to credits against tax, to permit 
a successor employer to credit against the Federal unemployment 
tax amounts paid on the tax by a predecessor employer within the 
first 20 weeks of a year when the business was transferred or merged. 
It is designed to prevent imposition of double tax because of a tech- 
nical deficiency in the Federal law. 

Public Law 87-328 (Approved 9/27/61). Delaware River Basin 
Compact. Creates by intergovernmental compact between the United 
States, Delaware, New Jersey, New York, and Pennsylvania, a 
regional agency for planning, conservation, utilization, development, 
management, and control of the water and related natural resources 
of the Delaware River. Provides that all laborers and mechanics 
employed by contractors or subcontractors in construction, alteration, 
repair, including painting and decorating, or projects, buildings, and 
works undertaken by the commission or financially assisted by it 
be paid wages at rates not less than those determined by the Secretary 
of Labor under the Davis-Bacon Act. 

Public Law 87-344 (Approved 10/3/61). Extends aid to school 
construction in federally impacted areas for 2 years and authorizes 
an additional $20 million for this purpose. Continues the provision 
(Sec. 636) requiring rates of pay for laborers and mechanics engaged 
in any construction aided under the act to be no less than prevailing 
wages as determined by the Secretary of Labor under provisions of 
the Davis-Bacon Act. 

Public Law 87-345 (Approved 10/3/61). Amends Title V of the 
Agricultural Act of 1949, as amended, to extend the Mexican farm 
labor program until December 31, 1968. Revises provisions to pro- 
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hibit employment of Mexican farmworkers in other than temporary 
or seasonal employment except in specific cases when found necessary 
by the Secretary of Labor to avoid undue hardship. Prohibits 
employment in the operation or maintenance of power-driven harvest- 
ing, planting, or cultivating machinery. Exempts workers recruited 
under the act from Federal or State taxes to provide illness or dis- 
ability benefits. 

Public Law 87-380 (Approved 10/4/61). Amends the War Haz- 
ards Compensation Act to increase by 15 percent, effective after enact- 
ment, the monthly disability and death compensation payable under 
the War Hazards Compensation Act to persons employed by contrac- 
tors with the United States, or persons employed by the United States 
outside the United States. 

Public Law 87-391 (Approved 10/4/61). Clarifies and reen- 
forces the reemployment rights of members of the Armed Forces un- 
der the Universal Military Training and Service Act by permitting 
an additional 4-year period of service for reemployment rights pur- 
poses for active duty performed after August 1, 1961. Removes the 
requirement that persons rejected for any type of military service must 
request leave of absence from the employer to take physical fitness 
examinations, and insures that those who are called for preinduction 
examination will retain their-employment status pending final deci- 
sion on their induction. 

Public Law 87-395 (Approved 10/5/61). Community Health 
Services and Facilities Act of 1961. Amends the Public Health Serv- 
ice Act to assist in expansion and improvement of community facili- 
ties and services for the health care of the aged and others by increas- 
ing authorization of appropriations for public health services, special 
project grants, construction of nonprofit nursing homes, and construc- 
tion of hospitals and other medical facilities. Applies the Davis- 
Bacon Act provisions to any construction projects under the research 
grant program, and continues such provisions with respect to con- 
struction of hospitals and medical facilities under the Hill-Burton 
Act: 


Part [I 
Annual Digest 
Laws Enacted in 1962 


1 


iieia f LEST A ss 


i“ a 
é 
, 
4 i 
aay t Le | 
‘ 
vt” 


ey Sate boy 


a U 
fries 


’ 


er. 
# 


2 


“sy 


K foes eee 


° rh f ye le 


Js 
gna) & 
=! ps 
> 

eae Las 

A, 
7 - 
7 > 


out awed" 


foun. 


-“ 
2 
¢ 
+ 
,° j 
Lean ' 
r) v f 
‘ j 
LP 
+4 os 


INTRODUCTION 


HE YEAR 1962 saw legislative sessions convened in 21 States, 

with a 22d State, Wisconsin, meeting in an extension of its 1961 
session. Eight were budget sessions or were restricted to limited sub- 
ject areas. However, several States enacted labor laws in areas where 
they did not have legislation before, and improvements were made in 
existing laws by a number of States. 

Legislation newly enacted included prohibition of age discrimination 
in employment in New Jersey; authority for regulation of migrant 
labor camps in Rhode Island and Virginia; general safety rulemaking 
authority in Virginia; a prevailing wage law in Delaware; and an 
equal pay law in Arizona. In another area of current interest, New 
York and West Virginia enacted laws dealing with employment prob- 
lems of school dropouts. 

State legislative activity in the field of industrial relations took 
several directions: laws in four States concerning the labor relations 
rights of public employees; prohibition or regulation of strikebreaking 
activities in three States; and prohibition in five States on payments 
to unions for the “piggyback” rail transportation of vehicles. 

Cash benefits under workmen’s compensation laws were increased in 
eight States. One State extended coverage to radiation disability. 
Three States raised unemployment benefit amounts, and Rhode Island 
raised weekly benefits under its temporary disability insurance law. 
The maximum duration of unemployment insurance benefits was ex- 
tended in the District of Columbia and Virginia. 

Worker safety legislation continued to reflect special interest in con- 
trol of radiation hazards: three States took such action, and five 
States acted on other types of hazards. Of particular interest were 
the authority for general safety rulemaking in Virginia and for con- 
struction safety in New Jersey. 

Virginia enacted a comprehensive revision and strengthening of 
many of its labor laws. 


Apprenticeship.—Maryland enacted an apprenticeship law. Dis- 
crimination in apprentice and other training programs was prohibited 
as an unlawful employment practice in New Jersey and New York. 
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Child Labor and School Attendance.—Amendments in several 
States affected certain children working at night or employed in the- 
atrical performances or similar work. In Arizona, girls 16 and 17 
years of age who are vocational education students may now work 
until 9 p.m. rather than 7 p.m., and in Louisiana, girls of 16 and 17 
who are enrolled in distributive education courses may work until 8:30 
rather than 7 p.m., for 3 nights a week only. Massachusetts author- 
ized the participation of children under 15 in fashion shows. New 
Jersey set up standards for employment of children in theatrical per- 
formances, applicable throughout the year; former standards were 
applicable only during vacation. New York adopted provisions for 
the employment of child models. 

New York and West Virginia took steps to aid school dropouts. 
One New York law provided for training and counseling programs 
for young people under 21 who are not in school and have not found 
jobs. Another authorized school-work programs for 15-year-old stu- 
dents identified as potential dropouts. In West Virginia, an experi- 
mental program was set up for one county, with compulsory job train- 
ing for unemployed boys of 16 and 17 who had dropped out of high 
school. Reports to the Governor and certain legislative committees 
on the results of this program will be a basis for recommendations to 
the 1963 legislature on whether the program should be extended or 
dropped. 


Discrimination in Employment.—An amendment to the New York 
fair employment practice act specifically prohibited discrimination 
because of race, creed, color, or national origin in apprentice training 
or other training or retraining programs. The New Jersey law 
against discrimination was amended to prohibit discrimination by 
labor organizations in apprentice or other training programs. 


Emergency Relaxations.—Massachusetts extended for another year, 
and New York for 3 years, their laws permitting relaxation of cer- 
tain labor laws during emergencies. 


Hours of Work.—Virginia, among other changes in its women’s hours 
laws, extended coverage to “any business establishment” instead of 
the specified industries covered before. Certain additional employ- 
ments were exempted, including employment as a registered tech- 
nician or as a practitioner of a profession regulated by the State. 
The Arizona women’s hours law was also amended to exempt em- 
ployees in certain intellectual, managerial, or creative work and those 
licensed or certified by the State and engaged in the practice of law, 
medicine, dentistry, architecture, engineering, or accounting. A re- 
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quirement was placed in the Rhode Island law that at least 8 hours 
must elapse between the end of one work period and the beginning 
of a new one on a subsequent calendar day. 


Industrial Homework.—The Massachusetts law was amended to pro- 
hibit industrial homework on outer and undergarments except 
hosiery and women’s millinery. 


Industrial Relations.—One group of laws in this field concerned the 
prohibition or regulation of strikebreaking practices, continuing a 
trend of last year. Louisiana prohibited the importation of strike- 
replacement labor by any person not directly involved in a labor 
dispute; it also prohibited the hiring and recruitment of strike- 
replacements, whether or not imported, by persons whose usual busi- 
ness is the furnishing of strikebreakers. Michigan prohibited the 
employment of professional strikebreakers and the referral or hiring 
of strike-replacements without notice that there is a labor dispute. 
In Massachusetts, where importation of strikebreakers was required 
to be reported but was not prohibited, the law was tightened to permit 
only the employer directly involved in the dispute to recruit or bring 
in strike-replacements from outside the State, and he must file speci- 
fied information with the labor commissioner. 

Another group of laws prohibited payments to unions, or accep- 
tance of payments by unions, for rail transportation of motor vehicles 
capable of being moved on the highways. Such laws were enacted 
in Georgia, Kentucky, Mississippi, South Carolina, and Virginia. 

A third group, also continuing a recent trend, dealt with the rights 
of public employees in the employer-employee relationship. A 
Georgia act was limited to the prohibition of strikes by State em- 
ployees. Massachusetts, New York, and Wisconsin, on the other 
hand, took action for adjustment of differences. Massachusetts 
authorized the Massachusetts Turnpike Authority and other speci- 
fied authorities to enter into collective bargaining agreements with 
their employees concerning wages, hours, and working conditions, 
and required arbitration of grievances and disputes. A New York 
law required counties, cities, and other political subdivisions with 100 
or more full-time employees to establish grievance procedures 
covering employment conditions such as health and safety, physical 
facilities, and supervision. New York City is not covered by this 
law; labor relations procedures for most of its employees are pro- 
vided by an executive order of the Mayor issued in 1958. Wisconsin, 
amending its 1959 law on the organizational rights of municipal em- 
ployees, made applicable to municipal employment substantially the 
same procedures already in effect for private employment for the 
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prevention of unfair labor practices and the determination of repre- 
sentation. The State Employment Relations Board is to mediate 
disputes between municipal employees and their employers. 

The Governor of Massachusetts was authorized to seize and operate 
public transportation lines of the Metropolitan Transit Authority 
under certain emergency conditions. 


Migratory Workers.—Migrant labor camp legislation enacted in Vir- 
ginia required annual permits for operation of labor camps, set 
housing and sanitation standards, and gave the State Board of Health 
rulemaking and inspection authority. In Rhode Island, the health 
department’s authority for sanitation rulemaking, licensing, and in- 
spection of living accommodations was extended to cover living 
accommodations of migratory workers. 

A legislative interim Committee on Migrant Labor was created in 
Texas to hold public hearings on needs of migratory workers and 
other migrant labor problems. Study programs on migrant labor 
problems in Colorado and New York were continued, and a study 
was authorized in California of the possibility of using low-cost 
mobile homes for migrant farmworkers. 


Occupational Health and Safety.—In Virginia, a reconstituted 
Safety Codes Commission was given general safety rulemaking 
authority. Statutory standards were set for construction safety, and 
the commission was directed to adopt additional regulations for this 
industry and also for the use and storage of blasting agents. 

In New Jersey, a construction safety act applicable to construc- 
tion, demolition, excavation, and compressed-air work repealed various 
statutory provisions and authorized the labor commissioner to issue 
new regulations in this field. A construction safety council was 
created, empowered to disapprove such regulations and to advise the 
commissioner on safety matters. 

Several enactments related to control of radiation hazards. These 
included rulemaking authority, and provision for licensing or regis- 
tration of radiation sources, in Louisiana and South Carolina, and 
authority in these two States and Maryland for Federal-State agree- 
ments for transfer to the States of certain responsibilities for radiation 
control, This makes 17 States which have authorized such agree- 
ments.* ‘They have been concluded in California, Kentucky, Missis- 
sippi, and New York. Kentucky created an atomic energy authority 
to assist in establishing atomic energy facilities and in discharging 
new responsibilities for radiation control. Georgia, Mississippi, and 


1 Arkansas, California, Florida, Idaho, Indiana, Kentucky, Louisiana, Maine, Maryland, 
Mississippi, New Jersey, New York, Oregon, South Carolina, Tennessee, Texas, Washington. 
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Virginia joined the Southern Interstate Nuclear Compact. Eleven ? 
of the 16 States eligible have now joined. 


Older Workers.—The New Jersey law against discrimination was 
amended to add a prohibition against age discrimination, thus making 
16 jurisdictions which now bar employment discrimination because 
of age.? Coverage of the Massachusetts prohibition was extended 
to employees of the State and its subdivisions. The Rhode Island 
law was amended to prohibit discrimination by employment agencies; 
formerly, it applied only to employers and labor organizations. In 
Virginia, the Advisory Legislative Council was directed to make a 
study and report to the Governor and the 1963 legislature on the 
need for laws and employment programs for older workers. 


Private Employment Agencies.—The New York and Virginia laws 
were strengthened. Among the changes in Virginia were require- 
ments for annual licensing, more extensive recordkeeping, and written 
agreements between the job applicant and the agency on fees charged. 
In New York, domestic workers recruited from outside the State 
were given additional protection; among other things, the amend- 
ments specified the information that must be given the individual 
in writing before he comes into the State, and provided longer periods 
for payment of the agency fee and transportation costs. Mississippi 
repealed its provision that formerly required agents soliciting laborers 
for employment outside the State to pay a $500 annual tax for each 
county in which they did business. 


State Department of Labor.—A comprehensive revision of a con- 
siderable part of the Virginia labor laws authorized the labor com- 
missioner to enforce all labor and mining laws rather than specified 
ones, to issue rules for their enforcement, and to enter and inspect 
any business establishment instead of any factory, store, workshop, 
laundry, mine, or State institution. Amendments to specific laws 
relating to hours of work, occupational health and safety, private 
employment agencies, and wage payment and wage collection are dis- 
cussed under those topics. 


Temporary Disability Insurance.—Rhode Island increased the 
maximum weekly benefit amount from $36 to 50 percent of the average 
weekly covered wage in the preceding calendar year. In addition, 


2 Alabama, Arkansas, Florida, Georgia, Kentucky, Louisiana, Mississippi, South Carolina, 
Tennessee, Texas, Virginia. 

8 Alaska, California, Colorado, Connecticut, Delaware, Louisiana, Massachusetts, New 
Jersey, New York, Ohio, Oregon, Pennsylvania, Puerto Rico, Rhode Island, Washington, 
Wisconsin. 
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Rhode Island amended the definition of dependent to include children 
under 18, instead of under 16. 


Training and Retraining.—Alaska and Delaware this year added 
provisions to their unemployment insurance laws, similar to provi- 
sions adopted by eight States in 1961, allowing benefits to otherwise 
eligible workers who are attending approved training courses. In . 
the District of Columbia, the scope of the disqualification for refusal 
to attend a recommended training course was expanded by making it 
applicable to all individuals instead of only to those under 21. New 
Jersey and New York authorized their labor commissioners to enter 
into agreements with Federal agencies in connection with the estab- 
lishment of training and retraining programs qualifying for Federal 
aid. In Michigan, a special interim committee was set up to study 
equal employment opportunities, formulate job retraining programs, 
and improve training programs for minority groups. 


Unemployment Insurance.—Five States made significant changes 
in their benefit and/or experience-rating provisions. 

Ooverage.—The most significant coverage provision was enacted in 
Puerto Rico where a special program was established for workers in 
the agricultural phase of the sugarcane industry. Four States 
(Alaska, Kentucky, Massachusetts, and Virginia) and Puerto Rico 
extended coverage to services performed for Federal instrumentalities, 
feeder and nonprofit organizations or aircraft employment, which 
were covered under the Federal Unemployment Tax Act asa result of 
the 1960 amendments. 

Weekly benefit amount—Changes in the weekly benefit amount 
were made in the District of Columbia, Kentucky, and Virginia. The 
maximum amount was increased in the District of Columbia by en- 
actment of a “flexible maximum” benefit provision. Kentucky and 
Virginia increased both the minimum and maximum weekly benefit 
amounts. 

Duration—In the District of Columbia, the maximum weeks of 
benefits was increased to 34 and the duration fraction to one-half, 
thereby increasing the minimum duration to approximately 17 weeks. 
Virginia increased the maximum number of potential weeks to 24 and 
the minimum to 10 weeks. 

Qualifying requirements —Virginia increased its minimum qualify- 
ing requirement to $450 and now requires 38 times the weekly benefit 
amount at all levels other than the minimum. The District of Colum- 
bia added a provision requiring a claimant who has received benefits 
in a preceding benefit year to have earned at least 10 times his weekly 
benefit amount in order to qualify for benefits in the immediately - 
following benefit year. 
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Availability —Alaska and Delaware amended their availability pro- 
visions by providing that an individual shall not be considered un- 
available for work while attending, under specified conditions, certain 
vocational training courses approved by the director of the employ- 
ment security agency. Existing retraining provisions were modified 
in the District of Columbia and New York. 

Disqualifications—Three States and the District of Columbia made 
changes in their disqualification provisions. Virginia increased the 
disqualifications for voluntary leaving, misconduct, and refusal of 
suitable work from 7 consecutive weeks to the duration of the employ- 
ment and until the individual has worked at least 30 days for an em- 
ploying unit. Kentucky increased the penalty for voluntary leaving 
from a maximum of 16 weeks to the duration of the unemployment. 
Mississippi and Virginia made changes in their fraud provisions. The 
District of Columbia, Mississippi, and Virginia amended their laws 
so as to reduce a claimant’s weekly benefit amount by the amounts of 
income he received from other specified sources. 

Financing —The most significant change in financing provisions 
occurred in Arizona where the qualifying period for reduced rates 
was decreased as permitted by the 1954 amendments to the Federal 
Unemployment Tax Act. Two other States, Rhode Island and Vir- 
ginia, amended their experience-rating provisions by exempting cer- 
tain employers from being charged for benefits paid to claimants 
formerly in their employ. The District of Columbia added a provi- 
sion for voluntary contributions. 


Wage Standards.—Statutory minimum wage rates were raised in 
five States—Alaska, Hawaii, Massachusetts, New York, and Rhode 
Island. Four of the States raised the rate from $1 to $1.15, to ad- 
vance later to $1.25, and Alaska also provided a two-step increase by 
raising the rate from $1.50 to “50 cents an hour greater than the 
prevailing Federal minimum.” This trend for a two-step increase 
was begun last year, when rates under the Connecticut and Washing- 
ton laws, as well as the basic rate under the Federal act, were raised 
from $1 to $1.15 for the first increase and to $1.25 for the second. The 
$1.25 rates became effective in Washington State in January 1962, 
will take effect in 1963 in Connecticut, Massachusetts, Rhode Island, 
and under the Federal law, and in 1964 in Hawaii and New York. 

In Hawaii, coffee harvesters were exempted from the minimum 
wage law. 

The wage payment law in Virginia was amended in several respects, 
including extension of coverage to any business establishment rather 
than specified establishments, and granting of authority to the labor 
commissioner to sue for and collect unpaid wages. 
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An equal pay law was enacted in Arizona. The Michigan equal pay 
law was made applicable to any employer, instead of only employers 
in manufacturing. 

Delaware enacted a prevailing wage law, under which the labor 
commissioner is to determine prevailing rates on public works con- 
tracts in excess of $2,000 for which the State has appropriated funds. — 
A Kentucky enactment authorizing the labor commissioner to set rates 
for public works construction in accordance with a number of specified 
criteria replaced former provisions held inapplicable by the courts in 
certain cases where union rates in the locality did not cover enough 
workers to be considered prevailing rates. 


Workmen’s Compensation.—Cash benefits were increased in eight 
States this year by law, and in an additional State, Connecticut, 
through a provision enacted in 1959 tying their benefit rate to the 
State’s average production wage. In New York and Virginia, maxi- 
mum weekly benefits were raised for all types of disability and death; 
in Maryland, for total disability and death; in Kentucky and New 
Jersey, for all types of disability ; and in Rhode Island, for schedule in- 
juries. Massachusetts extended the benefit periods for all schedule 
injuries except those involving the eyes. Alaska raised its burial 
allowances. 

The weekly benefit increases ranged from $2 to $8 a week. Maxi- 
mum temporary total disability benefits of $55 or more a week are now 
payable in 16 jurisdictions; $40 or more but less than $55, in 16; and 
less than $40, in 20 jurisdictions.* 

Alaska imposed a time limit on medical benefits of 2 years from the 
injury (formerly unlimited) but authorized additional benefits at the 
discretion of the Workmen’s Compensation Board. 

Some extensions of coverage were made this year in about half a 
dozen States. In the Mississippi law, which provides benefits for 
accidental injury or death, the definition of “injury” was extended to 
include disability or death due to ionizing radiation, with the date 
of disablement treated as the date of accident. Five States extended 
coverage to certain public employees or provided that certain workers 
will be eligible for benefits as are public employees. Rhode Island 
made “permanent facial disfigurement” compensable. Virginia made 
infectious or contagious diseases compensable when contracted in a 
public health laboratory, as well as in a hospital or sanitarium as 
formerly. 

4$55 or more: Alaska, Arizona, California, Connecticut, District of Columbia, Hawaii, 
Illinois, Massachusetts, Michigan, Nevada, New York, North Dakota, Oregon, Washington, 
Wisconsin, Wyoming. 

$40—-$55: Colorado, Delaware, Florida, Idaho, Iowa, Maryland, Minnesota, Missouri 
Montana, New Hampshire, New Jersey, Ohio, Pennsylvania, Rhode Island, Utah, Vermont. 

Less than $40: Alabama, Arkansas, Georgia, Indiana, Kansas, Kentucky, Louisiana, 


Maine, Mississippi, Nebraska, New Mexico, North Carolina, Oklahoma, Puerto Rico, South 
Carolina, South Dakota, Tennessee, Texas, Virginia, West Virginia. 
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Alaska, Kentucky, and Virginia added new restrictions on their 
time limits for filing claims. Virginia set a limit of 5 years after last 
exposure, but exempted radiation and other specified slowly develop- 
ing diseases from this limitation. Alaska set a limit of 4 years after 
the date of injury, but this does not apply to occupational diseases. 
Kentucky barred all occupational disease claims unless filed within 
5 years after last exposure. 


Federal Legislation.—One of the most important enactments of this 
session was the Manpower Development and Training Act of 1962, 
designed to provide adequately trained manpower for the new de- 
mands of industry and to train or retrain workers who are unem- 
ployed or underemployed. Among other things, the United States 
Secretary of Labor is authorized to enter into agreements with States 
and provide weekly training allowances for participants in training 
programs. 

Grants were authorized to aid public and nonprofit health agencies 
in providing health services to domestic migratory agricultural 
workers and their families. 

The Work Hours Act of 1962 repealed the various “Eight Hour 
Laws” applying to certain Federal and federally assisted contracts 
and substituted a uniform standard of an 8-hour workday and a 40- 
hour workweek, with time and one-half the basic rate of pay required 
for work in excess of these hours. 

The Welfare and Pension Plans Disclosure Act was strengthened 
by granting investigative and enforcement powers to the Secretary 
of Labor and providing more effective procedures to secure compliance 
in safeguarding welfare and pension funds. 


ALASKA 
[Regular Session 1/22/62-4/12/62] 


UNEMPLOYMENT INSURANCE 


Ch. 18 (Approved 2/28/62; effective 5/29/62). Provides that 
employees shall pay the standard rate (0.6 percent) instead of the 
highest rate (0.9 percent) whenever their employer fails to pay 
contributions timely or fails to file timely reports. 

Ch. 64 (Approved 4/7/62; effective 4/8/62). Provides that an 
otherwise eligible individual shall not be denied benefits because he 
is attending a training or retraining course with the approval of the 
Employment Security Division, or because, while attending the 
course, he is not available for work or refuses an offer of work. 
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Ch. 87 (Approved 4/11/62; effective 7/1/62). Extends coverage 
to certain services for fraternal beneficiary societies and certain serv- 
ices by students, which were covered under the Federal Unemploy- 
ment Tax Act by the 1960 Social Security amendments. However, 
broadens exclusion for services in employ of certain tax-exempt or- 


ganizations employing less than four employees in 20 weeks, by ex- | 


cluding those with remuneration of less than $250 insead of less 
than $50. 

Ch. 156 (Approved 4/19/62, effective 4/20/62). Provides that 
employee contributions on wages in excess of the first $7,200 earned 
in a calendar year, due either to an error on the part of the employer 
in deducting such contributions or to employment of the employee 
with more than one employer, shall be refundable on application filed 
by the employee during the immediately following calendar year. 


WAGES AND HOURS—ALL WORKERS 


Ch.2 (Approved 2/13/62, effective 2/14/62). Amends the statu- 
tory minimum wage provision to require the payment of a rate of 
not less than “$.50 an hour greater than the prevailing Federal 
Minimum Wage Law.” (Formerly, the rate was $1.50 an hour.) 

Exempts from the act persons under 18 employed on a part-time 
basis if they are employed not more than 30 hours, rather than 20 
hours, a week. 

Deletes the requirement for special certificates for employment of 
handicapped workers, apprentices, and learners at subminimum rates. 
Retains the labor commissioner’s authority to issue regulations 
governing employment of such persons at subminimum rates. 

(Amends Ch. 171, Laws of 1959.) 

Ch.3 (Approved 2/13/62, effective 2/14/62). Deletes from the 
overtime provision the blanket exemption for employees if they are 
exempted from certain provisions of the Fair Labor Standards Act; 
and adds a number of specific exemptions similar to those under the 
Fair Labor Standards Act. Adds exemptions from the overtime 
provision for employers with fewer than 4 employees, employees of 
nonprofit hospitals, and casual employees; and makes the partial 
exemption for small mining operations applicable where not more 
than 12, rather than 8, persons are employed. 

(Amends Ch. 171, Laws of 1959.) 


WORKMEN’S COMPENSATION 


Ch. 1 (Approved 2/7/62). Requires that every insurer or self- 
insurer shall provide claims facilities through its own staffed adjust- 


ing facilities within the State of Alaska, or by independent, licensed, - 


resident adjusters, with power to effect settlement within the State. 


ee 
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Ch.9 (Approved 2/26/62, effective 6/26/62). Raises maximum 
funeral benefits from $500 to $1,000. 

(Amends sec. 8, Ch. 193, Laws of 1959.) 

Ch. 42 (Approved 3/29/62, effective 6/29/62). Sets a 2-year 
limit from date of injury on medical benefits but authorizes addi- 
tional benefits if ordered by the Workmen’s Compensation Board. 
Further provides that if the condition is a latent one, the 2-year 
period shall run from the time the employee has knowledge of the 
nature of his disablement and its relation to employment and after 
disablement. 

Adds a proviso to the time limit for filing a disability claim (2 years 
after knowledge) that if the claim does not arise from an occupa- 
tional disease, it must be filed within 4 years after the injury. 
Further provides, however, that in cases of latent defects, the em- 
ployee’s right to claim shall be determined by the board, regard- 
less of time limitations. 

Suspends employer payments into the subsequent injury fund when 
the balance reaches $200,000, rather than $100,000. 

(Amends secs. 4, 6, 7, 12, and 30, Ch. 1938, Laws of 1959, and sec. 
32 of such law as amended by Ch. 117, Laws of 1960.) 

Ch. 77 (Approved 4/9/62; effective 4/10/62). Deletes from the 
act relating to the fund for the care of sick and disabled fishermen 
the provision which made fishermen ineligible for benefits if they 
are entitled to benefits under the workmen’s compensation act or under 
any Federal act. 

(Amends Ch. 100, Laws of 1951.) 

Ch. 148 (Approved 4/18/62; effective 7/18/62). Permits an ex- 
ecutive officer of a corporation to waive coverage under the act, subject 
to approval of the Commissioner of Labor. 

(Amends sec. 2, Ch. 193, Laws of 1959.) 


ARIZONA 
[Regular Session 1/8/62-3/22/62] 


CHILD LABOR AND SCHOOL ATTENDANCE 

Ch. 74 (Approved and effective 3/21/62). Permits girls aged 16 
or older to be employed until 9 p.m. if enrolled in a class complying 
with the standards of the Arizona State plan for vocational education. 


Provides for expiration of this act on July 31, 1964. 
(Adds sec. 23.244.01 to A.R.S.) 
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HOURS OF WORK 


Ch.123 (Approved 3/27/62; effective 6/21/62). Amends the law 
limiting hours of employment for women to 8 a day and 48 a week. 
Reduces the overall period in which 8 hours may be worked from 
13 to 12 consecutive hours. Extends exemptions from coverage of the 
law to employees engaged in predominately intellectual, managerial, 
or creative work which requires discretion and independent judg- 
ment and for which remuneration is not less than $80 per week, and 
to employees licensed or certified by the State and engaged in the 
practice of law, medicine, dentistry, architecture, engineering, or 
accounting. 

Defines “week” as any period of 7 consecutive days and “day” as 
any period of 24 consecutive hours. 

Increases the fine for violation from not less than $25 to not less 
than $50. 

(Amends A.R.S. sec. 23-281.) 


UNEMPLOYMENT INSURANCE 


Ch. 81 (Approved 3/22/62, effective 7/1/62). Effective for rate 
years beginning January 1, 1963, reduces from 3 years to 1 year 
the period of chargeability required for a new employer to qualify 
for a reduced rate. This provision does not apply to an employer 
whose account has been chargeable with benefits for at least 3 years. 


WAGES—EQUAL PAY 


Ch. 23 (Approved 3/14/62; effective 6/21/62). Prohibits any 
employer from paying any female in his employ at wage rates less 
than the rates paid to male employees in the same establishment for 
the same quantity and quality of work. Provides that a variation of 
rates of pay for males and females engaged in the same classification 
of work is not prohibited when based upon a difference in seniority, 
length of service, ability, skill, difference in duties or services per- 
formed, whether regularly or occasionally, difference in the shift or 
time of day worked, hours of work, or restrictions or prohibitions on 
lifting or moving objects in excess of specified weight, or other reason- 
able differentiation, factor, or factors other than sex, when exercised 
in good faith. 

Provides for civil action, by a female receiving less than the wage to 
which she is entitled, to recover the balance of such wages, together 
with the costs of suit, notwithstanding any agreement to work for a 
lesser wage. 
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Provides that a female employee may register a complaint with the 
commission, and that the commission shall take all proceedings neces- 
sary to enforce payment of any sums found due and unpaid. 

Places the burden of proof upon the person bringing the claim that 
the differentiation in rate of pay is based upon sex and not upon other 
differences, factor, or factors. 

Limits the period in which action may be instituted to 6 months 
after the date of the alleged violation. Makes the employer liable for 
any pay due for not more than 30 days prior to his receipt of written 
notice of claim from the female employee. 


CALIFORNIA 


[Regular Session 2/5/624/3/62] 
[First Special Session 3/7/62-4/13/62] 


MIGRATORY WORKERS 


S. Res. 38 (Adopted 4/2/62). Calls for study by a legislative 
factfinding committee of the feasibility of privately owned mobile 
trailer homes for migrant farmworkers and of a State program to as- 
sist in financing such trailers and trailer parks. Requests the Depart- 
ments of Employment, Industrial Relations, and Agriculture to co- 
operate in the study. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 18 (Approved 4/11/62; effective 7/13/62). Ratifies the 
agreement between the United States Atomic Energy Commission and 
the State of California under which regulatory responsibility for 
control of radiation hazards in California is transferred from the 
Federal Government to the State Government, with stated exceptions. 

(Adds sees. 25875 and 25876 to the Health and Safety Code.) 


WORKMEN’S COMPENSATION 


Ch. 48 (Approved 4/19/62; effective 7/13/62). Provides that 
persons confined in a county jail, industrial farm, or road camp who 
are required to engage in the prevention or suppression of forest, 
brush, and grass fires and are injured or killed while so working shall 
be considered employees of the county for purposes of workmen’s 


compensation. 
(Amends sec. 4017, Penal Code.) 
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COLORADO 
[Regular Session 1/3/62-2/15/62] 


CHILD LABOR AND SCHOOL ATTENDANCE 


H. J. Res. 3 (Adopted 1/16/62). Directs the legislative council 
to make a thorough study of all laws and constitutional provisions 
pertaining to school attendance and child labor, with special emphasis 
on the relation between them. Notes that there are inconsistencies 
between the school attendance and child labor laws, and that these 
provisions have not been substantially reexamined or modified since 
original adoption. 

Authorizes the expenditure of up to $1,500 for this study, and re- 
quests the council to make its final report to the 1963 legislature, in- 
cluding recommendations for revisions in the laws. 


MIGRATORY WORKERS 


H. J. Res.4 (Adopted 1/16/62). Continues the legislative coun- 
cil study of migratory labor problems, authorized in 1961. Author- 
izes an appropriation of up to $5,000 for 1962 expenditures, and directs 
the council to report its findings and recommendations to the 1963 
legislature. | 


DELAWARE 


[Regular Session 2/6/62-11/6/62] 


UNEMPLOYMENT INSURANCE 


H. 471 (Approved and effective 4/25/62). Permits the payment 
of benefits to individuals enrolled in and regularly attending an ap- 
proved training course, Such an individual would not be disqualified 
for refusing an offer of suitable work if the acceptance of such an 
offer would prevent him from completing the course. 


WAGES—PREVAILING WAGES 


Ch. 380 (Approved 5/16/62; effective 6/16/62). Requires that 
every public works contract in excess of $2,000 for which the State 
has appropriated any part of the funds shall contain a statement of 
the prevailing wages to be paid the various classes of laborers and 
mechanics, as determined by the Department of Labor and Industrial 
Relations. Provides that determination of the prevailing wage shall 
be based on the average of actual wages paid a majority of the em- 
ployees engaged in comparable work in the county. 

Requires payment of wages at least once a week in full, uncondition- 
ally, at not less than the rates stated in the specifications, and without 
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subsequent deduction or rebate. Requires posting at the site of the 
scale of wages to be paid. Provides for withholding accrued pay- 
ments from the contractor whenever necessary to pay to workers the 
difference between wages received by them and wages required to be 
paid. 

Repeals former provisions which required specifications for public 
works contracts to state minimum wages which may be paid, set a 
penalty for failure to pay such wages, and required payment in full 
once a week. 

(Repeals 29 Del. C., secs. 6913, 6914, and 6915, and enacts a new 
sec. 6913.) 


WORKMEN’S COMPENSATION 


Ch. 381 (Approved 5/16/62). Sets a maximum on attorney’s fees 
to be allowed a successful claimant and assessed against employer, 
of the smaller of 30 percent of the award or $500, subject to approval 
of the Industrial Accident Board. 

(Amends 19 Del. C., sec. 2127.) 


DISTRICT OF COLUMBIA 


[87th Congress—Second Session] 


UNEMPLOYMENT INSURANCE 


Public Law 87-424 (Approved 3/30/62, effective 4/1/62). Ed- 
fective for benefit years beginning April 1, 1962, increases the maxi- 
mum weekly benefit amount from $30 to 50 percent of average weekly 
covered wage, exclusive of Federal employees’ earnings, computed 
annually. Such average wage will be computed for each 12-month 
period ending June 30, and the maximum benefit based on such wage 
will be effective for the following calendar year. (The maximum for 
that part of 1962 which commences with the effective date of the bill 
will be $48.) Substitutes a 2-step stepdown provision for the current 
unlimited one. 

Provides that lag-period wages may be used for a subsequent bene- 
fit year only if an individual earns, after the beginning of his first 
benefit year, 10 times his weekly benefit amount in such first benefit 
year. 

Increases maximum duration from 26 to 34 weeks, and the dura- 
tion fraction from one-third to one-half of base-period wages. 

Adds a provision reducing benefits by retirement or annuity pay- 
ments (other than disability and Old-Age and Survivors Insurance) 
received under a public or private plan to which any base-period 
employer contributed. 
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Expands the scope of the disqualification for refusal to attend a 
recommended training or retraining course by making this provision 
applicable to all individuals instead of only to those under 21. Adds 
a provision that trainees attending approved courses shall be con- 
sidered otherwise eligible despite the availability-for-work and 
refusal-of-work provisions. 

Extends coverage to nonprofit organizations which are organized 
for scientific, literary or educational purposes. 

Permits an employer to pay voluntary contributions. 

Public Law 87-705 (Approved 9/27/62). Beginning January 1, 
1963, permits certain nonprofit employers to qualify for reduced 
rates on the basis of 1 year’s experience rather than the normal 
3 years required of all other employers. 


GEORGIA 
[Regular Session 1/8/62-2/16/62] 


INDUSTRIAL RELATIONS 


Act 7118 (Approved and effective 2/28/62). Makes it unlawful 
for any carrier or shipper of property to pay or agree to pay to or 
for the benefit of a labor organization any charge by reason of trans- 
portation by railroad of motor vehicles or trailers which are capable 
of being moved on the highway. Also makes it unlawful for any 
labor organization to accept any such payment. Makes violation of 
the law a misdemeanor. 

Act 730 (Approved and effective 3/3/62). Prohibits State em- 
ployees, including appointees, from promoting, encouraging, or partic- 
ipating in a strike. Defines strike to include a deliberate slowdown. 
Penalizes State employees who violate the act by termination of 
employment, forfeiture of civil service status and job rights, and a 
3-year prohibition on State employment except on a probationary 
basis with wage increases barred. Prohibits supervisors of State 
employees from authorizing, approving, or consenting to such a 
strike. Also provides that any person who is not a State employee 
and who knowingly incites or influences a State employee to strike 
shall be deemed guilty of a misdemeanor, punishable by imprison- 
ment up to 1 year, or a fine of $100 to $1,000, or both. 

(Adds secs. 89-1301 through 89-1304 and 89-9917, Ga. Code Ann.) 


OCCUPATIONAL HEALTH AND SAFETY 


Act 837 (Approved and effective 3/3/62). Provides for the en- 
trance of Georgia into the Southern Interstate Nuclear Compact. 
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The compact declares that the proper employment of nuclear 
energy can assist substantially in the industrialization of the South, 
and that optimum benefit from an acquisition of nuclear resources 
and facilities requires systematic encouragement, guidance, and assist- 
ance from the party States on a cooperative basis. 

The compact specifies that any or all of 16 named southern States 
are eligible to join the compact, which is to become effective when 
enacted by seven States. It creates the Southern Interstate Nuclear 
Board, composed of one member from each party State, provides for 
the financing of the board’s budget by appropriation from each party 
State, and authorizes the board to establish advisory and technical 
committees as it may deem necessary. 

The compact empowers the board, among other things, to encourage 
the development and use of nuclear energy facilities; conduct pro- 
grams of training for State and local personnel engaged in nuclear 
industry, medicine, education, or formulation of safety measures; 
study and recommend changes in industrial, health, safety, and other 
laws, regulations, and administrative practices of the party States; 
and act as licensee of the United States Government or any party 
State with repect to the conduct of research activity. It provides 
that nothing in the compact shall permit the board to exercise any 
regulatory authority, or own or operate any nuclear reactor for the 
generation of electric energy, or own or operate any installation for 
commercial purposes. 


HAWAII 


[Regular Session 2/21/62-4/17/62] 


WAGES AND HOURS—ALL WORKERS 


Act15 (Approved and effective 5/17/62). EExempts from all pro- 
visions of the wage and hour law, employees during any workweek 
they are engaged in coffee harvesting. 

(Amends sec. 94-2, Rev. Laws 1955.) 

Act 16 (Approved and effective 5/17/62). Raises the statutory 
minimum wage rate from $1 to $1.15 an hour effective July 1, 1962, 
and to $1.25 an hour beginning January 1, 1964. 

Adds to the categories of workers who may be employed under 
special certificate at rates below the statutory minimum, part-time em- 
ployees who are full-time students enrolled in schools other than in 
colleges, universities, or business or technical schools. 

(Amends secs. 94-3 and 94-9, Rev. Laws 1955.) 

Act 19 (Approved 5/17/62; effective 7/1/62). Retains the ex- 
emption for employees who are subject to the Fair Labor Standards 
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Act, but provides that if, under the Federal act, the minimum wage is 
less than the State’s statutory minimum, then the rate set by the State 
law shall apply to such employees. Provides also that if the Federal 
act allows a longer workweek than the State law before overtime pay 
begins, the State standard shall apply; but specifies that the employ- 
ee’s regular rate for the purpose of determining overtime pay shall be 
his regular rate as determined under the Federal act. 

Revises the provision which grants partial overtime relief to include 
employers engaged in the first processing, packing, or canning of 
fresh fruits. 

(Amends secs. 94-2 and 944, Rev. Laws 1955.) 


KANSAS 
[Regular Session 1/9/62-2/8/62] 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 35 (Approved 1/29/62; effective 7/1/62). Raises the annual 
boiler inspection fees from a range of $6 to $50 to a range of $9 to $75, 
scaled according to horsepower. 

Raises the annual inspection fee from $20 to $30 for tanks, jacket 
kettles, steam stills, and any other reservoirs, fired or unfired, having 
pressures in excess of 150 pounds per square inch. 

(Amends sec. 44-907, G.S. 1961 Supp.) 


KENTUCKY 
[Regular Session 1/2/62-8/16/62] 


INDUSTRIAL RELATIONS 


Ch. 303 (Law without approval 3/23/62). Makes it unlawful for 
any carrier or shipper of property to agree to pay, or to pay, to or 
for the benefit of a labor organization, any charge by reason of trans- 
portation by railroad of motor vehicles or trailers which are capable 
of being moved on the highway. Also makes it unlawful for a labor 
organization to accept any such payment. Makes violation punish- 
able by a fine of from $100 to $1,000 foreach offense, and makes each 
violation and each day of violation a separate offense. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 89 (Approved 3/9/62). Creates a Board of Boiler Rules in 
the Department of Public Safety composed of the Commissioner of 
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Public Safety and 4 members appointed by the Governor to represent 
boiler manufacturers, boilermakers, boiler insurance companies, and 
an operating engineer or other representative of owners and users of 
high pressure boilers. Provides that the board shall advise the 
commissioner in the development of boiler safety regulations which he 
is authorized by this act to issue. Requires boilers in the State to 
conform to these regulations. 

Authorizes the Department of Public Safety to employ boiler in- 
spectors to enforce the regulations, and to issue commissions to com- 
pany inspectors. Sets requirements for frequency of inspection and 
authorizes the department to vary such inspection periods. Sets a 
schedule of inspection fees. 

Ch.100 (Approved and effective 3/14/62). Declares it to be pub- 
lic policy to enable the State to discharge new responsibilities in 
licensing and safeguarding the use of radioactive materials, to provide 
for their disposal, and to develop new uses of atomic energy. Creates 
the Kentucky Atomic Energy Authority to assist in establishing 
atomic energy facilities. Designates the Commissioner of Health as 
the health and safety officer of the authority. Authorizes the authority 
to issue rules for the use of any atomic energy project. 

Makes this act supplemental to Chapter 148 of 1958 as amended by 
Chapter 115 of 1960. These acts set up an Advisory Committee on 
Nuclear Energy, directed State agencies, including the Department 
of Health, the Department of Industrial Relations, and the Work- 
men’s Compensation Board, to study necessary changes in laws and 
regulations administered by them and to adopt rules based on such 
study; authorized licensing of radiation sources; and authorized the 
Governor to enter into agreements with the United States Atomic 
Energy Commission concerning atomic energy development and radi- 
ation control. 


STATE DEPARTMENT OF LABOR 


Ch. 1389 (Approved 3/20/62). Changes the name “Department 
of Industrial Relations” to “Department of Labor.” 


UNEMPLOYMENT INSURANCE 


S. 70 (Approved and effective 3/22/62). Txtends coverage to 
services: for Federal instrumentalities in which the United States 
has no ownership; on or in connection with American aircraft outside 
the United States; for profitmaking “feeder” organizations owned by 
exempt nonprofit organizations; and for certain tax-exempt organiza- 
tions such as agricultural and horticultural organizations, voluntary 
employee beneficiary associations, and fraternal beneficiary societies 
(except persons earning less than $50 a quarter and students). 
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S. 343 (Approved 3/22/62; effective 7/1/62). Effective for bene- 
fit years beginning July 1, 1962, increases the minimum weekly benefit 
amount from $11 to $12 and the maximum weekly benefit amount 
from $37 to $40. 

Changes the disqualification for voluntary leaving from 6-16 weeks 
following the disqualifying act to the duration of the unemployment. 


WAGES—PREVAILING WAGES 


Ch. 173 (Approved 3/21/62). Authorizes the Commissioner of 
Industrial Relations to determine prevailing wages for workmen 
engaged in public works construction and to make regulations to 
carry out this function. Sets the following criteria to consider in 
determining the rates: wage rates paid on public works previously 
constructed in the locality ; wage rates paid on reasonably comparable 
private construction; collective bargaining agreements between labor 
organizations and employers located in Kentucky and applicable to 
the locality. Provides that the rate shall be set at that paid the 
majority of workers on comparable work, or if there is no majority, 
then the rate paid the greater number (defined as 30 percent of the 
employees), or if less than 30 percent receive the same rate, then 
the average rate. 

Requires public hearings before rates are set. Provides for addi- 
tional hearings before a tripartite wage review board to consider 
requested revisions. (Provides that the labor and industry members, 
appointed by the Governor, shall serve for periods of up to 4 years 
and shall serve for all hearings during their tenure. The third 
member is appointed by the public authority requesting a hearing.) 
Gives such boards the authority to revise prevailing wage deter- 
minations, subject to the same criteria and regulations of the commis- 
sioner as the original determinations. 

Makes the prevailing wage provisions inapplicable to projects esti- 
mated to cost less than $25,000, subject to a $7 5,000 limit during any 
calendar year on construction exempted for any one authority. 

(Formerly a prevailing wage board, established in the Department 
of Industrial Relations by a 1960 law, determined wage rates. Such 
rates were to be those prevailing in the locality under collective 
labor agreements if there were such agreements in the locality apply- 
ing to a sufficient number of employees to furnish a reasonable basis 
for considering the rates as prevailing rates. The Kentucky Court 
of Appeals held that the board could not set rates where union rates 
were not applicable; and an opinion of the Attorney General held that 
in such cases the public authority could let bids on a project without 
a prevailing wage schedule.) 

(Amends KRS 337.520 and 337 -080, and adds three new sections.) 
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H. Res. 102 (Adopted 3/13/62). Requests the Legislative Re- 
search Commission to study the State prevailing wage law, including 
a comparison with prevailing wage laws and their administration in 
other States and in the United States Government. Requests a re- 
port to the legislature by November 1, 1963. 


WORKMEN’S COMPENSATION 


Ch. 267 (Approved 3/22/62; effective 6/14/62). Raises the maxi- 
mum weekly benefits for total disability from $36 to $38, and the total 
maximum from $15,300 to $16,150. 

Raises the maximum weekly benefits for permanent partial schedule 
injuries from $30 to $32. For nonschedule permanent partial disabil- 
ity, raises the maximum weekly benefits from $31 to $33, and the total 
maximum from $12,400 to $13,200. 

(Amends KRS 342.095, 342.105, and 342.110.) 

Ch. 276 (Approved and effective 3/22/62). Modifies the provi- 
sions enacted by chapter 147 of 1960 as to liability of the subsequent 
claim fund in cases where a worker who has been awarded benefits 
under the act becomes reemployed or continues in his employment. 
As amended, provides that benefit payments accruing during the pe- 
riod of employment or reemployment shall be paid by the fund, and 
may be paid in a lump sum, and specifies that the weekly payments 
shall be increased and the benefit period decreased if the weekly pay- 
ments awarded are less than $16. Formerly, the unpaid portion of 
the award was taken over by the fund if the worker was reemployed, 
but the whole award was paid by the fund if the worker continued in 
his employment. 

Makes applicable to any compensable pneumoconiosis the special 
provisions on length of exposure for silicosis, and on complication 
by tuberculosis. 

Places an additional time limit on occupational disease claims by 
requiring that the claim be filed within 5 years from the last injurious 
exposure. Adds this as a proviso to the time limit previously set, of 
1 year after the last exposure or after the employee has knowledge 
that. he has the occupational disease, whichever is later. Limits occu- 
pational disease benefits to the maximum amount payable under 
provisions in effect at the time of the last exposure. 

Provides for the subsequent claim fund to assume responsibility 
for occupational disease benefits in certain cases. Provides that in 
cases of silicosis or other compensable pneumoconiosis, or in cases 
where another occupational disease developed to the point of disable- 
ment only after an exposure of 5 years or more, the employer who is 
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liable for compensation shall be the one in whose employment the 
worker was last exposed during a period of 6 months or more. If 
disability or death cannot be conclusively proved to be the result of 
such last exposure, all benefits shall be paid by the subsequent claim 
fund; otherwise, the employer shall be liable for 60 percent of the 
benefits due and the fund shall be liable for 40 percent. For occu- 
pational diseases other than silicosis or other compensable pneumo- 
coniosis or diseases becoming disabling only after 5 years’ exposure, 
retains the previous requirement that the last employer in whose 
employment the worker was injuriously exposed shall be the employer 
hable for benefits. 

Excludes from an award payable from the subsequent claim fund, 
amounts equivalent to benefits payable had a preexisting “disabling 
disease or injury” (formerly only “disabling disease”) been com- 
pensated under the act. 

(Amends KRS 342.120, 342.129, 342.316, and 342.475.) 

H. Res. 103 (Adopted 3/13/62). Requests the Legislative Re- 
search Commission to make a comprehensive study of the workmen’s 
compensation law and its administration, and report to the General 
Assembly not later than November 1, 1963. 


LOUISIANA 
[Regular Session 5/14/62-7/12/62] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Act 265 (Approved 7/7/62; effective 8/1/62). Provides that 
girls 16 to 18 years of age who are enrolled in a distributive education 
program may work in cooperating business establishments until 8:30 
p.m. for not more than 3 nights a week. (Otherwise, girls under 
18 are prohibited from working after 7 p.m.) 


(Amends sec. 215, Title 23, LSA-R.S.) 


INDUSTRIAL RELATIONS 


Act 365 (Approved 7/16/62; effective 8/1/62). Makes the im- 
portation of strike-replacements into the State, or the arrangement 
of such importation, unlawful for any person not directly involved 
in the strike or lockout. 

Makes it unlawful for any person or firm not directly involved 
in a labor strike or lockout to hire or recruit, or to secure or offer 
to secure employment for, any person as a replacement of a striking 
employee; but makes this prohibition inapplicable to services per- 
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formed in the usual course of business, provided that business is 
not usually the furnishing of strikebreakers, and provided that the 
person so hiring, recruiting, or assisting in securing employment has 
been resident in the State or, if a corporation, chartered or licensed 
to do business in the State, for 1 year prior to the strike or lockout. 

Makes the act inapplicable to farming, agricultural pursuits, or 
the handling and/or primary processing of perishable raw agricultural 
commodities. 

Sets penalties for violation of fine up to $1,000 and imprisonment 
up to 1 year, or both. 


OCCUPATIONAL HEALTH AND SAFETY 


Act 84 (Approved 6/27/62; provisions for control of byproduct, 
source, and special nuclear materials to be effective upon execution of 
a Federal-State agreement; provisions for control of other radiation 
sources to be effective 8/1/62). Creates an Atomic Energy Develop- 
ment Agency, headed by a Coordinator of Atomic Energy Develop- 
ment, within the State Department of Commerce and Industry to 
encourage atomic energy development in the State. 

Creates a Division of Radiation Control in the State Board of 
Health. Directs the division, among other things, to adopt regulations 
for radiation protection and to inspect radiation sources. 

Requires licensing or registration of persons using, manufacturing, 
transporting, or possessing radiation sources. Directs the division 
to provide by regulation for licensing of operations involving by- 
product, source, or special nuclear materials, to require either regis- 
tration or licensing of other sources of ionizing radiation, and 
authorizes it to exempt nonhazardous sources from such requirements. 
Provides that the division shall require records to be kept by each 
person possessing or using a source of radiation, including records 
showing radiation exposure of individuals for whom the division re- 
quires personnel monitoring. Requires such records to be furnished 
the employee annually upon request, and at any time he has received 
excessive exposure, and upon termination of employment. Requires 
posting of radiation safety regulations and of notices concerning the 
employer’s responsibilities under this act. 

Authorizes the division, with the Governor’s approval, to enter 
into agreements with the Federal Government, other States, or inter- 
state agencies, for cooperative performance of inspections or other 
control functions. Authorizes the division to set up training programs 
to qualify personnel and to make such personnel available for partic- 
ipation in programs of the Federal Government, other States, or inter- 
state agencies. Authorizes the Governor to enter into reciprocal 
agreements with other States. 
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Authorizes the Governor to enter into an agreement with the Fed- 
eral Government for transfer to the State of certain responsibilities 
for control of byproducts, source materials, and special nuclear 
materials. 

Creates a Board on Nuclear Energy composed of the Coordinator of 
Atomic Energy Development, the Director of the Division of Radia- 
tion Control, and 12 members appointed by the Governor from the 
areas of industry, agriculture, engineering, labor, insurance, and sev- 
eral fields of health and science. Provides that this board shall act 
as an appeals board for persons aggrieved by decisions of the Atomic 
Energy Development Agency or the Division of Radiation Control, 
and shall review and approve or reject the policies, programs, and 
regulations of the agency and of the division. 

Permits local ordinances, resolutions, or regulations on the subject 
of ionizing radiation, so long as they are consistent with this act and 
regulations issued under it. 


UNEMPLOYMENT INSURANCE 


Act 254 (Approved 7/7/62; effective 1/1/63). Requires all out- 
of-State contractors, except nondelinquent employers subject to the 
Louisiana law prior to January 1, 1963, to post a surety bond or cash 
deposit to guarantee the payment of all unemployment taxes due to 
the State. Such contractors would cease to be subject to this provision 
upon completion of 36 months of doing business within the State 
during which time all taxes, interest, and penalties have been paid. 


WORKMEN’S COMPENSATION 


S. Con. Res.3 (Adopted 7/12/62). Requests the State Civil Serv- 
ice Commission to adopt rules setting up a medical program for State 
employees, including provisions for preemployment medical examina- 
tions where desirable and for waiver of workmen’s compensation 
claims against the State by employees with preexisting physical 
defects. 


MARYLAND 
[Regular Session 2/7/62-3/8/62] 


APPRENTICESHIP 


Ch. 124 (Approved 4/6/62; effective 6/1/62). Creates an Ap- 
prenticeship Council consisting of two representatives of labor, two 
of management, and one representative of the Maryland State Train- 
ing Directors Society. Provides that the Director of Vocational Edu- 
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cation of the Department of Education shall act as director. Places 
the law under the Public Education title of the Maryland Code. 
(Adds secs. 320 through 324, Art. 77, Ann. Code (1961 Supp.).) 


DISCRIMINATION IN EMPLOYMENT 
J.Res.3 (Approved 3/23/62). See Older Workers. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 52 (Approved 3/23/62; effective 6/1/62). Authorizes the 
Governor to enter into an agreement with the Federal Government 
for transfer to the State of certain responsibilities with respect to 
sources of radiation. 

(Adds sec. 609 to Art. 48, Ann. Code 1957.) 


OLDER WORKERS 


J.Res.3 (Approved 3/23/62). Declares it to be the policy of the 
State that no person should be denied employment because of age. 
Urges employers not to discriminate on this basis. Requests the State 
Commission on the Aging to conduct an educational campaign to 
eliminate such discrimination, report its results to forthcoming ses- 
sions of the General Assembly, and advise whether it believes such 
discrimination can be eliminated without legislation. 


WORKMEN’S COMPENSATION 


Ch. 41 (Approved 3/23/62, effective 6/1/62). Raises maximum 
weekly benefits for temporary and permanent total disability from 
$40 to $48. 

(Amends sec: 36, Art. 101, Ann. Code 1957.) 

Ch. 42 (Approved 3/23/62; effective 6/1/62). Raises maximum 
weekly death benefits from $40 to $48, and raises the weekly minimum 
from $15 to $18 or, as before, the full amount of wages if less. 

(Amends sec. 36, Art. 101, Ann. Code 1957.) 


MASSACHUSETTS 


[Regular Session 1/3/62-7/27/62] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 26 (Approved 1/25/62; effectwe 7/1/62). See Emergency 
Relaxations. 

Ch.107 (Approved 2/19/62, effective 5/20/62). Permits a child 
under 15 years of age to appear in a fashion show, provided he is 


accompanied by either parent. 
(Amends M.G.L.A., c. 149, secs. 60 and 104.) 


196 MASSACHUSETTS 


DISCRIMINATION IN EMPLOYMENT 


Ch. 627 (Approved 7/5/62; effective 7/15/62). See Older 
Workers. 


EMERGENCY RELAXATIONS 


Ch. 26 (Approved 1/25/62; effective 7/1/62). Extends until 
July 1, 1968, the authority of the Commissioner of Labor and Indus- 
tries to suspend the application of statutes or regulations concerning 
the employment of women and minors over 16 in event of emergency 
or conditions of hardship in an industry or establishment. 


HOURS OF WORK 


Ch. 26 (Approved 1/25/62, effective 7/1/62). See Emergency 
Relaxations. 


INDUSTRIAL HOMEWORK 


Ch. 253 (Approved 3/22/62, effective 6/20/62). Prohibits indus- 
trial homework on outer garments and under garments of men, women, 
boys, girls, children, and infants, except hosiery and women’s mil- 
linery. 

(Amends M.G.L.A., c. 149, sec. 144.) 


INDUSTRIAL RELATIONS 


Ch. 307 (Approved and effective 3/31/62). Amends the law pro- 
viding for the creation of the Metropolitan Transit Authority by 
authorizing the Governor to take possession of and operate a public 
transportation system under its authority on which service has stopped 
or slowed down in violation of an injunction or other court order. 
Provides that during the emergency period the Governor may operate 
such public transportation system through any State agency with the 
assistance of any designated public or private instrumentality. Limits 
the emergency period for operation to 45 days after the Governor 
has declared the existence of a state of emergency. 

(Adds a new section 19A to Ch. 544, Acts of 1947.) 

Ch. 345 (Approved 4/16/62; effective 7/15/62). Prohibits per- 
formance by a firefighter, during an industrial or labor dispute, of 
police or other duties not regularly performed by him. 

(Amends M.G.L.A., c. 48, sec. 88.) 

Ch. 443 (Approved 5/11/62; effective 8/9/62). Prohibits recruit- 
ment of labor replacements or strikbreakers from out of the State 
by persons other than the employer directly involved in the labor 
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dispute. Requires any employer who recruits or imports labor 
replacements or strikebreakers to file a written report with the Com- 
missioner of Labor and Industries within 5 days giving the name 
and address of the strike replacement, the date of importation, and 
the total amount of compensation and expenses paid or to be paid to 
each replacement. 

Provides a penalty of from $500 to $1,000 for the first. violation, 
and from $1,000 to $5,000 for the second or subsequent offenses. 

(Prior to this amendment the law did not prohibit importation but 
required a person (other than the employer of employees involved 
in a dispute) importing labor replacements or strikebreakers to file 
written reports with the commissioner, and required reports from 
any employer who arranged with another to make such importation.) 

(Amends M.G.L.A., c. 150D, secs. 1, 3, and 5.) 

Ch. 504 (Approved 5/29/62, effective 8/27/62). Provides a pen- 
alty for violation of the law protecting the right of certain public 
employees to join or refrain from joining labor organizations. 

(Amends M.G.L.A., c. 149, sec. 178D.) 

Ch. 760 (Approved and effective 7/26/62). Authorizes collective 
bargaining on wages, hours, working conditions, health benefits, 
pensions, and retirement allowances between the Massachusetts Turn- 
pike Authority, the Massachusetts Port Authority, the Massachusetts 
Parking Authority, and the Woods Hole, Martha’s Vineyard and 
Nantucket Steamship Authority and their employees. Requires sub- 
mission of grievances and disputes to arbitration. Makes applicable 
to such employers and employees the provisions of the State labor 
relations act with respect to representation, unfair labor practices, 
and other matters. Specifies that such employees do not have the 
right to strike. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch.27 (Approved 1/26/62; effective 4/26/62). Adds to the types 
of boilers which may be operated by the holder of a third class 
engineer’s license: boilers not exceeding in the aggregate 500 horse- 
power based on the relieving capacity of the safety valve or valves 
when steam is generated by the use of liquid or gaseous fuel, electric 
or atomic energy, or any other source of heat than solid fuel. Retains 
the 150-horsepower limit when a boiler is powered by solid fuel. 

(Amends M.G.L.A., c. 146, sec. 49.) 

Ch. 102 (Approved 2/14/62, effective 5/15/62). See State De- 
partment of Labor. 

Ch. 574 (Approved 6/19/62, effective 9/17/62). Amends eligi- 
bility requirements for certain firemen’s and engineers’ examinations. 
For example, requires the furnishing of evidence as to previous train- 
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ing and experience; requires United States citizenship or declaration 

of intention to become a citizen, for first, second, or third class engi- 

neer’s license; gives recognition to certain licenses of the United States 

merchant marine or of another State; and requires indorsement by 

an engineer or fireman holding the same or a higher grade of license. 
(Amends M.G.L.A., c. 146, secs. 50 and 64.) 


OLDER WORKERS 


Ch. 498 (Approved 5/29/62; effective 8/27/62). Changes the 
name of the Division on the Employment of the Aging (in the Depart- 
ment of Labor and Industries) to the Division on Employment of 
Older Workers. Also changes the name of the Council on the Employ- 
ment of the Aging to the Council on the Employment of Older 
Workers. 

(Amends M.G.L.A., c. 23, secs. 3, 11M, 11N, and 110.) 

Ch. 627 (Approved 7/5/62; effective 7/15/62). Makes the pro- 
hibition on age discrimination in the fair employment practice act 
applicable to State and local government agencies, by removing the 
former exemption. 

(Amends M.G.L.A., c. 151B, sec. 1.) 

Res. Ch.90 (Approved 5/18/62; effective 8/19/62). Provides for 
a special commission, consisting of two members of the legislature 
and three members appointed by the Governor, to study means for 
absorbing the labor surplus of persons 45 years of age and over, and 
to study the effect of the workmen’s compensation act in creating unem- 
ployment in this age group. 


STATE DEPARTMENT OF LABOR 


Ch. 102 (Approved 2/14/62, effective 5/15/62). Adds to the es- 
tablishments listed in the definition of “buildings used for industrial 
purposes” or “industrial establishment” the following: telegraph of- 
fices or telephone exchanges, express or transportation companies, pri- 
vate clubs, offices, letter shops, financial institutions, hotels, manicur- 
ing or hairdressing establishments, motion picture or other theaters 
and other places of amusement, and garages. (Labor department rep- 
resentatives have right of entry to buildings used for industrial pur- 
poses to inspect for safety, for compliance with laws relating to work 
of women and children and other labor laws, and to examine records 
of wages, hours, and other conditions of employment. Other parts 
of the labor law relating to safety and sanitation regulate “industrial 
establishments.” 

(Amends M.G.L.A., c. 149, sec. 1.) 


Em Pht 
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Ch. 498 (Approved 5/29/62; effective 8/27/62). See Older 
Workers. 


UNEMPLOYMENT INSURANCE 


Ch. 414 (Approved 5/7/62; effective 7/26/62). Yxxtends coverage 
to services for profitmaking “feeder” organizations owned by exempt 
nonprofit organizations, and for certain tax-exempt organizations 
such as agricultural and horticultural organizations, voluntary em- 
ployee beneficiary associations, and fraternal beneficiary societies (ex- 
cept for persons earning less than $50 a quarter). 

Adds a definition of “American aircraft” to include services on or 
in connection with American aircraft outside the United States. 

Ch. 468 (Approved 5/18/62; effective 1/1/62). Permits an em- 
ployer, in determining the $3,600 taxable wage limit, to include re- 
muneration on which he paid contributions under an unemployment 
insurance law of another State. 

Ch. 476 (Approved 5/22/62, effective 8/20/62). Amends defini- 
nition of dependent child to include children whose legal adoption 
by the claimant is pending in a benefit year. 


WAGES AND HOURS—ALL WORKERS 


Ch.134 (Approved 2/23/62, effective 5/24/62). Raises the statu- 
tory minimum wage from $1 to $1.15 an hour, and provides for a fur- 
ther increase to $1.25 an hour effective September 5, 1963. 

Provides that wage boards may not recommend rates below $1.15 
an hour (below $1.25 an hour after September 5, 1963), except for: 
service people who regularly receive gratuities, for whom minimum 
rate is set at 75 (formerly 70) cents an hour; residential janitors fur- 
nished with living quarters, for whom the minimum rate is set at $36 
(formerly $30) a week; and ushers, ticket sellers, and ticket takers, 
for whom a minimum rate of $1 an hour is set. Provides that rates 
in existing minimum wage orders shall automatically advance to 
those set by the law. 

(Amends M.G.L.A., c. 151, secs. 1,7, and 19.) 

Ch. 153 (Approved 2/27/62; effective 5/28/62). EKxempts em- 
ployees in summer camps operated by nonprofit charitable corpora- 
tions from the statutory overtime provisions. 

(Amends M.G.L.A., c. 151, sec. 1A.) 

Ch. 155 (Approved 2/27/62; effective 5/28/62). Redefines sea- 
sonal businesses for the purpose of exemption from the statutory 
overtime provisions, as those which are carried on during a period or 
accumulated periods not in excess of 120 days, rather than 4 months, 


In any year. 
(Amends M.G.L.A., c. 151, sec. 1A.) 
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Ch. 363 (Approved 4/24/62; effective 7/28/62). Specifies that 
the provision of the minimum wage law setting statutory overtime 
rates for certain employees shall not be construed to exempt any person 
to whom a minimum wage order is applicable from overtime provisions 
set by the wage order. 

(Amends M.G.L.A., c. 151, sec. 1A.) 

Ch. 371 (Approved 4/24/62, effective 7/23/62). Provides a pen- ~ 
alty for violation of the statutory overtime provisions of the minimum 
wage law. Authorizes a worker to recover unpaid overtime compensa- 
tion in a civil action, plus costs and attorney’s fees. Authorizes the 
labor commissioner to take an assignment of such a claim and bring 
action. 

(Adds sec. 1B to M.G.L.A, c. 151.) 

Ch. 399 (Approved 5/1/62; effective 7/29/62). Authorizes civil 
action by employees, and assignments of claims to the labor commis- 
sioner, to recover unpaid minimum wages not only under wage orders, 
but also in an occupation covered by the statutory minimum but not 
by a wage order. The provision formerly applied only to occupations 
covered by a wage order. 

(Amends M.G.L.A., c. 151, sec. 20.) 


WORKMEN’S COMPENSATION 


Ch. 471 (Approved 5/21/62, effective 11/1/62). Extends benefit 
periods for a number of schedule injuries. For example, extends the 
period from 300 to 400 weeks for loss of hearing in both ears, from 125 
to 175 weeks for loss of the major hand, and from 400 to 500 weeks 
for loss of both legs at the hip. 

(Amends M.G.L.A., c. 152, sec. 36.) 

Res. Ch. 90 (Approved 5/18/62; effective 8/19/62). See Older 
Workers. 


MICHIGAN 


[1962 Regular Session met 1/10/62; last recessed to 12/27/62] © 


DISCRIMINATION IN EMPLOYMENT 


H. Res. 103 (Adopted 5/8/62). Creates a special interim com- 
mittee of the House of Representatives to study equal employment 
opportunities, to formulate programs relative to job retraining, and 
to improve vocational and other types of training for members of 
minority groups. 


5 Laws become effective 90 days after adjournment of the legislature. 
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INDUSTRIAL RELATIONS 


Act 150 (Approved 5/8/62). Prohibits any person from know- 
ingly employing a professional strikebreaker in place of an employee 
who is on strike or locked out. Further prohibits a professional 
strikebreaker from offering to or taking the place of a striking or 
locked out employee. Prohibits hiring of strike-replacements who, 
to employer’s knowledge, are unaware of the existence of the labor 
dispute. Also prohibits employment agencies from referring replace- 
ments without adequate notice to the person referred of the existence 
of the strike or lockout. 


STATE DEPARTMENT OF LABOR 


H. Res. 89 (Adopted 4/26/62). Resolves that the Executive Re- 
organization Plan No. 3 of 1962, creating a State Department of 
Industrial Relations, defining its powers and duties, and transferring 
and abolishing certain other related departments and offices, is disap- 
proved by the House of Representatives. 


UNEMPLOYMENT INSURANCE 


Act 36 (Approved 4/10/62). Provides that an employer who has 
been subject to the Federal Unemployment Tax Act for 18 consecutive 
calendar quarters immediately preceding the computation date and 
who transfers all or part of his operations from another State to Michi- 
gan shall, under specified conditions, be regarded as a qualified em- 
ployer for experience rating purposes. 

Act 196 (Approved 6/4/62). Amends the definition of depend- 
ent to include dependent children, brothers, or sisters, regardless of 
age, who are unable to engage in any gainful occupation because of a 
physical or mental impairment. Formerly, such dependents were 
excluded if they were age 21 or over. 

Denies as a “credit week” any week in which a minor student, or a 
student of any age at the college level when the student’s employment 
is a formal and accredited part of the regular curriculum of his school, 
is employed at less than the schedule of hours he would have worked 
were it not for the fact that he was a student. Formerly, this provision 
applied only to minor students and only when the employment was 
less than the full-time schedule hours for full-time employees. 


WAGES—EQUAL PAY 


Act 37 (Approved 4/12/62). Amends the equal pay law to pro- 
hibit any employer of labor from discriminating in any way in the 
payment of wages as between sexes who are similarly employed. Pro- 
vides that any difference in wage rates based upon a factor other than 
sex shall not be a violation. 
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Previously the law applied only to the manufacture or production 
of any article, and also prohibited payment to any female of a lesser 
wage than is being paid to males similarly employed in such manu- 
facture, production, or in any employment formerly performed by 


males. 
(Amends sec. 750.556, Comp. Laws 1948.) 


MISSISSIPPI 


[Regular Session 1/2/62-6/2/62] 


INDUSTRIAL RELATIONS 


H. 123 (Approved 2/22/62). Makes unlawful any agreement or 
arrangement whereby any carrier or shipper of property is permitted 
or required to pay a charge, allowance, assessment or compensation, 
other than a transportation charge or charge for services actually 
performed, to any organization, individual, or corporation, if such 
assessment or compensation is dependent or contingent on the use of 
another mode of transportation for movement of a motor vehicle or 
demountable truck body or the contents thereof. Makes it a misde- 
meanor for any individual, corporation, or organization to levy or 
accept such a payment. 

(Adds sec. 7666.1 to Miss. Code 1942.) 


OCCUPATIONAL HEALTH AND SAFETY 


H.561 (Approved 5/21/62). Enters Mississippi in the Southern 
Interstate Nuclear Compact. (For a description of the compact, see 
Georgia, Act 837, Laws of 1962.) | 

(The preamble to this Mississippi act states that the Attorney 
General has held that the Governor of Mississippi has authority to 
enter into an agreement with the Atomic Energy Commission for 
transfer to the State of certain responsibilities for regulating nuclear 
materials, and that the State Board of Health in cooperation with 
the officials of the Atomic Energy Commission has prepared the 
necessary regulations for accepting such powers and protecting the 
citizens of the State. Such a Federal-State agreement has been 
concluded.) 


PRIVATE EMPLOYMENT AGENCIES 


H.1151 (Approved and effective 6/1/62). Repeals the provision 
that required agents soliciting laborers for employment outside the 
State to pay a $500 annual tax for each county in which such business 
was carried on. 

(Repeals sec. 9696-108, Miss. Code of 1942.) 
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UNEMPLOYMENT INSURANCE 


H. 588 (Approved 4/5/62; effective 7/1/62). Changes the dis- 
qualification for fraudulent misrepresentation in connection with a 
claim, from the week of occurrence plus a “period of not more than 
1 year immediately following” discovery to “a period not exceeding 
52 weeks” beginning and ending on such date as the Employment 
Security Commission in its discretion may determine. Also provides 
for reduction of the maximum benefit allowance by the amount re- 
ceived by the individual during the week of occurrence. 

Provides for a reduction in the weekly benefit amount by the amount 
of retirement income received by the individual and financed in whole 
or in part by a base-period employer. 

Reduces the number of schedules of reduced rates from 4 to 3 with 
rates in the most favorable schedule ranging from 0.3 to 2.7 percent, 
and in the least favorable schedule from 1.1 to 3.2 percent. Increases 
the maximum possible rate from 2.7 to 3.2 percent. 


WORKMEN’S COMPENSATION 


H. 619 (Approved 5/31/62). Amends the definition of compen- 
sable “injury” to include disability or death due to exposure to ionizing 
radiation resulting from use of or direct contact with or exposure 
to radium, radioactive substances, X-rays, or ionizing radiation. 
Provides that in radiation cases only, the date of disablement shall 
be treated as the date of the accident. 

(Amends sec. 6998-02, Miss. Code of 1942.) 


NEW JERSEY 


[Regular Session 1/9/62—last recessed to 11/19/62] 


APPRENTICESHIP 


Ch.175 (Approved and effective 12/3/62). See Discrimination 
in Employment. 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 91 (Approved and effective 6/22/62). Amends the provision 
setting a minimum age of 16 years for employment during school 
hours and 14 outside school hours to permit the professional employ- 
ment for pay throughout the year of children between the ages 
of 8 and 16 years in theatrical productions, with a theatrical employ- 
ment permit. Formerly, such employment was permitted during the 
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school summer vacation period only, with a theatrical vacation permit; 
during the school year, the general child labor provisions applied. 

Defines “theatrical production” to mean stage, motion picture, and 
television performances and rehearsals. Prohibits several types of 
performances, including appearances as a rope or wire walker or 
rider, wrestler, acrobat, rider of an animal or vehicle, or performances 
on premises licensed for the sale and consumption of alcoholic ~ 
beverages. 

Repeals the standards formerly set for the summer employment of 
children in theatrical work, which were merely conditions precedent 
to obtaining a permit, and enacts stronger year-round standards with 
adequate penalties for failure to comply with the standards. 

Provides that the issuing officer, upon application of an employer, 
may issue a theatrical employment permit if he finds that: The child 
is in good health as certified by a physician; the place of employment 
is approved by the Department of Labor and Industry; the period 
of the permit does not exceed 3 months (renewable upon application) ; 
prohibited performances are not involved; the proposed employment 
will not exceed two performances a day or eight a week, for not more 
than 6 days a week, 5 hours a day including rehearsal time, and 8 
hours a day for school and theatrical performance time combined; 
the child will not be employed before 7 p.m. or after 11:30 p.m.; the 
child will be under the direct care of a designated adult at all times 
during his employment or while living away from home; and that 
the child is receiving approved equivalent instruction if he is not 
attending public school. 

Authorizes the issuing officer to refuse to grant a permit if, in his 
judgment, the child’s best interest would be served thereby. Requires 
the Department of Education to deliver a copy of the application to 
the labor department. Authorizes the labor department to issue 
regulations for administration and enforcement. 

Amends N.J.S.A. 34:2-21.2, repeals 34:2-21.2a, and enacts new 
sections. ) 


DISCRIMINATION IN EMPLOYMENT 


Ch.37 (Approved 5/7/62, effective 6/6/62). See Older Workers. 

Ch. 175 (Approved and effective 12/3/62). Adds to the law 
against discrimination (which prohibits employment discrimination 
because of race, creed, color, national origin, ancestry, age, or liability 
for military service) a prohibition against discrimination by a labor 
organization in any apprentice or other training program. 


(Amends N.J.S.A. 18 :25-12.) 
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INDUSTRIAL RELATIONS 


Ch.5 (Approved 2/7/62; effective 4/8/62: supplemental defini- 
tions, prohibitions regarding union service by persons convicted of 
certain offenses, and coercion provisions, effective 2/7/62: reiteration 
of right to strike and other collective bargaining rights). Amends 
the Waterfront Commission Act, which in 1953 established a compact 
between New York and New Jersey regulating the employment of 
waterfront labor within the Port of New York district. The 1962 
amendments, for the most part, conform with amendments enacted in 
1961 to the companion New York law. 

Extends the definition of “longshoreman” (who is required to be 
registered before he may work at the waterfront) and the definition of 
“hiring agent” (who is required to be licensed) to regulate certain 
employments which were not originally covered. 

Makes it unlawful for any person directly or indirectly to intimi- 
date, injure, or inflict loss or economic reprisal, or attempt or threaten 
to do so, on any person licensed or registered by the Waterfront Com- 
mission, or any other person, in order to interfere with or influence the 
performance of his duties. 

Makes applicable to additional situations the prohibition against 
the collection of dues or other funds on behalf of a labor organization 
representing employees registered or licensed under the act if a union 
“officer” or “agent” has been convicted of a felony or misdemeanor in- 
volving moral turpitude. For example, extends the prohibition to 
apply to a labor organization if an “employee” has been so convicted ; 
adds other specified offenses to the convictions covered by this provi- 
sion; and specifically makes the prohibition applicable to collections 
for welfare and trust funds. Gives the Waterfront Commission dis- 
cretionary authority to lift this prohibition for an employee who does 
routine clerical or manual work on the premises of the labor organiza- 
tion welfare fund, or trust. Extends prohibition beyond mere col- 
lection of dues and penalizes the person whose service in the union 
offends the statute, and those who knowingly permit him to serve. 

Specifies that the act does not limit the rights of employees to orga- 
nize, strike, or act in any other way through labor organizations. A1- 
ready in the law was a provision safeguarding the rights of employees 
to bargain collectively and agree upon a method of selecting employees, 
subject to the requirements of the act. 

(Amends N.J.S.A. 32 :23-80 and 32 :23-85, and enacts new sections. ) 
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OCCUPATIONAL HEALTH AND SAFETY 


Ch. 45 (Approved and effective 5/15/62). A “Construction 
Safety Act.” Repeals safety standards formerly set in the law for 
compressed air, construction, demolition, and excavation work; repeals 
also the provision which specifically gave the labor commissioner au- 
thority to issue safety rules to enforce these standards. Provides that — 
rules adopted under the repealed provisions are to remain in effect 
until 6 months after the effective date of this act or until replaced by 
new rules adopted under it. 

Authorizes the Commissioner of Labor and Industry to issue rules 
to implement the act, and sets the procedure to be followed before 
issuance. Requires employer compliance with rules adopted for the 
health and safety of employees and the public “in any activity related 
to the erection, construction, alteration, demolition, repair or main- 
tenance of buildings, structures, bridges, highways, roadways, dams, 
tunnels, sewers, underground buildings or structures, underground 
pipelines or ducts and all other construction projects or facilities.” 

Establishes in the Department of Labor and Industry a 15-member 
Construction Safety Council, composed of the labor commissioner 
as chairman and 14 members appointed by the Governor, 2 repre- 
senting the public, 6 selected from names submitted by sepecified 
employer organizations, 4 from names submitted by a specified labor 
organization, and 1 each from specified societies of engineers and 
of architects. Empowers the council, by majority vote, to disapprove 
a regulation proposed by the labor commissioner. Provides that the 
council shall also advise him on administrative matters. 

Gives the commissioner inspection and enforcement authority, 
including authority to require reporting of serious accidents and to 
stop work in cases of imminent hazard. Provides for reinspection 
before work may be resumed, a hearing in disputed cases, and injunc- 
tive relief against disputed cease work orders. Authorizes the crea- 
tion of a Construction Safety Section in the Bureau of Engineering 
and Safety of the labor department to administer the act. Sets penal- 
ties for violation. 

Provides that the act does not alter existing provisions on pre- 
cautions to be taken near high voltage lines, and does not apply 
to persons subject to certain other laws such as those dealing with 
factories, workshops, newspaper and printing plants, laundries, and 
public utilities. 

(Repeals N.J.S.A. 34 :3-1 through 34 :3-20, 34 :3-23, 34:5-1 through 
34 5-23, 34 :5-33 through 34 :5-162, 34 :5-164, and 34 :5-165, and enacts 
new sections. ) 

Ch. 192 (Approved and effective 12/10/62). Specifically extends — 
coverage of the safety provisions applicable to factories, mills, or 


NEW JERSEY 207 


workshops to apply also to newspaper plants in which newspapers 
are printed or published and to any place in which persons are 
employed in the printing or publishing industry. 

(Supplements ch. 6, Title 34, N.J.S.A.) 


OLDER WORKERS 


Ch. 37 (Approved 5/7/62; effective 6/6/62). Adds to the law 
against discrimination a prohibition against discrimination in employ- 
ment because of age. Specifies that the law as amended shall not 
conflict with the provisions of the labor law relating to child and 
female labor nor require the employment of a person under the age 
of 21. Further specifies that it shall not prohibit the setting of 
bona fide occupational qualifications or apprenticeship requirements 
based on a reasonable minimum age, nor interfere with the operation 
of a bona fide retirement, pension, employee benefit, or insurance 
plan, nor prevent termination or change of employment of an employee 
who is unable to perform his duties adequately. 

Like the race and other antidiscrimination provisions already in 
the law, the age discrimination ban applies to employers, unions, and 
employment agencies, and is to be administered by the Division on 
Civil Rights of the Department of Education. 

(Amends N.J.S.A. secs. 18:25-3, 18 :25-4, 18 :25-6, 18 :25-8, 18 :25- 
10, and 18 :25-12.) 

Ch.175 (Approved and effective 12/3/62). See Discrimination 
in Employment. 


UNEMPLOYMENT INSURANCE 


Ch. 49 (Approved and effective 5/28/62). Specifically exempts 
from coverage services performed by agents of “mutual fund brokers- 
dealers.” 

Restores the former tacking provision to establish coverage of affil- 
iated employers or employers who have grouped together as a single 
employing unit. 


WORKMEN’S COMPENSATION 


Ch. 57 (Approved 6/1/62; effective 7/1/62). Raises maximum 
weekly benefits from $40 to $45 for temporary and permanent total 
disability, and from $35 to $40 for permanent partial disability. 

(Amends N.J.S.A. 34 :15-12.) 

S. Con. Res. 18 (Adopted 5/14/62). Creates a Joint Legislative 
Commission to study the State laws, practices, and procedures relating 
to workmen’s compensation. Directs the commission to make recom- 
mendations for revisions in light of the present-day economic situa- 
tion, and report its findings to the 1968 session of the legislature. 
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MISCELLANEOUS 


Ch. 38 (Approved and effective 5/9/62). The Manpower Train- 
ing and Retraining Act of 1962. Authorizes the Commissioner of 
Labor and Industry to enter into agreements with the United States 
Secretary of Labor under which the State Department of Labor and 
Industry will secure adoption of such training or retraining programs . 
in the State, by public or private agencies, as will qualify individuals 
for training allowances or subsistence benefits under Federal law. 
Requires all such programs involving classroom instruction to be 
approved by the State Board of Education. Authorizes the Com- 
missioner of Education to enter into agreements with the Secretary 
of Health, Education, and Welfare of the United States, under which 
the Department of Education will provide vocational and training 
programs through public and private education agencies or institu- 
tions. 


NEW YORK 


[Regular Session 1/8/62-3/31/62] 


APPRENTICESHIP 


Ch. 164 (Approved and effective 3/20/62). See Discrimination 
in Employment. 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch.47 (Approved 2/27/62; effective 7/1/62). Amends the Edu- 
cation Law to permit newspaper carrier boys to deliver magazines 
also, under the same conditions as for the delivery of newspapers. 

(Amends sec. 3219-a, Education Law.) 

Ch. 88 (Approved 3/6/62; effective 10/1/62). Tixempts from the 
minimum age provisions of the child labor law the employment or 
exhibition outside school hours of minors under 18 years of age as 
models, with a child model work permit. (Existing provisions, which 
permit the employment of child performers under 16 with a theater 
permit, apply only to theaters, motion pictures, and radio and televi- 
sion programs. The employment of child models by other types of em- 
ployers was formerly covered by the basic 14-year minimum age for 
employment outside school hours.) 

Provides that the permit, issued by local school officials, shall not 
be valid during required school attendance; requires a certificate 
of physical fitness, parental consent if the application is made by the 
parent, and the minor’s consent if he is over 12 years of age. Requires 
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the certificating officer to find that the employment or exhibition will 
not be harmful to the minor’s health and welfare and that, if he is 
of school age, his education will not be neglected. Authorizes the 
officer to revoke the permit for good cause. Requires that the employ- 
ment or exhibition shall be in accordance with the regulations of the 
Commissioner of Education, who is authorized to issue rules to pro- 
tect the health and welfare of child models. 

Exempts child models who have a permit under the theater permit 
provisions of the law and those employed or exhibited by a govern- 
ment agency or nonprofit association. 

(Amends sec. 3215 and adds sec. 3216-b, Education Law; amends 
sec. 131 Labor Law.) 

Ch. 484 (Approved and effective 4/13/62). Authorizes the Divi- 
sion for Youth to establish, operate, and maintain, or to contract with 
other public or private nonprofit agencies for the operation of, non- 
residential work-training and group counseling programs for out-of- 
school youth under 21 who lack the basic skills and work attitudes 
necessary for employment. Authorizes the director of the division to 
grant work trainee allowances to enrollees in accordance with regula- 
tions established by the division and approved by the director of the 
budget. 

Directs the division to evaluate the effectiveness of the programs 
in the prevention and control of juvenile delinquency. 

(Amends sec. 501 and adds see. 504, Executive Law.) 

Ch. 485 (Approved 4/13/62; effective 4/1/62). Authorizes the 
Commissioner of Education to make apportionments to school districts 
for the establishment of school-to-employment programs, consisting 
of part-time school and part-time supervised employment for 15-year- 
old students who are potential dropouts. Authorizes school districts 
to contract with private or public employers for providing such em- 
ployment. Declares that the purpose of the program is to develop 
habits, attitudes, and skills which would enable the students to obtain 
suitable full-time employment on leaving school. 

Requires school districts to submit plans to the commissioner for 
approval. Provides that, if school district funds are to be used to 
give students a stipend for their work, the plan must indicate the type 
of employment contemplated. Prohibits the use of public funds to 
pay students for nongovernment work. Appropriates $200,000 for 
the program. 

Exempts such employment from the provisions of the labor law if 
the program meets the regulations of the Commissioner of Education. 

(Adds sec. 4608, Education Law.) 

Ch. 582 (Approved 4/19/62; effective 10/1/62). Recodifies ar- 
ticle 4 of the child labor law, which deals essentially with the minimum 
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age for employment, employment certificates, and prohibited occupa- 
tions for minors. Reorganizes and restates these provisions in a logi- 
cal, orderly manner. Makes a few changes in substance. For exam- 
ple, drops the exemption from the 16-year minimum age for factory 
employment for high school graduates of 14 and 15. In clarifying 


the provision that permits the employment of 14- and 15-year-olds_ 


outside school hours, provides that such minors may be employed 
“when attendance upon instruction is not reared by the education 
law,” rather than “when schools are not in session.’ 

Also recodifies certain provisions relating to the employment of 
females, including the requirement for seats, and the prohibition 
of employment after childbirth and in specified occupations. 

(Repeals former Arts. 4 and 8-b, Labor Law, and enacts a recodified 
Art. 4; adds new secs. 203-b, 206-a, 206-b, 311, and 405.) 


DISCRIMINATION IN EMPLOYMENT 


Ch.6 (Approved 2/6/62; effective 5/1/62), 

Ch.165 (Approved and effective 3/20/62), 

Ch. 369 (Approved and effective 4/9/62), and 

Ch. 529 (Approved and effective 4/14/62). Changes the name ot 
the State Commission Against Discrimination to the State Commis- 
sion for Human Rights. Increases its membership from five to seven 
commissioners. Specifies that the chairman shall serve as its chief 
executive officer, provides for the designation of a vice chairman, and 
changes certain administrative procedures. 

(Amends secs. 292, 298, and 297, Executive Law, and other secs., 
and adds sec. 293-a.) 

Ch. 164 (Approved and effective 3/20/62). Adds to the fair em- 
ployment practice act a provision making it unlawful for an employer, 
labor organization, employment agency or any joint labor-manage- 
ment committee controlling apprentice training programs to deny 
or withhold from any qualified person because of his race, creed, color, 
or national origin the right to be admitted to or participate in a 
guidance program, an apprentice training program, on-the-job train- 
ing program, or other occupational training or retraining program. 
Further prohibits discriminatory advertisements or application forms 
for such programs. 

(Amends secs. 296 and 297, Executive Law.) 


EMERGENCY RELAXATIONS 


Ch. 845 (Approved and effective 4/9/62). Extends until July 1, 
1965, the New York State Defense Emergency Act, which, among 


other provisions, authorizes the Industrial Commissioner to grant - 


to employers engaged in defense work, dispensation from certain legal 
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requirements as to hours and other conditions of work. The act sets 
up certain standards and limitations to protect the health and welfare 
of workers, including a provision that no dispensation may be granted 
for employment of minors under 16. 

(Amends sec. 121, Defense Emergency Act.) 


INDUSTRIAL RELATIONS 


Ch. 346 (Approved and effective 4/9/62). Specifies that the 
court, in determining the arbitrability of a claim, shall not consider 
whether the claim is tenable or otherwise pass upon the merits of the 
dispute. (The purpose of this amendment is to abrogate the rule 
under which the courts have examined the merits of a dispute before 
deciding whether an arbitration agreement should be enforced.) 
(This provision is applicable to labor arbitration agreements. ) 

(Adds sec. 1448—a, Civil Practice Act.) 

Ch. 554. (Approved 4/18/62 ; effective 10/1/62). Grants to public 
employees the right to present grievances, free from coercion or 
reprisal, in accordance with an established grievance procedure, and 
requires supervisors and department heads to carry out their respon- 
sibilities under the procedure. Covers all county, city, town, village, 
school district, or other political subdivisions having 100 or more 
full-time employees, except New York City. Applies to any alleged 
violation or inequitable application of an existing law, regulation, 
or work rule involving health or safety, physical facilities, materials 
or equipment furnished to employees, or supervision. Does not apply 
to grievances involving rate of pay, retirement benefits, disciplinary 
proceeding, or any matter otherwise reviewable by law or regulation. 

Requires each government covered under the act which has not 
established a two-stage grievance procedure for all its employees by 
October 1, 1963, to establish the procedure set forth in the act, consist- 
ing of at least two procedural stages and an appellate stage. In the 
first stage, provides for the employee to discuss his grievance in- 
formally with his immediate supervisor. In the second stage, provides 
for the submission of written statements by the employee and his 
supervisor to the department head who, at the employee’s request, is 
required to hold an informal hearing at which the employee and his 
representative may appear and present oral or written arguments. 
Authorizes the department head to make a final determination at this 
stage. For the appellate stage, directs the chief executive officer of 
each government to appoint one or more public employee grievance 
boards; grants to the employee the right of appeal to such board 
from the department head’s determination. Specifies that the em- 
ployee shall be given a hearing by the appeal board, and grants him 
the right to be represented. Provides that the board’s report contain 
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findings of fact, conclusions, and “advisory recommendations,” and 
that copies be sent to the employee, his representative, the department 
head, and the chief executive officer. 

Requires each government to file with the State Civil Service Com- 
mission by November 1, 1963, a copy of its procedure, which shall be 
open to public inspection. 


Authorizes political subdivisions with less than 100 employees to 


establish a grievance procedure. 
(Renumbers former Art. 16 as Art. 17, General Municipal Law, and 


enacts a new Art. 16.) 


MIGRATORY WORKERS 


Ch. 87 (Approved 3/6/62; effective 10/1/62). Clarifies the cov- 
erage of and responsibilities under the migrant registration law, which 
had become confused as a result of several previous amendments. This 
law sets three basic requirements: a certificate of registration from 
the Industrial Commissioner, to obtain which the applicant must sub- 
mit information on wages, other working conditions, and housing; 
keeping payroll records containing specified information; and giving 
written wage statements to workers, containing specified information. 

Makes it clear that certificates of registration are required of all 
farm labor contractors; all growers or processors who utilize the serv- 
ices of farm labor contractors; and a grower or processor who, with- 
out utilizing the services of a farm labor contractor, brings into the 
State or is responsible for bringing into the State five or more out-of- 
State migrant farm or food processing workers. Also makes it clear 
that the payroll-record and wage-statement requirements apply to 
all farm labor contractors, and to those growers or processors who, 
without using labor contractors, bring in five or more out-of-State 
migrants. 

Newly requires each farm labor contractor to submit his fingerprints 
with his application for a registration certificate. 

Adds a requirement that every grower or processor who utilizes 
the services of a farm labor contractor must countersign the con- 
tractor’s certificate application and state that the information in it is 
true to the best of his knowledge. Also provides that if a labor con- 
tractor fails to comply with the other provisions, including the pay- 
roll-record and wage-statement requirements, the commissioner is to 
notify the grower who uses the contractor’s services, and the grower 
himself thereafter becomes responsible for complying with these 
provisions. 

Adds other provisions, including the requirement that payroll rec- 


ords and wage statements must show the number of hours worked by . 
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pieceworkers (as well as by hourly workers, as before) and the net 
wages paid, in addition to the wage information previously required. 
(Repeals secs, 212-a, 212-b, and 212-c, Labor Law, and enacts a new 
sec. 212-a; renumbers secs. 212-d and 212-e as 212-b and 212-c.) 
A. Res. 143 (Adopted 3/30/62). Continues until March 31, 1963, 
the Joint Legislative Committee on Migrant Labor, created in 1952. 
Appropriates $25,000 for committee expenses. 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 48 (Approved and effective 2/27/62). Extends to amusement 
parks the safety rulemaking provisions already applicable to the as- 
sembly, disassembly, and use of amusement devices and temporary 
structures at carnivals and fairs. Authorizes the Board of Standards 
and Appeals of the State labor department to issue such safety rules 
for locations outside New York City; the New York City Department 
of Buildings, for New York City. 

(Amends sec. 202-b, Labor Law.) 

Ch. 450 (Approved 4/13/62; effective 10/1/62). Authorizes the 
Industrial Commissioner to attach a warning notice to any unsafe 
machinery, equipment, or device, or to post such notice in any unsafe 
area, thereby prohibiting further use of the machinery or further 
work in or occupancy of the area. Formerly, the commissioner’s 
authority to tag was limited to machinery and equipment in factories 
and to construction, demolition, or excavation work in connection with 
buildings and structures. Specifies that the filing of a petition request- 
ing the Board of Standards and Appeals to review the reasonableness 
of the commissioner’s order shall not stay further proceedings. 
Authorizes the board, however, to stay proceedings on application of 
the petitioner. Newly authorizes the Attorney General to institute 
proceedings to enjoin the use of tagged machinery or equipment or to 
enjoin further work in or occupancy of such an area. 

Repeals certain detailed safety requirements for building construc- 
tion work and substitutes broader language which, for example, ap- 
plies also to “all areas” and to all excavation work, and specifically 
requires shoring. As before, authorizes the Board of Standards and 
Appeals to issue safety rules for such work. 

Extends the safety requirements in places of employment to cover 
persons lawfully frequenting such places, as well as employees, as 
before. 

(Amends sec. 200, Labor Law; repeals subd. 4 of sec, 240, and secs. 
241 and 256; and enacts a new sec. 241.) 

Ch. 672 (Approved 4/19/62, effective 1/1/63). Revises and mod- 
ernizes the safety provisions in the navigation law relating to the 
inspection and regulation of public vessels. For example, deletes the 
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detailed safety specifications pertaining to boilers on such vessels, 
transfers responsibility for their inspection from conservation depart- 
ment inspectors to inspectors of the Bureau of Boilers of the labor 
department, and specifically requires that boilers on public vessels be 
constructed, maintained, and operated in accordance with the boiler 
regulations of the labor department. (Continues to make the conser- 
vation department inspectors responsible for other aspects of safety 
inspection.) 

(Amends sees. 13, 50, 54 through 59, 61, 63, and 64, Navigation Law; 
adds sec. 64-a; repeals former sec. 67 and enacts a new sec. 67; repeals 
secs. 51, 52, and 53.) 


PHYSICAL EXAMINATIONS 


Ch. 414 (Approved 4/9/62; effective 1/1/63). Prohibits an em- 
ployer from requiring a job applicant, as a condition of employment, 
to pay the cost of a medical examination or the cost of furnishing medi- 
cal records required by the employer. Provides, however, that a col- 
lective bargaining agreement may require the applicant to pay such 
cost initially if it also requires the employer to repay the cost after a 
reasonable period of employment. 

(Adds sec. 201-b, Labor Law.) 


PRIVATE EMPLOYMENT AGENCIES 


Ch. 207 (Approved 3/22/62; effective 7/1 /62). Requires employ- 
ment agencies recruiting out-of-State domestic workers to give addi- 
tional written information to applicants before bringing them into the 
State, including information on: the anticipated wage, instead of the 
prevailing rates, as before; the transportation costs to be repaid; and 
any other advances or charges. Provides that the information shall 
be on a form approved by the Commissioner of Licenses, rather than 
in writing, and requires the agency to keep a copy on file. 

Lengthens from three to four equal installments the rate at which 
an agency may require an out-of-State applicant for domestic employ- 
ment to pay the agency fee, and adds the repayment of advances or 
charges to this schedule. Specifically prohibits an agency from re- 
fusing to return the applicant’s baggage or personal property. 

(Amends secs. 184 and 187, General Business Law.) 


STATE DEPARTMENT OF LABOR 


Ch. 81 (Approved and effective 2/27/62). Repeals the require- 
ment for a specifically named Bureau of Women in Industry and a 
Division of Minimum Wage in the Department of Labor. (Would 
not affect functions. ) 

(Repeals secs. 20-a and 20-b, Labor Law.) 
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UNEMPLOYMENT INSURANCE 


Ch. 218 (Approved and effective 5/27/62). Amends the retrain- 
ing provision by specifying the labor market conditions which must 
exist before the Commissioner of Labor may decide that a claimant 
does not have employment opportunities for which he is fitted by train- 
ing and experience. 

Ch. 901 (Approved 4/29/62; effective 10/1/62). Permits local 
government units to elect coverage either on a contributory basis or on 
a reimbursable basis. Such coverage formerly was permitted only on 
a reimbursable basis. 

Ch. 999 (Approved 4/30/62; effective 7/1/63). Permits an em- 
ployer voluntarily electing coverage to exclude therefrom employees 
in one or more of the following groups: executive; administrative; 
professional; teacher; recipient of charitable aid from the employer 
who performs work for the employer which is incidental to or in re- 
turn for the aid conferred and not under any express contract of hire; 
volunteer; student; spouse of student; duly ordained, commissioned 
or licensed minister, priest or rabbi, Christian Science reader, sexton, 
or member of religious order. 


WAGE PAYMENT AND WAGE COLLECTION 


Ch. 650 (Approved and effective 4/19/62). Amends the require- 
ment that wages of manual workers be paid weekly to permit payment 
within 7 days, instead of 6 days, after the date earned. 

(Amends sec. 196, Labor Law.) 


WAGES—WAGE GARNISHMENT 


Ch. 333 (Approved and effective 4/4/62). Prohibits garnishment 
of the wages of a person while he is receiving public assistance or care 
to supplement his income. Specifies that the creditor’s claim shall 


remain unaffected in all other respects. 
(Adds sec. 137—a, Social Welfare Law.) 


WAGES AND HOURS—ALL WORKERS ° 


Ch. 489 (Approved 4/9/62, effective 5/1/62). Raises the statu- 
tory minimum wage from $1 to $1.15 an hour effective October 15, 


6New York City enacted a “City Minimum Wage Law” (Local Law No. 59, approved 
and effective 10/22/62). It set a statutory minimum wage of $1.25 an hour effective 
November 21, 1962, to advance to $1.50 an hour effective November 21, 1963. The New 
York Supreme Court, Appellate Division, on November 9, 1962, held the city law invalid 
because it set a higher minimum wage than under State law and thus prohibited an act 
which the State law expressly permits. The court further held that the State minimum 
wage law occupies the field. ‘This decision was upheld on appeal. (Wholesale Laundry 
Board of Trade, Inc., et al. v. City of New York, N.Y. Ct. of Appeals, No. 501, Feb. 28, 
1963, 47 LC 50,789.) 
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1962, and to $1.25 an hour effective October 15, 1964. Makes conform- 
ing changes in the provisions governing wage board rates and in the 
wage provisions applicable to nonprofit institutions. 

Extends the authority of minimum wage boards to recommend lower 
rates for specified classes of employees (including persons whose 
earning capacity is impaired by age) to apply also to persons whose 
earning capacity is affected or impaired by “youth.” 

(Amends secs. 651, 652, and 655, Labor Law.) 

Ch. 440 (Approved 4/9/62; effective 5/1/62). Retains the ex- 
emption from the minimum wage law for employees who are covered 
by the minimum wage provisions of the Fair Labor Standards Act, 
but modifies the exemption by providing that such employees shall be 
covered by the statutory minimum wage provisions of the State law. 

(Amends sec. 651, Labor Law.) 


WORKMEN’S COMPENSATION 


Ch. 55 (Approved 2/27/62; effective 7/1/62). Raises the maxi- 
mum weekly benefits for all types of disability from $50 to $55. 

Raises from $325 to $357.50 the amount of wages which may be 
taken into account in computing death benefits, thereby raising, for 
example, the maximum weekly death benefit from $30 to $38 for a 
widow only, and from $50 to $55 for a widow with two or more 
children. 

(Amends secs. 15 and 16, Workmen’s Compensation Law.) 

Ch. 172 (Approved and effective 3/20/62). Authorizes any vil- 
lage, instead of first or second class villages, to employ part-time 
paid firemen, and provides that they shall be entitled to workmen’s 
compensation benefits. 

(Amends sec. 200, Village Law.) 

Ch.175 (Approved 3/20/62; effective 7/1/62). Amends the Vol- 
unteer Firemen’s Benefit Law to make the weekly benefits for vol- 
unteer firemen comparable to the increased maximum benefits under 
the amended workmen’s compensation law. Raises weekly death 
benefits, for example, from $30 to $33 for a spouse only and from 
$50 to $55 for a spouse with two or more children. Raises weekly 
benefits from $50 to $55 for total disability and for partial disability 
due to schedule injuries. For nonschedule injuries, raises weekly 
benefits from $50 to $55 for a 75 percent loss of earning capacity 
and from $33.33 to $36.67 for a 50-57 percent loss; retains the $20 
weekly benefit for a loss of 25-50 percent, and the provision provid- 
ing no benefit for a loss of less than 25 percent. 

(Amends secs. 7 through 11, Volunteer Firemen’s Benefit Law.) 

Ch.177 (Approved and effective 3/20/62). Authorizes the Com- 
missioner of Education to accept the services of volunteer workers 
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in the State Museum and Science Service and provides that they 
shall be considered State employees for purposes of receiving work- 
men’s compensation benefits. 

(Adds sec. 234—a, Education Law. ) 

Ch. 249 (Approved and effective 3/30/62). Permits an employer 
to withdraw from the State insurance fund on giving 30 days’ written 
notice of his intention to do so. Formerly, the law permitted with- 
drawal only at the expiration of the insurance period in the employer’s 
contract. 

(Amends sec. 94, Workmen’s Compensation Law.) 

Ch. 276 (Approved 4/4/62; effective 4/1/62). Appropriates 
$75,000 and, in addition, $175,000 or as much of the latter sum as 
is necessary to bring the assets of the “uninsured employers’ fund” 
to $300,000. (The purpose of the appropriation is to activate the 
fund, which was authorized in 1959 as a source for paying awards 
against uninsured defaulting employers.) Deletes the provision de- 
laying payments until the fund’s net assets exceed $300,000, and makes 
the fund liable for payments on claims for injuries that occur on or 
after October 1, 1962. 

(Amends sec. 26—a, Workmen’s Compensation Law.) 

Ch. 456 (Approved and effective 4/13/62). Specifically excludes 
from the definition of “employee” persons engaged by an owner in 
casual employment consisting of yard work, household chores, or 
making repairs to or painting a one-family owner-occupied residence. 

(Amends sec. 2, Workmen’s Compensation Law. ) 

Ch. 551 (Approved and effective 4/18/62). Specifically removes 
from coverage of the workmen’s compensation law employment in 
the sanitation service of the classified civil service of the New York 
City Department of Sanitation. Places such employment under 
coverage of the benefit provisions of the local law of New York City, 
in the same way that members of the New York City police and fire 
departments are already covered. 

(Amends group 17, subdiv. 1 of sec. 3, Workmen’s Compensation 
Law. Adds sec. 752-7.1, and amends sec, B40-10.0 N.Y.C. Admin. 
Code.) 

Ch. 654 (Approved and effective 4/19/62). Authorizes the At- 
torney General to accept the services of volunteer workers in the 
Department of Law and provides that they shall be considered State 
employees for purposes of receiving workmen’s compensation bene- 
fits. 

(Amends sec. 62, Executive Law.) 


218 NEW YORK—PUERTO RICO 


MISCELLANEOUS 


Ch. 423 (Approved and effective 4/9/62). Authorizes the Indus- 
trial Commissioner to enter into agreements with Federal agencies to 
cooperate in the administration of programs of vocational training or 
retraining, or the development of job skills, as authorized by Federal 
law. Authorizes him to receive and disburse Federal funds for this 
purpose. 

(Adds sec. 21—b, Labor Law.) 

Ch. 502 (Approved and effective 4/13/62). Amends several pro- 
visions of the Job Development Authority Law, which was enacted 
in 1961 to give financial assistance to projects in labor surplus areas. 
For example, broadens the definitions of manufacturing and indus- 
trial plants, thereby adding to the types of projects that may qualify 
for assistance, authorizes additional staff, and makes changes in the 
financing provisions. 

Adds an article to the Membership Corporation Law giving local 
development corporations powers to further the purposes of the Job 
Development Authority, among other provisions. 

(Amends secs. 1801 through 1805 and other secs., and repeals sec. 
1814, Public Authorities Law; adds Art. 19, Membership Corpora- 
tions Law.) 


PUERTO RICO 
[Regular Session 1/8/62-5/31/62] 


HOURS OF WORK 


Act 88 (Approved 6/22/62). Authorizes reduction by union-em- 
ployer agreement of the 1-hour lunch period otherwise required by 
law. Provides that in such cases, individual consent of each employee 
and approval by the Secretary of Labor is not necessary. Specifies 
that such a union-employer agreement shall be effective for the dura- 
tion of the agreement; and that a nonunion agreement approved by 
the Secretary shall be valid indefinitely and neither party may with- 
draw its consent for 1 year, if the same work relationship continues. 

(Amends 29 L.P.R.A. sec. 283 and other sections.) 


MIGRATORY WORKERS 


Act 87 (Approved 6/22/62). Repeals the former law authorizing 
the Secretary of Labor to regulate contracts for the services of work- 
men to be used outside Puerto Rico, and enacts stronger provisions. 
Requires every person recruiting workers to give the Secretary of 
Labor specified information about the number recruited, transporta- 
tion, employer, work to be done, wages, and working conditions. 
Requires all contracts to be in writing and to contain the minimum 
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guarantee fixed by the Secretary through regulation. Makes it un- 
lawful to recruit or transport laborers to work outside of Puerto Rico 
without the authorization of the Secretary. Increases penalties for 
violation. 

(Repeals 29 L.P.R.A. secs. 511 through 520, and enacts new sec- 
tions.) 


OCCUPATIONAL HEALTH AND SAFETY 


Act 30 (Approved 6/11/62). Amends the coverage of the law 
providing for safety of workmen by deleting from the definition of 
“place of employment” the exemption for “places of amusement and 
buildings used for public shows.” 

(Amends 29 L.P.R.A. sec. 321.) 


PRIVATE EMPLOYMENT AGENCIES 


Act 91 (Approved 6/22/62). ixtends the definition of an “em- 
ployment agency” regulated by law to include any person or organi- 
zation who advertises for employees to work for another person 
(except newspaper, radio, or television enterprises publishing such 
advertisements in the course of their business) ; and any person or 
organization who refers applicants to employers through personal 
interviews, psychological or aptitude tests, occupational classification, 
or similar procedures (except where the individuals are referred for 
such services directly by the employer). 

Requires a special permit, issued in the discretion of the Secretary 
of Labor, before an agency may bring workmen into Puerto Rico 
or refer workmen for employment outside Puerto Rico. 

(Amends 29 L.P.R.A. secs. 564 and 565.) 


STATE DEPARTMENT OF LABOR 


Act 79 (Approved 6/21/62). Authorizes the Secretary of Jus- 
tice to extend appointments for indefinite terms to the lawyers of the 
Department of Labor to act as prosecuting attorneys before the Dis- 
trict Court in cases of violation of labor protection laws, and to desig- 
nate them as prosecuting attorneys before the Superior Court. 

(Repeals Act 60, Laws of 1950.) 


UNEMPLOYMENT INSURANCE 


Act 27 (Approved 6/8/62). Amends the coverage provisions to 
conform to the 1960 Federal amendments. 

Extends coverage to workers in the agricultural phase of the sugar- 
cane industry, formerly covered under a separate law. Provides for 
such workers a uniform weekly benefit amount of $5.50 and a uniform 
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duration of 12 weeks. Benefits become payable on and after October 1, 
1962. 

For the period between October 1, 1962, through June 30, 1963, 
eligibility for benefits will be established by employment of 60 days 
or more in calendar year 1962; for the period between July 1, 1963, 
and September 30, 1963, the worker must have been paid wages aggre- 
gating at least $120 for insured work in at least two quarters of the 
immediately preceding 12 months. After October 1, 1963, the worker 
must meet the regular qualifying provision for all workers in covered 
employment. 

Provides for a tax of 3.1 percent on the first $3,000 paid to an indi- 
vidual. Two and seven-tenths percent is to be credited to the unem- 
ployment fund and 0.4 percent to the special administration fund. 

Not later than December 31, 1962, the Puerto Rican Secretary of 
Labor is to transfer from the Unemployment Compensation Fund of 
the Sugar Industry an amount equal to 2.7 percent of the total payroll 
reported by the agricultural phase of the sugar industry for fiscal 1960- 
61. The remainder, if any, is to be transferred to the special admin- 
istration fund. 

Also provides for the transfer of equipment and personnel from 
the Unemployment Compensation Division of the Agricultural Phase 
of the Sugar Industry to the Puerto Rico Bureau of Employment 
Security. 


RHODE ISLAND 
[Regular Session 1/2/62-4/13/62] 


CHILD LABOR AND SCHOOL ATTENDANCE 
Ch.194 (Approved and effective 4/21/62). See Hours of Work. 
Ch. 209 (Approved and effective 4/21/62). See Occupational 
Limitations for Women. 


DISCRIMINATION IN EMPLOYMENT 
Ch. 96 (Approved and effective 4/17/62). See Older Workers. 


HOURS OF WORK 


Ch. 194 (Approved and effective 4/21/62). Provides that the 
maximum 9 hours of work (under certain circumstances 934 hours) 
set for women and for minors between 16 and 18 years of age shall be 
within a “calendar day” rather than a “period of 24 consecutive hours.” 
Newly requires that an 8-hour period must elapse between the ending 
of work on one day and the beginning of work on the subsequent day ; 
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specifies that it must be a voluntary choice on the part of the worker 
to return before 10 hours have elapsed; and requires the elapsed time 
to be 10 hours if the work is one of the hazardous employments listed 
in another section of the law. 

(Amends sec. 28-3-11, Gen. Laws.) 


MIGRATORY WORKERS 


Ch. 95 (Approved and effective 4/17/62). Provides that the au- 
thority of the State Department of Health to license, inspect, and 
adopt sanitation regulations for camps, bathing resorts, and amuse- 
ment places shall extend to migrant labor camps, by defining “camp” 
to include “any tract of land on which are located living accommoda- 
tions maintained for migrant workers.” 

(Amends sec. 23-21-1, Gen. Laws. ) 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 95 (Approved and effective 4/17/62). See Migratory 
Workers. 


OCCUPATIONAL LIMITATIONS FOR WOMEN 


Ch. 209 (Approved and effective 4/21/62). Amends the law pro- 
hibiting employment of any female or minor to act as a bartender in 
establishments operating under a class B, C, D, F, H, or I license. 
Prohibits the employment of any minor, or any female, unless she be 
21 years of age or over and the wife, widow, daughter, or sister of the 
holder of such specified licenses, to act as a bartender for the purposes 
of mixing, preparing, serving, or selling from a bar which is used for 
the purpose of dispensing beverages in any licensed establishment 
operating under a class B, C, D, F, or I license. 


OLDER WORKERS 


Ch. 96 (Approved and effective 4/17/62). Newly covers employ- 
ment agencies under the law prohibiting discrimination against older 
workers. Makes it an unlawful employment practice for an employ- 
ment agency to discriminate against any individual between 45 and 
65 because of his age, and for an employer or an employment agency 
to use advertising or application blanks which express discrimination 
on such grounds. 

Authorizes the Director of Labor to issue regulations to effectuate 
the purposes of the act. Newly gives him subpena power in connection 
with formal hearings on complaints. 

(Amends secs. 28-6-1, 28-6-2, 28-6-7 and 28-6-10, Gen. Laws.) 
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TEMPORARY DISABILITY INSURANCE 


Ch. 25 (Approved and effective 3/13/62). Provides that lag-day 
disability benefits may be paid for any holiday when the performance 
of services is waived by an employer. 

Ch.58 (Approved and effective 4/19/62). Provides that any city 
or town may elect coverage for its full-time town highway surveyors 
whether elected or appointed. 

Ch. 133 (Approved and effective 4/9/62). Effective for benefit 
years beginning July 1, 1962, increases the minimum weekly benefit 
amount from $10 to $12 and the maximum weekly benefit amount from 
$36 to 50 percent of the average weekly covered wage in the preceding 
calendar year. Such percentage will be computed by May 31 of each 
year and be effective for benefit years established after July 1 of such 
year. 

Within the limitations expressed above, increases from 50 to 55 
percent the percentage of an individual’s average weekly wage payable 
to him as his weekly benefit amount. 


Ch. 219 (Approved and effective 4/23/62). Amends the defini- 


tion of dependent to include children under 18, instead of under 16. 


UNEMPLOYMENT INSURANCE 


Ch. 26 (Approved and effective 3/13/62). Provides that benefits 
paid on wages earned in part-time employment during a claimant’s 
base period shall not be charged to the account of an employer who 
continues to give employment to the claimant to the same extent 
while he is receiving benefits as during the base period. 

Ch. 93 (Approved and effective 4/17/62). Provides that an in- 
dividual’s weekly benefit amount shall not be reduced by any holiday 
pay received, provided that no services are performed for such pay. 


WAGES AND HOURS—ALL WORKERS 


Ch.105 (Approved and effective 4/17/62). Extends coverage to 
establishments with one or more employees, by repealing the exemp- 
tion for employers of three or less. Repeals the exemption for indi- 
viduals in any occupation subject to any Federal minimum wage law. 

Raises the statutory minimum wage for most employments from 
$1 to $1.15 an hour effective September 8, 1962, and to $1.25 effective 
September 3, 1963. 

Raises the rate for employees of nonprofit organizations from 75 
cents to 90 cents an hour effective September 3, 1962, and to $1 an 
hour effective September 3, 1963. Changes the definition of nonprofit 
organization to specify nonprofit hospital organizations and those 
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nonprofit organizations whose aims are exclusively religious, charita- 
ble, civic, literary, or educational in nature. Formerly, the definition 
covered a “religious, charitable, or nonprofit organization.” 
Retains the gratuity allowance of up to 30 cents per hour for tip- 
ping occupations, except for taxicabs, which remains at 10 cents. 
(Amends secs. 28-12—2, 28-12-38, 28-12-5, and 28-12-10, Gen. Laws, 
and repeals sec. 28-124.) 


WORKMEN’S COMPENSATION 


Ch. 229 (Approved and effective 5/1/62). Raises from $24 to $27 
the maximum weekly benefits for schedule injuries, and raises the 
weekly minimum from $12 to $14. Reduces the benefit period from 
300 to 275 weeks for loss of an arm at or above the elbow or a leg 
at or above the knee. Extends the period from 18 to 20 weeks for 
the loss of three phalanges of a fourth finger of either hand. 

Adds to the schedule “permanent facial disfigurement which di- 
minishes earning capacity or occasions loss of wages,” for which bene- 
fits are payable, in addition to all other compensation, subject to a 
maximum period of 100 weeks, a maximum weekly amount of $30, 
and a weekly minimum of $16. 

Provides benefits for partial severance of a bodily member. 

(Amends sec. 28-33-19, Gen. Laws.) 


SOUTH CAROLINA 
[Regular Session 1/9/62-4/13/62] 


INDUSTRIAL RELATIONS 


Act 747 (Rat. No. 828) (Approved and effective 3/16/62). 
Makes it unlawful for any carrier or shipper of property to pay or 
agree to pay to or for the benefit of a labor organization any charge by 
reason of transportation by railroad of motor vehicles or trailers 
which are capable of being moved on the highway. Also makes it 
unlawful for a labor organization to accept any such payment. Sets 
penalities of fine and/or imprisonment for violation. 


OCCUPATIONAL HEALTH AND SAFETY 


Act 848 (Rat. No. 986) (Approved and effective 3/30/62). 
Creates the South Carolina Nuclear Energy and Space Commission, 
to consist of three ex officio members from the Senate, three from 
the House of Representatives, and three members appointed by the 
Governor. (Repeals Act 707 of 1960, which set up a permanent 
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committee consisting of six members from the legislature and five 
appointed by the Governor to represent industry, banking, labor, 
agriculture, and the medical profession.) Directs the commission, 
among other things, to formulate and execute a nuclear energy and 
space program for the State consistent with public health and safety ; 
to coordinate related activities of State agencies, offices, and political 
subdivisions; and to maintain liaison with Federal agencies, other 
States, regional groups, or other groups concerned with nuclear-space 
affairs. Authorizes the commission to employ a director and other 
personnel as necessary. 

Authorizes the Governor, when he determines that the public health 
and safety so require, to delegate to the State Board of Health the 
power to provide by regulation for licensing or registration of radia- 
tion sources. Specifies that such regulations shall be promulgated in 
such fashion as to preserve the public health and the safety of persons 
and property and to that end may limit or prohibit the manufacture 
and transportation of all types of nuclear material. 

Authorizes the Governor to enter into agreements with the Federal 
Government providing for transfer to the State of responsibilities 
with respect to sources of ionizing radiation. 

Provides that no regulation or ordinance relating to space activities 
or nuclear energy issued by an agency of the State or of any political 
subdivision shall become effective until 90 days after submission to 
the commission, unless the commission or the Governor waives all or 
part of this period. 

(Repeals Act 707, Laws of 1960.) 


UNEMPLOYMENT INSURANCE 


Act 849 (Approved and effective 4/7/62). Exempts from cover- 
age service performed by real estate salesmen whose remuneration is 
solely by way of commission. 


TEXAS 


[Third Special Session 1/3/62-2/1/62] 


MIGRATORY WORKERS 


H. Res. 164-XXX (Adopted 2/1/62). Creates a special interim 
committe on migrant labor to hold hearings and to study interstate 
and intrastate aspects of migrant labor, the coordination of local, 
State, and Federal programs, and in particular to consider the needs 
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of migrant workers for basic education, work skills, retraining, and 
vocational education. Directs the committee to report its findings 
and recommendations to the next regular session of the legislature. 


VIRGINIA 


[Regular Session 1/10/62-3/30/62] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch. 352 (Approved 3/30/62; effective 6/29/62). Provides that 
newspaper publishers, instead of the regular certificating officer, shall, 
upon receipt of satisfactory proof of age, issue newspaper carrier cer- 
tificates to boys between the ages of 12 and 16. Requires that copies 
of the certificate be forwarded to the Commissioner of Labor and 
the division superintendent of schools and that one copy be retained 
by the publisher. Provides that certificates shall remain in effect 
until the publisher is notified that the boy does not appear physically 
fit or that his schoolwork is not compatible with such occupation. 
Prohibits such carrier boys from working between 7 p.m. and 5 a.m., 
instead of between 7 p.m. and 6 a.m. 

Specifically provides that certificates are not required for carrier 
boys between 16 and 18 years of age, and retains the provision that 
certificates are not required for any boys employed in certain smaller 
cities and less populous counties. 

(Amends sec. 40-118, Code of Va.) 


HOURS OF WORK 


Ch. 66 (Approved 2/15/62; effective 6/29/62). See State De- 
partment of Labor. 


INDUSTRIAL RELATIONS 


Ch. 376 (Approved 3/30/62; effective 6/29/62). Makes it un- 
lawful for any carrier or shipper of property to agree to pay, or to 
pay, to or for the benefit of a labor organization, any charge for plac- 
ing upon, delivery to, or movement by rail, of a motor vehicle or trailer 
which is capable of being moved or propelled on the highway. Also 
makes unlawful the acceptance or receipt by a labor organization of 
any such payment from any carrier or shipper. Sets a penalty for 
violation of from $100 to $1,000, and makes each day an illegal agree- 
ment is in effect a separate offense. 


MIGRATORY WORKERS 


Ch. 251 (Approved 3/14/62; effectwe 7/1/62 for new camps, and 
1/1/63 for existing camps). Requires an annual permit from the local 
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health department for the operation of a migrant labor camp, defined 
as a place used as living quarters for more than 10 persons, one or 
more of whom is a migrant worker in agricultural activities. 

Sets standards in the act for location, construction, fire protection, 
and occupancy space; water supply; bath, toilet, and laundry facili- 
ties; plumbing and sewage disposal; ventilation, screening, sanitation, 
and lighting; kitchen facilities; and insect and rodent control. In 
addition, authorizes the State Board of Health to make rules govern- 
ing such camps. Provides that 30 days’ written notice be given to the 
local board of health of intent to construct, remodel, or enlarge a 
camp, or to convert a property for camp use. 

Requires every person now operating or proposing to operate a 
camp to apply for a permit 30 days before the camp is opened, with 
a separate application for each campsite. Provides that the permit 
shall be issued if, after inspection by the board, it is determined that 
the camp meets the minimum standards; or that a provisional permit 
may be issued if the requirements can be met within 30 days. Author- 
izes the revocation of a permit at any time for failure to comply with 
the regulations. 

Makes the camp operator responsible for compliance with statutory 
requirements and regulations, and the occupants responsible for the 
use of the facilities and for maintaining clean and sanitary conditions. 
Gives the State board and the local boards of health the right of entry 
to inspect labor camps. Makes violation of the law or regulations a 
misdemeanor. 

(Adds secs. 82-415 through 32-422 to the Code of Va.) 


OCCUPATIONAL HEALTH AND SAFETY 


Ch. 66 (Approved 2/15/62; effective 6/29/62). See State De- 
partment of Labor. 

Ch. 251 (Approved 3/14/62; effective 7/1/62 for new camps, and 
1/1/63 for existing camps). See Migratory Workers. 

Ch. 364 (Approved 3/30/62; effective 6/29/62). Provides for the 
entrance of Virginia into the Southern Interstate Nuclear Compact. 
(For a description of the compact, see Georgia, Act 837, Laws of 
1962.) 

Ch. 537 (Approved 3/31/62; effective 6/29/62). Authorizes the 
Safety Codes Commission, with the advice of the labor commissioner, 
to issue and enforce rules relating to the handling, storage, and use 
of explosives or blasting agents, as defined. Makes violation of the 
rules a misdemeanor. 

(Adds sec. 40-20.1 to the Code of Va.) 
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OLDER WORKERS 


S. J. Res. 42 (Adopted 3/10/62). Directs the Advisory Legisla- 
tive Council to make a study of the need for laws and the development 
of employment programs for older workers and to make its report 
to the Governor and the General Assembly by October 1, 1963. Directs 
the Department of Labor and Industry and the Employment Com- 
mission to assist the council in its studies. 

H. J. Res.45 (Adopted 3/10/62). Requests the executive depart- 
ments of the State and its political subdivisions and the business com- 
munity in general to make jobs available to persons regardless of age. 


PRIVATE EMPLOYMENT AGENCIES 


Ch. 66 (Approved 2/15/62; effective 6/29/62). See State De- 
partment of Labor. 


STATE DEPARTMENT OF LABOR 


Ch. 66 (Approved 2/15/62, effective 6/29/62). Amends numer- 
ous sections of the labor law. Substitutes the name “Department of 
Labor and Industry” for all references to the Bureau of Labor and 
Industry, and transfers all powers of the bureau to the department. 
Adds a new definition section, including a definition of “business 
establishment” to mean any public institution or any private place 
of employment, except agricultural employment on a farm. 

Directs the Commissioner of Labor and Industry to enforce all 
labor and mining laws and authorizes him to issue rules for their 
enforcement; formerly, the commissioner’s authority was limited to 
the enforcement of laws relating to the inspection of factories, mer- 
cantile establishments, mills, workshops, and commercial establish- 
ments. Authorizes the commissioner to enter any business establish- 
ment, as defined, instead of any factory, store, workshop, laundry, 
mine, or State institution. 

Hours of Work.—Amends the provisions regulating women’s hours. 
Extends coverage of the 9-48-hour law to any business establish- 
ment, rather than to any factory, workshop, laundry, restaurant, 
mercantile, or manufacturing establishment. Extends coverage to the 
restaurant operations of mercantile establishments in small commu- 
nities which are exempted from coverage of the law. Adds other 
exemptions from coverage, including employment as a registered tech- 
nician or a practitioner of a State regulated profession, and employ- 
ment in manufacturing establishments and public utilities where the 
commissioner finds that the law would unnecessarily hinder or restrict 
multiple-shift operations and where the hours worked do not constitute 
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a health hazard. Authorizes advance or retroactive approval by the 
commissioner of exemptions in emergency situations in hotel dining 
rooms and other food service establishments, in order to serve an 
unusually large or unexpected number of patrons. 

Sets a maximum of 60 hours in a 7-consecutive-day period in the 
provision allowing women to work a 10-hour day for 90 days a year 
in handling leaf tobacco, shelling peanuts, packing oysters, and certain 
other employments. 

Occupational Health and Safety.—Changes several provisions deal- 
ing with safety in employment. Reconstitutes the Safety Codes 
Commission to consist of the labor commissioner and four members 
appointed by the Governor: one representing labor, two representing 
employers, and one the general public. Previously a three-member 
safety commission consisted of the labor commissioner, the employer 
representative on the Industrial Commission, and the State health 
commissioner. Enlarges the powers of the safety commission to 
include authority to adopt and repeal safety rules, with the labor 
commissioner’s advice. The former commission had power only to 
study and investigate safety in industry, and to recommend new legis- 
lation. 

Provides that the labor commissioner shall enforce such rules; 
provides for appeals to the safety codes commission by business estab- 
lishments charged with violation of a safety law or rule; and makes 
their findings binding on the labor commissioner. Authorizes the 
commissioner to prohibit the use of a business establishment or of 
machinery if a violation has not been corrected or appeal taken to 
the commission within 80 days after notice of violation. Provides 
further that whenever the commissioner determines there is immediate 
danger of loss of life he may, notwithstanding any other provision, 
order immediate compliance or prohibit the use of the machinery or 
establishment. In such cases, provides for appeals to the court. 

Sets new standards for sanitation, lighting, fire safety, ventilation, 
and the use of safety devices on machines in any business establish- 
ment, or replaces existing detailed provisions with general language 
of broader application. For example, a requirement for “reasonably 
adequate and suitable ventilation,” including removal and dispersal of 
excessive heat, steam gases, vapors, fumes, dust, or impurities, now 
applies to any business establishment; formerly ventilation require- 
ments applied only to a few specified types of employment. Specifi- 
cally directs the safety codes commission to adopt rules for lighting 
and ventilation. 

Newly requires shoring and other safeguards in construction, exca- 
vation, maintenance, and demolition work, and specifically directs the 
commission to adopt rules dealing with construction safety. 


A 
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Prwate Employment Agencies—Makes several changes in the law 
regulating private employment agencies. Adds a new definition 
section, including a definition of “employment agency” to mean “any 
person, firm, corporation, association or business who shall advertise 
through any means for the purpose of assigning or directing a person 
to some other employer to work and charges any fee or commission 
for such service” ; exempts from coverage “migratory farm labor where 
otherwise provided for by law.” 

Requires an annual license from the labor department for the opera- 
tion of any employment agency. Requires a separate license for each 
business location and sets a $10 license fee. Authorizes the commis- 
sioner to issue rules requiring an applicant for a license to furnish 
information on his qualifications. 

Adds to the requirement that employment agencies keep registers 
of job applicants and employers an additional requirement that the 
disposition of every application be entered on the registers and that 
all such records be kept for 3 years; exempts from these provisions 
any agency that does not charge a fee or commission to the employee. 

Retains the $3 maximum on registration fees. Requires return of 
the fee after 30 days if suitable employment is not offered. Requires 
that contracts or agreements between a jobseeker and an agency shall 
be in writing and shall include information on fees charged. 

Wage Payment and Wage Collection—Makes several improvements 
in the wage payment law. Extends coverage of the law to any business 
establishment; requires all employers to establish regular pay periods 
and to pay salaried employees at least once a month and hourly em- 
ployees at least every 2 weeks or twice a month. Formerly, the law 
applied to railroad shops and railroad and steamship offices, mining, 
and manufacturing, and required payment twice a month in these 
employments, and once a month in excelsior or sawmills. Newly 
grants the labor commissioner authority to sue for and collect unpaid 
wages. Adds a requirement that wages due be paid by the next regu- 
lar payday, if employment is terminated. Adds a specific penalty 
provision for violation of the wage payment law. 

(Amends secs. 40-1 through 40-12, 40-20, 40-24, 40-34, 40-35, 
40-44, 40-58, 40-61, and other sections; adds new secs. 40-1.1, 40-9.1, 
40-9.2, 40-61.1 through 40-61.3, and other sections; repeals secs. 40-28, 
40-45 through 40-54, and other sections, Code of Va.) 


UNEMPLOYMENT INSURANCE 


Ch. 6 (Approved 2/8/62; effective 7/1/62). Provides for a re- 
duction in benefit charges to an employer’s account if he reemploys 
6805976316 
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the claimant prior to the exhaustion of 75 percent of his benefit award. 
To receive this reduction, an employer must make application within 
30 days of the expiration of a claimant’s benefit year. 

Ch.12 (Approved 2/9/62, effective 10/1/62). Effective for bene- 
fit years established after October 1, 1962, increases the maximum 
weekly benefit amount from $32 to $34 and the minimum weekly 
benefit amount from $10 to $12. 

Changes the qualifying requirement from 30 times the weekly bene- 
fit amount to 38 times the weekly benefit amount for all steps except 
the minimum. At the minimum step, the qualifying requirement was 
increased from $300 to $450 (3714 times the weekly benefit amount). 

Increases maximum duration from 20 to 24 weeks and minimum 
potential duration from 8 to 10 weeks. 

Changes the disqualification for voluntary leaving from 7 consecu- 
tive weeks to the duration of the unemployment and until the individ- 
ual has worked at least 30 days for an employing unit. 

Changes the disqualification for misconduct from 7-11 consecutive 
weeks to the duration of the unemployment and until the individual 
has worked at least 30 days for an employing unit. 

Changes the disqualification for refusal of suitable work from 7-11 
consecutive weeks to the week of occurrence and until the individual 
has worked at least 30 days for an employing unit. If refusal occurs 
during the waiting week, the disqualification is to commence the 
following week. 

Ch. 71 (Approved and effective 2/16/62). Extends coverage to: 
services for Federal instrumentalities now exempt from taxation in 
which the United States has no ownership; services on or in connection 
with American aircraft outside the United States; services for profit- 
making “feeder” organizations owned by exempt nonprofit organiza- 
tions; and services for certain tax-exempt organizations, including 
agricultural and horticultural organizations, voluntary employee ben- 
eficiary associations, and fraternal beneficiary societies (except serv- 
ices for less than $50 in any calendar quarter and service performed 
by a student for the school he is attending). 

Ch. 83 (Approved 2/20/62; effective 7/1/62). Omits charges to 
an employer’s account if claimant’s most recent 30 days of employ- 
ment were with a noncovered employer or if an individual who volun- 
tarily left work to accept other employment and whose new employ- 
ment did not last 30 days, refuses an offer to return to his original 
work. 

Ch. 138 (Approved 2/27/62; effective 7/1/62). Provides that all 
benefit payments erroneously received, instead of only those obtained 
through fraud, shall be either repaid or deducted from future benefits. 
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Changes the penalty for fraud from a cancellation of all wage credits 
earned during the current base period to a 1-year period subsequent 
to the date of the offense. 

Specifies that, whenever the Unemployment Compensation Com- 
mission finds that a discharged employee has received backpay from 
his employer after reinstatement, the employee shall, in the discretion 
of the commission, be liable for the repayment of benefits or have 
them deducted from any future benefits. Formerly, repayment under 
these circumstances was at the discretion of the commission. 

Ch. 270 (Approved 3/15/62, effective 6/26/62). Reduces the 
weekly benefit amount of a claimant receiving retirement income under 
a private plan contributed to by the most recent employer for whom 
he performed services for at least 30 days. If such retirement income 
equals or exceeds the weekly benefit amount, the claimant will be held 
ineligible. 


WAGE PAYMENT AND WAGE COLLECTION 


Ch. 66 (Approved 2/15/62; effective 6/29/62). See State De- 
partment of Labor. 


WAGES—PUBLIC WORKS 


Ch. 179 (Approved 3/2/62, effective 6/29/62). Requires surety 
on subcontractors’ payment bonds for labor and materials on public 
works contracts. Gives laborers and materials suppliers right of 
action against the surety of a contractor, if he fails to require the bond 
from a subcontractor. 

(Amends secs. 11-20 and 11-23, Code of Va.) 


WORKMEN’S COMPENSATION 


Ch. 70 (Approved 2/16/62; effective 6/29/62). Makes compen- 
sable, infectious or contagious diseases contracted in employment in 
or in immediate connection with a public health laboratory (as well 
as in a hospital or sanitorium, already covered). 

(Amends sec. 65-48.1, Code of Va.) 

Ch. 339 (Approved 3/30/62; effective 6/29/62) and 

Ch. 340 (Approved 3/30/62; effective 6/29/62). Authorizes dep- 
uties of the Industrial Commission to decide cases and make awards, 
in cases deemed proper by the commission; formerly, the authority 
of deputies was limited to taking testimony. 

(Amends secs. 65-14 and 65-92, Code of Va.) 

Ch. 503 (Approved 3/31/62; effective 6/29/62). Raises maxi- 
mum weekly benefits from $35 to $37 for all types of disability and 
for death. Raises the total maximum benefits for total disability 
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from $14,000 to $14,800. Raises the total maximum benefits for death 
from $10,500 to $11,100. 

(Amends secs. 65-51, 65-52, and 65-62, Code of Va.) 

Ch. 5380 (Approved and effective 3/31/62). Extends coverage to 
policemen and firemen in cities of more than 230,000 population. 

(Amends sec. 65-4, Code of Va.) 

Ch. 588 (Approved 3/31/62; effective 6/29/62). Provides that 
occupational disease claims are barred unless filed within 1 year 
after the diagnosis is communicated to the employee or within 5 years 
from the last injurious exposure, whichever occurs first. Formerly, 
the only time limit for such claims was 1 year after the diagnosis 
was communicated to the employee. Exempts from the 5-year time 
limit, claims for radiation disability and for certain other enumerated 
diseases including eye cataracts, skin cancer, ulceration, and undulant 
fever, as caused by exposure to specified substances or processes. 

(Amends sec. 65-49, Code of Va.) 


WEST VIRGINIA 
[Regular Session 1/10/62-2/10/62] 


CHILD LABOR AND SCHOOL ATTENDANCE 


Ch.13 (Approved 2/15/62; effective 2/8/62). Authorizes a job- 
preparation program for school dropouts, to be financed by the State 
in cooperation with the counties, and to be administered by the State 
Department of Education in cooperation with local education offi- 
cials. Specifies that job training is to be given in such occupations 
as radio and television repair, gardening, industrial and household 
painting, wood and ceramic crafts, meter reading and repair, and 
construction work. Specifies as purposes of the program that it 
provide practical job preparation on the basis of interest, aptitude, 
and ability for those who quit school before high school graduation, 
and that participation be compulsory for boys 16 and 17 years of 
age, with a view to later extending the program to girls. 

Establishes an experimental pilot program for the summer of 
1962 in a county selected by the State Superintendent of Education 
and an advisory committee composed of four members of the legis- 
lative interim committee and four members selected by the Governor. 
Makes all boys in the county 16 and 17 years of age who have quit 
school before high school graduation and who are not regularly em- 
ployed subject to compulsory participation in the pilot program. 
Requires the committee to make progress reports to the Governor 
and the joint legislative interim committees and to make a final 
report and recommendations by December 1, 1962, whereupon the 
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Governor and interim commitees shall recommend to the 1963 legis- 
lature further implementation of the program, or its abolition. 

Sets an expiration date of January 1, 1963, for the job-preparation 
program and the pilot experiment. 


WORKMEN’S COMPENSATION 


Ch. 39 (Approved 2/13/62; effective 2/6/62). Authorizes the 
Board of Commissioners of Ohio County to create an airport author- 
ity. Provides that all employees of such authority eligible for cover- 
age under the workmen’s compensation act shall be deemed to be 
covered. 


WISCONSIN 


[1961 Regular Session met 1/11/61 ; last recessed to 1/9/63] 


DISCRIMINATION IN EMPLOYMENT 


Ch. 628 (Approved 1/9/62; effective 1/14/62). See Wages— 
Equal Pay. 


INDUSTRIAL RELATIONS 


Ch. 663 (Approved 1/31/62; effective 2/8/62). Amends a 1959 
law which gave municipal employees the right to organize or join 
labor organizations and the right to be represented by labor organi- 
zations of their own choice in conferences and negotiations with their 
municipal employers on questions of wages, hours, and conditions of 
employment, and also provided that municipal employees have the 
right to refrain from any and all of such activity. In addition, the 
1959 law prohibited specified unfair labor practices by municipal 
employers and employees. 

The 1962 law establishes procedures for the prevention of unfair 
labor practices in municipal employment by making applicable those 
procedures previously enacted for private employment. Empowers 
the State Employment Relations Board to function as mediator in 
disputes between municipal employees and their employers. Makes 
the procedures for establishment of bargaining units and determina- 
tion of representation by a labor organization applicable to municipal 
employment, except that craft groups may not be included in a bar- 
gaining unit with other employees. Prohibits the board from ordering 
an election among craft employees, except on a separate representa- 
tion petition. By contrast, craft employees in private industry may 
be included in a bargaining unit with other employees, or may, if they 
so desire, constitute a separate unit. 


(Amends W.S.A. 111.70.) 
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WAGES—EQUAL PAY 


Ch. 628 (Approved 1/9/62; effective 1/14/62). Deletes from the 
fair employment practice act, which includes a prohibition on dis- 
crimination because of sex, the language, “A differential in pay be- 
tween employees based in good faith on any factor or factors other 
than sex does not constitute discrimination within the meaning of 
this section.” Adds a clause stating that “The prohibition against 
discrimination because of sex does not apply to the exclusive employ- 
ment of one sex in positions where the nature of the work or working 
conditions provide valid reasons for hiring only men or women, or to 
a differential in pay between employees which is based in good faith 
on any factor other than sex.” 

(Amends W.S.A, 111.82, and renumbers 111.38 to be 111.82(5) (e).) 


WORKMEN’S COMPENSATION 


Ch. 641 (Approved 1/17/62; effective 1/21/62). Provides ex- 
plicit coverage under workmen’s compensation law for members of the 
State legislature while they are traveling in the performance of official 
duties. 


(Amends W.S.A. 102. 03.) 


UNITED STATES 


[87th Congress—Second Session] 


Public Law 87-415 (Approved 3/15/62). Manpower Develop- 
ment and Training Act of 1962. Provides a 3-year program of voca- 
tional and on-the-job training for unemployed and underemployed 
persons to keep abreast of automation and technological change and 
to equip the unemployed and underemployed with new skills that 
are in demand. 

Directs the Secretary of Labor to: (1) evaluate benefits and prob- 
lems stemming from automation, technological progress, and other 
changes in the economy; (2) establish methods for determining the po- 
tential impact of such developments and propose solutions; (3) de- 
velop and make available information regarding skill requirements 
and labor supply and employment trends; (4) make reports and recom- 
mendations on manpower requirements, resources, utilization, and 
training to the President, who shall transmit a report to Congress; 
(5) promote broad and diversified training programs including 
on-the-job training; (6) test, counsel, and refer trainees for suitable 
training, with a special program of occupational training and further 


UNITED STATES 235 


schooling for youths; (7) enter into agreements with States to make 
payments for weekly training allowances for a period not exceed- 
ing 52 weeks, such allowances to be roughly equal to unemployment 
compensation benefits, and to pay subsistence and transportation 
allowances for individuals receiving training away from home; (8) 
provide counseling and placement services upon completion of train- 
ing and prepare followup studies to determine how the program met 
the occupational training needs of the trainees; and (9) to appoint a 
National Advisory Committee to make recommendations to assist him 
in carrying out his duties and aid in the organization of groups to 
further the purposes of the act. 

Authorizes the Secretary of Health, Education, and Welfare to con- 
tract with the States to provide vocational training for persons 
referred by the Department of Labor. 

Provides for financing the training by 100 percent Federal support 
for the first 2 years beginning July 1, 1962, and on a 50-50 matching 
basis with States for the third year. 

Public Law 87-420 (Approved 3/20/62). Welfare and Pension 
Plans Disclosure Act Amendments of 1962. Greatly strengthens the 
Welfare and Pension Plans Disclosure Act by granting investigative 
and enforcement powers to the Secretary of Labor and providing more 
effective procedures, both civil and criminal, to secure compliance in 
safeguarding welfare and pension funds. Empowers the Secretary to 
subpena witnesses and records and to make investigations either on 
complaint of violation or on his own motion if after requiring certifi- 
cation of the plan’s annual report by an independent certified or 
licensed public accountant, he continues to have reasonable cause to 
believe that such investigations may disclose violations. Authorizes 
the Secretary, whenever it appears that a person is violating the act, 
to bring an action in the Federal district courts to compel compliance 
and enjoin such violations. Requires the bonding of persons who 
handle the funds and other property of these plans equal to not less 
than 10 percent of the funds handled, up to a ceiling of $500,000. 
Empowers the Secretary to issue binding regulations on the form and 
detail of reports and on the bonding requirements. Grants a good- 
faith defense to anyone who violates the act by relying on written 
opinions of or forms prescribed by the Secretary. Provides criminal 
penalties for: (a) stealing or embezzling plan funds or property; 
(b) knowingly making false statements or concealing information or 
failing to disclose any fact the disclosure of which is required by the 
act; (c) offering, accepting, or soliciting any fee or kickback with the 
intent of being influenced with respect to any duties relating to a plan. 
Exempts from the annual reporting requirements plans covering fewer 
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than 100 participants, unless the Secretary decides, after investigation, 
that such an annual report is needed. Also directs the Secretary to 
prescribe simplified reports pertaining to plans for which detailed 
reporting would be unduly burdensome. 

Public Law 87-424 (Approved 3/30/62). See District of Co- 
lumbia. 

Public Law 87-543 (Approved 7/25/62). Public Welfare Amend- 
ments of 1962. Amends the public welfare program to improve its 
services and administration by shifting emphasis toward rehabilita- 
tion and reduction of dependency on public assistance and to increase 
the Federal share of public assistance payments. Among other pro- 
visions, authorizes the use of Federal matching funds to pay for work 
performed by adult relatives of dependent children on community 
work and training programs, provided that the State plan contains 
provisions which are designed to assure protection of the health and 
welfare of the dependent children and their relatives, and provided 
that the State plan contains provisions for cooperative arrangements 
with the public employment offices for the maximum utilization of 
job placement services and with the vocational education agencies in 
the State to encourage the training and retraining of such relatives 
and otherwise assist them in preparing for regular employment. 

Increases the authorization of appropriations for child welfare 
services from the current $25 million per year to $30 million in fiscal 
1963 and in graduated steps to $50 million by fiscal 1969. Provides 
for allotments to the States for child day care centers licensed or 
approved by the States. Requires State plans for child welfare 
services to provide for coordination with the dependent children 
program. 

Extends for 5 years the aid to dependent children of unemployed 
parents, but provides for denial of aid to parents who refuse without 
good cause to accept retraining. Provides for payments to both 
parents in disability and unemployment cases. 

Provides for continuation of the program of payments to children 
removed by court order into foster care; and for payments to third 
parties where the parent is so incapable of managing funds that the 
child’s welfare is affected; authorizes appointment of 12-member 
Advisory Council on Public Welfare to review and make recommenda- 
tions on the public asistance and welfare programs. Also authorizes 
increased appropriations for training of welfare personnel and in- 
creases maximum amount of Federal share of public assistance to the 
aged, blind, and disabled. 

Public Law 87-581 (Approved 8/13/62). Work Hours Act of 
1962. Repeals the overlapping, outmoded series of “HKight Hour 
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Laws” and substitutes a uniform standard, namely, an 8-hour work- 
day and a 40-hour workweek with overtime compensation of one 
and one-half times the basic rate of pay for all work in excess of that 
standard performed under certain Federal and federally assisted 
contracts. 

Applies the work hours standard to any contract involving the 
employment of laborers or mechanics: (1) on a public work of the 
United States, of any territory, or the District of Columbia; (2) to 
which the Federal Government (including any Federal agency or 
instrumentality), any territory, or the District of Columbia is a party, 
or which is made for or on behalf thereof; or (3) which is financed 
in whole or in part by loans or grants from the Federal Government 
and to which Federal laws providing wage standards for such work 
apply. 

Makes it clear that the contractor or subcontractor is lable to 
employees for unpaid overtime compensation and liable to the Gov- 
ernment for liquidated damages of $10 for each day an employee 
was permitted or required to work in excess of standard without 
payment of overtime compensation. Provides criminal penalties for 
intentional violations. 

Authorizes the Secretary to issue rules and regulations under which 
such adjustments may be made in the application of the act as he finds 
necessary and proper in the public interest to prevent injustice and 
serious impairment of the conduct of Government business. 

Directs the Federal contracting agency to withhold sums necessary 
to satisfy liabilities for liquidated damages and unpaid overtime 
wages and requires the Comptroller General to pay the sums with- 
held for underpayments of wages to the affected employees. If the 
amounts withheld are not sufficient to satisfy the liability for under- 
payment of wages, provides a right of action against the employer 
for the balance. 

Public Law 87-658 (Approved 9/14/62). Public Works Accel- 
eration Act. Authorizes the President to allocate $900 million to 
initiate and accelerate, in eligible areas, previously authorized Federal 
public works projects and State or local public works projects for 
which Federal] financial assistance has been authorized, $300 million 
to be earmarked for commitment to rural areas designated for redevel- 
opment under the Area Redevelopment Act. Provides for allocation 
of funds directly to heads of departments, instrumentalities, or agen- 
cies responsible for construction of Federal public works projects or 
responsible for administering financial assistance to State or local 
projects. 
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Defines “eligible area” as one which the Secretary of Labor desig- 
nates each month as having been “areas of substantial unemployment” 
for at least 9 of the preceding 12 months, and those areas which the 
Secretary of Commerce designates as “redevelopment areas” under the 
Area Redevelopment Act. 

Projects are subject to the requirements of the original authorizing 
legislation except: (1) the limitations on allocation of funds among 
the States; and (2) the limitations on the total grants during a speci- 
fied period of time. Authorizes aid to projects which (1) can be 
initiated or accelerated within a reasonably short period of time; (2) 
will meet an essential public need; (3) can be completed, to a sub- 
stantial extent, within 12 months; (4) will contribute significantly 
toward the reduction of local unemployment; and (5) are not incon- 
sistent with locally approved comprehensive plans. The Federal share 
of the cost of a project can be 50 percent, or up to 75 percent, if the 
State or local government is not financially capable of raising 50 
percent. 

Requires the President to prescribe rules and regulations to assure 
consideration of the relative needs of eligible areas, including the 
severity of the rates and duration of unemployment and the extent 
of underemployment and income levels in eligible areas. 

Public Law 87-675 (Approved 9/19/62). Repeals the unemploy- 
ment compensation program for Korean conflict veterans, the operat- 
ing phase of which had expired more than a year previously, but pro- 
vides for the adjudication of pending claims and for the preservation 
of applicable rules and regulations established by the Secretary of 
Labor for the purposes of administering this phase of the program. 

Public Law 87-692 (Approved 9/25/62). Authorizes appropri- 
ations of $3 million annually for 3 years to make grants to public and 
other nonprofit agencies for paying part of the cost of establishing and 
operating family health service clinics and special projects to improve 
health services for, and health conditions of, domestic migratory agri- 
cultural workers and their families. 

Public Law 87-723 (Approved 9/28/62). Senior Citizens Hous- 
ing Act of 1962. Increases by $100 million the existing program of 
direct loans for construction of new rental and cooperative housing 
for the elderly. Prevailing wage provisions of the Davis-Bacon Act 
are applicable to housing constructed under this program. The act 
also broadens the existing rural housing loan program for the elderly, 
and establishes a new direct loan program and a new program for in- 
suring loans for rental housing for the elderly in rural areas. 

Public Law 87-729 (Approved 10/1/62). Amends the Man- 
power Development and Training Act to provide for reimbursement 
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by the Federal Government of the railroad unemployment insurance 
system, in the same manner as State unemployment insurance systems 
are reimbursed, for unemployment benefits paid to persons taking 
training under the act and eligible for training allowances. 

Public Law 87-792 (Approved 10/10/62). Self-Employed In- 
dividuals Tax Retirement Act of 1962. Provides that contributions 
made by self-employed persons to an approved retirement plan of not 
to exceed 10 percent of his earned income or $2,500, whichever is the 
lesser, shall be deductible from income for tax purposes. Permits 
deduction annually of one-half of the amount invested in the plan, 
with the maximum deduction amount of $1,250. Provides that, ex- 
cept in the case of disability or death, benefits may not be paid until 
the self-employed reaches age 60. Requires self-employers establish- 
ing retirement plans for themselves to cover in a comparable plan all 
of their employees with more than 3 years’ service. 

Public Law 87-794 (Approved 10/11/62). Trade Expansion 
Act of 1962. Provides for the promotion of international trade and 
the enlargement of U.S. exports by granting the President greater 
authority to negotiate reductions in tariffs and by providing trade 
adjustment assistance to enable firms and workers to adjust to possible 
adverse effects from increased imports. 

Authorizes the President to reduce any U.S. tariff by 50 percent 
over a 5-year period and to modify other types of import restrictions ; 
provides special authority for negotiation with the European Eco- 
nomic Community ; and authorizes reduction or elimination of duties 
of less than 5 percent ad valorem. 

Provides for appointment of a Special Representative for Trade 
Negotiations to administer authorized tariff negotiations and for estab- 
lishment of a Cabinet-level interagency trade committee. 

Requires the Tariff Commission to determine injury due to tariff 
concessions upon application for tariff adjustment by any firm, trade 
association, or group of workers on behalf of an industry, or upon 
request of the President, Congress or on its own motion and, where 
injury is found, authorizes the President to invoke traditional author- 
ity to readjust tariffs or impose quota and/or to provide direct adjust- 
ment assistance to firms and workers in injured industries. 

Upon proper certification and for a limited time period, provides 
for technical, financial, and tax assistance for such firms, and trade 
readjustment allowances and training for up to 52 weeks for affected 
workers, including counseling and retraining with travel allowances 
and relocation allowances. Authorizes similiar assistance for firms 
and workers injured as a result of imports, without a finding of injury 
to the industry. 
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